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About This Report

Overview

This report marks Hyundai E&C'’s seventeenth Sustainability Report. The company publishes an annual Sustainability Report to
transparently disclose its sustainability strategy and related performance to stakeholders. To incorporate stakeholder opinions into
the report, we conducted a double materiality assessment to identify material issues. The report was prepared in accordance with
the Korea Sustainability Standards Board (KSSB) and the European Sustainability Reporting Standards (ESRS). For material issues,
we transparently disclose the financial impacts on the company, our response measures, and our management capabilities in
accordance with the KSSB Standards 1 and 2, organized under the categories of governance, strategy, risk management, metrics,
and targets. For other issues, we have included relevant information in accordance with ESRS requirements and disclosed details
on the methodology used to calculate green revenue based on the EU Taxonomy to support investors and other stakeholders in
making informed decisions. Hyundai E&C will continue to build trust with stakeholders by transparently disclosing strategies and
management status for creating sustainable value.

Reporting Period

This report covers major sustainability management activities and achievements from January 1 to December 31, 2025, and
includes certain key activities through the first half of 2026. Where it is necessary to identify continuous trends in performance,
data from the most recent three or four years has been used.

Reporting Scope

The reporting scope for non-financial (governance, social, and environmental) quantitative performance includes major
subsidiaries (Hyundai Engineering, Hyundai Engineering & Steel Industries, Hyundai City Corporation, Songdo Landmark City,
Hyundai Eco Energy, and Hyundai Farm Land & Development) which account for 99.2% of Hyundai E&C’s consolidated revenue,
based on the consolidated financial statements. In case of discrepancies in the reporting scope of certain disclosures from the
above, this fact is noted separately. Reporting scope for qualitative performance covers Hyundai E&C’s domestic headquarters
and activities at its domestic and overseas business sites. Financial data is prepared in accordance with the Korean International
Financial Reporting Standards (K-IFRS).

Sustainability Reporting Standards

This report complies with the KSSB, the ESRS, as well as the 2021 Global Reporting Initiative (GRI) Standards. Key disclosure items
are structured to incorporate the indicators of the Sustainability Accounting Standards Board (SASB), the Task Force on Climate-
related Financial Disclosures (TCFD), the World Economic Forum (WEF) Stakeholder Capitalism Metrics, and the 10 Principles of
the United Nations Global Compact (UNGC).

Third-Party Assurance

To ensure transparency and credibility, the content and data in this report have undergone third—party assurance by BSI Group
Korea in accordance with the AA1000 Assurance Standard (Moderate level, Type 2). Detailed results can be found in the “Third-
Party Assurance Statement(p.178-179)’ included in this report.

Additional Information

Hyundai E&C periodically and transparently discloses management-related data on its website to provide information to
stakeholders, including investors. Additional information related to this report is available on our website, in our annual reports
and audit reports, on the Financial Supervisory Service’s disclosure website, and on the Hyundai E&C ESG Portal.

Contact

Hyundai E&C supports active stakeholder engagement and values feedback. If you have any comments or suggestions regarding
the company’s sustainability efforts, please send them to the email address below. We will review your input during our materiality
assessment and incorporate it into our sustainability reports in the future when appropriate.

Hyundai E&C IR Group Sustainability Team

75 Yulgok-ro, Jongno-gu, Seoul, Republic of Korea
http://esg.ndec.kr/

Tel. 02-746-2935

E-mail. ch.ahn@hdec.co.kr | minlee57@hdec.co.kr

Publication Month: June 2026 | Publisher: Hyundai E&C | Published by: Lee Han-Woo | Produced by: Hyundai E&C
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Judgments and Uncertainties with a Significant Impact

Hyundai E&C makes judgments regarding matters that could have a material impact on disclosures during the preparation of sustainability-related financial disclosures. We identify and evaluate sustainability-related information by taking into account
reasonable and supportable information available without undue cost or effort as of the reporting date, as well as our capabilities, competencies, and resources. In terms of sustainability financial data, we are aware that measurement uncertainties may arise
for figures that cannot be directly measured, and that current circumstances and assumptions about the future may change due to circumstances beyond our control. Accordingly, the specifics of judgments and measurement uncertainties that have a material

impact are as follows.

1. Identification of Sustainability—Related Risks and Opportunities
Hyundai E&C considers the following factors to identify sustainability-related risks and opportunities that could reasonably be
expected to affect the company’s prospects:

- Key resources utilized by the company and relationships with stakeholders

- The company’s dependencies on the external environment

+ The social and environmental impacts of the company’s activities

- The company’s business model and entire value chain

+ External regulations, market changes, and industry trends related to climate and ESG

2. Identification and Assessment of Material Information
Hyundai E&C identifies information about sustainability-related risks and opportunities before conducting a phased assessment
to determine whether such information is material to investor decision-making.

1) Identification
We review whether sustainability-related risks and opportunities could have an impact on the company’s outlook and
identify potentially material information by applying the KSSB guidelines, industry-specific disclosure standards, and global
disclosure standards.

2) Assessment
We assess whether the identified information could have an impact on investors’ decision-making, taking the following
factors into comprehensive consideration:

- Quantitative factors: the size and the scope of financial impact;

- Qualitative factors: business model, strategy, industry characteristics, regulatory environment, reputation, and stakeholder
engagement;

- Possible future events with uncertain outcomes: the impact of reasonably foreseeable future events on the assessment of
materiality; and

- Changed circumstances and assumptions: whether materiality has changed due to changes in the business environment,
new information, or changes in assumptions.

3) Summary
Information judged to be material is organized in a way that communicates information clearly and concisely to investors by
aggregating and disaggregating the relevant information.

4) Review
We review draft disclosures to determine whether there are any omissions, duplications, or unclear expressions in the
material information, and we review whether to proceed with the final disclosure.

3. Reassessment of the Scope of Sustainability-Related Risks and Opportunities throughout the Value Chain
Hyundai E&C takes into consideration the entire value chain in the process of identifying sustainability-related risks and
opportunities, and reassesses the scope of such risks and opportunities when significant events or changes in circumstances occur.
The following factors are considered during the reassessment:

- Significant change in the company’s value chain;
- Change in the company’s business model, activities, or corporate structure; and
- Change in the company’s exposure to sustainability-related risks and opportunities.

4. Identification of Applicable Disclosure Requirements

Hyundai E&C reviews sustainability disclosure standards and related guidelines to identify applicable disclosure requirements for
the identified sustainability-related risks and opportunities. We consider the information, capabilities, and resources available to
the company when applying the disclosure requirements.

+ ESRS(European Sustainability Reporting Standards)

- Standards and related guidelines of the KSSB(Korea Sustainability Standards Board)

- SASB(Sustainability Accounting Standards Board) — GRI(Global Reporting Initiative) and other global disclosure standards
- Disclosure practices of domestic and international peer companies

- Internal risk management system and business portfolio

5. Measurement Uncertainty
Hyundai E&C utilizes assumptions and estimates regarding future events when preparing sustainability-related financial
disclosures, and measurement uncertainty may arise during this process. Accordingly, we make reasonable estimates by:

- using reasonable and supportable information;
- utilizing available industry standards, external public data, and internal company information; and
+ continuously reviewing significant assumptions, estimates, and judgments.
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About HDEC

CEO Message

Dear Esteemed Stakeholders,
| am Lee Han-Woo, President and CEO of Hyundai E&C.

First, | would like to express my deepest gratitude to all of you for your trust and
support, which enable Hyundai E&C to maintain our sustainable growth.

Since its founding in 1947, Hyundai E&C has leveraged our spirit of challenge—
turning the impossible into reality—and our unparalleled technical expertise to
complete over 900 projects across 62 countries worldwide. As a leader in the global
construction industry, we have taken the initiative to demonstrate the capabilities of
Korea’s construction industry to the world.

Today’s business environment is more complex and challenging than ever

before. Escalating geopolitical tensions and rapid climate change are forcing the
construction industry to undergo fundamental structural reforms. In particular, the
push for carbon neutrality and sustainability disclosure regulations is demanding
that companies provide “substantive proof” and assume “strict accountability.”

Since announcing our energy-focused growth strategy—viewing these changes
and challenges as opportunities for growth—we expanded our order intake in the
energy sector last year, including nuclear power, solar power, and offshore wind
power, achieving a record-high annual order intake of over KRW 25 trillion. This
marks a new milestone in the history of Korea’s construction sector.

Furthermore, we have been listed in the globally renowned Dow Jones Best-in-
Class Indices World Index for 16 consecutive years and in the CDP Korea Hall of
Fame for eight consecutive years, solidifying our leadership in ESG.

Hyundai E&C will not rest on its laurels but will further solidify the foundation for
sustainable growth.

First, we will secure a dominant position in future markets by strengthening
our global competitiveness through the transition to low-carbon energy.
As a “leader in energy transition,” we are accelerating our expansion into advanced
markets. Building on our unparalleled construction capabilities—demonstrated

by the completion of 24 large-scale nuclear power plants both domestically and
internationally—we have established a foothold in Europe and the US. We intend
to further solidify our position in the global energy market by participating in
numerous nuclear power projects, including light-water small modular reactors
(SMRs) and next-generation sodium-cooled fast reactors (SFRs). Furthermore,
we will make climate action our core growth driver through renewable energy and
low-carbon solutions—such as offshore wind power; the hydrogen and ammonia
value chain; and carbon capture, utilization, and storage (CCUS)—and establish
leadership in future markets.

Second, we will build an internal control system that complies with ESG
regulations to enhance trust in our sustainability management practices.
To address global ESG regulations, we have proactively adopted the ESRS and
the KSSB guidelines to enhance the transparency of our disclosures. In particular,
we advance our ESG capabilities and continuously upgrade our internal control
systems for disclosures in anticipation of stricter due diligence regulations for the
global value chain. By implementing governance that effectively controls risks
and transforms regulations into opportunities, we will further solidify trust in our
sustainability management.

Third, as a company that grows with our stakeholders, we will pursue mutual
prosperity and sustainable development.

Hyundai E&C envisions a future where all stakeholders grow together. We will
expand our mutual growth programs for our suppliers, whom we recognize

as “partners in sustainable growth.” Through sincere communication with and
contributions to local communities, we will address social issues. We will spare no
effort to improve the quality of life for all. As a company trusted and loved by our
customers, employees, local communities, and suppliers, we will lead sustainable
growth across the entire value chain based on mutual prosperity.

Moving forward, under our vision, “We Build a Sustainable Future,” Hyundai E&C will
continue striving tirelessly to A realize a low-carbon society A enhance quality
of life A build stakeholder trust. We ask for your continued encouragement and
support as Hyundai E&C continues to build a sustainable future.

Thank you.

®
Lee Han-Woo ﬁ" il»
President & CEO of Hyundai E&C '
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Company Profile

Hyundai E&C places the highest priority on creating value for customers by leveraging our capabilities and expertise accumulated across diverse areas, including infrastructure, building, housing, plants, and new energy. We endeavor to build our competitiveness
through technological innovation and quality improvement. Deeply ingrained in Hyundai E&C is the belief that “Anything you can imagine, you can achieve,” along with confidence, creative foresight, and a spirit of challenge, serving as the foundation for our
thoughts and actions. Guided by a sense of responsibility that “the path Hyundai E&C has walked becomes the path of the construction industry,” we aim to leap forward as a market-leading enterprise that provides customized solutions through flexible and open-
minded thinking, as well as a company that proactively responds to the rapidly changing construction environment.

Business Areas

Infrastructure
Creating New Spaces and Advancing Technology

Corporate Overview

A HYUNDA

ENGINEERING & CONSTRUCTION

Company Name

HYUNDAI ENGINEERING & CONSTRUCTION CO., LTD.

Date of Establishment May 1947

CEO Lee Han-Woo

Headquarters 75 Yulgok-ro, Jongno-gu, Seoul, Republic of Korea

Number of Employees 13,961(consolidated basis)

Revenue

KRW 3 1 ) 062 n 9bi|lion(conso|idated basis)
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Operating Profit

KRW 653bil|ion(conso|idated basis)
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Korea Investors Service)
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Roads/Railways

Pumped Storage
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Building/Housing

Creating Unique, Future-oriented Spaces
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Data Centers

Hospitals/Medical

Facilities

Mixed-use/Hotels &

Resorts
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THEH
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HILLSTATE
HILLSTATE

Plant

Realizing End-to-end EPC Management
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Oil/Gas
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Refining

Petrochemicals
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Hydrogen-
Ammonia/SAF"

1) Sustainable Aviation Fuel

New Energy

Pioneering Next-generation Energy Transition Technologies

Large Nuclear
Power Plants

eHe

Small Modular
Reactors (SMRs)
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Renewable Energy

i

Transmission Lines

Substations

Corporate Philosophy and Management Strategy

Corporate Vision

Total Solution Creator

Corporate Philosophy

WISDOM
Creative perspective

IMPELLENT

Positive thinking UneEe s

Business Strategy(H-Road)

Tlir:zgzn Global Key Comcoerteenc
Player P y
Leader Focus

+ Building Value Chains + Expanding Global « Prioritizing Competitive
- Diversifying Business Market Share Products
Models + Expanding Business « Reinforcing Fundamental
Areas Competencies
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Global Network & Business
Since its first overseas project in 1965 for the construction of the Pattani-Narathiwat Highway in Thailand, Hyundai E&C Countries of O i o Prolect - t0 . ‘ _— ]
: . : : . . ountries of Operation verseas Projects urrent Overseas urren eadquarters,
has successfully carried out 895 projects in 62 countries. It has leaped forward as a global construction leader, operating ) () Construction Sites Domestic sites Branches, and Offices

headquarters, two domestic branches, one domestic office, 16 overseas branches (including subsidiaries), and 21 overseas offices
as of the end of 2025, where projects are being carried out at 126 domestic and 53 overseas project sites. New overseas projects
won in 2025 include two power transmission projects in Saudi Arabia, a seawater desalination project in Basra, Iraq, and a solar
power generation project in Texas, US.

Headquarters Hyundai E&C

Domestic Branches (2) and

Office (1) Jungbu Branch, Yeongnam Branch, Honam Office

Major
Branches Overseas Branches
(16, including subsidiaries)

Abu Dhabi Branch, Baghdad Branch, Kuwait Branch, Al-Koba Branch, Doha Branch, Algiers
Branch, Panama City Branch, Lima Branch, Singapore Branch, Jakarta Branch, Hanoi Branch,
Manila Branch, Warsaw Branch, Sofia Branch, Sydney Branch, New Jersey subsidiary

17

EUROPE & CIS

61

NORTH AMERICA & PACIFIC

14

LATIN AMERICA

Bulgaria, Azerbaijan,
UK, Uzbekistan, Turkiye,
Turkmenistan

Guam (US), Antarctica, US,
Canada, Papua New Guinea,
Fiji, Australia

Venezuela, Brazil, Uruguay,
Chile, Colombia,
Panama, Peru

Key Regional Business Strategies

Netherlands, Russia, Romania,

62countries

895

427

MIDDLE EAST

Lebanon, Bahrain, Saudi Arabia,
UAE, Yemen, Oman, Jordan,
Iraq, Iran, Qatar, Kuwait

40

AFRICA

Ghana, Libya, Mozambique,
Algeria, Uganda, Egypt,
Cote d'lvoire, Tunisia

53

126 41

336

ASIA

Nepal, Taiwan, East Timor, Macau,
Malaysia, Mongolia, Myanmar,
Bangladesh, Vietnam, Brunei, Sri Lanka,
Singapore, India, Indonesia, Japan,
China, Thailand, Pakistan, Philippines,
Hong Kong

Middle East

- Strengthening partnerships with competitive firms in large-scale
infrastructure and plant operations in line with growing global
LNG demand

- Expanding into new growth areas such as eco-friendly energy
(blue hydrogen/ammonia) and data centers, and securing new
growth engines to establish a foothold in future markets

+ Enhancing technological competitiveness through collaboration
with advanced firms holding proprietary technologies and licensors

- Monitoring oil prices, geopolitical shifts, and security conditions to
maintain a stable market position in the Middle East

Asia and Oceania

- Establishing a foothold for entry into Japan’s high-tech and
renewable energy markets

- Strengthening influence in Asian large-scale transportation
infrastructure by leveraging the award of four packages for
Philippines Southern Commuter Railway

- Securing foothold projects to enter Public-Private Partnership
(PPP) markets in advanced economies (Australia/New Zealand)

- Promoting Korean-style (K-Housing) exports through
residential developments in New Zealand

Americas

« Pursuing strategic partnerships with leading companies in the
US nuclear power sector

+ Accumulating advanced nuclear power technology and skills by
participating in US nuclear decommissioning and SMR projects

- Diversifying the portfolio through fully-fledged development
projects in US high-tech industries and renewable energy
(e.g., solar)

- Expanding participation in European nuclear power projects
using Romania and Bulgaria as key footholds

+ Securing project opportunities in Europe through strategic
partnerships with leading construction and engineering firms

- Promoting the export of K-Housing through participation in
housing development projects in Bulgaria
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Value Chain

Hyundai E&C carries out key business activities across the entire project lifecycle—from planning and marketing to financing, design and engineering, procurement, construction, and operation and maintenance—and provides integrated solutions based on
collaboration with various stakeholders, including clients, suppliers (including material and equipment suppliers), and financial institutions. Furthermore, moving beyond a simple construction-focused business model, we are building our expertise across the
entire construction value chain. In step with climate change and shifts in the global market, we are continuously expanding into future growth areas such as energy transition, low-carbon and eco-friendly projects, as well as entering new markets. Through
these efforts, we are reinforcing the competitiveness of our existing construction business while creating new business opportunities across the entire energy industry value chain, thereby securing a foundation for sustainable growth and differentiated

competitiveness within the global construction industry.

A Total Solution Creator Key Areas of Operation by Value Chain: ® (Upstream), ® (Own Operation), ® (Downstream)

o =) (et
W7 © I
@ 1. Planning & Marketing w @ Financing w @ Design & Engineering
[ ] [

Total Solution Creation

{\d-_/b} @ Operation & Maintenance U O Procurement
([ ]

v @ Construction
[ o0

We incorporate our client’s requirements and assess
feasibility in the early stages of the project through
preliminary consultations with design firms, engineering
firms, and key suppliers.

We collaborate with financing stakeholders, including
financial institutions, investors, and guarantee agencies, to
securely establish the financial foundation necessary for
project execution.

We operate a procurement system that meets quality,
delivery, and safety standards based on transactions with
specialized suppliers for key materials and construction
equipment.

We enhance the technical quality and constructability
of the project through collaboration with design firms,
technical suppliers, and material and equipment suppliers.

During construction, we collaborate with specialized
suppliers for each trade—such as rebar, concrete,
equipment, and finishing—and enhance project quality by
adhering to quality, safety, and environmental standards in
cooperation with our client and our supervising engineer.

After completion, we ensure maintenance, safety, and
performance improvement to ensure that customers, end-
users, and the local communities can use the facilities
reliably.

Leading Building a

the nuclear renewable energy
energy ecosystem
market

A Energy Transition Leader

Production

transmission
and substation
market

Building the Value Chain
and Expanding Business Models

Utilization

Storage & Transportation

Ammonia

Power Nuclear-integrated

brokerage and
trading

Leading the nuclear energy market

- Securing proprietary technologies for 4th-

generation nuclear reactors

« Providing full-spectrum nuclear power services
- Strengthening competitiveness in large-scale

NPPs and SMRs

Power transmission and substation market

- Expanding into new markets and securing a

leading position

- Pursuing sustainability

Nuclear-integrated data center

- Proposing nuclear power + data center packages

and providing total solution

data center

Building a renewable energy ecosystem

- Design and construction of hydrogen production

plants

- Deployment of clean energy sources such as

offshore wind power

- Participation in CCUS projects

Clean Ammonia

- Providing design and construction services for

ammonia production plants

- Clean hydrogen storage and transportation project

Power brokerage and trading

- Expanding distributed energy trading, including

renewable energy, SMRs, and hydrogen
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Infrastructure

R : ) ; : : ’ : ; Jeju Hallim Offshore Wind Power Project
Our Infrastructure Division is leading the domestic and international infrastructure markets based on its extensive construction

experience and differentiated technical capabilities. We are focusing our efforts on renewable energy infrastructure projects that
drive the low-carbon and eco-friendly era, including marine port construction, underground spaces, railways, roads, and bridges.
In particular, we are fostering offshore wind power and pumped-storage hydropower projects as our growth engines. By 2026,
we aim to hold the largest project track record in the domestic offshore wind sector. As for pumped-storage hydropower, we
are bolstering our competitiveness in renewable energy infrastructure by entering global markets and expanding our energy
storage system (ESS) portfolio. These achievements demonstrate Hyundai E&C’s capacity to execute projects—not only through

The Jeju Hallim Offshore Wind Farm generates approximately
234 GWh of electricity annually through the construction of
18 5.56 MW wind turbines. Using the Protier, Korea’s first and
only dedicated offshore wind installation vessel, structural
construction was completed in October 2024, and following
the project’s full completion in February 2025, the generated
electricity is currently being supplied to the Jeju region.

the stable delivery of traditional infrastructure projects but also by realizing sustainable cities and societies and achieving carbon T T
neutrality. Moving forward, Hyundai E&C will remain committed to raising the bar for sustainable infrastructure that enhances the &
quality of life for humanity through technological innovation and differentiated services. E

Offshore Wind

Our Infrastructure Division achieved its largest track record in the domestic offshore
wind sector by breaking ground on the 390 MW Sinan-Ui offshore wind power project
in 2025, It is set to sign the main contract by the end of 2026 following the successful
commencement of the preliminary engineering services contract for the 600 MW
Wando-Geumil offshore wind project. In addition, the division is preparing for various
.- new:projects, such as the Aphae and Yeonggwang-Gak-i offshore wind farms. It is

s contributing to the eco—friendly transition of the domestic and international offshore

windmarkets through its proven foundation design and construction capabilities in
diverse marine environments, construction risk management in collaboration with the
Technology Research Center, and greenhouse gas reductionefforts.

Pumped-Storage Hydropower

In line with. the energy company’s business transformation strategy, our
Infrastructure Division is focusing on developing pumped=storage hydropower
as a key growth driver—specifically-as a long-duration energy storage (LDES)
solution that compensates for the intermittency of renewable energy—and-is
expanding its global business portfolio-based on its domestic and international
track record. In March 2026, the division signed an-MOU with-ltaly’s Webuild
for a pumped-storage hydropower project in Bulgaria, strengthening global
cooperation. By adding LDES facilities to its track record, the division is expanding
its business scope torinclude the ESS sector, thereby contributing to the energy
transition and the stabilization of the power grid.

Key Technologies

Marine/Port

+ Breakwater design / Caisson method

+ Dredging and reclamation / Floating
structure design

Underground Space

+ Large-scale/cross-section underground
space constructions

+ Tunnel boring machine (TBM) design/
construction

Bridge/Structure
+ Long-span bridge engineering
+ Accelerated construction techniques

Ground/Foundation

+ Innovative foundation design
+ Offshore wind foundation
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Abo ut H D EC Yongin Jukjeon Pacific Sunny Data Center

The Yongin Jukjeon Pacific Sunny Data Center is Korea’s largest hyperscale
data center capable of handling an IT load of 64 MW and supplying 100

BUIIdlng MW of power. It is an energy-optimized data center that has achieved
a power usage effectiveness of 1.3 by establishing a high-efficiency
p— . 4 ; 3 i b L ; { el - thermal management system—including hot aisle containment and chiller
Our Building Works Division is leading the construction paradigm with green buildings, high-rise buildings, and smart building pre-cooling—and efficiently managing resources through data center
technologies across a broad range of facilities—from commercial, medical, educational, and cultural facilities to cutting-edge infrastructure management—an automated control system. In recognition
industrial facilities such as data centers. Hyundai E&C is reinforcing its competitive edge as a builder and a developer in the of these achievements, we won the Grand Prize at the 21st Infrastructure

. and Architecture Technology Awards, once again demonstrating Hyundai

eco-friendly and smart construction market. Our initiatives include shortening construction periods using offsite construetion " |
T Ly W E&C’s competence as a leader in the data center market.
\ s s 4

(OSC) methods and establishing a low-carbon construction system through the reduction of construction waste, dust, and"GHG
emissions. Additionally, we minimize uncertainties and risks in advance by providing pre-construction services through building
information modeling (BIM). With the acceleration of globalization driven by technological advancements; there is a'growing need &
for entry into global markets. Hyundai E&C is initiating vertiport design and construction technelogies through oursparticipations =
in the Korea Urban Air Mobility (K-UAM) pilot project of the Ministry of Land, Infrastructure and Transport (MOLIﬂ;'WFﬂIeTaﬁO'":'. '
establishing development and operation systems for data centers and smart cities. Ouir goal is to secure global market'déminance |
ahead of others and further expand our network by advancing our development and operational capabilities. s al L

Eco-Friendly Buildings Eco-Friendly Modular and OSC Technologies Key Technologies
Hyundai E&C is committed to developing eco- Hyundai E&C is expanding the application of OSC and modular-based construction
friendly building technologies, including the use technologies to reduce carbon emissions and construction waste generated during the
of eco-friendly materials and improvements in construction process. By adopting a method where major structural components and
energy efficiency. In terms of energy-intensive equipment are prefabricated in a factory and then assembled on-site, we minimize on-site

Smart Construction Construction Materials

- Construction automation - High—-performance/specialty concrete for crack mitigation
+ Mobility—friendly architecture, UAM vertiports + Eco-friendly/advanced composite materials technology

structures such as data centers, we apply high—- work and lower noise, dust, and waste generation, further improving construction efficiency. . )
e : ] ; : « . " A Building Structure Eco-friendly Energy
efficiency cooling technologies and real-time We are enhancing quality consistency and material efficiency through component L . . o
B\ 5/ ; i ) + Seismic/wind-resistant design + Building energy management technology
energy management systems to enhance standardization and precision construction. Hyundai E&C plans to contribute to a - OSC(Offsite Construction) design - Indoor air purification technology

building energy efficiency and contribute to sustainable building environment by leveraging eco—friendly and smart construction
low—carbon practices. technologies.



About HDEC THEH

“THE H” is a compound of “the” signifying
something unique or exclusive, and “H,” which
stands for Hyundai, High-end, and High Society.
The brand embodies the rare value of being the
first, the greatest, and the only.

Housing

Our Housing Works Division maintains its status as a luxury brand across the domestic housing sector thanks to our trendy designs
and premium residential spaces and services that prioritize customer satisfaction. We are committed to leading the residential
trends in Korea by providing future housing technologies together with Hillstate, which creates new lifestyles, and THE H, which
sets the standard for high-end living spaces. We will develop specialized housing products unique to Hyundai E&C, proactively
responding to market and customer demands and leading innovation in the residential culture of Korea by shifting the market
paradigm. As residential trends rapidly evolve amid advancements in cutting-edge technology, demographic shifts resulting
from an aging population and dropping fertility rates, and the diversification of lifestyles, Hyundai E&C is developing customized
housing solutions to address such changing times. Through customized residential styling across interiors and exteriors, as'well as
the H Culture Club—a residential service that integrates space and platforms—we are creating new types of future living spaces
and offering higher standards of living. We will continue to pioneer a sustainable residential culture by gradually expanding
our business scope to include the construction of model homes using recyclable and eco-certified materials, .the planting of
endangered species, upcycled landscaping, zero—-energy building projects, and ‘The New House’, a‘complex rerewal project that
eliminates the need for demolition and relocation. y
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Recyclable Materials Biodiversity Conservation | Key Technologies
Hyundai E&C is introducing upcycling design Hyundai E&C is committed to minimizing impacts on ecosystems and the natural environment across i ] e ) )
to . ¥ . . . . . . . PN P . " Noise/Vibration Construction Materials
practice closed-loop recycling. We have its projects and is actively pursuing various initiatives to conserve biodiversity. We utilize apartment . . . i .
enhanced sustainability by transforming waste, ~ complexes and public land to create habitats for native, endemic, and endangered plant species, as * Inter—floor noise reduction  High-performance, high-quality concrete
y . : : ; ; ; "t —— + Noise/vibration control - Eco-friendly/advanced composite materials technology
such as empty cosmetic bottles, into works well as conduct monitoring and maintenance in collaboration with specialized institutions.
of art.‘ R(.ecently, We‘ have been utilizing V\{aste We of.fer @odwersﬁ){ gducatlo.n and experiential programs for reS|der.1ts and the local communlpes, Building Structure Eco~friendly Energy
as building materials, such as ultra-high- contributing to raising environmental awareness and promoting the value of ecological L . . I
; 1 1 e x ) + Seismic/wind-resistant design + Building energy management technology
performance concrete (UHPC) panels, and conservation. We intend to expand specialized activities linked to ecosystem conservation under - - OSC(Offsite Construction) - Design/demonstration of healthy housing

applying them to landscaping facilities, including our residential brand and continue to strengthen management systems related to natural capital
resident rest areas and waste sorting stations. and biodiversity.
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About H D EC Upgrading Facilities at the Basra Refinery in Iraq

The Basra Refinery Upgrading Project in Iraq is a mega-project

that converts low-value residual oil into high—quality gasoline
Plant using a fluid catalytic cracking (FCC) unit. By applying a large—

scale modular construction method, the project shortened the

. . . . . . . . . . construction schedule and ensured quality, while contributing
Our Plant Division prioritizes safety and quality throughout the entire project lifecycle, leveraging its experience and technical to Iraq’s energy self-sufficiency by producing eco-friendly fuel

expertise in engineering, procurement, and construction (EPC). We are committed to enhancing project efficiency and quality by that meets the ‘Euro 5’ emission standard.
building a smart design and construction management system leveraging digital transformation technologies. We are executing
large-scale petrochemical and industrial infrastructure projects in key markets such as Saudi Arabia, Iraq, and Korea, thereby
building global project execution capabilities and contributing to the realization of a sustainable future. In the oil and gas sector,
we are continuously enhancing our capabilities across the entire EPC spectrum, leveraging our experience in executing global
mega—projects. Our experience in executing large-scale projects in key markets have helped us build technical expertise and
project management capabilities. Building on this experience, we are expanding our involvement from the initial front-end
engineering design (FEED) stage of projects. In response to energy transition, we are gradually expanding our business scope
into low-carbon energy sectors such as hydrogen and ammonia, electrolysis, and SAF. We are reviewing and pursuing diverse
business opportunities, including clean hydrogen production, ammonia—-based transportation and utilization technologies,
electrolyzer-based water electrolysis systems, and SAF plants. Building on our existing plant execution experience, we are
evaluating the applicability of relevant design and operational technologies and are systematically securing the capabilities
needed to execute future projects. Our Plant Division plans to continue stable project execution based on its capabilities in
existing core businesses, while diversifying its business portfolio by securing technical capabilities and accumulating experience in
new energy sectors. Our ultimate goal is to solidify the foundation for sustainable growth in the medium to long term.

CCUS(Carbon Capture, Utilization, and Storage) Hydrogen & Ammonia
In 2025, we conducted a feasibility study for a clean ammonia development We have established a dedicated organization for hydrogen and

R project in Central-Western Australia with a production scale of 1 million tons of ammonia projects to discover business opportunities together with Sm'f”_t Pla”_t _ _ -
© & =5 bltle ammonia, integrated with carbon capture and storage(CCS) technology.  certified engineers and' suppliers. Leveraging our experience in the - Digital twin-based design and operation + Feedstock pretreatment and purification
1 SLE ' technology technology

- i = Tlﬁlrough 'ﬂhs, we have secured a foundation for future participation in the Buan water electrolysis project in Korea, we are proactively responding

- d ) : = - : ¢ ¥ - Smart diagnosis and control technology « Process design for SAF production
. project’s FEED/EPC phases. We are also diversifying our global portfolio of clean to the energy paradigm shift and focusing on securing practical

hydrogen and ammonia projects linked to CCUS. business capabilities to accelerate the transition to low—-carbon energy Water Electrolysis Hydrogen & Ammonia

based on hydrogen. - Integrated design technology linking - Capabilities in electrolysis-based hydrogen
Water Electrolysis electrolyzers and auxiliary equipment production and facility construction
Centered around a dedicated organization for the water electrolysis business, SAF(Sustainable Aviation Fuel) - Stable hydrogen production through facility + Hydrogen conversion technology through
we are working to produce green hydrogen linked to renewable energy and Led by our SAF business unit, we are building capabilities in optimization ammonia cracking
build hydrogen infrastructure. We intend to gain relevant experience through production process design and feasibility studies through collaboration
participation in the Saemangeum water electrolysis plant project. Additionally, we with technology firms worldwide. Based on this foundation, we are Oil & Gas
are proposing carbon reduction solutions to major industrial sectors and expanding increasing our participation in early-stage projects and gradually - Integrated design capabilities capable of handling projects from the FEED stage

+ Shortened construction schedules and enhanced quality and safety through modular construction

our business foundation through demonstration projects and collaborations. strengthening our execution capabilities in the SAF plant sector.



Abo ut H D EC Bulgaria Kozloduy Nuclear Power Plant Units 7 and 8(Artist’s rendering)

This project involves the construction of two large-scale NPPs with a total capacity of 2,200 MW
(1,00 MW each) at the Kozloduy Nuclear Power Plant in the Kozloduy region of northern

NeW Energy gulgaria. Itis Bu\géria’s first Iargefscale NPP tc? utilize the AP1OQO, the latest Teayctor modell
esigned by Westinghouse Electric Company in the US. Following the ESC signing for Units 7
TN o . 2 3 -t - - and 8, Hyundai E&C will serve as‘a key partner in this project, performing Balance of Plant and
Our New Energy Division is continuously strengthening its EPC capabilities for large-scale nuclear power plants, building on its site infrastructure design, as well as providing Support for licensing and permitting, leading
track record and experience in constructing the most NPPs in Korea and achieving the country’s first nuclear power plant export. up to the EPC main contract phase. Leveraging our EPC expertise demonstrated through the
Starting with the Kori Nuclear Power Plant Unit 1in 1971, the division has secured differentiated execution capabilities through Barakah Nuclear Power Plant in the UAE and large-scale nuclear power projects in Korea,

as well as our safety and quality management capabilities that meet international regulatory
standards, Hyundai E&C will successfully execute the Kozloduy project and further strengthen
our standing in the large-scale nuclear power markets of Bulgaria, Europe, and North America.

55 years of accumulated NPP construction experience, a track record of constructing approximately 63% of Korea’s nuclear
power plants, participation in the construction of 24 out of 36 Korean—-designed large-scale nuclear reactors both domestically
and internationally, and experience in the simultaneous construction of 10 nuclear reactors. In accordance with the energy-
oriented growth strategy “H-Road” announced in 2025, we are building an energy valuechain centered on large-scale NPPs and
SMRs. Moreover, we are expanding our business portfolio across the entire NPP lifecycle to include nuclear decommissioning,
spent nuclear fuel storage facilities, nuclear-linked electrolysis hydrogen production, and nuclear fusion power generation. In
November 2024, we signed an engineering services contract (ESC) for Units 7 and 8 of the Kozloduy NPP New: Builds project in
Bulgaria, which is currently in its design stage. In October 2025, we secured-a FEED contract with Permi America for four-AP1000
units at the HyperGrid™ Campus in Texas. Through such initiatives for participating in NPP projects in North-America and EUrope, S ANet, S, |5 | S
we are solidifying our position in the global nuclear power market. We are also pursuing industrial diversification by securing
technological capabilities related to molten salt reactors (MSRs) and sodium=cooled fast reactor (SFRs)—fourth-generation
reactors garnering attention as next-generation SMRs. In addition, our New Energy Divisionris growingits influence in the y . w5 ——
carbon-free future energy market by strengthening its business competitiveness in a number-of energy sectors—lncludmg power h i o B or——
transmission and distribution, and renewable energy—beyond the nuclear field. b FEES . AR 2 - g

13 v

Large-Scale NPP/SMR Renewable Energy Key Technologies
Centered on large-scale NPPs and SMRs, we are Hyundai E&C has demonstrated its capabilities in the renewable energy sector by

: £ : : : il ; : Large-Scale NPP Renewable Energy
expanding eco-friendly technologies across the entire successfully executing all phases—from project development to EPC and operation . } ) ) e
NPP lifecycle, including decommissioning, spent fuel  and maintenance (O&M)—of the Seosan Solar Power Plant, Korea’s first large- * Optimal design and production technologies for * Optimization of renewable energy facilities

Gy : : - ; modular large-scale NPPs (e.g., solar/wind farms)

storage facilities, nuclear-linked electrolysis hydrogen scale solar power facility. We also completed the Sarulla Geothermal Power Plant in . .

. : . . ) « Automated welding technology for ultra-large + Development of green and clean hydrogen linkage
pro@gchon, and nucllear fusion pgwer generation. In Indonesia z.and the Daesap Biomass Power Plant .ar.wd the .Saemangeum Onshorg Solgr nuclear reactor hangar structures technologies
addition to accelerating our entry into the global SMR Power Project (Zone 3) in Korea. We also participated in the Lucy Solar Project in - Development of Hybrid battery energy storage
market through the Palisades SMR-300 First—of-A-Kind Texas, US, laying the groundwork for a full-scale entry into the overseas renewable system(BESS) business models
(FOAK) project in the US, we are laying the foundation energy market. Additionally, we are carrying out numerous water electrolysis-based
for next-generation carbon-free energy technologies demonstration projects, including clean hydrogen production via low-temperature Decommissioned NPP Service/Spent Nuclear Fuel § SMR/Next-Generation Reactor
by securing technical capabilities related to fourth- water electrolysis linked to the Ulju Nuclear Power Plant, as well as the Jeju Green + Decommissioned site restoration technology * SMR value engineering (VE) designs

generation reactors, such as MSRs and SFRs, Hydrogen Demonstration Project. - Dry storage technology for spent nuclear fuel - Core technologies for next-generation reactor
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Sustainability In HDEC

Sustainability Management Governance

Hyundai E&C’s sustainability management governance is operated under the Sustainability Management Committee, which reports to the Board of Directors (BOD), and
is practiced company-wide through the Sustainability Steering Committee under the leadership of the Chief Financial Officer (CFO). To ensure systematic management
and oversight of ESG and sustainability issues, we are establishing a dedicated management system led by the Sustainability Disclosure Officer. The Sustainability Steering
Committee discusses material ESG topics such as climate change, occupational safety and health, and quality management. These matters are escalated to the Sustainability
Management Committee, the highest decision-making body, for review and approval.

Sustainability Management Committee
(composed entirely of independent directors)

Sustainability Steering Committee
(Chair: CFO)

- Climate change

- Strengthening eco-friendly management system
- Reducing environmental impact

- Protecting biodiversity and forests

Environmental

Management Team R&D Strategy Team
Plant Management & Infrastructure
Admin Team Management &
Admin Team
New Energy

Planning Team Building & Housing

Works Management &
Admin Team

New-Biz Strategy
Planning Team

A Annual Sustainability Management Process

Quality Planning Team

Safety, health, and quality management

Talent development and respect for human rights
Sustainable supply chain

Creating value for local communities

Safety Planning Team Administration Team

Talent Growth Team Culture Design Lab

PR Planning Team

Pl Cooperation & Project Management

Risk Management Team Team

Governance

- Corporate governance

- Integrated risk management
- Ethics and compliance

+ Information security

Auditing Strategy &

Compliance Team T

Strategy Intelligence Security Management
Team Group

Global Strategy &

IR Team Planning Team

- Discuss and determine
ESG-related key
performance indicators
(KPIs) based on the
materiality assessment

- Report to the BOD
(Sustainability Management
Committee)

- Review ESG evaluation
indicators and draw out
tasks for improvement

- Materiality assessment

+ Plan and determine
overall evaluation

+ Report to the BOD
(Sustainability

Management Committee)

- Conduct interim
assessment on tasks for
improvement

- Issue sustainability report

- Final assessment and
recognition for
outstanding departments

- Reflect results in
headquarters KPIs

- Report to the BOD
(Sustainability
Management Committee)

Sustainability Management Committee

Composed entirely of independent directors, the Sustainability Management
Committee is responsible for reviewing and approving ESG-related matters at
Hyundai E&C. In March 2026, the committee changed its name from the former
Corporate Governance and Communication Committee as its role expanded
to evaluating the performance of the Chief Safety Officer. The Sustainability
Management Committee plays a pivotal role in enhancing the company’s ESG
performance by providing expert oversight and decision-making on the selection
of Hyundai E&C’s sustainability vision and strategic tasks, the review and approval
of material ESG and other non-financial management issues, and the performance
evaluation of the Chief Safety Officer.

Sustainability Steering Committee

At Hyundai E&C, the CFO serves as the chair of the Sustainability Steering
Committee and acts as the Chief Sustainability Officer, overseeing all ESG matters
and making substantive decisions. The committee is composed of working-level
personnel responsible for key ESG-related issues, such as occupational safety and
health, quality management, climate change, ethics and compliance. The committee
operates regularly based on the principles of sharing performance and information
updates. The committee may also convene as needed to address urgent matters
such as public disclosures or external evaluations. By carrying out company-wide
ESG planning, direction-setting, and risk mitigation activities, as well as sharing
key ESG issues and information, the committee supports the alignment and
implementation of Hyundai E&C’s ESG strategy.

Sustainability Team

The Sustainability Team’s roles include ESG planning, managing, and coordination
across the enterprise. The team establishes an ESG management framework and
embeds it throughout the organization, while also ensuring collaboration and
disclosing ESG-related information externally. To advance the ESG system, the team
defines management indicators, as well as operates and enhances data systems to
build and maintain a framework that integrates data collection with disclosure. The
team also identifies areas for improvement and collaborates and coordinates with
relevant personnel to help them ensure follow-up.

Based on the internal control system for sustainability disclosure, the team reviews the
accuracy and completeness of ESG data collected from business departments and
conducts error checks. It also formulates strategies in response to changes in disclosure
standards and regulations. In particular, the team has documented the definitions of
each ESG indicator to clarify the calculation criteria and management systems. Data
consistency reviews are also conducted to enhance the reliability of disclosed data. The
team contributes to data enhancement through standardization and system integration
to continuously improve the quality and utility of company disclosures.

Based on this data management and internal control system, the Sustainability Team
remains dedicated to ensuring disclosure reliability by proactively identifying and
managing risks with a high likelihood during the disclosure process and coordinating
third—party assurance when necessary.
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Sustainability Management Strategy

As a global leader in construction, Hyundai E&C has established its 2025 sustainability vision, “We Build a Sustainable Future,” to contribute to a more sustainable future for humanity and the environment. While carrying out fully-fledged strategies under this
vision, we are advancing ESG management centered on three strategic directions—realizing a low-carbon society, enhancing the quality of life, and building stakeholder trust—along with nine strategic tasks. We aim to embed sustainability across our operations

and generate tangible outcomes by encouraging company-wide execution. In particular, by solidifying the foundation for sustainability management—including the advancement of ESG management systems, reinforcement of data-driven decision-making, and
compliance with global disclosure standards—we are building a system where strategy and execution are organically linked.

We Build a Sustainable Future

Strategic Direction v Q
Realize a Low-carbon Society Build Stakeholder Trust
Strategic Tasks 7 , , , SO , , »
m& Implementing Carbon Neutrality by 2045 Talent Development and Respect for Human Rights ( ) Strengthening Supply Chain Capabilities
EN
9,
& Carbon Reduction Across the Value Chain Building Safe Workplaces @ Quality Management for Customer Satisfaction
% Environmental Management Implementation Creating Value for Local Communities é?é Ethics and Compliance Management
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Sustainability-related Risk Management

Hyundai E&C conducts materiality assessments each year to identify material sustainability issues related to our operations. These issues are managed by taking into account the importance to stakeholders and business impacts.Based on the identified material
issues, we set priorities and promote company-wide implementation and performance management. For more information on Hyundai E&C’s materiality assessment process and the material issues selected, please refer to the ‘Double Materiality Assessment (p.22-27)’

section of this report

Risks and Opportunities regarding Sustainability (Top 5)

Social and Environmental Impact

Financial Impact

No Sustainability Strategy Area Issue — — : :
Definition of Impact Impact Type” Definition of Risk and Opportunity Impact Type"
« Higher regulatory response costs from stricter safety-related
. . . Risks to life and property resulting from safet regulations (e.g., enhancement of workplace safety and health
Enhance the Quality of Life ) Occupational safety and o )  property 9 Y . management systems) )
1 Social incidents involving employees and construction Actual / Negative . . . Risk
Building safe workplaces health . . . - Monetary penalties and compensation costs resulting from legal
9 p workers from suppliers at project sites R e .
violations in the event of safety incidents; reduced operating
profits due to project delays
Build Stakeholder Trust Reduced cust isfacti d4d ) Renair costs due t ity defect . i
. . . - Reduced customer satisfaction and damage to . - Repair costs due to quality defects; compensation payments in )
2 Quality manag-emer.lt for customer Social Quality management life and property caused by quality defect Actual / Negative case of civil litigation Risk
satisfaction
- Increased regulatory response costs from stricter GHG
regulations
- Rise in operating costs caused by increased procurement costs
for carbon-intensive raw materials (e.g., steel, cement), as well
. . as costs associated with sourcing renewable energy and ener Risk
Realize a Low-carbon Society ) _ fici : M ureing W 9y o '
) ) - Acceleration of global climate change due to ericiency measures ) -
3 Implementing Farbon neutrality by 204'5 Environmental Climate change high GHG emissions resulting from the extensive Actual / Negative * Reduced labor productivity, project delays, and additional costs
Carbon reduction across the value chain use of materials and energy from extreme weather events (e.g., heatwaves, floods) due to
Environmental management implementation climate change
- Revenue growth from new business opportunities, such as
carbon-free power generation projects (e.g., SMRs) and Opportunity
renewable energy projects (e.g., solar power plants)
- Increased cost burden of securing alternative supply chains due .
o . Risk
to suppliers’ insufficient ESG performance
Build Stakeholder Trust . Supply chain - Strengthened gapabilities of ingiyidual suppliers N
4 . . . Social t and enhanced industry competitiveness through Actual / Positive - Lower operating costs through the establishment of a stable
Strengthening supply chain capabilities managemen shared growth initiatives supply chain
- Increase in competitiveness and sales through mutual growth Opportunity
with suppliers
. - Undermined of fair competition in the industry - Monetary penalties and compensation costs resulting from legal
Build Stakeholder Trust Ethics and compliance and erosion of the foundation of business . violations in the event of ethical misconduct or corrupt acts )
5 Governance Actual / Negative Risk

Ethics and compliance management

management

ethics due to unfair trade practices and ethical
misconduct

- Revenue decline resulting from business suspension in the event

of serious violations

1) Impact types serve as criteria for distinguishing between the social and environmental impacts of sustainability-related issues on the external environment and their financial impacts on the company (social and environmental impacts are classified as actual or potential, and positive or negative, depending on whether they have occurred; financial impacts are classified

as risks or opportunities based on their effect on corporate value).
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Sustainability-related Risk Management
Sustainability Disclosure Requirements

At Hyundai E&C, our internal controls cover the entire process of ESG data collection, verification, and reporting to ensure the
reliability and accuracy of sustainability disclosures. This aligns with disclosure requirements and standard operating procedures,
which clearly define the purpose, scope, authority and responsibility, risk management, and inspection systems, and are applied
company-wide. Additionally, roles and responsibilities are clearly delineated among management, the BOD, the disclosure officer,
and the responsible departments for accountability and transparency in the disclosure process. ESG data generated and entered
by each department are reviewed and verified by the Sustainability Team before disclosure. When necessary, we conduct third-
party assurance to further ensure data reliability. In particular, we minimize the risk of errors and omissions by operating a step—
by-step control process—covering data entry, review, approval, and disclosure.

We work to improve data consistency and management efficiency through systematized calculation standards, personnel and
history management, and supporting document control using ESG IT systems. Going forward, Hyundai E&C plans to continuously
manage disclosure risks by enhancing our internal controls, as well as apply stricter standards to meet domestic and international
ESG disclosure requirements (e.g., KSSB, ESRS).

Manage Sustainability-related Review Sustainability Disclosure Disclose Sustainability—
Information Risks related Information

Disclosure
Department
(Sustainability Team)

Risk Review
(financial, legal, process)

Internal reporting

Enter/approve data

Greenwashing Prevention Process

In March 2025, Hyundai E&C adopted a separate pre-screening process to prevent greenwashing risks. Under the leadership
of the Sustainability Team, we conduct preliminary reviews of all external communications entailing environmental claims. For
environmental terms like “eco-friendly” and “carbon reduction,” we verify the availability of objective evidence and supporting
documentation to prevent the dissemination of exaggerated or misleading information. Additionally, we are conducting
company-wide online training to raise employee awareness. In March 2025, we held a session on greenwashing review guidelines,
which was completed by 137 out of 148 employees (a 92% completion rate). This initiative supports frontline staff in understanding
the review criteria for environmental claims and applying them to their work.

Along with pre-screening, we have also enhanced our post-monitoring system. We constantly monitor various external channels,
such as our website, blog, and YouTube channel, and immediately request corrections from the relevant departments if any
risks are identified. To prevent the recurrence of similar issues, we regularly share cases of non—-compliance to further reinforce
company-wide management.

@ Primary ReviewReview

@ Drafting e . .
(Department Issuing (Self Dlagnos!s) (3] Secondary Review
External PR Material / éﬁ:?:arlﬂ;;nlslllstseurliglg / (Sustainability Team)
General Oversight Department General Oversight Department) O Issuance
(Department
Drafting and revising Assessing the presence Inspecting and reviewing No Issuing External
documents/content " of environmental claims/ greenwashing risks "~ Risks PR Material

advertisements based on
the types of environmental

/ General
Oversight
Department)

Store supporting
documents

Disclosure
Department
(Sustainability Team)

Draft disclosure
information

Business Divisions
(each from HR,

environment,
and safety)

Check/review data

Disclosure

Department
(Sustainability Team)

Final review

(BOD, Management)

ESG disclosure

Review performance

Address ESG
Assessments

claims (Preparing general
principles/type-specific
checklists)

[Monitoring”] (Sustainability
Team) Continuous pre- and
post-issuance monitoring

1) Regular inspection of external channels (websites, blogs, YouTube, etc.); upon risk identification, requesting revisions from the issuing department and periodically sharing cases
of non-compliance with pre-review procedures
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Sustainability Metrics and Targets

Based on our vision of “We Build a Sustainable Future,” Hyundai E&C is systematically advancing its 2030 sustainability management goals centered on three core sustainability strategies and nine specific areas, and specifically manages and refines ESG KPIs based
on this framework. We are executing multiple initiatives accompanied by tangible results, including GHG reduction in line with our 2045 net-zero roadmap anchored in the Science-Based Targets Initiative (SBTi), growth in revenue from sustainable products and
services, talent development, reduction in safety incident rates, and strengthened supply chain and quality management. Our goal is to lead innovation and change for a sustainable future through our commitment to improving our mid- to long-term sustainability

targets and ESG management.

Sustainability Management Strategies and Goals

Sustainability Strategy

v

Realize a Low-carbon
Society

Enhance
the Quality of Life

=
Iy
=3
Build Stakeholder
Trust

L A . 2026
2030 Sustainability Management Goal Sustainability KPIs Unit 2024 2025 Target/Estimate Relevant Pages
GHG emissions reduction achievement rate” % 314 267 100 79
- Implementing carbon Renewable energy consumption MWh 123 627 794 76
neutrality by 2045 - Reducing GHG emissions in line with SBTi standards
. Carbon reduction across (46.2% in Scope 1and 2; 25% in Scope 3 by 2030, Sales share of sustainable products and services® % 61 61 60 78
the value chain compared to the base year)
. Environmental - Expanding the proportion of sustainable products and Investment in low-carbon R&D? KRW 100 million 26 17 20 78
management services to over 60% of separate revenue
implementation Green purchasing KRW 100 million 7,621 7,797 7,201 110
Environmental investment KRW 100 million 452 522 443" 91
. L Training cost per employee KRW 286,205 444,988 447 410 105
- Talent development; improved organizational culture
- Talent development and Maintain i . : 4+
e rh pman rights !Vl.alntamlng a zero~fatality rate and reducing the lost-time Organizational culture assessment Points 80.0 79.7 80.0 105
p v 9 injury frequency rate (LTIFR) by 5% annually
- Building safe workplaces (compared to 2023) -
) ] ) ) o Number/million
- Creating value for local - Improving social value through global social contributions ~ Employee LTIFR hours worked 0.529 0.342 0325 43
communities in connection with United Nations Sustainable
Development Goals (UN SDGs) . L 3
Donation ratio linked to SDGs % 77 78 80 15
Strenathening suppl ESG evaluation rate of tier-1 suppliers % 89 95 98 110
chaingcapallailgtiel;pp y + Expanding ESG management in the supply chain and
it . advancing quality control Customer satisfaction Points 84.0 86.3 90.0 55
Quality mana.gem(.—:‘n or - Strengthening ethics and compliance management under
customer satisfaction ) ) . )
a zero-tolerance policy Ethics training completion rate % 91 87 88 129
- Ethics and compliance . .
- Promoting stakeholder—centered responsible management
management "
Shareholder return ratio % 39 39 25 123

1) GHG emissions achievement rate based on the 2045 carbon neutrality and SBTi-aligned reduction pathways
Application of EU Taxonomy economic activity classification criteria (Eligible)
Investment amount in EU Taxonomy-eligible R&D projects

Proportion of donations aligned with UN SDGs-related initiatives
(Dividends + Share Repurchases) / Non-Consolidated Net Income

2)
3)
4) Calculated based on projected 2026 revenue
5)
6)
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Key ESG Achievements

Hyundai E&C is enhancing its sustainability management performance by actively participating in the S&P Global Corporate Sustainability Assessment (CSA) and the Korea Institute of Corporate Governance and Sustainability (KCGS) evaluations to assess its
capabilities and identify areas for internal improvement. By publicly disclosing these evaluation results to increase transparency, the company is strengthening its overall ESG governance framework through various actionable initiatives, including GHG emissions
reduction, green bond issuance, enhanced safety investments, and improved board independence.

Social Governance

Environmental

Reduction in Greenhouse Gas Emissions 3 Expansion of Investment in Safety Management /51 Strengthening Board Independence and Governance
2025: Scope 1 & 2 Emissions: 228,498tC0O,-eq ) @ 2025: KRW 298.5 Billion & g Appointment of a Lead Independent Director and Operation of
= § = the Independent Directors’ Council @

Enhancing Committee Operations

Expansion of Green Procurement

2025: KRW 779.7 Billion

Green Bond Issuance

&)

W

2025: Issued KRW 310.0 Billion in Green Bonds (1 case):
Investments in Green Building Certification and Renewable Energy Projects%ﬁ

O

Expansion of Human Resources Development
2025: Training Hours and Costs per Capita 41.68 Hours, KRW 444 988

Expansion of Community Contribution

and Social Philanthropy

of Health and Welfare Citation

Recognized as a “Distinguished Corporate Community Contribution ;g ;
Company” (S-Grade for 3 Consecutive Years)Awarded the Minister

Increased Meetings of the Sustainability Management Committee
(6 times — 8 times)Strengthening the Operation of the Nominating

Committee for Independent Directors

(Reporting on the Pool of Independent Director Candidates)

Fostering a Culture of Fair Trade and Ethical Compliance

Achieved an “Excellent (AA)”

Rating in the Compliance Program (CP) for 2 Consecutive Years

S&P Global CSA
(Corporate Sustainability
Assessment)

+ Included in the Dow Jones Best-in—
Class World Indices for 16 consecutive
years

+ Included in the Dow Jones Best—
in—Class Asia—Pacific Indices for 16
consecutive years

+ Included in the Dow Jones Best-in—
Class Korea Indices for 17 consecutive
years

S&P Global

MSCI
- ESG Rating: A

% As of March 2026

MSCI &

Carbon Disclosure Project (CDP)

+ Received a Climate Change A in 2025
- Included in the CDP Korea Hall of Fame
for 8 consecutive years

- Included in the Platinum Club” for 5
consecutive years

1) The highest recognition level, granted by CDP
Korea Awards to companies that have maintained

Gold Club status in the Climate Change category
for over three consecutive years

ACDP

Korea Institute of Corporate
Governance and Sustainability
(KCGS)

- Total A in 2025 (8 consecutive years)
Environmental: A
Social: A+
Governance: A

© UIESGIIE

Institutional Shareholder Services
(ISS)

+ ESG Corporate Rating C+
ESG QualityScore Alert
Environmental: 1
Social: 1
Governance: 2

% Lower scores imply relatively higher level of
governance and low level of risks

1SS »

Sustainalytics

+ ESG Risk Rating: 22.2

% Classified by ESG risk level
Severe (40+), High (30-40), Medium (20-30),
Low (10-20), Negligible (0-10)

% As of March 2026

45
i) SUSTAINALYTICS
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Double Materiality Assessment

Inside—out: Impact by the Company

(Social and Environmental Impact Materiality) @

Outside-in: Impact on the Company Society and
(Financial Materiality) Environment

Hyundai E&C conducts an annual materiality assessment to identify sustainability factors that significantly impact its business operations and incorporate them
into the risk management strategy development process. The assessment uses a double materiality assessment approach, comprehensively reflecting each issue’s
financial impact on the company, as well as the environmental and social impacts of Hyundai E&C’s business activities. Company

Double Materiality Assessment Process

Hyundai E&C initially derived a primary Issue Pool relevant to its business activities based on the ESRS Sub-topics presented in the Simplified ESRS released in November 2025. This process comprehensively integrated the analysis of Hyundai E&C’s sustainability
strategies, ESG assessments, initiatives, media coverage, and legal/regulatory environments. Subsequently, the company identified Impacts, Risks, and Opportunities (IRO) for the top 10 topics from the initial pool, measuring both socio-environmental and financial
materiality according to the characteristics of each factor. The assessment identified occupational safety and health, quality management, and climate change—consistent with the previous year’s material issues—which were then reviewed and approved by the
Sustainability Management Committee under the Board of Directors to be finalized as Hyundai E&C’s material sustainability issues for 2025. Furthermore, these selected material issues are aligned with the enterprise risk management strategy, under which the
company operates a governance framework designed to minimize negative impacts and maximize positive outcomes arising from its corporate activities.

STEP 1 Selection STEP 2 Identification and Evaluation STEP 3 Selection of Material Issues

ESRS Sub-topic”(31)

Prioritization of Issue Pool Topics

% Identification and evaluation of the top 10 issues from the identified issue pool Method for Calculating Final Scores
IeIECOlEasSTication (® Occupational Safety and Health @ Climate Change (® Quality Management
- Hyundai E&C Sustainability-related Strategy @ Ethics & Compliance Management ® Supply Chain Management  ® Resource Recycling Social and Enwronrpental !mpact
- Stakeholder Suggestions @ Biodiversity Water Resources Management (Mean value of sca;i, ds;szﬁ;;rgzr)nedlable character
- ESC DEelose S.tandards <ndl Assessment Ind|.cators ® Environmental Pollution Management Labor Practices and Organizational Culture
- Peer Benchmarking - Media Analysis
- Legal/Regulatory Analysis, etc ><
. Social and Environmental Impact Financial Impact

Environmental(6) Fi ial |
- Climate Change - Water Resources Management inancial Impact
- Resource Recycling - Waste Management Classifying the impacts of the company’s business Classifying potential impacts on (Mean value of magnitude and likelihood)
- Environmental Pollution Management activities on the environment and society as actual or financial performance,
- Biodiversity potential, positive or negative cash flow, and capital as risks or opportunities

NS

Irremediable

o 2 . oo
Social(7) Scale Scope Character” Likelihood Magnitude Likelihood

Occupational Safety and Health
- Occupational Safety and Health

- Talent Development and Capacity Building S ,
- Supply Chain Management urvey v v v Survey v 4 Material Issues Quality Management
- Labor Practices and Organizational Culture

- Human Rights Protection

" Media Analysis v Legal/Regulatory

0 Impa.ct on Affected Communities Analysis? v Climate Change

- Quality Management
Inquiries

\/ from External v Inquiries from . v \/
Stakeholders Investors and Clients
Governance(3)
- Ethics & Compliance Management - Review and approval of Material Issues by the Board
- Information Security - Political Influence of Directors’ Sustainability Management Committee

- Alignment with the company-wide risk management
strategy

1) Conducting a survey of the Sustainability Steering Committee
1) Assessment limited to “adverse” impacts 2) Review of Hyundai E&C’s Annual Report and Construction Industry—
1) Based on the Simplified ESRS criteria revised in November 2025 2) Assessment limited to “potential” impacts Related Legislation
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Results of the Double Materiality Assessment

Hyundai E&C identified 10 sustainability issues based on their relevance to business operations and assessed the company’s environmental and social impacts separately from the financial impact of ESG issues on the company. After a comprehensive review of the
assessment results to determine priorities, the company selected Occupational Safety and Health, Quality Management, and Climate Change as Hyundai E&C ‘s priority Material Issues. For Material Issues, Hyundai E&C reflected KSSB Standards No. 1and No. 2 and
transparently disclosed each issue’s financial impact issue on the company, response status, and management capabilities in accordance with governance, strategy, risk management, and the metrics and targets framework. For other issues, relevant information was
included with reference to ESRS requirements.

A Changes in Material Issues from the Previous Year

<00 Financial Impact @ Environment Social @ Governance

No 2025 Material Issue Changes No 2025 Material Issue Changes
Labor Practices and Organizational 4.50 Occupational Safety

1 Occupational Safety and Health -(0) 6 Culture v(2) and Health

4.00 Quality Management
2 Quality Management A1) 7 Environmental Pollution Management A(2)

@ Climate Change
3 Climate Change v (1) 8 Resource Recycling A(7) 3.50 Supply Chain Management
Labor Practices and Organizational Culture @ Ethics & Compliance Management

4 Supply Chain Management A1) 9 Biodiversity A(9)

3.00 . @ Environmental Pottution Management

Resource Recycling @
5 Ethics & Compliance Management A1) 10 Water Resources Management A(4)
Water Resources Management @ @ Biodiversity

2.50

2.00

1.50

1.00

0.05

0.00

0.05 1.00 1.50 2.00 2.50 3.00 3.50 4.00 450 5.00

Social and Environmental Impact
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Status of Material Issue Management

Hyundai E&C identifies and manages Material Issues that could have a significant impact on its business activities. Based on these efforts, the company is implementing strategic response measures to drive long-term value creation and sustainable growth. For
further details on each material issue, please refer to ‘Occupational Safety and Health(p. 28-43)’, ‘Quality Management (p. 44-55)’, and ‘Climate Change (p. 56-79)’.

Material Issue

Business Case

Business Impact

Business Strategy

Target and Progress

Executive Compensation(KPI)

GRI Index

Occupational
Safety and Health

Quality
Management

Climate Change

Due to its project-site-based work
environment, heavy machinery operation,
and high-intensity physical labor, the
construction industry has a relatively
higher likelihood of industrial accidents
compared to other industries. Industrial
safety accidents can have a significant
impact on the lives of employees and
their families. With the enforcement of
the “Serious Accidents Punishment Act”
the legal and operational risks borne by
companies may also increase.

As various contractors and subcontractors
participate throughout the entire process
of design, construction, and maintenance,
there is a likelihood of defects occurring
in structures, facilities, and work
environments. Quality defects can lead to
safety accidents and result in a decline in
asset value and economic losses. Ensuring
a systematic level of Quality Management
contributes to enhancing stakeholder
trust and strengthening business
competitiveness.

In line with global policy shifts centered on
carbon neutrality, corporate obligations
to reduce greenhouse gas emissions and
regulatory requirements are continuously
tightening, impacting the construction
industry’s revenue. As market demand for
low-carbon and eco-friendly products
expands and the renewable energy
industry grows, business opportunities
in the eco-friendly sector, particularly in
high-efficiency buildings and renewable
energy, are expanding.

Risk

Revenue

Revenue

To embed an Occupational Safety and Health
culture, we have introduced safety rules and are
strengthening our safety management system
through regular inspections and training. We
conduct monthly occupational safety and health
risk assessments, and when non-conformities
are identified, we take immediate corrective
action followed by an effectiveness evaluation.
Additionally, we have obtained ISO 45001 and
KOSHA-MS certifications and have introduced
smart safety systems (HloS and accident prediction
Al) to enhance our safety management standards.
We also work to prevent safety accidents by
providing occupational safety and health training
to employees and expanding our safety and health
investments,

Hyundai E&C has established and operates a quality
management system for each construction phase
to enhance customer satisfaction and ensure high
quality. Based on this quality management system,
we are promoting improvement activities that reflect
the requirements of customers and stakeholders.
In addition, we have established a company-wide
quality management policy and seven quality norms
to strengthen preventive quality management
activities. Furthermore, we strive to improve
customer satisfaction by conducting evaluations
of the frequency of quality non-conformities and
implementing quality management activities such as
post-completion defect management and a 5-year
free defect repair program.

Based on SBTi certification, we have established
a 2045 carbon neutrality goal. We are addressing
Climate Change risks through a phased
implementation plan that includes establishing
on-site low-carbon operating systems and
strengthening Value Chain collaboration. We are
also pursuing to business opportunities arising from
Climate Change by expanding our eco-friendly
portfolio and investing in eco-friendly technology
development.

[Target]

Zero accident fatality rate per 10,000
workers by 2030,

5% annual reduction in lost-time injury
rate

(compared to the base year 2025)

[Target]

Customer Satisfaction: 88 points in 2025,
90 points in 2026, 92 points in 2027

[Target]

Reduce 2030 Greenhouse Gas Emissions in
line with SBTi Standards

(46.2% reduction in Scope 1and 2
emissions and 25% reduction in Scope 3
emissions compared to the base year")
2025 Targets?

Scope 1: 321,369 tCO,—eq

Scope 2: 137,064 tCO,—eq

Scope 3: 8,669,368 tCO,-eq

ear Scope 3 emissions
—aligned targets

set for 67% of base
ed data based on S

[Progress]

Lost-time injury rate of Own
Workforce

(incidents per million working
hours) 0.342

Accident Fatality Rate: 0.59

[Progress]
86.3 points in 2025

[Progress]

2025 Emissions

Scope 1: 112,013 tCO,—eq
Scope 2: 116,487" tCO,-eq
Scope 3: 5,984,916 tCO,-eq

1) Market based

Hyundai E&C has established
Occupational Safety and Health
indicators, such as fatality rates and the
occurrence of serious accidents, within
its executive KPIs, accounting for 4%
of the total indicators. In addition, the
company incorporates safety-related
indicators into the KPIs of all employees
to foster safety awareness and reinforce
accountability.

Hyundai E&C incorporates on-site
evaluations, early defect prevention,
and major defect prevention into its site
KPIs to enhance quality. Additionally, the
company sets quality-related targets that
account for 10% of executive KPIs, and
by establishing and managing targets for
on-site evaluations, defects, and penalty
points, the company aims to improve
quality standards and enhance customer
satisfaction.

Hyundai E&C’s executive KPls
comprehensively reflect Climate
Change strategies, targets, and risk
management factors, including carbon
neutrality strategies/targets, the level of
management system establishment, and
performance in achieving greenhouse
gas emissions and energy consumption
reduction targets. These metrics
account for 4% of the executives’ overall
performance metrics and are linked to
the compensation system, including
incentives and annual salaries.

403-1
403-2
403-3
403-4
403-5
403-6
403-7
403-8
403-9
403-10

Non-GRI

201-2
302-1
302-3
302-4
305-1
305-2
305-3
305-4
305-5
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The Impact of Hyundai E&C’s Business Activities on Society and the Environment

Hyundai E&C analyzes the impacts of its business activities on society and environment. Based on the materiality assessment, the company identifies the areas and scope of potential impact, along with the stakeholders and resulting effects, focusing on Material
Issues such as Occupational Safety and Health, Climate Change, and Quality Management. The company has also quantitatively assessed the social costs associated with these impacts and presented them on this page. Additional positive and negative impacts,
along with the financial impact of ESG factors on the company, are disclosed in the “Financial Impact from Risks and Opportunities Related to Material Issues” section of the report, Hyundai E&C measures the performance of its ESG activities to allocate resources

efficiently, disclose relevant information transparently, and establish and actively implement response measures to expand ESG-related opportunities and minimize risks.

Category

Occupational Safety and Health

Quality Management

Climate Change

Value Chain
Causes of Impact
Scope of Activities

Stakeholders/impact areas are evaluated

Impact on Stakeholders

Output Metrics

Impact Valuation

Impact

Impact Metrics

- Society

- Business Operations - Value Chain

- 50% or more

- Value Chain(Own Workforce of Suppliers)

- [Actual/Negative] Harm to life and property caused by safety accidents

involving the company’s employees and construction
workers from Suppliers at construction sites

- 2025 Accident Fatality Rate per 10,000 Workers” : 0.59 (2025 estimate, lower

than the industry average)

1) Accident fatality rat workers: The ratio of work-related fatalities per 10,00

covered by workers’ compensation insurance

- Social Cost Caused

- According to research on the economic costs of industrial accidents,
the average loss from one worker fatality at a company is KRW 2 billion,
and industrial accidents not classified as major disasters result in losses of
KRW 10.2 million per person.

- Due to the nature of the construction industry, substantial physical
labor is required, and the Own Workforce and Supplier employees are
more susceptible to potentially hazardous situations compared to other
industries. When safety incidents occur, they can harm employee health
and cause economic losses for the country and society.

- In 2025, industrial accidents resulted in approximately KRW 6.0 billion in
social costs.

- Number of work-related fatalities” x Cost of fatal accidents per person?

= 6.0 billion won

workers
orary disak
xpenses) and indirect costs

1) Number of work-related fatalities 0
2) Costs calculated by taking into account the direct co
S compensation, survivor benef

presented in a study on the economic c
chun, 2018)

- Society

- Products/Services

- 50% or more

- Consumers/End-users

- [Actual/Negative] Decline in customer satisfaction and harm to

physical well-being and property due to quality
defects

- Number of households residing in buildings certified for floor

impact sound insulation performance
(12,832 households as of 2025)

- Social Cost Avoided

- To maximize customer satisfaction and provide high—quality
housing services, Hyundai E&C developed H- Silent Home, a
high-performance floor impact sound insulation material, and is
currently applying it to housing complexes under construction.

- Based on buildings completed in 2025, 12,832 households
experienced reduced social inconvenience caused by inter-
floor noise, resulting in a reduction of KRW 700 million in social
inconvenience costs and thereby avoiding social costs.

+ Cost of reducing inconvenience caused by inter-floor noise:

KRW 54,442 per household per year” x Number of households

in buildings completed in 2025 (12,832 households) = KRW 700

million

1) Cost of inconvenience due to inter-floor noise: 54,442 won per household per year
(Estimated of inconvenience from inter-floor noise, Korea Research Institute
for Human Settlements, Vol. 58)

- Products/Services

+ 50% or more

- Environment - Consumers/End-users

- [Actual/Negative] Acceleration of global climate change due to high

greenhouse gas emissions resulting from the use of large
quantities of materials and energy

- Hyundai E&C’s renewable energy (offshore wind) production in 2025: 234

GWh (annual)

- Completion of two buildings with Energy Efficiency Grade 1++ in 2025 (Total

area: 770,616 m?)

- Social Cost Avoided

- By converting the renewable energy production from the completion of
Hyundai E&C's energy transition projects based on its greenhouse gas
emissions reduction impact, the company monetized a social cost value of
approximately KRW 7.3 billion.

- By converting the annual energy savings from Hyundai E&C's completed
buildings rated Energy Efficiency Grade 1++ or higher into social costs,
the company avoided approximately KRW 940 million in social costs. The
completion and actual use of buildings rated Energy Efficiency Grade 1++
or higher in 2025 are expected to save 28 kWh/m? of electricity annually.

- Greenhouse gas emissions reduction from offshore wind power” x Social

cost of carbon per ton of greenhouse gas emissions? = USD 5.48 million
(approximately KRW 7.3 billion)

- Greenhouse gas emissions reduction from actual use of Energy Efficiency

Grade 1++ buildings® x Social cost of carbon per ton of greenhouse gas
emissions? = Approximately USD 510,000 (KRW 680 million)

(Korea Ener
and Trans <
greenhouse gas emiss|
2) The social cost of ce

uction amount is
nissions of $51 per

/), as presented in
(Korea Institute of

70,616 m?) x Energy savings per Energy
++ building compared to general buildings (28 /m? per year) x Greenhouse
gas emission conversion factor (0.4594 tCO,eq/MWh)
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Stakeholder Engagement

Hyundai E&C has identified seven key stakeholder groups from both business and functional perspectives and maintains tailored communication channels for each group, considering their specific characteristics. Going forward, the company plans to strengthen
communication-centered sustainable management by gathering stakeholder feedback to identify key concerns and reflecting this feedback across overall business operations.

Participation Process by Stakeholder Group

Plan Development

Stakeholder Communication Plan
(Surveys, Interviews)

Target Selection

Communication Targets
Selection of Stakeholders

&

Communication Channels and Key Concerns by Stakeholder

Stakeholder communication, opinion
gathering, and feedback compilation

afla

v —
v— v
v

[}

Application to work processes and
implementation of improvement activities

&g

Monitoring improvement activities and
analyzing stakeholder communication

R

%

Opinion Gathering Opinion Reflection m Public Disclosure

Stakeholder engagement performance
management and reporting

(D
i

4

Own Workforce Customers Supplier Affected Communities Government, Media, Shareholders ESG Experts and
and NGOs and Associations and Investors Academia
@% © 000 o .
O [l
Y @ WS joistey oY

Communication Channels

Responsible Department

Key Concerns

Communication Frequency

- Intranet, Blog, YouTube

- CEO Roundtable

- Employee Engagement Survey

- Sustainability Steering Committee
+ H-Dudrim

- Cyber Audit Office

- HR Management Group

- Improving Employee Satisfaction
- Fostering a horizontal corporate

culture

+ Pursuing work-life balance
« Fair Performance Evaluation and

Compensation

- Cultivating Innovative Talent
- Own Workforce Rights and

Diversity

As needed

- Website, Newsroom, Blog, YouTube

+ Website Customer Service Center
(H-Dudrim)

- Call Center

- Cyber Audit Office

- ESG Portal

- Each Business Division, H Service
Center, Project Management Team

- Maximizing Customer Satisfaction
Through Technological Innovation

+ Enhancing our contribution to
addressing social issues

- A Comfortable Living Environment

- Sharing Value Chain ESG policies
with domestic and overseas clients

- Quality Management and Defect
Prevention

- Customer Information Protection
and Cybersecurity

As needed

- HiPartner System

- Mutual Management Committee,
- Shared Growth Support Center

- Supplier Satisfaction Survey

- Supplier Roundtable

- H-Dudrim

- Cyber Audit Office

- Safety e-Report

- Procurement Innovation Division,

Safety & Quality Division

- Mutually Beneficial Partnerships
- Fair Trade and Technical Cooperation
- Value Chain ESG Management
- Information and Technology Sharing

As needed

- Operation of the External CSR

Advisory Board

- Meetings with Local Residents
- Local Social Contribution Activities
- Civil Society and Environmental

Organizations

- Sustainability Team

- Environmental Protection in Areas

Surrounding Business Sites

- Strengthening Initiatives in Three

Key Areas

- Enhancing Contributions to

Resolving Social Issues

- Communication with Affected

Communities

As needed

- Policy Roundtable

- Public Hearings

+ Press Releases

- Association Activities
- Cyber Audit Office

- Public Relations Group

- Compliance with Laws and

Regulations

- Fulfilling Social Responsibility
- Enhancing Transparency in Tax

Payments

- Transparent Disclosure of

Information Through the Media

As needed

- Annual General Meeting
+ Investor Briefing

* IR Meetings

- Disclosure Materials

+ Investor Day

+ IR Group

- Establishing Sound Corporate

Governance

- Strengthening Corporate

Competitiveness

- Enhancing Shareholder Value
- Diversification of the Business

Portfolio

+ Mid- to Long-term Growth

Strategy and Expansion of
New Businesses

- Management of Risks Related

to Material Issues

As needed

- Sustainability Report
- Participation in External

Evaluations

- ESG Seminars and Meetings

- Sustainability Team

- Strengthening ESG Disclosure

and Ensuring Alignment

- Establishment of a sustainable

management strategy

- Expanding the Integration of

ESG

As needed




2026 HYUNDAI E&C Sustainability Report

OVERVIEW

MATERIAL TOPIC

ENVIRONMENTAL SOCIAL

GOVERNANCE

APPENDIX

0
11

o 27

Stakeholder Communication

Hyundai E&C actively responds to ESG assessments in domestic and international capital markets, including S&P Global, Korea Institute of Corporate Governance and Sustainability (KCGS), MSCI, ISS, and CDP, and is strengthening its disclosure of ESG management
information by reflecting standards such as GRI, KSSB, SASB, and the WEF Stakeholder Capitalism Metrics. In addition, the company maintains ongoing communication with stakeholders through online and offline channels with domestic and international regulatory
agencies, investment institutions, and non-profit organizations, and incorporates these inputs into its ESG direction and related management activities.

Environmental

Key Activities Stakeholders

Cooperation in the nuclear power Value Chain, including the
Palisades SMR-300 project in the U.S.

Cooperation on nuclear power projects in Finland and Europe

Memorandum of Understanding to identify business opportunities in
pumped storage, data centers, ammonia, and LNG

Memorandum of Understanding to Expand Supply of Solar Power
Plant PPAs

Memorandum of Understanding for the Application and
Commercialization of CCU Technology at YK Steel’s Dangjin Plant

Biodiversity Conservation Garden Creation Project

River Ecosystem Conservation Activities

Social

Customers(Holtec of the U.S.)
Customers(Fortum of Finland, Westinghouse of the U.S.)
Customers(Itochu Corporation of Japan)

Government, Media, and Associations
(Korea Solar Power Association, Good News Energy)

Customers(YK Steel)

Government, Media, and Associations, Affected
Communities, and NGOs

(Gangwon State Natural Environment Research Park,
World Vision, etc.)

Government, Media, and Associations, Affected
Communities, and NGOs(Coalition for Environmental Action)

Key Activities Stakeholders

Jongno-gu Community Partnership Program

Support Programs for Vulnerable Groups in Affected Communities

Youth Mentoring and Scholarship Program

Energy Welfare Program for Vulnerable Groups and Social Welfare
Facilities in Seoul

Disaster Preparedness Program

Neighborhood Improvement Project Near Construction Sites

Community Support Program for Vulnerable Group Near Global
Project Sites

Labor-Management Council and Supplier Roundtables

Government, Media, and Associations, Affected Communities, and NGOs
(Jongno-gu Office, Gahoe-dong Community Center)

Affected Communities and NGOs(Jongno General Social Welfare Center, Korean
Red Cross, Community Chest of Korea, etc.)

Affected Communities and NGOs(ChorogUsan for children)

Government, Media, and Associations, Affected Communities, and NGOs
(Seoul Metropolitan Government's Climate and Environment Headquarters,
Korea Energy Agency, Seoul Council on Social Welfare)

Affected Communities and NGOs
(Plan International, Construction Industry Foundation for Social Responsibility)

Affected Communities and NGOs(Hope Joyagdol, etc.)
Affected Communities and NGOs(Global NGOs)

Own Workforce and Supplier employees

Communication on Anti-Corruption Issues

Sharing carbon emissions reduction and
sustainability policies

Responding to ESG inquiries from domestic and

international investment institutions

IR Communication

Annual General Meeting

Hosting CEO Investor Day

Governance

Key Activities Stakeholders

Government, Media, and Associations
(Ethics Committee of the Norwegian Government Pension Fund)

Customers(Overseas Clients, etc.)

Shareholders and Investors
(Mirae Asset Management, Hanwha Asset Management,
Niche Asset Management, Barings Asset Management, etc.)

Shareholders and Investors (Pension Funds, Credit Rating Agencies,
Asset Management Companies, Securities Firms, Overseas Investors)

Shareholders and Investors

Shareholders and Investors



2026 HYUNDAI E&C Sustainability Report OVERVIEW

MATERIAL TOPIC

ENVIRONMENTAL SOCIAL GOVERNANCE APPENDIX 28

Occupational Safety and Health

Governance

Decision—-Making Body Overseeing Occupational Safety
and Health-related Risks and Opportunities

Responsibilities of the Decision—-Making Body

The Board of Directors is the highest decision-making body responsible for managing and overseeing Hyundai E&C’s
occupational safety and health risks and opportunities. The Sustainability Management Committee, operating under the Board of
Directors, has been delegated authority by the Board of Directors to review and approve major non-financial management issues,
including environmental, social, and governance (ESG) matters, and to evaluate the performance of the Chief Safety Officer (CSO).
The Committee deliberates on and resolves relevant agenda items, reviews Occupational Safety and Health issues, and evaluates
the performance of the CSO.

Competence, Capabilities, and Development of the Decision-Making Body

Hyundai E&C's Nominating Committee for Independent Directors comprehensively evaluates key ESG competencies, including
occupational safety and health, when reviewing the expertise and experience of independent director candidates. Additionally,
the company conducts annual safety training for independent directors to develop the Board of Directors’ safety capabilities. In
2026, Shin Jae-Jum, an executive director and Chief Safety Officer (CSO), was appointed, and the company plans to continue
strengthening the Board of Directors’ Occupational Safety and Health capabilities.

A Details of Safety and Health Training for Independent Directors

Date Organizer Main Content

June 11, 2025

Company (Internal Training) Enhancing Understanding of the Construction Industry Through On-Site Safety Training

Methods and Frequency of Reporting to the Decision-Making Body on Risks and Opportunities

Hyundai E&C's Sustainability Management Committee receives occupational safety and health performance reports from the
Chief Safety Officer twice a year and conducts evaluations of the Occupational Safety and Health officer based on these reports.
In 2025, the Committee reviewed key agenda items, including occupational safety and health performance reports for the first
and second halves of the year, reports on Occupational Safety and Health management strategies, and approval of contributions
to the Industrial Mutual Growth Safety Foundation. Through this process, the Committee regularly oversees the direction of the
occupational safety and health management system operated by the Chief Safety Officer, thereby embedding stakeholder safety
as the top priority in corporate management. In February 2026, the Board of Directors passed resolutions on the appointment
of the CSO and approval of the Occupational Safety and Health management system operation plan, solidifying its role as the
highest decision-making body for occupational safety and health matters.

A Details of Board of Directors Resolutions Related to Occupational Safety and Health

Date Details
January 22, 2025

Approval Status

- Approval of the 2025 Occupational Safety and Health Management System Operation and Plan Approved

A Details of Reports to the Sustainability Management Committee Related to Occupational Safety and Health

Date Details Approval Status

January 22,2025 - Occupational Safety and Health Performance Report for the Second Half of 2024 Reported

July 18, 2025 - Occupational Safety and Health Performance Report for the First Half of 2025 Reported

- Occupational Safety and Health Management Strategy Report
December 17,2025 - 2025 Social Contribution Performance Report(Approval of Contribution to the Industrial Mutual Reported
Growth Safety Foundation Fund)
% As of March 26, 2026, the Corporate Governance and Communication Committee was renamed the Sustainability Management Committee

A Occupational Safety and Health Governance Organization (As of June 2026)

Board of Directors
(Sustainability Management Committee)

‘ Chief Safety Officer(CSO) ‘

‘ Safety & Quality Strategy Team

Occupational Safety and Health Division

Business Division

Infrastructure Building and Housing Safety Execution Safety Planning
Division Business Division Support Group Group
Plant i
Division New Energy Division
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Approach to Considering Trade-offs Between Risks and Opportunities

Hyundai E&C’s Sustainability Management Committee manages occupational safety and health goal setting and performance
while comprehensively considering potential Occupational Safety and Health risks and opportunities that may arise in the course
of business activities. In particular, the Committee minimizes related risks by using mid- to long-term occupational safety and
health strategies and policies as key criteria for decision-making.

Management and Oversight of Goal Setting and Progress

Hyundai E&C's Sustainability Management Committee manages and oversees progress against Occupational Safety and Health
targets established by each business division, along with policy management indicators such as disaster management metrics,
safety investments, and regulatory compliance.

Roles Delegated to Management and Oversight Methods

Hyundai E&C’s Sustainability Management Committee delegates operational authority regarding occupational safety and health
to the Chief Safety Officer (CSO) and the Occupational Safety and Health Council, thereby establishing a response system based
on expertise. The Sustainability Management Committee oversees the fulfillment of management responsibilities by regularly
receiving reports on key policies and performance from the CSO and providing final approval and review.

A Responsibilities and Authorities Delegated to the Chief Safety Officer

Measures regarding the establishment and implementation of the
Occupational Safety and Health management system, including the
personnel and budget necessary for accident prevention

Measures regarding the formulation and implementation of
measures to prevent recurrence in the event of an accident

Measures regarding the implementation of improvements and
corrections ordered by central administrative agencies and local
governments in accordance with relevant laws and regulations

Management measures required to fulfill obligations under
Occupational Safety and Health laws and regulations

Establishment of company-wide Occupational Safety and Health
policies and objectives

Final decision and approval of company-wide Occupational Safety
and Health management work plans

Listening to employee opinions on Occupational Safety and Health
and implementing improvement measures

Evaluation of the Occupational Safety and Health management
system when selecting and operating contractors, service providers,
and consignees

Controls and Procedures to Support the Oversight of Risks and Opportunities

Hyundai E&C has established and operates an occupational safety and health management system centered on the Chief Safety
Officer (CSO). The dedicated organizations, the Safety Planning Group and Safety Execution Support Group, manage key risk
factors, such as industrial accidents and regulatory changes, along with opportunity factors, including smart safety management
and support for suppliers. The results of this risk and opportunity management are regularly reported to the Board of Directors
and the Sustainability Management Committee and are used to strengthen the company’s overall Occupational Safety and
Health capabilities. Additionally, each business division has a dedicated occupational safety and health department to oversee
safety operations and fulfill occupational safety and health compliance obligations. To ensure effective safety management
on-site, Hyundai E&C has deployed 646 Occupational Safety and Health professionals as of 2025, 90 more than the legally
required number. Through an internal occupational safety and health control framework that checks the establishment and
implementation status of this management system, Hyundai E&C is focusing on achieving its occupational safety and health goal
of “Zero Serious Accidents.”

A Occupational Safety and Health Internal Control Framework

© Establishment of

© Risk Identification and

@ Design and Operation of
Control Activities

O Monitoring and
Improvement

Organizational and
Responsibility Framework

Assessment

Clarify roles and responsibilities
(R&R) from the CSO down

to corporate departments,
business divisions, and
construction site units

Verify the effectiveness

of control activities and
implement improvements
through regular inspections,
internal audits, and incident
analysis

Regularly identify major risk
factors (serious accidents,
industrial accidents, workplace
hazards, etc.) by workplace
and job type,and conduct
quantitative and qualitative
assessments based on
likelihood and impact

Establish and operate
control activities such as
safety inspection processes
and supplier management
standards
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Strategy
Occupational Safety and Health-related Risks and Opportunities

Impact of Risks and Opportunities

Hyundai E&C identifies safety and health risks and opportunities that could affect the company's financial position and outlook, mapping them across its business model and Value Chain. Specific occupational safety and health risk factors identified and managed
as potential threats to business operations include stricter safety and health laws and regulations, such as the Act on the Punishment of Serious Accidents, the occurrence of serious accidents and safety incidents, and inadequate safety management of supplier
employees within the Value Chain. For opportunities, Hyundai E&C has identified key factors such as strengthening safety and health capabilities through the adoption of smart safety technologies, securing stakeholder trust through safety management, and
enhancing the ability to prevent serious accidents through the implementation of safety and health systems. Based on these risk and opportunity factors, Hyundai E&C plans to establish a company-wide response plan to strengthen the effectiveness of its safety
and health management system.

Time Horizon" Current and Expected Impacts on the Business Model and Value Chain

. . Scope of
Type Category Risk and Opportunity Factors .
Short Medium Lon: 2
9 Occurrence Current Impact Expected Impact
Term Term Term
- Investment costs arising from the strengthening of occupational
Policy and Stricter occypatl(?nal sa'fety and health laws ' safety and health §ystems to (.:omply with laws and regulatlons - Projected increase in expenditures to strengthen the Occupational
Leqal and regulations, including the Act on the ([ J [ J Value Chain - Increased expenditures resulting from the strengthening of the Safety and Health management system for requlatory compliance
9 Punishment of Serious Accidents occupational safety and health management system to ensure Y 9 4 9 v P
regulatory compliance
- Direct costs incurred from paying administrative fines and penalties . . . )
) o . - Losses resulting from project delays or suspensions due to business
resulting from violations of laws such as the Occupational Safety and )
Risks Occurrence of serious accidents and safety Health Act suspension orders
Physical o [ [ Value Chain : , Lo - Restrictions on participation in future major development projects
incidents - Increase in workers’ compensation insurance rates and costs o ) )
. . L . . and reduced competitiveness in securing contracts due to damage
associated with compensating injured workers due to industrial Vo
. to the company’s image
accidents
Inadequate safety management of supplier - Costs incurred for safety and health activities targeting supplier +Increased operational burden, including legal penalties and
Market N Y 9 PP [ [ ] Value Chain Y 9geting supp compensation costs, in the event of industrial accidents involving
employees employees ;
suppliers
Strengthening safety and health capabilities - . Securing opportunities for revenue growth by enhancing bidding + Minimizing accidents and improving S|t§ management efficiency
Technology  through the development of smart safety [ [ Value Chain " S through the development and application of smart safety
. competitiveness based on smart safety management capabilities .
technologies technologies
) - Expanding business opportunities and increasing revenue by - Reduced capital financing costs and lower costs associated with
Opportunities Reputation i}eacz:glngn?;ar]lieholder {rust through safety [ [ Value Chain securing the trust of stakeholders, including customers, suppliers, external communications and legal disputes through enhanced
9 and investors safety management capabilities
Strengthening serious accident prevention - Preventing project delays through proactive safety management, - Achieving target profits by enhancing project efficiency and
Institutional  capabilities through the implementation [ [ [ Value Chain ensuring timely construction, and generating stable profits based on minimizing losses through strengthened disaster prevention
occupational safety and health systems improved efficiency capabilities
1) Short-term: FY+1, Medium-~term: Within FY+2 to FY+5, Long-term: Beyond FY+5

2) Business Model and Value Chain
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Financial Position, Financial Performance, and Cash Flows Related to
Occupational Safety and Health Risks and Opportunities

[Policy and Legal Risk] Stricter occupational safety and health laws and regulations, including the Act on the

Punishment of Serious Accidents

[Physical Risk] Occurrence of serious accidents and safety incidents

Time Horizon

Impact Severity

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan
and Progress

Short-term / Long-term Likelihood High

High Scope Domestic / Value Chain
Violations of safety and health regulations, such as the Act on the Punishment of Serious Accidents,
may result in direct financial losses, including administrative fines and criminal penalties, construction
suspensions, and increased damages compensation costs. To prevent such losses, Hyundai E&C
continues to invest in strengthening its safety and health management system to comply with relevant
laws and regulations. This affects cost of sales and selling, general, and administrative expenses in the
income statement. During the reporting period, the financial impact identified for compliance with
relevant laws and regulations, including the Occupational Safety and Health Act, totaled KRW 209.4
billion.

Due to the nature of the construction industry, where high-risk work is frequently performed, the
accident rate is relatively higher than in other sectors. Consequently, governments worldwide are
tightening relevant regulations and strengthening corporate responsibility for safety and health
management to ensure safety at construction sites. To proactively respond to these changes in the
regulatory environment, Hyundai E&C regularly monitors domestic and international safety and
health regulations. The company incorporates the monitoring results into its management system and
operates a safety management system that exceeds legal standards. Through these efforts, Hyundai
E&C minimizes regulatory risks and continuously improves safety levels at construction sites.

As safety and health regulations tighten, the costs associated with establishing safety management
systems are increasing. However, Hyundai E&C views these costs as an investment in preventing
accidents and reducing risks, and will continue investing in strengthening its safety and health
management system.

For details on the objectives and progress regarding the establishment of a safety management
system, please refer to ‘Occupational Safety and Health Investment Performance and Targets (p.43)’
of this report.

Time Horizon

Impact Severity

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan
and Progress

Short-term / Medium-term Likelihood High

High Scope Global / Value Chain

Fines imposed for violations of the Occupational Safety and Health Act affected “Other Expenses”
in the income statement, with a financial impact of KRW 77 million identified during the reporting
period. Additionally, while delay compensation resulting from work stoppage orders due to three
serious accidents during the reporting period was estimated to reach up to approximately 0.69%"
of the project contract value, the Company effectively prevented overall project delays by promptly
establishing measures to prevent recurrence and strengthening process management. Accordingly,
the impact of serious accidents and safety incidents on the project schedule and overall profitability is
judged to be limited.

In the construction industry, accident prevention through a systematic safety management system
and thorough measures to prevent recurrence after an accident are essential. In particular, when a
major accident occurs, project delays and suspensions may increase costs and reduce profitability,
and additional costs may arise from increased workers’ compensation insurance rates and workers’
compensation procedures resulting from industrial accidents. To prevent such risks, Hyundai E&C
operates a safety and health management system supported by periodic risk assessments and
mitigation measures for potential hazards at construction sites. In the event of an accident, the
company develops comprehensive improvement plans to prevent similar or identical incidents from
recurring and applies them across all sites. Through these efforts, Hyundai E&C prioritizes the lives
and safety of workers as a top management priority and continues to build a solid foundation for
accident prevention.

Hyundai E&C conducts periodic risk assessments to prevent serious accidents and safety incidents
and implements improvement and mitigation measures based on these assessments. In addition, the
company provides regular occupational safety and health training to members of its own workforce
and suppliers to minimize safety risks on-site. In the event of a major accident, the company
establishes recurrence prevention measures tailored to each specific incident to prevent similar or
identical accidents from occurring. Through these systematic accident prevention activities and the
continuous enhancement of occupational safety and health management standards, Hyundai E&C is
reducing the likelihood of accidents on-site and expects the resulting impact on business operations
to gradually decrease.

For information on the goals and progress regarding the prevention of serious accidents and safety
incidents, please refer to ‘Occupational Safety and Health Performance Targets’ of this report.

1) Daily delay compensation for the average number of days of operational suspension at three domestic sites due to safety incidents (serious accidents) during the reporting period
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[Technology Opportunity] Strengthening safety and health capabilities through the development of smart
[Market Risk] Inadequate safety management of supplier employees safety technologies
Time Horizon Medium-term / Long-term Likelihood High Time Horizon Medium-term / Long-term Likelihood High
Impact Severity High Scope Global / Value Chain Impact Severity Moderate Scope Global / Value Chain

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan
and Progress

Hyundai E&C defines the potential financial impact arising from increased risks in managing the safety
of supplier employees as costs associated with occupational safety and health activities for supplier
employees, which are reflected in cost of sales on the income statement. During the reporting period,
a total financial impact of KRW 49.9 billion was identified.

Given that the construction industry is characterized by a workforce where the majority of on-site
personnel are employed by suppliers, effective safety management of supplier employees is essential
for the practical prevention of serious accidents. With this in mind, Hyundai E&C communicates
regularly with supplier management to develop effective safety enhancement measures. In particular,
the company continuously operates customized safety training and campaigns for supplier employees
on-site to create a safe working environment without blind spots and establish a culture of self-
regulated safety in collaboration with suppliers.

To strengthen safety management for supplier employees, Hyundai E&C incorporates the level of
operation of suppliers’ Occupational Safety and Health management systems into the evaluation
process for supplier registration and renewal. Additionally, the company has established a systematic
safety management process linked to risk assessments through a pre-approval system for risk
assessments prior to project commencement and the review and presentation of construction safety
and health management plans. In addition, the company operates a health management support
system for vulnerable workers, such as elderly and very elderly workers, and provides various support
measures to ensure the safety of supplier employees, including strengthening customized safety
training and management activities for foreign workers. For details on Hyundai E&C's occupational
safety and health support for suppliers, please refer to ‘Measures for Managing Occupational Safety
and Health Risks at Suppliers(p.42)’ of this report.

For details on the goals and progress regarding the strengthening of safety management for supplier
employees, please refer to ‘Supplier Lost-Time Injury Frequency Rate (LTIFR)(p.43)’ of this report.

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan

and Progress

Hyundai E&C is actively introducing and enhancing smart safety technologies in response to changes
in the industrial environment. Through this, the company is detecting potential hazards on-site in
advance and maximizing accident prevention. During the reporting period, Hyundai E&C spent KRW
13.6 billion” on safety and health CCTV, smart technologies, and related technologies, which affects
tangible assets on the balance sheet and selling, general, and administrative expenses on the income
statement. By leveraging the smart safety technologies developed through these investments,
Hyundai E&C is actively utilizing its data—driven safety management capabilities to strengthen its
competitiveness in securing new orders. The resulting increase in mid- to long-term competitiveness
and business opportunities is expected to have an impact on revenue on the income statement.

The construction industry is characterized by complex, site—centric processes and the involvement of
various stakeholders, making it highly exposed to potential safety accidents. Recently, there has been
an accelerating shift toward intelligent safety management, which utilizes smart safety technologies to
minimize human error and manage on-site risks in real time. In line with these changes, Hyundai E&C
is strengthening the safety capabilities of its on-site workers through the adoption of smart safety
technologies.

Hyundai E&C is developing and implementing smart safety technologies focused on three key
areas: integrated control, equipment entrapment prevention, and personal protection. In particular,
the company is strengthening its safety management system, with a focus on high-risk areas,
through various advanced technologies, such as Al-based video recognition systems for entrapment
prevention and the use of drones. The company plans to gradually expand the adoption of safety
management technologies tailored to specific site conditions to advance its prevention-oriented
safety management capabilities. For detailed information on smart safety technologies, please refer
‘Smart Safety Technologies (p.39)’ of this report.

For details on smart safety technology goals and progress, please refer to ‘Occupational Safety and
Health Investment Performance and Targets(p.43)’ of this report.

1) The KRW

3.6 billion in question is

included in “Investments

0S then the S

ety and Health System,” which represents the financial impact of the policy and legal risk “Stricter

occupational safety and health and regulations, including the Act on the Punishment of Serious Accidents
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[Institutional Opportunity] Strengthening serious accident prevention capabilities through the implementation
[Reputation Opportunity] Securing stakeholder trust through safety management of occupational safety and health systems
Time Horizon Medium-term / Long-term Likelihood High Time Horizon Short-term / Medium-~term Likelihood High
/ Long-term
Impact Severity Moderate Scope Global / Value Chain Impact Severity High Scope Global / Value Chain

Hyundai E&C is enhancing stakeholder trust through proactive investment in safety management
and employee safety training. This is expected to improve competitiveness in securing projects
over the medium to long term, which will positively affect revenue on the income statement. In

Financial Impact During
the Reporting Period

particular, establishing a solid reputation based on rigorous safety management is predicted to
reduce financing costs and lower management expenses related to external communications and
legal disputes. Furthermore, indicators related to serious accidents and safety management levels are

directly reflected in construction companies’ “construction capability evaluations,” affecting bidding
restrictions and contractor selection. Securing stakeholder trust through safety management can also

contribute to increased revenue.

The construction industry involves a wide range of stakeholders, including clients, suppliers, nearby
residents, and government agencies, and the required safety management standards vary depending
on the nature of each project. In particular, given the industry's site-centric nature, where multiple

Implications

trades operate simultaneously, smooth communication and coordinated collaboration among
stakeholders are key elements in preventing safety accidents. Taking these industry characteristics

into account, Hyundai E&C is strengthening trust through continuous communication with key
stakeholders, including customers, suppliers, and investors. The company also operates a safety
management system that reflects the specific characteristics and needs of each stakeholder.

Hyundai E&C operates “H-Dudrim,” a communication channel for stakeholders inside and outside
the company, to gather feedback on occupational safety and health. Additionally, the company
operates “Safety e-Report,” a dedicated channel for addressing safety-related grievances, to collect
safety concerns from the own workforce and suppliers. Furthermore, through regular meetings and
workshops with suppliers, the company gathers feedback on the challenges and current conditions

Response and Plans

faced by on-site supplier employees and incorporates this information into improvements to its

Occupational Safety and Health management system. For detailed information on communication
with safety-related stakeholders, please refer to ‘Channels for Handling Safety and Health Concerns
(p.41)’ of this report. Through proactive safety management, Hyundai E&C will maintain a competitive
edge in construction capability evaluations and strengthen external trust, thereby expanding and

strengthening future bidding opportunities.

Hyundai E&C demonstrated its excellent construction capabilities to the public by ranking second in
the construction company construction capability evaluation announced during the reporting period.

Goal Achievement Plan
and Progress

The company plans to continue company-wide efforts, including safety management, to maintain its
competitive edge in construction capabilities. Meanwhile, please refer to ‘Safety e-Report Response

Rate(p.43)’ of this report for details on the goals and progress regarding securing stakeholder trust

through safety management.

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan
and Progress

Hyundai E&C operates a Safety Culture Experience Center to strengthen its occupational safety and
health systems and embed a safety culture. During the reporting period, the company conducted 207
safety culture training sessions for a total of 5,241 participants. In particular, the company generated
additional revenue by renting out the center and providing training to external organizations, including
labor inspectors from the Ministry of Employment and Labor. This revenue was reflected in "Other
Income" on the income statement. The implementation of these occupational safety and health
systems, along with the use of this infrastructure to strengthen serious accident prevention capabilities,
is expected to reduce accidents and improve the company-wide cost structure. In particular, overall
profitability is expected to improve as project execution efficiency increases through reduced losses
from industrial accidents, fewer process delays, and less rework. Furthermore, a decrease in the
industrial accident rate leads to various financial improvements, such as reduced workers' compensation
insurance premiums and lower compensation payments. Consequently, stable fixed revenue from timely
construction contributes to revenue on the income statement, while infrastructure efficiency, including
revenue from external facility rentals, and reduced losses are expected to have a positive impact on the
increase in other income and the reduction in cost of sales, respectively.

The construction industry is a site—centric sector involving numerous high-risk work types; serious
accidents can be prevented through the establishment of systematic safety systems and strict
implementation of related systems. Hyundai E&C has established an occupational safety and health
management system that meets global standards and is strengthening its capacity to respond to serious
accidents through site-centered preventive activities. Through company-wide safety training and
practice campaigns, the company is enhancing the safety awareness of its own workforce and suppliers
while fostering a culture of autonomous safety. Based on these efforts, Hyundai E&C is continuously
advancing its safety management standards to build a culture of proactive accident prevention.

Hyundai E&C is continuously strengthening its capabilities to prevent serious accidents based on the
systematic implementation of its Occupational Safety and Health systems. The company is reinforcing
the foundation for accident prevention by operating a company-wide occupational safety and health
training system and raising safety awareness among its own workforce and supplier employees through
the Safety Culture Experience Center. The company is also continuing to create a safe working
environment by strictly managing compliance with basic safety rules, such as maintaining tidiness
and order on-site, and by promoting a culture of voluntary safety practices through seasonal safety
campaigns. By continuously maintaining and renewing international occupational safety and health
certifications, Hyundai E&C is building a safety management system that meets global standards,
thereby continuously elevating company-wide occupational safety and health management levels,

For details on the goals and progress toward improving the serious accident prevention rate, please
refer to ‘Occupational Safety and Health Performance Targets(p.43)’ of this report.
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Risks and Opportunities That Could Result in Significant Adjustments in the Next Fiscal Year
Hyundai E&C has identified “occurrence of serious accidents and safety incidents” as an occupational safety and health risk that
could lead to significant adjustments in the next fiscal year.

A Occupational Safety and Health Risks That Could Result in Significant Adjustments in the Next Fiscal Year

Physical Risk Occurrence of Serious Accidents and Safety Incidents

In the event of a serious accident or safety incident, financial losses may occur due to increased costs
resulting from work stoppages, process delays, and rework, along with penalties such as damages and fines.
This is expected to affect revenue, cost of sales, and other expenses in the income statement.

Financial Impact

Hyundai E&C recognizes occupational safety and health as a key management risk and is continuously
enhancing its related management systems. To prevent serious accidents and safety incidents, the company
is reducing the likelihood of accidents and ensuring process stability by strengthening its Occupational
Safety and Health management system and adopting a prevention-focused approach.

Response and Plans

Planned Sources of Funding, Investment, and Disposal Plans for Strategy Implementation

Hyundai E&C is expanding its investments to address occupational safety and health risks and capitalize on opportunities. The
company is expanding its Occupational Safety and Health personnel and concentrating investments in safety management to
prevent accidents. In particular, it continues to invest in the adoption of smart safety technologies and the installation of on-site
CCTV systems, while enhancing overall on-site safety management capabilities by expanding investments in safety facilities and
related education and training.

Financial Impact of Strategy Implementation by Time Horizon

Hyundai E&C is strengthening its prevention-oriented management system to address occupational safety and health risks and
opportunities. Although expanded safety and health investments and improvements to operational systems may increase costs
in the short term, they are expected to improve profitability over the medium to long term by preventing accidents and ensuring
stable business operations.

A Financial Impact of Implementing Occupational Safety and Health Strategies

Short-term Impact

Increased Costs

- Increased costs for installation and
maintenance of safety facilities

- Increased costs due to expanded
provision of personal protective
equipment

- Increased costs due to enhanced
safety and health education and
training

- Increased labor costs due to the
expansion of dedicated safety and
health personnel

Medium-term Impact

Cost Reduction

- Reduced direct and indirect
loss costs due to a decrease in
industrial accidents

- Improved cost efficiency by
reducing project delays and
rework

- Improved cost structure,
including reductions in workers’
compensation insurance
premiums

- Reduced legal risks related to
accidents (fines, damages, etc.)

Long-term Impact

Cost Reduction
and Revenue Growth

- Minimization of the risk of
large-scale losses through the
prevention of serious accidents

- Enhanced competitiveness in
securing contracts and increased
revenue through strengthened
safety management capabilities

- Securing investor and customer
trust through improved corporate
reputation

- Securing financial stability through
a strengthened foundation for
sustainable management
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Risk Management
Systems and Policies for Occupational Safety and Health Risk Management

Hualth - Safety  Environment Policy

Health, Safety, and Environment Policy and Objectives

Hyundai E&C established health, safety, and environmental goals and policies
in January 2026. To achieve the objective of “Zero Fatalities and Environmental
Accidents” the company established four detailed action plans: (1) strengthening
action-oriented system, (2) strengthening collaborative framework with
stakeholders, (3) diversifying the site support system, and (4) enhancing
proactive management and inspections processes. Hyundai E&C manages
occupational safety and health risks at its worksites by prioritizing compliance
with laws and standards, along with accident prevention. Through these

efforts, Hyundai E&C strives to establish “Clean Safety” across all stages of the s aonren
construction lifecycle, including design, construction, and operation.

Health - Safety - Environment
Objectives

Zera Fatalities and Emiranmental Accidents

© Svanathen Action-Orkeitod Srsaen

Aecitant Prvrition

Cutere of Worbar Fanidpation

Continual Ingrersenent

Health, Safety, and
Environment Policy

Health, Safety, and
Environment Objectives

12 Major Golden Rules

Hyundai E&C has established and operates the 12 Safety Golden Rules to embed a prevention-oriented safety and health culture,

A

/

Pre-Risk Management Ensuring Sa.f_e Working Interrupting Unsafe Act Establishing Basic Discipline
Conditions

Install Safety Facilities Wear PPE

Use Designated Access Only No Alcohol

Conduct Gas Test in Confined Do Not Stand under Suspended

Comply With the “Permit To Space Load

Work” No Smoking outside Designated

Conducting Electrical Safety
Inspections Prior to Work

Maintain Safety Devices On
Equipment
No Over-Speeding at Site/No

Do Not E | llati
9 Wt e lizfeon) Mobile Phone while Working

Prevent Fire During Hot Work Dismantling Work Area

Safety and Health Management Policy
Hyundai E&C applies its Safety & Health Management Policy, established based on domestic and international legal requirements
and safety and health management standards, to all company-wide production activities and worksites. This policy recommends
compliance by employees and relevant stakeholders, including suppliers and contractual partners. In line with the ISO 45001
(Occupational Safety and Health Management System) and KOSHA-MS certification frameworks, Hyundai E&C encourages
employees to comply with safety and health regulations. To advance its occupational safety and health Management System,
Hyundai E&C establishes quantitative targets for each business division under the supervision of the CSO and carries out related
activities such as regular inspections and training. In particular, the company aims to achieve its goal of "Zero Fatalities and
Environmental Accidents " by identifying potential risks through regular risk assessments and establishing and implementing
priority-based action plans.

A Safety and Health Management Principles

n We will prioritize safety and health in all decision-making

. We will strictly comply with safety and health laws and
processes.

regulations at domestic and international workplace

Risks and hazards which are identified during project

All employees will actively participate in safety and health training
execution will be minimized through risk assessment.

to continuously enhance accident prevention capabilities.

expand collaboration with partner companies which own proper safety and health management systems.

We will strengthen the scientific accident prevention system through technological innovation by proactive adoption of safety and
health technologies.

Unsafe behaviors of anyone on our workplace will be strictly
prohibited and unsafe environments will be eliminated.

We will support the enhancement of safety and health capabilities for partner companies by providing resources and personnel, and

In the event of accidents/incidents, we will identify the root
causes and establish proper measures to prevent similar incidents

We will continuously strengthen relevant systems and mechanisms to foster a safety culture including participation and communication of
all personnel in workplace.

Occupational Safety and Health Management System Certification

Following the acquisition of ISO 45001 certification from LRQA, a global certification body, in 2019, Hyundai E&C obtained
KOSHA-MS certification, Korea's domestic Occupational Safety and Health Management System, in 2021. Since then, the
company has continuously renewed these certifications to maintain an international-level safety management system. This
system is operated across the headquarters and all domestic and international construction sites, minimizing safety and health
risks through the proactive identification of hazards and risk assessments. Additionally, the company manages 101 management
standards, including the operation of regional safety and health councils, and 82 technical standards, such as traffic flow safety
guidelines, as part of its efforts to establish an effective Occupational Safety and Health management system.

A SO 45001(Occupational Safety and Health Management System),
KOSHA-MS(Occupational Safety and Health Management System)

CERTIFICATE
KOSHA-MS

KOSHA-MS L

Certificate of Approval

Certified Standard 1SO 45001

Hyundai Engineering &
Construction Co., Ltd.

Occupational Safety and

Certification Body Health Agency

LRQA

All business operations and
support departments

All business operations and

Scope of Certification support departments

Validity Period December 31, 2027 November 21, 2027

ISO 45001 KOSHA-MS



https://en.hdec.kr/downloadfile/Safety_Health_Management_Policy_ENG.pdf
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Monitoring for Occupational Safety and Health Risk Management

Risk Assessment System

Hyundai E&C operates a risk assessment system in collaboration with its suppliers across all processes on a monthly, weekly,
and daily basis to identify and mitigate safety hazards. The company has built a risk database through a dedicated Occupational
Safety and Health IT system and unified its risk management system by incorporating occupational safety and health standards
into procurement and contract requirements with suppliers. In particular, to support the systematization of risk assessments by
suppliers, Hyundai E&C revamped the Site Management System (HPMS) to enable suppliers to prepare initial risk assessments
directly. The company has also established a system where safety activities by supervisors and workers are reflected and approved
in real time. Through this system, Hyundai E&C has strengthened its on-site safety system by jointly identifying on-site hazards
and communicating them to workers in real time via the Permit To Work (PTW) system and Toolbox Meetings (TBM). In addition,
the company works with supplier employees to diagnose hazards and establish response plans considering the risk level and
scope of impact. For high-risk tasks, safety measures are established as a top priority, and key management items are tracked
continuously by recording the status of improvements. Hyundai E&C also responds in real time through the right to stop work
and non-conformance reports, and the final decision to resume work is made only after all corrective actions are completed.
Furthermore, the company analyzes accident data to establish a recurrence prevention system based on risk assessments and
operates a proactive safety management system by strengthening on-site inspections of common company-wide risk factors.
In 2025, Hyundai E&C conducted initial and monthly risk assessments, including risk assessments for all production processes.
Although some shortcomings were identified during the assessment process, such as delays in conducting risk assessments or
omissions of major risk factors, the company completed 100% of the corrective actions to resolve the associated risks.

A Results of the 2025 Risk Assessment Inspection” (Uniit: Pass (cases), Fail (cases), N/A (cases), Action Rate (%))

Category Pass Fail N/A Action Rate
. Status of Review and Approval for Establishment or Amendment 138 32 0 100
Ass:sI:rl;ent Reflection of Company Accident Cases m 59 0 100
for Content Appropriateness 121 49 0 100

All Processes
Risk Reassessment Following an Incident 106 15 49 100
Initial Risk Pre-construction Approval 99 60 14 100
Assessment Inclusion in the Construction Safety and Health Management Plan 134 25 1 100
Monthly Risk Assessment Meetings Held 59 m 0 100
Status of Risk Assessment Submission and Revision 72 98 0 100
Risk Assessment Posting Status? 80 7 0 100
Supervisor Review and Approval 106 64 0 100
h:cs)?et:;ﬂ:ﬁ: Review and Approval by Safety and Health Manager 161 9 0 100
Omitted Process Identification 96 74 0 100
Risk Reassessment Following an Incident 106 14 50 100
Reflection of Company Accident Cases 15 55 0 100
Inclusion of unscheduled Safety e-Report evaluation results 137 28 5 100

1) Targeted 87 domestic sites in the first half of the year and 83 sites in the second half
2) Conducted exclusively for the first-half evaluation

Identification and Assessment of Occupational Safety and Health Risks

Hyundai E&C identifies key safety hazards using the “Safety e-Report” platform, which allows on-site workers to submit safety
reports and suggestions, and applies the Frequency-Magnitude Method to systematically evaluate these hazards. The frequency
(likelihood) of an accident is assessed on a three-tier scale, High (Frequent), Medium (Likely), and Low (Unlikely), based on the
likelihood of occurrence and resilience. The magnitude (severity) of an accident is classified as High, Medium, or Low based
on the location of injury and the nature of the harm. The final risk level is determined through a comprehensive assessment
of frequency and magnitude. High-risk hazards are designated as management priorities, with immediate response measures
implemented, including work stoppages and active risk reduction activities. The appropriateness of these measures is also
reviewed to mitigate occupational safety and health risks. Additionally, to encourage workers to proactively identify risk factors,
Hyundai E&C provides monthly awards to outstanding reporters of safety concerns.

A Occupational Safety and Health Hazard Identification and Assessment Process

Action on
Reported issues and
Risk Assessment
(Application of Frequency-
Magnitude Method)
Registration

Review of
the Appropriateness of
Corrective Actions

Receipt of
Safety—-Related
Reports

Monthly Awards for
Outstanding Reports

Monitoring of On-site System Implementation

Hyundai E&C is strengthening on-site monitoring to embed a self-regulated safety and health culture and expand it company-
wide. In particular, to enhance the practical implementation and management level of on-site safety and health systems, the
company conducts “Implementation Adequacy Assessments” and has introduced a penalty point system to prevent superficial
inspections. Furthermore, by continuously monitoring assessment results and taking corrective actions, the company ensures the
effectiveness of on-site safety management.

A Evaluation Items for On-site System Implementation Adequacy

Category Evaluation Items

Body Cam On-site implementation audit and headquarters monitoring

Daily Integrated Inspection Headquarters monitoring
Elderly and Very Elderly Workers Reinforced compliance with deployment standards
Safety Rule Violation System Safety rule violation notice issuance rate
Safety e-Report Worker participation rate in safety activities
Right to Stop Work Work stoppage order issuance rate

NCR Action Compliance Rate Non-conformities within the period
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Measures for Occupational Safety and Health Risk Management
Safety Inspections
Hyundai E&C conducts regular and unscheduled safety inspections to identify and manage potential hazards at project sites. As A Status of Serious Accidents in 2025
of 2025, the company identifi?d hazards and implemented corrective measures through 3,422 safety inspections. In particular, Details of the Serious Accident
the company conducted 244 "Occupational Safety and Health Assessments,” which comprehensively evaluate pre-planning, on— Date of - Improvement
i i ina si i i Occurrence Location i i Number of  Number of  pjap, for Serious Accident
site management status, and task execution. Based on the results, top—performing sites were rewarded while lower—-performing (Site Name) Details of the Accident Fatalities [
sites were penalized, thereby strengthening management accountability. Additionally, through the “365 Safety Patrol,” an — - -
unannounced inspection program, the company conducted 850 inspections to verify compliance with safety regulations Jegi District  Vhile discussions were underway Comprehensive Improvement
. e . . . . . ) next to a brick building scheduled for Plan to Prevent Collapse and
and address identified issues. To help prevent equipment accidents, the Head Office Construction Equipment Safety team (9 March 14, 2025 4 Housing » ) 1 1 ) ) L
L o . . . . . ) . demolition, the worker was buried after Burial During Demolition of
members) collaborated with site-specific equipment specialists to conduct 614 intensive equipment inspections. The company Redevelopment the buildi . .
i o . " o e building suddenly collapsed. Aging Buildings
also provided related training to strengthen on-site equipment management capabilities. .
. . . Comprehensive Improvement
While a worker was welding exterior Plan to Prevent Falling-
2025 Safety Inspection Results (Unit: times) March 15, 2025 Hlllstéte The cla.ddmg from an aer.|al. work platform, 1 _ Object Accidents During
Unjeong falling concrete debris is presumed to

Category

Number of Inspections

Special Safety Inspections by Executives and Employees
Non-resident(Off-site) Safety Inspections
On-site Safety Inspections
Smart Safety Support Inspections
Initial Occupational Safety and Health System Support Inspections
In-Depth Health Assessment Inspections
Basic Occupational Safety and Health Inspections
365 Safety Patrol Inspections
Equipment Safety Inspections
Occupational Safety and Health Inspections

Total

616
201
302
39
18
54
484 (First half: 243 times, Second half: 241 times)
850
614
244 (First half: 124 times, Second half: 120 times)
3,422

Measures to Prevent Serious Accidents

Hyundai E&C recorded three serious accidents in 2025. To prevent the recurrence of such accidents, the company has established
comprehensive improvement plans for each incident based on the 3E (Engineering/Enforcement/Education) approach, thereby

minimizing the recurrence of identical or similar accidents.

Daejo District

June 27, 2025

Redevelopment

have struck the worker.

When a worker moved underneath the

1 Housing

shoring for inspection, an excavator
operator dumped soil without an
authorization/start signal.

Simultaneous Work at
Different Levels

Comprehensive Improvement
Plan to Prevent Falling-Object
Accidents During Backfilling
Operations

A Comprehensive Improvement Plans by Serious Accident

Comprehensive
Improvement Plan

Engineering Measures

Enforcement Measures

Educational Measures

Comprehensive
Improvement Plan
to Prevent Collapse
and Burial During
Demolition of Aging
Buildings

Comprehensive
Improvement Plan
to Prevent Falling-

Object Accidents
During Simultaneous
Work at Different
Levels

Comprehensive
Improvement Plan
to Prevent Falling-

Object Accidents
During Backfilling
Operations

- Complete access
restriction and alarm
measures for aging
buildings at risk of
collapse

- Establishment of
standards for core drilling
of reinforced concrete
structures

- Introduction of safety
helmets with enhanced
shock absorption

- Real-time monitoring via
CCTV installed above and
below backfilling sections

- Strengthening the
emergency alarm system
for emergency situations

- Strengthening control measures for

buildings subject to access restrictions

- Strengthening standards for the

deployment of supervision and
monitoring personnel at demolition sites

- Minimization of core drilling operations

(pre-operation drawing review and
verification of sleeve installation)

- Company-wide expansion of unapproved

work management to prevent accidents
caused by unapproved work

- During Daily Activity Briefings(DABs) using

visual aids to check and share potential
work interference risks

- Clarification of standards for personnel

deployment and access control zone
designation during backfilling operations

- Strengthening measures to identify soil

dumping zones (upper) and access
control zones (lower)

- Strengthening demolition-site safety

management capabilities for headquarters
and inspection support staff, along with
on-site operations and safety personnel

- Addition of risk assessment categories for

demolition work on aging buildings and
dissemination to all workers

- Addition of work categories for

simultaneous upper and lower-level work
to risk assessments, and notification to all
workers of areas at risk of falling objects

+ Incorporation of backfilling safety

measures into risk assessments, mandatory
designation and management of high-risk
tasks, and dissemination to all workers
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Causes of Accidents and Measures to Prevent Recurrence by Major Accident Type

To manage safety risks, Hyundai E&C classifies accidents by work type and category, analyzes their causes from engineering,
enforcement, and educational perspectives, and establishes recurrence prevention measures. The analysis results are
systematically managed through internal IT systems. After an accident occurs, Hyundai E&C reassesses risks and shares accident
case studies company-wide. This allows preventive measures to be shared across the organization and improves employee safety
awareness. Key countermeasures by hazard factor include weekly housekeeping campaigns to prevent equipment overturning,
campaigns to prevent smartphone-related accidents, and pre-work inspections of safety facilities. To prevent entrapment,
the company has introduced a construction equipment collision alert system and drone inspections. The company has also
strengthened the signaling system for signalers and pre-use equipment inspections. To prevent falling objects and flying debris,
Hyundai E&C conducts dedicated Permit To Work (PTW) patrol inspections and distributes shock-absorbing safety helmets. To
prevent falls, the company is strengthening installation standards for suspended scaffolds and guardrails while rolling out smart
airbags company-wide. Hyundai E&C is also improving the effectiveness of autonomous safety management at sites by linking
common measures, such as the work suspension system during weather alerts and the “Alpha Time OUT” campaign.

A Recurrence Prevention Measures by Major Hazard Factors

Emergency and Accident Response Process

Hyundai E&C operates an accident response process to strengthen its emergency response capabilities. The company conducts
comprehensive drills four times a year, with detailed scenarios covering potential accidents such as fires, terrorism threats, and
hazardous chemical leaks. Following each drill, Hyundai E&C evaluates and analyzes the results and uses them to improve future
drills. In the event of a major accident or fire, the company responds according to its accident reporting system, covering initial
response, accident investigation, interim reports, final reports, and the implementation of preventive measures,

A Accident Response Process

\

[ Initial \‘
| Response |

Accident
Investigation
and Interim
Report

Initial Report |

Final Report

Category Causes of Major Accidents

Recurrence Prevention Measures

- Poor implementation of 4S
(Sort, Set in Order, Shine, Standardize) on-site
- Inadequate safety precautions and safety
facilities

Overturning

- Lack of a standardized signaling system for

Pinching equipment operators and dedicated guides

- Launch a campaign to prevent “smombie”(smartphone + zombie)

accidents on-site

- Conduct a weekly workplace housekeeping campaign
- Check hazardous areas and inspect safety equipment before work

- Establishment of a construction equipment collision and hazard

alert system

- Enhanced safety inspections of heavy equipment using drones

- Notify 119/hospital and
operate the emergency
control room

- Control personnel and
vehicle access, preserve
the scene, and suspend
work

- Immediately report
accidents to relevant
internal departments

- Report to external
agencies (e.g., Ministry of
Employment and Labor,
police stations, Ministry of
Land, Infrastructure and
Transport) within 24 hours

- Prepare and plan for

accident investigation

« Collect information

and conduct on-site
investigation/inspection

- Analyze the accident and

root causes, formulate
corrective measures, and
implement them

+ Enter accident

investigation data into the
Site Management System

- Report accident

- Submit accident

- Share and implement

investigation findings to
the CSO and Board of
Directors

investigation reports
and industrial accident
investigation forms to
external agencies

preventive measures
company-wide

- Inadequate access control procedures for
heavy equipment work zones

- Verification of the signaling system for operators and dedicated
guides
- Safety inspections before equipment entry

- Non-compliance with work permits and plans,
and unauthorized work

- Failure to review factors causing mutual
interference between work zones during
mixed operations

- Conduct dedicated PTW patrol inspections
- Introduction of high-impact-absorbing safety helmets for workers

Falling Objects engaged in high-risk outdoor work

and Flying Debris

- Failure to follow mandatory safety rules
Fall (such as wearing a safety harness) during
work at heights

- Implementation of a fall prevention campaign
- Strengthening work standards for scaffolding
- Strengthening standards for installing safety handrails in stairwells

- Suspension of work and operation of the work approval system
when weather alerts are issued

- Strengthening prevention and management of workers’
cardiovascular diseases

- Implementation of the "Alpha Time OUT" campaign

- Establishment of the right to safety and strengthening of penalties
for violations of safety rules

General -

Right to Opt Out of Work and Right to Stop Work Systems

Hyundai E&C operates a “right to opt out of work” and a “right to safety” system to ensure worker safety. The right to opt out of work
allows employees who are unwell or in a vulnerable condition to request in advance, either verbally to a site manager or through the
“H-Safety Wallet” platform, to be exempted from work. When an exemption is approved, 50% of wages for the remaining work hours
that day is compensated, and workers who voluntarily submit such requests are protected from any personnel-related disadvantages
to safeguard their right to health. Additionally, the company implements the right to stop work, which allows workers to suspend
work and evacuate when there is a risk of an industrial accident. Hyundai E&C has defined seven right-to-stop work categories to
ensure the effectiveness of the system and to support workers in exercising their rights immediately in dangerous situations.

A Seven Types of Right to Stop Work

=i=4 \ Q \
\Z@ NG S\ ARG ) [ \%

Failure to provide proper  Exposure to falling
personal protective or collision hazards
equipment

Failure to install
protective devices

Physical or health
abnormalities

Exposure to the risks of fire,  Use of defective
explosion, suffocation, work platform
and poisoning

Failure to install
safety features
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Safety and Health Training

Hyundai E&C operates a safety and health training system tailored to specific job levels and roles
to embed a safety culture within the organization. Beyond mandatory safety training, the company
has institutionalized “Executive Safety Leadership Training” for headquarters executives, domestic
site managers, and overseas executives to reinforce its commitment to safety as the top priority.
Notably, in 2025, Hyundai E&C became the first company in the construction industry to develop
and implement “H-ConnecTo Leadership,” a customized safety and health leadership program,
thereby improving training effectiveness for each target group. The company has also established
a Safety Culture Experience Center within the Technical Training Institute and conducts hands-on

On-site Safety Training

training using smart technologies such as AR and VR. Through this training, Hyundai E&C strengthens employees’ practical response capabilities for high-risk situations,
including confined space work and first aid. Through its patented smart safety and health training system, the company has adopted Al technology to improve training
focus. The system also enhances training effectiveness by linking multilingual training support for foreign workers with training history management.

A Status of Safety and Health Training Completion for the Own Workforce in 2025"

(Unit: Duration(hours), Number of Participants(persons))

- . . - . Number of
Category Training Title Duration Training Content Target Audience . .
Participants
7 Job responsibility training to strengthen safety and health policies and self-regulated Domestic Site Managers 129
safety management
Safety anq Health 24 Practlca! skills tra|n|ng‘ focused on safety and health management systems, risk assessment, Safety Managers 14
Job Training and accident prevention
24 Training on industrial health management competencies based on work environment and Health Managers 13
health management, and risk factor assessment
2 Training on workplace hazard recognition, safety rule compliance, and occupational Headquarters Own 23804
Manfia!tory accident prevention Workforce ’
Training - - Training on on-site safety management and accident prevention, risk assessment, and e .
Periodic Training 16 L Domestic Site Supervisors 1,486
response capabilities
Training on industrial safety, work environment management, and compliance with basic Domestic On-site
24 o 7,654
safety rules Administrative Staff
Training for New Employees 8 Basic safety rules, industrial accident prevention, and pre-work safety training New Employees? 1,040
Training for Job Dut; . . ) Empl When Work
raining for Job buty 2 Training on risk factors and safety rules for changed work environments mpP oy<.ees en wor 1,373
Changes Duties Change
1 Headquarters Executives 216
E i f heni ’s saf health ibiliti I hi
xecutl\'/e Sa let'y 1 Strgngt en.lng management’s safety and health responsibilities and leadership to prevent Domestic Site Managers 355
Leadership Training serious accidents
1 Overseas Executives 140
- Understanding ISO 45001 requirements and strengthening competencies in occupational Headquarters Safety
- ISO 45001 Ti 24 .
In I‘lio.use SO 45001 Training safety and health Management System operation Department Staff 8
Training Safety Culture Improving safety awareness through hands-on safety experiences, with a focus on
. L 6 ) e . . Own Workforce 3,344
Experience Training identifying risk factors and preventing accidents
Korea Occupational Specialized safety and health training organized by the Korea Occupational Safety and
| ) . . Headquarters
Safety and Health Agency 16 Health Agency (KOSHA) to strengthen employees' professional competencies and improve Safety Staff 19

Specialized Training

practical skills

1) Includes duplicates

2) Includes newly hired non-regular employees at the site

Smart Safety Technology

Hyundai E&C is strengthening its real-time safety management and accident
prevention capabilities by adopting smart safety technologies. Hyundai E&C's
smart safety technology system operates across three core areas: integrated
control, equipment entrapment prevention, and personal protection. In particular,
the industrial smart airbag, introduced to protect workers, activates immediately
upon a fall to reduce impact and automatically sends an emergency text message
with accident information to support rapid rescue. At some sites, smart bands
are also used to monitor workers' body temperature and heart rate in real time,
demonstrating the company's commitment to worker safety.

Personal Protection

A Smart Safety Technologies by Sector

Integrated Control S En_trapment
Prevention

Safety CCTV Monitoring Al Camera
Smart Airbag
Lift Integrated Control Clamshell Entrapment
System Prevention Alert Device
Body Cam
Gondola CCTV Flashing Lights, Call Bells

Safety CCTV Clamshell Entrapment

Prevention Alert Device

Smart Airbag

Body Cam



2026 HYUNDAI E&C Sustainability Report OVERVIEW MATERIAL TOPIC | ENVIRONMENTAL SOCIAL GOVERNANCE APPENDIX O =9
Hyundai E&C Safety and Health Contest
Hyundai E&C held the “2025 Safety and Health Contest” to raise company-wide safety awareness and identify safety technologies CASE >

suited to site needs. The contest was open to all employees and workers at domestic sites, including supplier employees, and
consisted of two categories: the “Safety and Health Video” category, which presented on-site activities recorded with body
cameras, mobile phones, and dashcams, and the “Technology Proposals and Best Practices” category, which sought ideas with
high on-site applicability. In the video category, site-focused entries such as the Grand Prize winner “12 Safety Rules for Our Site,”
“Video Guide for Signalers and Guides,” and “Elderly Workers: My Father” were selected as outstanding entries. In the Technology
Proposals and Best Practices category, practical technologies and case examples for reducing on-site hazards were proposed,
such as the “Stairwell Protruding Scaffold Technology Proposal” and “Body Temperature Stickers for Heatstroke Prevention.”
Hyundai E&C plans to continue expanding voluntary, employee-led safety and health content creation and idea proposal
activities to raise employee safety awareness and strengthen practical risk response capabilities at sites.

«387|2t: ‘25.07.08 ~ 09.19

2025
AL} 74
TR

Hyundai E&C Safety and Health Contest Poster

Occupational Safety and Health Campaign

Relay Campaign to Prevent Falls
at Construction Sites

Relay Campaign to Prevent Falls at Construction Sites

In April 2025, Hyundai E&C launched a relay campaign across all domestic
sites as part of the “Fall Accident Prevention Measures” led by the Ministry of
Land, Infrastructure and Transport. The campaign aimed to strengthen safety
management. Senior executives visited sites in person to inspect safety facilities,
and the company introduced a “Safety Accountability System” in high-risk zones
to reinforce accountability at each site. The company also distributed digital
training materials through QR codes at site entrances and shared real-time
hazard information through the mobile platform “H-Safety Wallet” to improve
safety training effectiveness. Through these efforts, Hyundai E&C raised safety
standards at construction sites through digital training and site-based preventive
measures.

Summer Heat-Related lliness Prevention Campaign

In May 2025, Hyundai E&C implemented the “3GO! Program (DrinkGO! CoverGO!
Cool Downl)” to prevent heat-related illnesses during the summer. Senior
executives, including the CSO, visited sites in person to inspect compliance with
heatwaves response regulations. The company designated June to September
as the “Special Management Period for Extreme Heat” and ensured strict
adherence to the three major work management guidelines: water supply, shade
provision, rest breaks across all sites. The company also integrated the Korea
Meteorological Administration’s API into the mobile platform H-Safety Wallet to
provide real-time weather alerts and work guidelines. The campaign also raised
workers’ awareness of heat-related illnesses and promoted a safety and health
culture through dedicated audio broadcasts and experiential campaigns.

Winter Site Safety Inspection Relay Campaign

Winter Site Safety Inspection Relay Campaign

In December 2025, Hyundai E&C launched the “Winter Safety Inspection
Relay Campaign” to prevent winter accidents and strengthen on-site safety
management. Senior management visited sites in person to inspect areas
vulnerable to icing and fire hazards. They also encouraged winter—specific
protective measures, including the “3GO Program” to prevent cold-related
illnesses among workers and the enforcement of internal rest standards. In
particular, to enhance the safety management capabilities of suppliers, the
company established a mutually beneficial safety system by assigning more
safety managers to projects valued at less than KRW 10 billion, including projects
not subject to legal requirements, and providing labor cost support
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Compensation Linked to Safety and Health

To enhance the effectiveness of safety management, Hyundai E&C operates its personnel evaluation framework and
compensation system in linkage with safety performance. Specifically, safety performance is reflected in management KPIs at
a weight of 4%, and the safety sector is allocated up to 20% of the common employee KPIs. For management, practical safety
management capabilities are strengthened by directly linking safety performance to compensation. Furthermore, to promote
employee engagement in safety activities, the company runs incentive programs and a safety management mileage system.
Quarterly rewards are presented to sites achieving zero accidents, while quarterly weighted incentives and half-yearly rewards
are provided to project sites that meet safety diagnosis standards or exhibit outstanding safety activities. Through the safety
management mileage system, Hyundai E&C sets quantitative targets and mitigation measures for safety activities, internalizing a
culture of safety practices among employees by measuring relevant performance.

A Rewards and Incentives Linked to Safety and Health

Headquarters,
Employee and

Safety
Management
Management KPIs

Mileage System

- Headquarters: Reflection of safety
performance

- Common Employee KPI: 20% weight
allocated to safety

- Management KPI: Safety performance
directly linked to 4% of compensation

- Quarterly Incentives: Employees at

zero—accident sites meeting safety
mileage criteria

- Quarterly Weighted Incentives: Project

sites meeting criteria for dedicated
safety and basic inspections

- Half-Yearly Incentives: Outstanding

project sites for safety activities

- Establishment of quantitative targets

and action plans for safety activities,
performance measurement, and risk
management

Grievance Channels Related to Safety and Health
Hyundai E&C operates the “Safety e-Report” and the grievance handling system “H-Dudrim” to actively gather stakeholder
feedback on safety and health. Through the Safety e-Report, on-site workers can submit safety and health suggestions, exercise
their right to safety, and report violations at any time. As of 2025, 24,351 submissions were received through the channel.
Corrective actions have been completed for most cases, with ongoing follow-up management in place. Through “H-Dudrim,”
which handles grievances from stakeholders inside and outside the company, Hyundai E&C fully resolved all 28 safety and
health-related grievances received from customers, suppliers, and employees. Detailed information on the stakeholder grievance
handling process can be found in the ‘Grievance Resolution Process(p.94) section of this report.
A Results of Safety and Health Grievance Handling in 2025

(Unit: Cases received)

Channel Name Category Details Number of Cases Received
Suggestions Safety, health, etc. 10,892
Right to stop work Safety facilities, protective gear, etc. 2,272
Safety e-Report

Praise Safety, health, etc. 1,806
Violations - 9,381
Customers Post-completion safety inspection inquiries, etc. 18

H-Dudrim Suppliers H-Safety Wallet, etc. 6
Employees Updates to safety training videos, etc. 4
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Measures for Supplier Occupational Safety and Health Risk Management

Support for Suppliers’ Occupational Safety and Health Management

Hyundai E&C operates various support programs to strengthen suppliers’ occupational safety and health capabilities and help suppliers
establish autonomous safety management systems. In 2025, the company held 60 supplier roundtables. Among 438 eligible suppliers,
375 participated, with 225 on-site suggestions collected on safety and health systems, including external supervision for construction lifts
and tower cranes. To support suppliers in establishing their own Occupational Safety and Health Management Systems, Hyundai E&C
provides tailored support based on regular safety assessment results. When registering new suppliers or renewing contracts, the company
evaluates the implementation status of suppliers’ Occupational Safety and Health Management Systems, assigning a 20% weighting for
new registrations and a 30% weighting for renewals. Suppliers ranked in the bottom 5% to 10% of evaluation results receive training on
Hyundai E&C systems and safety and health consulting to improve their safety standards. For suppliers with insufficient improvement
plans, the company applies sanctions such as bidding restrictions to strengthen accountability for on-site safety management.

Reward System for Suppliers with Excellent Safety Management

Hyundai E&C operates the “Safety Management Excellence Award Program” to encourage small and medium-sized suppliers
to establish autonomous safety management systems and achieve zero accidents. At the 6th awards ceremony held in October
2025, KRW 295 million in prize money was awarded to 24 suppliers that recorded zero accidents across all projects in 2025. Since
the program was introduced in 2022, 192 suppliers have been recognized for their accident-free performance, with cumulative
prize money totaling approximately KRW 1.715 billion. Through this program, Hyundai E&C is raising safety and health awareness
among its suppliers and building a site-based safety culture by providing incentives.

Supplier Incentive Program

Hyundai E&C operates the “H-Safety Wallet” program, which provides incentives for activities that protect the safety of workers
and their colleagues. Supplier employees receive points each time they participate in designated safety activities, such as
achieving accident-free certification, attending ToolBox Meeting (TBM) sessions, viewing safety information, or reporting hazards.
Since the program was introduced in May 2022, the cumulative amount paid out through the fourth quarter of 2025 has reached
approximately KRW 7.9 billion. About 370,000 supplier employees are enrolled and actively participating.

A

Roundtable with Construction Lift Suppliers Roundtable with Tower Crane Supplier 2025 Accident-Free Supplier Award Ceremony

CASE

2025 Hyundai E&C Safety Workshop

Hyundai E&C held the “2025 Hyundai E&C Safety Workshop” with representatives from approximately 250 suppliers to discuss
measures for strengthening safety management and eliminating serious accidents. The event was attended by Hyundai E&C executives
and supplier representatives from across all trades. Participants shared insights on government policy trends in Occupational Safety
and Health management and reviewed practical measures, including changes in the safety paradigm, strengthened management of
high-risk operations, and trade-specific construction safety forums. The company plans to gradually apply the best practices identified
during this workshop to job sites and establish a safety culture built on mutual growth with suppliers.

Safety and Health Training for Suppliers

Hyundai E&C operates training programs to strengthen
the safety and health capabilities of suppliers and
foreign workers. In 2025, the company conducted in-
house safety training for 30,496 foreign workers and
provided job-specific and regular training to 784 key
personnel from suppliers, including site managers and
supervisors. The company also introduced a “Mobile
Safety Culture Experience Center,” providing VR-
based experiential training to 930 workers nationwide.
Awareness training was also provided to 154 workers with repeated safety rule violations, improving the effectiveness of on-site
safety management. To help foreign workers overcome language barriers, Hyundai E&C improved “Time-Out Talk,” a QR code-
based training program available in 22 languages, and established a Foreign Worker Leader System to reduce communication
gaps and strengthen the safety and health capabilities of foreign workers.

On-site Safety Culture Experience Center
Training for On-site Workers

Safety and Health System Training for
Suppliers

A Status of Safety and Health Training Completion for Suppliers in 2025

(Unit: Duration(hours), Number of Participants(persons))

e 5 . r . Number of
Category Training Title  Duration Training Content Target Audience Participants
7 Role-specific training to strengthen safety and health  Managers of Domestic 302
policies and self-regulated safety management Suppliers
Safety and
Mandatory Health Training Practical skills training fgcused on Safety and Hejalth Safety Managers at
. 24 Management Systems, risk assessment, and accident . i 58
Training ! Domestic Suppliers
prevention
Traini o ‘ ) )
Regular Training 8 ra|n|ng. on qn site safety management, acadent” . Supemsors aF 14
prevention, risk assessment, and response capabilities Domestic Suppliers
. . o Foreign Work t
L Safety training for foreign workers at domestic sites, oreian .or fers a
Safety Training for ) o Domestic Sites
g 2 with a focus on recognizing workplace hazards and . . 30,496
Foreign Workers . . (China, Vietnam,
preventing accidents
Myanmar)
Change in workers’ Training to improve safety awareness and build a Workers Excluded
6 . from Second-Level or 154
safety awareness site-based safety culture Higher Tasks
In-house Igher fas
Training 6 Safety Managers at 58
Supplier Companies
I i f h h h, = ini
65 mproving safety awareness through hands-on training Supplier Crew Leaders 35

Hands-on Training focused on identifying risk factors and preventing

accidents Supplier Managers

2 and Workers 930
(On-site training)
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Metrics and Targets
Metrics Targets
Category Unit 2023 2024 2025 To achieve “Zero Serious Accidents”, Hyundai E&C has established key performance indicators (KPIs) covering the company's
Safety M | R 1 ” 5 P 5 accident rate, supplier accident rates, and the Safety e-Report response rate. Using the company’s 2025 accident rate of 0.342 as
afety Management Investment 00 million 399 773 985 the baseline, Hyundai E&C has set a target to reduce this rate by 5% each year compared with the previous year. The company
Percentage of Employees Covered by the Occupational Safety % 100 100 100 also aims to achieve a 100% Safety e-Report response rate by 2026.
and Health Management System
Total Cases 462 629" 704 A Occupational Safety and Health Performance and Mid-to-Long-Term Targets
Subtotal Cases 45 60 40 (Units: LTIFR(Cases/Million working hours), Accident Fatality Rate per 10,000 Workers (%s0), Safety e-Report Response Rate (%))
Category 2025(Performance) 2026(Target)  2027(Target) 2028(Target)
Subtotal Cases 33 51 34 - -
Own Workforce Lost-Time Injury Frequency Rate(LTIFR) 0.342 0.325 0.309 0.293
D ti Death: C 0 0 0 . " .
own omestic caths ases Supplier Lost-Time Injury Frequency Rate(LTIFR) 3.778 3.599 3419 3.248
Workforce Injuries . 3 51 34 Accident Fatality Rate per 10,000 Workers 0.590 0.561 0532 0.506
Subtotal Cases 12 9 6 Safety e-Report Response Rate 9.1 100 100 100
Number of Overseas Deaths Cases 0 1 0
Accidents Resulting in Injuries Cases 12 8 6 A Occupational Safety and Health Investment Performance and Targets (Unit: KRW 100 million)
Lost Work Time
(Number of Incidents) Subtotal Cases 417 569" 664 2022
Subtotal Cases 412 555" 659 2023
Domestic ~ Deaths Cases 3 2 3 2024
Supplier Injuries Cases 409 553" 656 2025 2,985
% Targets and investment plans based
Subtotal Cases > " > on site size and revenue 2026(Target)
Overseas Deaths Cases 0 0 0
Injuries Cases 5 14 5 . . L.
Accident Fatality Rat 10.000 . 039 036 0.59 Monitoring Safety and Health Goals by Business Division
ccident Fatality Rate per 10, Feoo ’ ’ ) Hyundai E&C establishes annual safety and health goals for each business division. The company strengthens its safety and health
Own Workforce Cases/1,000,000 0413 0529 0342 management system by monitoring year-end implementation performance.
Lost-Time Injury working hours : : ’
Frequency Rate (LTIFR)? A i ivisi
q y Supplier Casez/tO(;0,000 1982 2779" 3778 Safety and Health Goals by Business Division
. . Cases/1,000,000
3) 3 i
Occupational Injury Frequency Rate (OIFR) working hours 0.780 1181 130 Infrastructure © Zero Serious Accidents © Zero Serious Accidents © Zero Serious Accidents
c 200.000 Division (20% reduction in accident rate) (10% Reduction in Accident Rate) (10% reduction in accident rate)
Own Workforce ases/200, 0.292 0.302 0.223 —
Total Recordable Injury Rate working hours © Zero Serious Accidents °
4 Building & (20% reduction in injury incidents, accident-| Zero Serious Accidents . .
(TRIR) Supplier Cases./ZO0,000 0.491 0.628 0.812 Housing Works related injuries reduced to 15% or less) (Achieving an accident rate of 5% ° (Z:rz_Seﬂou;:X;adgant ate of 5% or less)
working hours Division @ 100% compliance with core Occupational or less) chieving an accident rate of > or le

% The 2025 accident rate is as of March 31, 2026, and is subject to change upon the finalization of industrial accident calculation results by the Ministry of Employment and Labor.

% The increase in the supplier Lost Time Injury Frequency Rate (LTIFR) is partially driven by occupational illnesses stemming from cumulative factors, such as musculoskeletal disorders.

The impact from an increase in actual injuries or accident-related disasters is deemed limited, and safety and health management activities targeting high-risk operations and

vulnerable workers are continuously being strengthened

% Fatalities within the number of lost-time accidents include both illnesses and accidents; as of 2025, there were zero cases of illness-related fatalities for both corporate employees and

suppliers.

1) Data has been restated due to the addition of one industrial accident processing case by a joint venture partner at a joint-venture project site.
2) Lost Time Injury Frequency Rate (LTIFR) = (Number of Lost-Time Injuries x 1,000,000) / Total Annual Working Hours

3) Occupational Injury Frequency Rate (OIFR) = (Number of Occupational llinesses x 1,000,000) / Total Annual Working Hours

4) Total Recordable Incident Rate (TRIR) = (Number of Recordable Incidents x 200,000) / Total Annual Working Hours

Plant Division

New Energy
Division

Safety and Health systems

@ Zero Serious Accidents
@ Establish a safety culture through the 3Rs

© Zero Serious Accidents

@ Establish fundamentals and principles,
implement the SMART System, and
embed a safety culture

@ Zero Serious Accidents
@ Make a future-oriented leap by
reaffirming the identity of plant safety

© Zero Serious Accidents
@ Prevent intentional violations of safety rules

© Zero Serious Accidents
@ Efficient operation of the Occupational
Safety and Health System

© Zero Serious Accidents
@ Efficient operation of the Occupational
Safety and Health System
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Quality Management(Consumers and End-users)

Governance

Decision—-Making Body Overseeing Quality
Management-related Risks and Opportunities

Responsibilities of the Decision—-Making Body

Hyundai E&C manages and oversees key quality-related risks and opportunities
through the Sustainability Management Committee, which operates under the Board
of Directors. The Sustainability Management Committee deliberates and resolves on
all non-financial management issues, including ESG. It reviews risk factors such as
a decline in customer trust and legal dispute risks resulting from quality defects, as
well as opportunity factors such as enhancing brand value through strengthened
quality competitiveness. In 2026, the committee managed and supervised the “2026
Quality Management Objectives and Policies” for the quality management system,
as well as measures for quality risk management, including the establishment of
on-site quality systems, on-site technical support, and third-party construction
quality Inspection. Furthermore, when quality-related material issues arise, the
Sustainability Management Committee determines the response strategy through
the management reporting system and, depending on the importance of the matter,
makes decisions at the Board of Directors level.

Methods and Frequency of Reporting to the Decision-Making Body on
Risks and Opportunities

Hyundai E&C operates a reporting system centered on the Sustainability
Management Committee to effectively manage and oversee quality management-
related risk and opportunities. In particular, significant quality issues expected to
have financial or non-financial impacts on the company are promptly reported and
shared with the Sustainability Management Committee.

Approach to Considering Trade-offs Between Risks and Opportunities
Hyundai E&C’s Sustainability Management Committee comprehensively considers
potential quality management risks and opportunities that may arise during business
operations. The Committee reviews response strategies based on the importance
and impact level of each issue and, when necessary, refers matters to the Board of
Directors for decision-making. Hyundai E&C will continue to perform board-level
oversight based on a reporting system for quality-related material issues.

Management and Oversight of Goal Setting and Progress

Hyundai E&C establishes annual ESG improvement tasks for each division through
its Sustainability Steering Committee at the beginning of each year and regularly
reviews the status of task implementation and results at the end of the year. The
results of these efforts are reported to the Sustainability Management Committee, the
company’s highest decision-making body. Specifically, in the quality management
area, customer satisfaction is set as a key indicator and target for management.

Roles Delegated to Management and Oversight Methods

Hyundai E&C’s Sustainability Management Committee delegates practical implementation authority to the Head of the Quality Management Group to ensure quality responses
grounded in expertise. Accordingly, the Head of the Quality Management Group, as the chief officer responsible for quality management, oversees company-wide quality
issues and is enhancing the management system. In particular, in 2025, the company is focusing on strict compliance with quality standards and regulatory requirements,
securing expertise, and enhancing the effectiveness of quality management through systematic management.

Controls and Procedures to Support the Oversight of Risks and Opportunities

Hyundai E&C operates a specialized organizational structure and a virtuous-cycle management process based on ISO 9001 (Quality Management System) for company-wide
quality management. Within this organizational structure, three teams under the Head of Quality Management Group share key responsibilities to enhance the level of quality
management. The Quality Planning Team is responsible for on-site quality support, including Q-Support, and overall planning; the Quality Audit Team conducts construction
quality Inspection and preventive inspections; and the Quality System Management Team is dedicated to major domestic and international certifications, including ISO and
ASME", as well as technical support. In addition to the H-Service team, which supports defect repairs and customer satisfaction before and after project completion, Hyundai
E&C has recently strengthened its company-wide integrated risk management system through the Safety & Quality Strategy Team. Based on this organizational structure,
the company proactively identifies comprehensive risks during the contract award and pre-construction stages (Plan), and conducts real-time quality inspections during the
construction phase through on-site incoming inspections and the concrete problem prevention system (QCON) (Do). Subsequently, the company verifies the status of on—
site management through regular quality inspections by headquarters (Check), and when deficiencies arise, shares failure cases via our internal training system (HMAP) and
conducts training to prevent recurrence, thereby establishing a virtuous cycle for the continuous improvement of quality risks (Act).

1) American Society of Mechanical Engineers (ASME)

A Quality Management Governance Organization (As of June 2026)

Board of Directors
(Sustainability Management Committee)

‘ Safety & Quality Division ‘

A Quality Management Internal Control Framework

Comprehensive pre-construction risk identification through risk
assessment at contract award

Construction quality inspections and records management using
on-site incoming inspections and QCON

—{ Safety & Quality Strategy Team ‘

Verification of on-site quality management status through

i headquarters quality inspections

Quality Management Group

H-Service Group Act Training to prevent recurrence through sharing of failure cases

Quality Planning Team
Quality Audit Team

Quality System Management Team
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Strategy
Quality Management-related Risks and Opportunities

Impact of Risks and Opportunities

Hyundai E&C has identified quality management risks and opportunities that could impact the company’s outlook and has identified them across its business model and value chain. The strengthening of laws and regulations, such as the Construction Technology
Promotion Act, and the occurrence of quality defects were identified as major risk factors and are managed as key risks that could have a significant impact on business operations. On the other hand, in terms of quality management opportunities, technology-
based quality management and increased consumer preference through enhanced quality competitiveness were identified as key factors. Based on an analysis of these risk and opportunity factors, Hyundai E&C plans to establish strategic response plans to
strengthen its quality management capabilities.

Time Horizon" Current and Expected Impacts on the Business Model and Value Chain

. . Scope of
Type Category Risk and Opportunity Factors OccurFr)encez’
Short Term Medium Term Long Term Current Impact Expected Impact
- Investment costs incurred due to the strengthening of the
quality management system to respond to laws and regulations
Policy and Strengthening of laws and regulations such as the Construction Technology Promotion Act - Reduced competitiveness in securing orders for large-scale
Leyal related to quality management, such as the [ (] Value Chain - Increased operating costs due to the training and education of projects due to business sanctions resulting from regulatory
9 Construction Technology Promotion Act quality-related professionals violations
- Litigation costs related to defect repairs arising after
Risks construction

Technolo Occurrence of quality defects [ ] [ ] Value Chain - Costs incurred for defect repairs resulting from quality defects "Increase in the direct cost ratio due to post-construction

9 quallty P 9 quallty rework and risk of liquidated damages due to project delays
- Improved site management efficiency through the
Technology  Technology-enabled quality management ® ® Business Model - R&D |nvesj(ment for the development of smart construction establilshment ofa q!gltal—based smart qgallty system
technologies - Securing a competitive edge for new project procurement
through enhanced quality management capabilities
Opportunities
Reputation Increased copsumer grgference through [ J ([ J [ J Business Model - Enhanced brand preference through quality management ' Se?“’.'f‘g target expected returns by improving construction
enhanced quality competitiveness reliability
1) Short-term: FY+1, Medium-~term: Within FY+2 to FY+5, Long-term: Beyond FY+5

2) Business Model and Value Chain
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Financial Position, Financial Performance, and Cash Flows Related
to Quality Management Risks and Opportunities

[Policy and Legal Risks] Strengthening of laws and regulations related to quality management,

such as the Construction Technology Promotion Act

[Technology Risk] Occurrence of Quality Defects

Scope of Time

Impact Severity

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan
and Progress

Short-term / Medium-term Likelihood High

High Scope Domestic / Value Chain

Hyundai E&C defines the following as major financial impact items in response to laws and regulations,
including the Construction Technology Promotion Act: inspection costs associated with strengthening
the quality management system; international quality auditor and nuclear quality assurance training
costs; and litigation costs related to defect repairs arising after construction. Costs incurred from
inspections to strengthen the quality management system, as well as costs related to quality audits
and training, affect selling, general and administrative expenses on the income statement, totaling
approximately KRW 5.27 billion during the reporting period. In addition, the financial impact of
litigation related to construction defects is managed as provisions for litigation liabilities on the
statement of financial position, and the net additions to provisions for litigation liabilities recorded
during the reporting period amounted to approximately KRW 18 billion, after considering reversals.

Quality risks can lead to business suspension or lawsuits due to substandard construction, significantly
impacting corporate management. In particular, with the amendment of the “Construction
Technology Promotion Act”, the penalty point system, and sanctions—such as restrictions on pre-
sales and bid participation—have been strengthened, making penalty point management a key
issue in the construction industry. To proactively address these stricter regulations, Hyundai E&C
implemented a company-wide preventive strategy. As a result, as of April 2025, the company has
maintained a “zero penalty points” record and is effectively managing legal risks. While strengthening
the Quality Management System entails short-term costs, Hyundai E&C believes that, in the
medium to long term, proven quality capabilities will serve as a future growth driver by enhancing its
competitiveness in securing orders and boosting brand value.

Hyundai E&C operates a phased quality inspection system to ensure the integrity of construction
quality and strengthen management stability through regulatory compliance. In particular, the
company has established the Regulations on Inspection to prevent external penalty points, which
strictly reflect the penalty point management standards under the Construction Technology
Promotion Act, thereby proactively preventing risks associated with non—compliance. Furthermore,
the company evaluates construction quality both quantitatively and qualitatively for major work
categories, such as Infrastructure, Building, and Plant, to visualize quality levels at each site. Through
this monitoring system, the company prevents the occurrence of external penalty points, responds
flexibly to regulatory changes, and manages quality risks in a stable manner. For detailed information
on the inspection system to prevent external penalty points, please refer to the ‘Inspection to Prevent
External Penalty Points(p. 51)° section of this report.

In addition, Hyundai E&C utilizes the HPMS (Hyundai Project Management System) to thoroughly
verify compliance with legal requirements and ensure the stable operation of its regulatory
compliance system. The company conducts Quality Management Check-ups (QMC) and on-site
construction quality inspection across all stages from design to construction to regularly assess the
quality management level at construction sites. Furthermore, Hyundai E&C plans to continuously
enhance its ISO 9001-based Quality Management System to strengthen its regulatory compliance
capabilities and proactively manage quality risks.

Scope of Time

Impact Severity

Financial Impact During
the Reporting Period

Implications

Response and Plans

Goal Achievement Plan
and Progress

Short-term / Medium-term Likelihood High

High Scope Global / Value Chain

Hyundai E&C calculates and manages defect repair costs resulting from construction quality defects
as a financial impact item for quality defects. In particular, to proactively reflect potential future
obligations related to defect repairs, the company defines additions to the provision for defect repair
liabilities as a financial indicator, which affects provisions on the statement of financial position.
The total additions to the provision for defect repair liabilities recorded during the reporting period
amounted to KRW 88.3 billion.

When quality defects or construction defects occur, construction companies are liable for defect
liability obligations in accordance with legal regulations. This poses a significant risk that goes beyond
mere repair costs, threatening customer safety and undermining external trust in the company. In
response, Hyundai E&C strictly complies with defect liability obligations stipulated by law. When
defects occur, the company fulfills its repair obligations within the statutory period and responsibly
addresses repair and compensation claims, which are the legitimate rights of clients and consumers.
Furthermore, to proactively prevent construction defects, the company is strengthening its preventive
inspection system and advancing its quality management processes. Through these efforts, the
company identifies and addresses potential defect causes at an early stage, thereby minimizing
financial volatility associated with additions to the provision for defect repair liabilities and improving
consumer satisfaction.

Hyundai E&C has obtained and operates international standard quality management certifications,
including 1SO 9001, ISO 29001, and ISO 19443, to prevent construction defects and enhance quality
competitiveness. Based on these certifications, the company operates a quality management system
that includes Quality Management Check-up (QMC), Quality Third-Party Inspection (Q-TPI), and
Inspection to Prevent External Penalty Points. Through these site-focused inspection activities, the
company is enhancing the effectiveness of quality management and proactively identifying and
minimizing risks associated with defects. For detailed information on the quality management system
and inspections, please refer to the ‘Risk Management(p. 49-54)’ section under

‘Quality Management’ in this report.

Hyundai E&C is accelerating the digital transformation of quality management by expanding the
application of the Mobile Quality Management System (Q-Pocket) to all construction sites, and
is continuously reducing the concrete defect rate through data-driven management using the
Concrete Problem Prevention System (QCON). Additionally, by strengthening quality diagnostics and
construction quality evaluations, the company is operating a prevention-focused management system
that identifies and addresses major and recurring defects in advance. Moving forward, Hyundai E&C
plans to eliminate quality issues at their source and continuously improve construction quality through
the advancement of digital platforms and proactive inspections.
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[Technology Opportunity] Technology-enabled quality management [Reputation Opportunity] Increased consumer preference through enhanced quality competitiveness

Scope of Time
Impact Severity

Financial Impact
During

the Reporting Period

Implications

Response and Plans

Goal Achievement

Plan and Progress

Likelihood High
Global / Business Model

Mid-term / Long-term
Moderate Scope

Hyundai E&C manages the costs invested in the development of smart construction technologies as a key
financial impact item for technology-enabled quality management. In May 2025, the company invested KRW
280 million in the development of a dedicated application for Quality Third-Party Inspection (Q-TPI), which
affects tangible assets” on the statement of financial position. By using this app to detect defects based on
data and prevent losses resulting from substandard construction and rework, the company expects to achieve
cost savings in the medium to long term.

In step with the digital transformation across all industries, Hyundai E&C is enhancing construction quality by
introducing smart technologies such as Al and big data to its construction sites. The digital transformation of
quality management tasks through the Mobile Quality Management System (Q-Pocket) and the data-driven
management system using the Concrete Problem Prevention System (QCON) are now in place at construction
sites, driving the automation and standardization of overall quality management. Hyundai E&C plans to
continue expanding its smart construction technologies to improve the accuracy of site management and
strengthen its quality competitiveness through data—driven decision-making.

Hyundai E&C has secured distinctive technical capabilities in the field of smart construction technology,
obtaining a total of 755 related patents as of December 2025. In 2025 alone, five patented technologies—
including an loT-based smart anti-pinch system and a big data-based concrete strength prediction system—
were commercialized for use on actual construction sites, and an additional five technologies entered the
commercialization stage. Hyundai E&C aims to enhance construction quality through the advancement and
on-site application of smart construction technologies. Based on this, the company plans to enhance brand
trust to drive revenue growth and reduce repair costs by decreasing the number of defects. The results of this
Technology—enabled quality management are expected to lead to increased revenue on the income statement
and reduced liabilities on the statement of financial position, thereby strengthening financial soundness.

Hyundai E&C is enhancing the efficiency and accuracy of quality management by introducing smart
technologies to construction sites. In particular, the company is promoting the automation and standardization
of overall quality management by digitizing quality management tasks through the Mobile Quality Management
System (Q-Pocket) and establishing a data-driven management system using the Concrete Problem Prevention
System (QCON). Furthermore, the company is improving the efficiency of site management by securing patents
related to smart construction technologies and advancing these technologies.

Scope of Time
Impact Severity

Financial Impact
During

the Reporting Period

Implications

Response and Plans

Goal Achievement

Plan and Progress

Likelihood High
Global / Business Model

Short-term / Medium-term/ Long-term
Moderate Scope

Given the nature of the domestic construction industry, housing projects account for a significant portion
of the portfolio. During the reporting period, Hyundai E&C’s domestic Building and Housing segment
generated 44.6% of total revenue. In this business structure, where Housing accounts for a high proportion
of the portfolio, solidifying consumer trust based on quality competitiveness is a key factor directly linked
to pre-sales performance and competitiveness in securing orders. Therefore, enhancing brand preference
through rigorous quality management is expected to have a direct impact on revenue growth on the income
statement.

Recently, social concerns over the quality management capabilities of construction companies have been
growing due to declining apartment construction quality and the occurrence of major defects in the domestic
construction industry. Accordingly, stakeholders’ interest in ensuring the safety and actual quality of buildings
is higher than ever before. In response to these external environmental changes, Hyundai E&C has established
a quality management framework that exceeds legal and social standards and is focusing on proactive
prevention activities. In particular, considering the characteristics of its portfolio, with a high proportion of
Housing projects, enhancing brand trust through rigorous quality management is essential for strengthening
future competitiveness in securing orders and ensuring financial stability.

Leveraging its outstanding quality capabilities, Hyundai E&C is carrying out various initiatives to enhance the
brand value of Hillstate and THE H. As a result, the company has successfully established a positive brand
reputation. For seven consecutive years from 2019 to the present, Hyundai E&C has maintained its position
as the industry leader in urban renewal orders, and in 2025, it ranked first in the Korea Quality Satisfaction
Index and the Brand Reputation Index, demonstrating its outstanding brand value. For detailed information
on Hillstate and THE H, please refer to the "Measures for Consumers and End-users Management (p. 53-54) "
section of this report.

Hyundai E&C is solidifying the brand value of Hillstate and THE H through high—-quality construction, thereby
enhancing its credibility in the market. The advancement of its quality management system and proactive
efforts to prevent defects are leading to improved customer satisfaction, enabling the company to maintain
top-tier competitiveness in key indicators such as the Brand Reputation Index. Based on these quality-
focused construction capabilities, Hyundai E&C plans to drive stable order intake and continuously expand its
brand standing by strengthening communication with customers,

1) Classified as tangible assets under internal management standards

A Status of Major New Smart Construction Technology Patents Acquired in 2025

Acquisition Date Details Commercialization Status Acquisition Date Details Commercialization Status
January 2025 Construction 3D Printing Device Equipped with Curing Measurement Means Commercialization Stage June 2025 /T;::g:l flzigﬁit;gr:i:ir:gag;iin;n; er h;l:rr;g?ri?ggrltr](e)fsl;r;?eerground Storage Facilities Using Commercialization Stage
February 2025 loT-based Smart Anti-pinch System for Construction Sites and Its Operation Method Commercialized August 2025 Deep Learning-Based Water Cutoff Device, Control Method Thereof, and System Commercialization Stage
February 2025 Al-based Occupational Safety And Health Training System and Method Commercialized September 2025 Big Data-Based Concrete Strength Prediction System and Method for the Construction Industry Commercialized
February 2025 Construction 3D Printing Device Equipped with Curing Acceleration Means Commercialization Stage November 2025 TVWS-Based Smart Tunnel Safety Management System Commercialized

May 2025 Deep Learning-Based Mobile Underwater Monitoring Device and Method Commercialization Stage December 2025  Electric Moving Wall System for Reconfiguring Kitchen Space Commercialized
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Risks and Opportunities That Could Result in Significant Adjustments in the Next Fiscal Year
Hyundai E&C has identified “Occurrence of Quality Defects” as a quality management risk that could result in significant
adjustments in the next fiscal year.

A Quality Management Risk That Could Result in Significant Adjustments in the Next Fiscal Year

Technology Risk Occurrence of Quality Defects

Quality defects, such as construction defects and substandard construction, lead not only to restrictions

on pre-sales and bid participation due to penalty points, but also to defect liability obligations toward
consumers, This acts as a significant business risk that undermines external credibility. The resulting financial
losses are expected to affect the income statement through a decrease in revenue and the statement of
financial position through an increase in provisions, including the provision for defect repairs.

Future Financial Impact

Hyundai E&C recognizes quality management as a core business risk and is advancing its related
management systems. To prevent construction defects and quality issues in advance, the company conducts
regular Quality Management Check-up (QMC) and Quality Third-Party Inspection (Q-TPlI), focusing on
reducing the likelihood of construction defects and improving customer satisfaction.

Response and Plan

Planned Sources of Funding, Investment, and Disposal Plans for Strategy Implementation

Hyundai E&C continues to invest in minimizing quality-related risks and securing opportunities. The company has established
plans for continuous investment in quality training and related research and development to enable efficient site operations
based on a smart quality system. Through these efforts, Hyundai E&C plans to enhance its quality capabilities, prevent potential
quality defects, and advance its company-wide quality management System.

Financial Impact of Strategy Implementation by Time Horizon

Hyundai E&C is advancing its prevention-oriented quality management system to minimize quality risks and capture opportunity
factors. While short-term cost increases are expected due to the initial establishment of smart quality infrastructure and the
strengthening of related training and inspections, the company anticipates that these efforts will contribute to improved

profitability in the medium to long term by preventing defects and securing construction reliability.

A Financial Impact of Implementing Quality Management Strategies

Short-term Impact

Cost Increase

- Increased costs for establishing
and maintaining a smart quality
management system

- Increased training costs, including
company-wide quality training
and training for quality auditors

- Increased costs due to the
expansion of regular quality
inspections

Medium-term Impact

Cost Reduction

- Reduction in repair costs due to
fewer construction defects and
quality issues

- Improved construction schedule
efficiency through reduced non-
conformities and rework

- Reduced risk of legal disputes and
administrative sanctions due to
quality risks

Long-term Impact

Cost Reduction and Revenue
Growth

- Securing client trust and
enhancing competitiveness
in winning contracts through
the advancement of quality
capabilities

+ Minimization of the risk of large-
scale defect repairs by ensuring
quality from the outset

+ Securing investor and customer
trust by improving corporate
reputation based on defect-free
construction
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Risk Management
Systems and Policies for Quality Management Risk Management

Quality Policy and Objectives

In January 2026, Hyundai E&C newly established its quality objectives and policies. To achieve “the highest level of quality
through quantitative and qualitative goals (Heading for Excellence in Quality),” the company established three key action plans:
One-Pass, Double-Check, and 3-Zero. In addition, Hyundai E&C has set the following as its quality policies: establishing an
uncompromising quality fundamentals, embedding a self-contained quality execution system, and Driving shared innovation
through communication and technology. Through these efforts, the company is focusing on realizing flawless quality.

e = 4 = ==
Quality Objectives

Quality Policy

HEQ 123

Ao A vurom

Quality Policy Quality Objectives

Quality Management System

Hyundai E&C operates its quality management system centered on the requirements of customers and stakeholders. In the
quality planning (Plan) stage, the company gathers user feedback and incorporates it into the project execution (Do) process,
thereby enhancing the quality of construction deliverables. In the performance evaluation (Check) stage, Hyundai E&C monitors
the entire input and output process to measure the quality of deliverables and services. Based on leadership from management
(Act), the company continues to pursue quality innovation for customer satisfaction.

A Quality Management System (PDCA)

ACT
Leadership and
Management
Responsibility

CHECK
Monitoring,
| Measurement, Analysis,
and Performance
Evaluation

PLAN DO
Quality Planning

Project Execution
and Operations
Reflecting Customer Input & Output

and Stgkeholder Construction Deliverables
Requirements (Products and Services)

Quality Innovation and
Improvement

Customer Satisfaction

Quality Management System Certification

Since becoming the first company in the domestic construction industry to obtain ISO 9001 (Quality Management System)
certification in 1993, Hyundai E&C has built specialized Quality Management Systems tailored to each business division. In
particular, to enter the large-scale petrochemical and gas Plant market, the company became the first general contractor in
Korea to obtain ISO 29001:2020 (Petroleum, Petrochemical and Natural Gas Quality Management System) certification. In addition,
in 2024, the company obtained 1SO 19443:2018 (Nuclear Quality Management System) certification, proactively securing the
quality requirements necessary to enter the European nuclear power market, including Bulgaria and the United Kingdom.

A |SO 9001(Quality Management System), ISO 29001(Petroleum, Petrochemical and Natural Gas Quality Management System),
ISO 19443(Nuclear Quality Management System)

Certified Standard ISO 9001

ISO 29001 ISO 19443

LRQA LRQA LRQA

Certification Body

All oil and natural gas business
operations and support
departments

All business operations and
support departments

All nuclear business operations and

Scope of Certification support departments

Validity Period December 31, 2026 December 31, 2026 August 6, 2027

LROA s=m mm s LROA = == == LROA ECRN

Certificate of Approval Certificate of Approval Certificate of Approval

Hyundai Engineering &
Construction Co., Ltd.

Hy;mdal Englnaérlng &
Construction Co., Ltd.

Hyundai Engineering &
Construction Co., Ltd.

(Left) ISO 9001 (Middle) ISO 29001 (Right) ISO 19443
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Monitoring for Quality Management Risk Management

Processes for Risk Management Related to Quality Management

Hyundai E&C proactively mitigates relevant risks through its quality risk management process and is establishing a company-wide
quality management system. First, to embed a site-centered Quality Management System, the company operates the On-Site
Quality Support (Q-Support) program to support the establishment of quality support systems at construction sites. Subsequently,
the company conducts various on-site inspections, including Quality Management Check-up (QMC) and construction quality
evaluations, to periodically identify and manage quality risks. The company issues Potential Corrective Reports (PCRs) detailing
corrective actions for vulnerabilities and potential defects identified at domestic and overseas sites, thereby systematizing them as
organizational assets. It then operates a follow-up feedback process to verify whether corrective actions have been implemented.
Finally, the company shares these inspection results and improvement progress through a consultative bodies between
headquarters and the sites, and disseminates key improvement cases as company-wide training content to enhance overall
quality capabilities.

A Quality Risk Management Process

On-site Support

- Supporting quality system implementation through On-Site Quality Support (Q-Support)

- Quality Management Check-up (QMC): All project sites

- Quality Total OSC Support (Q-TOS): All domestic sites (steel structure, precast concrete,
and window/door works)

- Quality Third-Party Inspection (Q-TPI): All project sites

- Inspection to Prevent External Penalty Points: All domestic sites

On-site Inspection

o - Identification of Vulnerabilities at All Domestic and Overseas Sites
Issue Identification ) ) B ) ) .
- Issuance of a Potential Corrective Report (PCR) detailing corrective actions for potential defects

Corrective Actions - Verification of corrective action implementation through follow-up inspections

Incorporation into I . ) ) .
P - Identification of improvement measures through consultative bodies between headquarters and sites

- Conducting training and sharing cases

Evaluation and Horizontal
Deployment

Quality Management Check-up

Hyundai E&C utilizes its internal management system, HPMS (Hyundai Project Management System), to assess compliance with
legal requirements and, based on this, operates a Quality Management Check-up (QMC) to review the status of company-
wide quality management. The QMC is conducted quarterly at all sites using customized checklists based on domestic and
international standards, including the Construction Technology Promotion Act and ISO 9001:2015. The check-up results are
automatically generated through HPMS and managed as objective quality indicators, enabling quality monitoring throughout
the entire project lifecycle, from newly launched sites to sites nearing completion. In particular, for sites identified as having
insufficient quality performance based on the check-up results, the company conducts intensive root cause analysis and
manages the status of improvement measures. In addition, Hyundai E&C provides training linked to online and offline
platforms, including the Mobile Quality Management System (Q-Pocket), to streamline on-site operations and minimize
substantive quality risks.

A Quality Management Check-up Process

Implementation of
improvement measures
at deficient sites and
continuous monitoring
of improvement
status

Analysis of
underperforming

Conducting
company-wide Quality

Selection of sites with

activities at deficient

sites and sending of
emails

insufficient Quality

Management Check-up Management activities

Quality Total OSC Support

Hyundai E&C operates “Q-TOS (Total OSC Support),” a comprehensive quality management system that manages the entire
process of multi-unit housing, from factory production of materials to on-site installation. First, the company conducts semi-
annual regular inspections of structural fabrication plants, along with unannounced inspections when defects occur, to improve
manufacturing quality. At the on-site installation stage, Hyundai E&C has established a phased diagnostic system consisting of
initial, interim, and final inspections based on the progress rate. In addition, to enhance on-site communication and inspection
efficiency, the company has newly introduced a “Key-person” system, designating quality managers for each trade, and has
introduced video training content to strengthen the job competencies of the own workforce and suppliers. Furthermore, through
quality enhancement consultative bodies and Supplier workshops, Hyundai E&C is reducing quality gaps among companies. At
the same time, by strengthening sanctions against suppliers with insufficient quality performance and establishing a feedback
system that includes reflection in company-wide KPIs, the company is realizing a virtuous cycle of company-wide Quality
Management.
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Quality Third-Party Inspection

Hyundai E&C operates Q-TPI (Third Party Inspection), a third-party construction quality Inspection system, to ensure quality
integrity throughout the entire construction process and to enhance on-site quality management capabilities. This system is
operated through collaboration between external specialized agencies and in—house quality experts in each field, and conducts
quality level assessments for sites and suppliers across all business divisions. In particular, to eliminate blind spots in quality
management at the source, the assessment stages are divided into three phases: initial structural evaluation, interim structural
and substrate evaluation, and final finishing evaluation. Through this process, Hyundai E&C identifies potential quality risks at
an early stage, including major and recurring defects and design issues. The company also measures the quality mindset of the
own workforce and suppliers to analyze the root causes of defects and derive solutions. Corrective measures are implemented
for vulnerabilities identified through the assessment results, and accumulated data is used as a basis for improving design and
construction standards, thereby establishing a virtuous cycle of quality management.

A On-site Construction Quality Inspection Process

Final:
Finishing Inspection

Interim: Structural +
Substrate Inspection

Initial:
Structural Inspection !

4 & &

Structural Work Masonry Lightweight Waterproofing Wall Plastering Insulation Ceiling Work Final Finishing

Walls Work Work

Thermal imaging camera
inspection

Reinforcement bar detector Debriefing for site and supplier staff
inspection

Inspection to Prevent External Penalty Points

Hyundai E&C has established and operates regulations for Inspection to Prevent External Penalty Points by reflecting the “Penalty
Point Management Standards for Construction Projects, etc.” under the Enforcement Decree of the Construction Technology
Promotion Act. To minimize management risks arising from non-compliance with quality management laws, regulations, and
standards, the company operates a 19-item priority inspection checklist. It conducts reporting and monitoring of inspection
results across all domestic sites to proactively prevent the occurrence of penalty points. Through these efforts, Hyundai E&C is
focused on enhancing its quality management level and providing services built on customer trust.

Measures for Risk Management Related to Quality Management

Quality Training

Hyundai E&C operates a company-wide quality training program to foster outstanding future construction professionals. The
company runs Q-Academy, a quality training program for new quality managers, to provide training on on-site quality practices,
key management priorities, and quality systems. In particular, the program incorporates hands—-on training with the Mobile Quality
Management System (Q-Pocket) to strengthen site-centered practical capabilities. In addition, Hyundai E&C has established
a continuous learning system through an online quality training platform and conducts regular quality mindset training for site
supervisors and on-site staff to continuously improve the level of on-site quality management.

A Status of Quality Training Completion in 2025

(Unit: persons)

Training Title Training Content Target Audience Number of Participants
Site Supervisors 19
i i On-site Staff 548
Q-Academy Mattslrlils and Cﬁ:c;ettetlmanagement, quallt)t/ | -
Quality Training regu. ations, quality testing and management plans, Department of Quality Control, -8
quality assurance Technical Education Institute
New Quality Managers 97

Quality Management for New Businesses

Hyundai E&C is strengthening its global quality competitiveness in the nuclear power business based on KEPIC" Nuclear Quality
Certification and ASME? Nuclear Quality Assurance. In addition, to manage manufacturing quality risks associated with the
expanded adoption of Off-Site Construction (OSC), the company operates a headquarters-led quality control system and
enhances the quality reliability of core materials through a real-time ready-mixed concrete monitoring system and intensive
management of non-conforming suppliers. In line with the diversification of its business portfolio, Hyundai E&C is systematically

advancing its quality management systems across all new businesses.

1) Korea Electric Power Industry Code (KEPIC)
2) American Society of Mechanical Engineers (ASME)

KEPIC CERTIFICATE

Cortiicans st © 5415

The American Sockty of Mechanial Enginsers The American Sockty of Mechanioal Engineers.
NA| T R e P Npy TR T NS

The Amesican Society of Mechanical Enginsers

HoaroaTe) ==y fre=rty

o & D

KEPIC Nuclear Quality
Certification

ASME Nuclear Quality Assurance
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Smart Quality Management

Hyundai E&C is improving both on-site operational efficiency and construction quality through a smart quality management
system that integrates advanced technologies such as Al, big data, and loT. The Mobile Quality Management System “Q-Pocket,”
introduced in 2018 as the first of its kind among domestic construction companies, has streamlined processes by digitizing
paperwork and established a rapid response system for quality issues through real-time monitoring. In addition, the Concrete
Problem Prevention System “QCON” has significantly expanded its scope of management by advancing its smart monitoring
capabilities. In addition to existing Al-based strength prediction and automated report generation functions, the system now
includes GPS tracking of ready-mixed concrete trucks and an on-site system for verifying manufacturers’ mix ratios. Through
this system, Hyundai E&C tracks and manages the entire process in real time, from the production of ready-mixed concrete to
site delivery and curing, thereby preventing substandard ready-mixed concrete from entering sites in advance. As a result of
this systematic management, the concrete defect rate decreased from 0.3% in 2024 to 0.14% in 2025, contributing to enhanced
customer trust by ensuring the structural safety of buildings. Hyundai E&C plans to continue its digital-based quality innovation to
create high—quality residential environments where customers can feel assured.

A Concrete Problem Prevention System ‘QCON’

Establishing
pouring plans and
Ordering ready-Mix
Concrete

Real-time
Monitoring of
Production and
Shipment

Sample Collection
and Incoming
Testing

Concrete Strength
Verification

Document
Automation and
Supplier Evaluation/
Inspection

) A o )
_ ) . N0

On-Site Quality Support

Hyundai E&C operates ‘Q-Support’, an on-site quality system implementation support program, to embed a site-centered quality
management culture. Through Q-Support, the company reviews the status of quality document management and the use of
smart quality systems at each site, and encourages corrective actions for items requiring improvement. In addition, based on
inspection results, the company provides quality management training to project teams or suppliers requiring training, thereby
enhancing the overall understanding of quality management across sites. Through this efforts, Hyundai E&C strengthens the
quality capabilities of individual sites while supporting systematic and integrated management at the headquarters level.

Strengthening the Quality Management Communication System

Hyundai E&C is strengthening a collaborative system in which headquarters, project sites, and suppliers communicate with one
another and share quality management performance company-wide. The company holds Company-wide Integrated Quality
Management Councils to share key quality issues and inspection results in real time, and establishes joint response measures
for sites or suppliers with low quality performance to proactively manage quality risks. In addition, Hyundai E&C holds Quality
Management Briefings at all sites to share the company’s quality policies and objectives, thereby building consensus among its
own workforce for the realization of high quality. For Suppliers, the company operates quality workshops to share major defect
and litigation cases, as well as improvements in construction methods, thereby supporting the practical enhancement of technical
capabilities and the establishment of a high—quality construction culture,

Grievance Channels Related to Quality Management [ THE H-Dudrim )

Hyundai E&C operates a dedicated communication channel, H-Dudrim, to promptly address the grievances from Housing
customers. H-Dudrim is operated separately as Hillstate H-Dudrim and THE H H-Dudrim, providing real-time responses to inquiries
related to after—sales service and defect repairs through one-on-one online consultations. Submitted inquiries can be checked on
the website, and Hyundai E&C supports prompt responses by providing initial feedback within an average of two business days and
notifying customers of the results of actions taken within seven business day. In Particular, to ensure that all customers can use the
service without discrimination, the company has obtained Web Accessibility Certification”, improving information accessibility for
the elderly and people with disabilities. In addition, Hyundai E&C has maximized customer convenience by establishing a mobile-
based inquiry and consultation system linked to resident-only platforms, my HILLS and my THE H. In 2026, Hyundai E&C introduced
a Al-base chatbot called ‘Generative Al Sales Consultant’ within the platform to support 24-hour customer consultations. The
company also operates After-sales Service Lounges in line with the completion schedule of each complex to support face-to-
face consultations with customers and prompt after—sales service requests. Depending on site conditions, the After-sales Service
Lounges are set up in separate spaces within underground parking lots or in vacant units or commercial spaces, and are equipped
with face-to-face consultation rooms and consultation operation spaces to respond promptly to customer inquiries and defect
reports during the early stages of occupancy. Through these multifaceted communication channels, Hyundai E&C immediately
reflects customer feedback at sites and strengthens trust in its brand based on prompt issue resolution.

1) Certification regarding compliance with web accessibility standards, ensuring that people with disabilities and the elderly can access and use website information on an equal basis with
non-disabled individuals

A H-Dudrim Customer Feedback Channel

Category Email Address Phone Number In-person Application Location
Hillstate 1577-7755 After-sales Service Lounges at
ascenter@hdec.co.kr )
THEH 1811-6556 Each Site

Gathering and Utilizing Customer Feedback

In addition to operating H-Dudrim, Hyundai E&C conducts Voice of Customer (VoC) surveys to gather customer feedback and
actively reflects the results in the enhancement of its products and services. VoC surveys are designed through prior consultation
among relevant departments and are conducted at key touchpoints in the construction and sales process, including sales, pre—
move-in inspections, and option selection. The survey results are shared through site-specific and company-wide sharing meetings,
creating a virtuous cycle that not only informs new projects but also leads to the establishment and revision of standard design and
quality standards. In the 2025 survey, Hyundai E&C gathered feedback across the entire process, including marketing and product
differentiation factors during the sales stage, option preferences, and construction quality and defect reports during the pre-move-
in inspection stage. In particular, based on the customer needs identified, the company introduced a new apartment entrance door
design and incorporated standalone island outlets into our designs, thereby enhancing substantive customer satisfaction.

A Customer Feedback Integration Process

VoC Survey Design

Conducting VoC Surveys

Reporting and Sharing Results Review and Integration

- Prior consultation with relevant
departments

- Sales: During model house
operation

- Pre-move-in Inspection:
Immediately after the completion
of the pre-move-in inspection

- Options: During option contracts
signing

- Sharing site-specific issues

- Sharing VoC survey results
through company-wide
meetings

- Reflection in new projects and
ongoing sites

- Establishment and revision of
standard design and quality
standards


https://www.the-h.co.kr/Front/Dudrim/DudrimMain.aspx
https://www.hillstate.co.kr/h-do-dream
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Measures for Customer and End-users

Tailored Life Care Services for Residents
Hyundai E&C provides distinctive residential value based on construction expertise and technical capabilities accumulated over more than 60 years. From the former Hyundai Apartments to today’s Hillstate and THE H, the company has developed residential spaces
into integrated living spaces that enhance quality of life. In particular, Hyundai E&C operates a variety of daily life-oriented services to strengthen the customer experience throughout the entire move-in process. During the initial move-in period, the company
provides tailored services such as the Welcome Kit, Welcome Meal, and Hills Tools, while expanding customer touchpoints after move-in through health and wellness housing solutions and community programs. Through these stage-by-stage service, Hyundai E&C
enhances residents’ residential satisfaction and strengthens the brand experience.

Early Move-in Support

Welcome Meal Service

Hills Tools Service

Welcome Kit Service

Hyundai E&C provides Welcome Kits to households visiting during pre-move-in
inspections to enhance the customer experience during the initial move-in period. The
components of the Welcome Kit are continuously updated to reflect annual lifestyle
trends, and in 2025, the company strengthened its differentiated brand experience by
providing a kit developed in collaboration with Starbucks.

Welcome Meal Service

Hyundai E&C operates the Welcome Meal service, which provides meal boxes to address
the inconvenience experienced by residents who may have difficulty preparing meals
on the day of move-in. This service is provided to households that apply during the
designated move-in period, and Hyundai E&C provides meals of reliable quality through
collaboration with specialized brands. Through this service, the company enhances
customer convenience during the move-in process and contributes to creating a positive
initial move-in experience with the Hyundai E&C brand.

Hills Tools Service

Hyundai E&C operates the Hills Tools service, which allows residents to share tools needed
within the complex after move-in, thereby enhancing residents’ daily convenience. The
service is provided based on the installation of one cabinet per 1,000 households, taking into
account the size of each complex. The items are composed mainly of tools frequently used
at home, enhancing practical residential satisfaction.

Health & Wellness Residential Solutions

Sleep Environment Solution ‘H-sleep’

All Life Care House

Sleep Environment Solution ‘H-Sleep’

Hyundai E&C is enhancing health-centered residential value by introducing
H-Sleep, a smart sleep environment solution designed to improve residents’
sleep quality. H-Sleep is a technology that creates an environment optimized
for sleep based on an analysis of residents’ sleep patterns, contributing to
a tangible improvement in quality of life within residential space. Actual
application results confirmed significant improvements in sleep quality,
including an approximately twofold increase in deep sleep duration, thereby
enhancing residents’ health and daily satisfaction. Going forward, Hyundai
E&C plans to expand H-Sleep into advanced, personalized residential
services by linking it with data—-driven healthcare technologies.

All Life Care House

Hyundai E&C is realizing future-oriented residential services through
All Life Care House, a health-centered residential model that supports
residents throughout their life cycle. This model analyzes genetic analysis
data, individual health conditions, lifestyle patterns, and indoor/outdoor
environmental data to provide optimized, personalized healthcare services. In
particular, it manages residents’ health through Wellness services that support
exercise, sleep, and diet management; Medical services that quickly connect
residents with medical institutions in the event of an emergency; and Health
Living services that automatically optimize temperature, humidity, air quality,
and lighting. Furthermore, Hyundai E&C is building a hyper—personalized
lifestyle care system by combining real-time health monitoring with Al-based
personalized coaching technology, while expanding collaboration with bio
and healthcare companies to enhance the service expertise.
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Community and Residential Services

A Hvunoa

Total Residential Solution ‘Neo Living’

my HILLS & my THEH

Integrated Residential Platforms
‘my HILLS’ / ‘my THE H’

Premium Residential Service ‘H Culture Club’

Hyundai E&C operates H Culture Club, an integrated residential service
designed to enhance the quality of life for residents of THE H and revitalize the
communities within its complexes. H Culture Club is a living solution that offers
distinctive programs covering a wide range of lifestyle areas, including culture,
arts, health, and education, in connection with community facilities within each
complex. By utilizing premium community infrastructure within the complex,
such as premium cinemas, libraries, fitness centers, and swimming pools,
Hyundai E&C plans to provide a variety of content, including performances,
lectures, book curation, and tailored exercise programs.

Total Residential Solution ‘Neo Living’

Hyundai E&C is presenting a new direction for future housing through Neo
Living, a next-generation total residential solution that integrates design,
technology, operations, and services. Neo Living is an integrated residential
platform that organically combines various key elements so that residents
can enjoy a complete life, or ‘Wholeness’ within their residential spaces. In
particular, it combines advanced technologies and residential services to
enhance convenience and safety, including NeoFrame, a structural innovation
technology that enables flexible space configuration; H Silent Solution, which
drastically reduces inter-floor noise; and robot-based daily living services
that support everyday convenience. Moving forward, Hyundai E&C plans to
continue leading the paradigm of residential culture by delivering differentiated
residential experiences tailored to residents’ lifestyles through Neo Living.

Integrated Residential Platforms ‘my HILLS’ / ‘my THE H’

Hyundai E&C operates my HILLS and my THE H, mobile-based integrated
residential platforms, to maximize residents’ residential convenience and
improve service accessibility. Through these platforms, residents can
quickly handle a wide range of residential services remotely, from checking
announcements within the complex to reserving facilities, applying for
community programs, and submitting complaints and defect repair requests.
In particular, residents of THE H, Hyundai E&C’s premium brand, are provided
with the H Culture Club, a differentiated premium community service, through
my THE H as a one-stop service. Going forward, Hyundai E&C plans to
continuously expand user-centered, customized digital residential services
by enhancing platform features based on platform usage data analysis and
resident feedback.

Convenience Services

BoHBLINE
DERE @MW

TRE TN NY e
VA

Circulating Bookshelf Service

Circulating Bookshelf Service

Hyundai E&C operates the Circulating Bookshelf Service, a book circulation
program that utilizes small libraries within apartment complexes. By
replacing a certain percentage of the existing book collection with
newly released books every quarter, the company continuously expands
residents’ reading experience. Books removed during the replacement
process are donated, contributing to resource circulation and the creation
of social value.
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Metrics and Targets
Metrics

Quality Management KPIs

To advance its quality management framework, Hyundai E&C establishes and operates internal quality KPIs. The company
conducts quality evaluations for the headquarters and each business division, and systematically inspects on-site quality by
setting detailed indicators for Quality Management Check-up (QMC) and smart quality items. In particular, to drive substantial
improvements in product and service quality, defect prevention performance is reflected in executive KPIs at a weight of 10%,
thereby enhancing organizational accountability for quality management. Along with this, incentives are provided to project
sites that achieve high quality and lead quality management, and special rewards are granted to employees with outstanding
performance to encourage the workforce’s commitment to quality control. Furthermore, in 2025, the company strengthened
on-site self-inspection items within the smart quality evaluation, focusing on enhancing the autonomous quality management
capabilities of project sites.

A Quality KPI Components

Category Description

Quality Audit Team: Quality assessment by site under its jurisdiction
Quality Inspection
Business Division: Quality assessment tailored to the characteristics of each business

Quality Management Check-up (QMC) Evaluation of Quality Management activities, including the Quality Assurance Index

Smart Quality Current status of Smart Quality Management, including Q-Pocket

Brand Reputation of Domestic Construction Companies

In the 2025 apartment brand reputation survey announced by the Korea Corporate Reputation Research Institute, Hyundai
E&C’s Hillstate ranked first. The Brand Reputation Index is calculated through big data analysis by comprehensively assessing
participation, communication, media, community, and social value, and applying weights based on the ratio of positive to
negative sentiment. Through this survey, Hyundai E&C ranked first in brand reputation among domestic construction companies,
demonstrating its unrivaled brand competitiveness. Moving forward, Hyundai E&C aims to solidify its position as a trusted brand
by strengthening communication with customers and creating differentiated residential value.

A Domestic Construction Company Brand Reputation Survey (As of May 2025, Unit: Brand Reputation Index)

4,550,448
1,705,319
1,069,461 953,618 893,905 850,338

314,796 110,652
I I I I I

Hyundai E&C Company A Company B Company C Company D Company E Company F Company G Company H

% Source: Brand Reputation Index
results from the Korea Corporate
Reputation Research Institute”

1) The Brand Reputation Index is a metric that comprehensively quantifies various factors, including positive and negative brand evaluations,
media interest, communication volume, and communication share.

Targets

Customer Satisfaction Survey

To improve Hyundai E&C’s quality management system based on customer expectations and requirements, the company
conducts customer satisfaction surveys targeting domestic and overseas customers, including project owners, supervising firms,
and design firms. In 2025, the Customer Quality Satisfaction Survey achieved a score of 86, an increase of two points from
the previous year’s score of 84. The increase in customer satisfaction was attributed to strengthened on-site quality support,
leadership in smart construction quality, and the excellent customer response capabilities of quality staff. Moving forward, Hyundai
E&C plans to expand quality training and enhance quality-related systems to achieve a high level of customer satisfaction.

A Customer Satisfaction Results and Mid-to-Long-Term Targets (Unit: points)

2024(Performance) 2025(Performance) 2026(Target) 2027(Target)

CASE

THE H Ranks First in Residential Category of the Korean Standard Quallty Excellence Index

Hyundai E&C’s high-end residential brand THE H was ranked first in
the high-end residential sector of the 2025 Korean Standard Quality . |
Excellence Index (KS-QEI) by the Korean Standards Association. Hyundai
E&C has led the advancement of inter—floor noise reduction technology
as the only domestic construction company to apply a Grade 1 flooring
system to actual construction sites. In addition, to secure construction
quality, the company has introduced an Al-based ready-mixed Concrete
Quiality Management System to manage safety and quality in real time
across all stages. It is also strengthening its pre- and post-occupancy
management system through a quality inspection team involving family
members of its own workforce and a dedicated customer service
organization. Moving forward, Hyundai E&C plans to establish a total
residential solution encompassing both hardware and software based on
its four future residential solutions, including All Life Care House and H
Silent Solution, and to continue creating differentiated residential value.

‘ KS-QEI 1% 718 P.'E 014

. 2025 ‘"E%

Korean Standard Qualit:

THE H Named No. 1in Quality Excellence Index
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Climate Change

Governance
Decision—-Making Body Overseeing Climate-related Risks and Opportunities

Responsibilities of the Decision—Making Body

The Sustainability Management Committee is the decision-making body responsible for overseeing climate-related risks
and opportunities. As a subcommittee composed of directors appointed by the Board of Directors, one of the key roles
of the Sustainability Management Committee is to review and approve major non-financial management issues, including
environmental, social, and governance (ESG) matters. These responsibilities are stipulated in the Sustainability Management
Committee’s operating regulations. In accordance with these responsibilities, the Committee deliberates on and resolves
important matters related to climate change to manage and oversee climate-related risks and opportunities.

A Climate Change Response Governance Organization

Board of Directors
(Sustainability Management Committee)

Sustainability Steering Committee
(Chair: CFO)

- Management of Carbon Neutrality Goals
- Identification of Climate Risks
- Scenario Analysis

Sustainability Team

Procurement Technology Environmental

Business Division

Innovation Division Research Institute Management Team

- Implementation of Carbon - Sustainability Due Diligence in - Development of Low-Carbon - On-site Environmental

Reduction Measures the Value Chain Technologies Management
- Low-carbon construction - Procurement of Eco-Friendly - Research on Eco-Friendly - Carbon Emissions Tracking and
methods and materials Materials Materials Management

- Promotion of Energy Transition
Projects

Competence, Capabilities, and Development of the Decision-Making Body

Hyundai E&C continuously appoints and trains directors with relevant expertise to ensure effective oversight of climate-related
risks and opportunities at the Board of Directors level. The Nominating Committee for Independent Directors incorporates
criteria related to expertise and experience in sustainability, including climate change, into the director nomination process. The
newly appointed independent directors on March 26, 2026, are experts in global management and the environment and energy
sector. Drawing on their experience in operating large-scale organizations and participating in decision-making, they perform
the Board of Directors’ oversight functions in the assessment of climate-related risks and opportunities, strategy review, and
investment decision—-making processes. Furthermore, on November 21, 2025, we held an ESG seminar for the Board of Directors
to share the latest regulatory trends related to ESG and strengthen the Board’s sustainable management oversight functions
through training on the ESG-related supervisory roles the Board must perform (such as performance improvement and Climate
Change). For detailed information on the composition and training status of the Board of Directors, please refer to the ‘Board
Training(p.119)’ of this report.

A Details of Climate Change Training for Independent Directors

Date Organizer Main Content

- Latest ESG Regulatory Trends and Key Issues in the Construction Industry
- The Board of Directors’ role in ESG management (performance improvement, Climate Change,
human rights and diversity management, data management, etc.)

Kim & Chang

November 21, 2025 )
Law Firm

Methods and Frequency of Reporting to the Decision-Making Body on Risks and Opportunities

The information necessary for the Sustainability Management Committee to effectively oversee climate-related risks and
opportunities is provided by the company’s Sustainability Steering Committee. This Committee reports at least twice a year on
performance and plans regarding non-financial matters related to ESG, including the formulation and revision of Environmental
Management Policies, the progress of the Sustainability Team (including Climate Change initiatives), and the results of materiality
assessments. This contributes to monitoring the Sustainability Management Committee’s response to climate-related risks and
opportunities. In addition, the Sustainability Management Committee may request that relevant executives, members of own
employees, and external experts attend meetings to submit materials or offer opinions as necessary for the performance of its
duties, and may appoint advisors with specialized expertise to receive additional support as needed.

A Details of Reports to the Board of Directors Related to Climate Change

Date Details Detailed Report Approval Status
February 19, Report on the CEO Investor Day - Report on thle. direction and strategy for transitioning into a leader in Reported
2025 energy transition (nuclear power, renewable energy, etc.)
. - Amendment to the Articles of Incorporation to Add New Business
Convening of the 75th Annual o . .
February 19, ) Objectives (Hydrogen Energy Business) for the Promotion of New
General Meeting of Shareholders . . . Approved
2025 Businesses, Such as Hydrogen Plants, in Preparation for Carbon

d A | of Agenda It A -
and Approval of Agenda flems Neutrality and the Energy transition

A Details of Reports to the Sustainability Management Committee Related to Climate Change

Date Details

Detailed Report Approval Status

- Report on carbon neutrality implementation results, including

2024 Sustainable Management L
expanded greenhouse gas emissions management

March 20, 2025 Ezsr?lts and 2025 Implementation Report on plans for carbon neutrality implementation and expansion Approved
of eco—friendly sales
July 18, 2025 Report on Key Contents of the - Enhancing the analysis of the impacts, risks, and opportunities of Reported

2025 Sustainability Report climate change on businesses  Results Report

Approach to Considering Trade-offs Between Risks and Opportunities

Climate-related risks and opportunities are comprehensively integrated into all key decision-making processes, including our
core business operations and strategic planning. We define climate-related risks and opportunities based on the TCFD’s risk
classification framework and systematically categorize and manage the financial and non-financial impacts of each item on our
business operations. In particular, we prioritize risks and opportunities by comprehensively considering factors such as likelihood,
magnitude of impact, and financial implications. Key items identified through this process are incorporated as core considerations
in decision-making during strategy formulation and business execution, enabling us to make decisions that balance climate risk
mitigation with the creation of business opportunities.
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Management and Oversight of Goal Setting and Progress

The 2045 carbon neutrality goal is a key initiative representing our climate response and was finalized following deliberation and
approval by the Sustainability Management Committee on October 26, 2022. The Sustainability Management Committee receives
an annual report from the Sustainability Steering Committee on quantitative and qualitative performance metrics and the status
of key tasks related to achieving this goal, thereby monitoring progress toward our climate-related targets.

Executive Compensation Linked to Climate Performance

Hyundai E&C incorporates Climate Change response strategies and targets into our CEO performance evaluation system. The
CEQ’s KPIs include quantitative indicators related to Climate Change risk management, such as carbon neutrality strategies/
targets, the level of management system establishment, and performance in meeting greenhouse gas emission and energy
consumption reduction targets. These indicators account for 4% of the total performance evaluation criteria and are linked to the
CEO’s compensation structure, including incentives and annual salary.

Roles Delegated to Management and Oversight Methods

The Sustainability Steering Committee, established by the Sustainability Management Committee under the Board of Directors
and led by the CFO, is responsible for managing and overseeing climate-related risks and opportunities and drives company-
wide responses. This Sustainability Steering Committee continuously discusses key ESG issues, including climate change, and
comprehensively manages and oversees various risks and opportunities, including those related to climate change.

Controls and Procedures to Support the Oversight of Risks and Opportunities

The Sustainability Steering Committee is led by the CFO and, centered on its member departments, establishes and manages
annual KPIs for ESG improvement initiatives, including climate change. Based on this, the committee operates a control
system and procedures to support management’s oversight of risks and opportunities. Affiliated departments report their ESG
improvement performance to the committee once per quarter, and key climate change-related issues for each department are
shared with the committee through executives and division heads. Additionally, the committee establishes performance targets
by sector and links these to departmental and employee KPlIs to ensure company-wide execution.

Strategy
Climate-related Risk and Opportunities

Based on the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD), Hyundai E&C has
systematically identified climate-related risks and opportunities that could impact the company’s medium- to long-term outlook
and, based on this, has developed a pool of key issues. The issue pool was developed by referencing key literature, such as
the Sixth Assessment Report of the Intergovernmental Panel on Climate Change (IPCC) and research materials related to the
construction industry, and by comprehensively reflecting the requirements of various stakeholders, including clients, financial
institutions, and NGOs. Through this process, we identified a total of 11 climate-related risk and opportunity factors expected to
impact not only domestic and international business sites but also the entire value chain, including upstream and downstream
operations, and established a time horizon for each factor based on its expected occurrence.

Linkage between the Scope of the Impact of Risks

and Opportunities and the Strategic Decision - Making Planning Period

Hyundai E&C established the scope for the expected occurrence of climate-related risks and opportunities by reflecting the
scope examples presented in KSSB No. 2 and the characteristics of the construction industry. Given the nature of business
activities in the construction industry, where new construction sites are established and completed annually, we comprehensively
considered the average project duration across business segments (Housing/Building, Infrastructure, Plant, and New Energy)
to define time horizons as short-term (FY+1), medium-term (within FY+2 to 5 years), and long-term (More than FY+5 years).
These timeframes comprehensively consider the potential impacts of risks and opportunities arising from climate change, as well
as the company’s strategic planning horizon; however, they are subject to change in the future due to the inherent uncertainty
of quantitative data. Based on these timeframes, we are integrating decision-making processes such as establishing a carbon
neutrality roadmap that includes climate scenario analysis, reviewing sustainability-related investment plans, and managing risks.

Timeframe for Achieving Carbon
Neutrality Roadmap Goals
(More than 5 years from
the current fiscal year)

Short-term Medium-term

Period
(Within FY+2 to FY+5)

Period up to the next fiscal year
(FY+1)
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Impact of Risks and Opportunities

Climate-related risks and opportunities are analyzed primarily based on their impact on the business model (strategy, operational methods, revenue structure) and value chain (supply chain, supplier network). These factors are managed by distinguishing whether
the factors have a tangible impact at the present time or are likely to emerge in the medium to long term. In particular, due to the nature of the construction industry, which relies on an operational structure centered on outdoor job sites, physical risks such
as extreme weather, heatwaves, and increased precipitation caused by climate change are having a direct impact on all aspects of project execution. Additionally, transition risks—such as carbon regulations and stricter environmental standards—are gradually
increasing in line with changes in the policy and regulatory environment aimed at addressing climate change. Furthermore, the acceleration of the energy transition and growing demand for low-carbon construction technologies are creating new market

opportunities, which are expected to positively impact the diversification of our revenue structure and the enhancement of our technological competitiveness in the medium to long term.

Time Horizon"

Current and Expected Impacts on the Business Model and Value Chain

. . Scope of
Type Category Code Risk and Opportunity Factors Short Medium Long P 2
Occurrence Current Impact Expected Impact
Term  Term  Term
Increasing severity of extreme - Construction delays caused by acute weather disasters such as typhoons, floods, - Driven by the increasing frequency and magnitude of extreme weather events,
P1 weather events such as typhoons, [ ] [ ] [ ] Business Model  and torrential rains result in costs for safety measures (including restoration costs associated with deploying additional equipment, damage to construction
Acut floods, and torrential rain costs) and increased burdens for on-site operations and management materials, and preventive investments are rising.
cute
" ) - Adj k h he i inth f Lo . . .
Physical Increase in the number of . Fjjustments to outdoor work hours due to the InFrease in the number of days Reduction in available working hours and increased health management costs
g P2 . [ [ ([ Business Model  with extreme heat, strengthened rest and protective measures for workers, and o h )
Risks days with extreme heat Lo . . due to the normalization of high-temperature environments
a decline in on-site productivity
- Increased demand for cooling at construction sites and workplaces, higher . .
. - . . L ) . ; - Increased energy costs, heat-related iliness prevention costs, and the burden of
Chronic P3 Rise in average temperature [ ] [ ] [ ] Business Model  energy consumption, and rising costs for managing working environments due L . . . . .
> switching to high—efficiency equipment due to sustained rising temperatures
to rising average temperatures
Emissions trading system inclusion - Costs associated with emissions management, securing emission allowances, - Increased carbon credit procurement costs and emission reduction investment
T and strengthened [ ] [ ] [ ] Business Model  and operating reduction facilities to comply with the emissions trading system burdens due to the expansion of paid allocation under the emissions trading
Policy and regulations(Current) and greenhouse gas regulations scheme, rising carbon credit prices, and strengthened reduction obligations
Legal Mandatory climate information - Increased costs associated with managing greenhouse gas emissions and - Increased costs for internal controls, data systems, external verification, and legal
T2 ory ) [ [ Business Model  verifying climate risk data due to mandatory climate disclosure and growing liability compliance as disclosure requirements from the KSSB, ISSB, and ESRS
disclosure (Potential)
stakeholder demands take full effect
- . . . - Increased construction costs and procurement contract management expenses - Increased volatility in procurement costs for key materials and bid prices due
- Rising prices of raw materials with . . S . . . . .
Transition Market T3 high carbon intensity [ () Value Chain due to price fluctuations in carbon-intensive raw materials such as steel and to carbon pricing schemes, CBAM, and growing demand for low-carbon raw
Risks 9 cement, as well as rising value chain costs materials
Rising costs of electrification - Initial investment costs and expenses for assessing on-site applicability arise - Expanded investment in equipment replacement, technology development,
Technology T4 and transition tohigh—-efficiency [ ([ Value Chain during the introduction of electrified equipment, high-efficiency facilities, and and support for switching to suppliers in response to growing demands for low-
equipment low—carbon construction methods carbon construction technologies and equipment
) . . . - Failure to meet reduction targets, lack of credibility in climate disclosures,
- . - - Increased importance of bid evaluation and reputation management due to ) - . .
. Decline in reputation upon failing to . ) ) ) f or insufficient capacity to execute low-carbon projects leads to reduced
Reputation T5 A ([ J ([ J Business Model  growing demands for climate change responses from clients, investors, and " L ) L L .
respond to climate change ) . competitiveness in bidding, lower ESG ratings, and diminished ability to raise
rating agencies .
capital
- New business opportunities are emerging due to growing demand for ener: . I ) .
W DUSIn pporty i ) ging du growing ] 9 - Expanding revenue opportunities in EPC and operations and maintenance (O&M)
Increased demand for . transition infrastructure, including nuclear power, offshore wind, solar power, . ) e .
01 " . [ J ([ J Business Model . driven by national energy transition investments and the expansion of power
energy transition projects pumped-storage hydropower, hydrogen and ammonia, and CCUS (carbon )
Products S infrastructure
d Services capture, utilization, and storage)
an
. - Increased utilization of high-efficiency design and construction capabilities in - Expanding opportunities to secure high-efficiency, low-carbon building projects
Opportunities Increased demand for . . - e . . S . h
02 eneray—efficient buildings [ ([ J Business Model response to growing demand for energy efficiency certification and eco—friendly  due to greenhouse gas reduction policies in the building sector and stricter
9 9 building requirements energy performance requirements from clients
- Strengthening competitiveness in the development and application of low- - Enhancing competitiveness in winning contracts and expanding opportunities
Increased demand for ) ) ) . ; . - )
Technology 03 . [ ] [ ] Business Model  carbon construction technologies, such as low-carbon materials, eco—friendly to enter new markets through the value chain to enhance competitiveness in
low-carbon construction technology . . ) . " )
construction methods, OSC (modular construction), and smart construction securing contracts and expand opportunities for entering new markets
1) Short-term: FY+1, Medium-term: Within FY+2 to FY+5, Long-term: Beyond FY+5

2) Business Model and Value Chain
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Strategy and Decision—Making Related to Climate Change

Response and Plans for Risks and Opportunities

Hyundai E&C is conducting a comprehensive review of the impact that identified climate-related risks and opportunities have on our business model and value chain. Based on this analysis, we have established and are implementing “G-OPIS (Green-Operation,
Portfolio, Investment, Spread),” a strategic framework designed to achieve our climate change and carbon neutrality goals. The Sustainability Team periodically reviews the status of responses to key risks, identifies areas for improvement through consultation with
relevant departments, and ensures that these findings are incorporated into the organization’s operational standards and policies. Additionally, by setting response priorities that consider both the feasibility of the strategy and the timing of implementation, and
by prioritizing the establishment of short-term, achievable goals, we are enhancing the resilience of our climate strategy. The established detailed targets are linked to the KPIs of each executing organization, and implementation results are reported annually to
the Sustainability Management Committee through the Sustainability Steering Committee for management and oversight. This response system is linked to the carbon neutrality roadmap and reflected in our company-wide management strategy. Detailed impact
analyses and the current status of responses to climate-related risks and opportunities can be found in the ‘Analysis and Implications of Key Risks and Opportunities (p.67-74)’ of this report.

Current and Expected Efforts for Direct and Indirect Mitigation and Adaptation

Implementation Strategy Current Efforts Expected Efforts
Green Operation . Expa:dingithe transitior;l:tji renewable energy through solar power generation and Power
(Renewable Energy, - Reduction of greenhouse gas emissions and energy consumption through energy-efficient office practices, transitioning to zero-emission vehicles, and urenase greements (PPAS) . .
e . . . . - Continued efforts to reduce fuel consumption through the expanded adoption of energy-
Electrification of Fuel-Powered installing/operating solar power generation systems - ) . o ! : o
. oo o efficient offices, the transition to zero—emission vehicles, and equipment optimization
Equipment, Low-Carbon - Application of the OSC method (modular elevator) at domestic sites (HS Songdo Center Park) . ) ) )
0 ting System) - Promote process efficiency and reduce on-site energy consumption by expanding the
[PEEING) 5 adoption of Off-Site Construction (OSC) method
‘ Key Indicators: Scope 1 and 2 Emissions | 2025 Scope 1 and 2 Emissions: 228,498 tCO,-eq (*Market-based)
Green Portfolio - Expanding our order intake across a low-carbon business portfolio, including nuclear power plants, SMRs, offshore wind, pumped- storage
; hydropower, and hydrogen/ammonia
Green Business Investment ’ : . ) ) e . . .
¢ ) - Secured a contract for equipment upgrades at Unit 1 of the Cernavoda Nuclear Power Plant in Romania - Transitioning to a mid- to long-term revenue structure by expanding the share of sustainable
- Awarded the 350 MWac LUCY solar power project in Texas product sales to 60% by 2030
- Awarded the 390 MW-~-class Shinan Ui offshore wind power project - Discovering new business opportunities and expanding the portfolio in response to the
Oy - Awarded a preliminary engineering services contract for the 600MW Wando Geumil offshore wind power project growing energy transition marke
~ - - Awarded the 700 MW Pocheon Pumped Storage Power Project
- - Awarded the Gumi Metropolitan Integrated Bio—gasification Facility Private Investment Project
Key Indicators: Sustainable Product Sales | 2025 Sustainable Product Sales and Sales Ratio: KRW 10,008,009 million, 60.6% (*on a separate basis)
Green Investment - Expanding investment in eco-friendly R&D and external business expansion

- Completion of Korea’s first commercial hydrogen production facility based on water electrolysis

Low—-Carbon Construction
( - Completion of Korea’s first demonstration facility for an integrated CO, capture and liquefaction process for blue hydrogen

Investment) - Development of technologies for offshore wind power (floating design/construction and fixed foundation structures), biogas-to-energy, and energy ) . . . - )
. . ; I ) . : ) - Phased expansion of investment and capacity building to commercialize technologies and
management systems to reduce building energy consumption and increase renewable energy utilization (including Vehicle-to-Grid (V2G) bi- . .
o ) expand external business operations
directional charging, Energy Storage Systems (ESS), and solar power, etc.) . Field application and expansion of eco—friendly R&D technologies
- Securing funds for eco-friendly building and renewable energy investments through the issuance of green bonds pp P y 9
- Issuance of green bonds with a scale of approximately KRW 310 billion
@:@ - Issuance of a scale of approximately KRW 330 billion in green bonds compliant with the K-Taxonomy (the first Korean-style green bond issued by a
domestic construction company)
D:\b) Key Metrics: Green Bond Issuance | Number and Scale of Green Bond Issuances: 2 issuances, approximately KRW 640 billion
Green Spread - Establishment and operation of a value chain collaboration system
(Fuel management for - Verification of performance and applicability through the development of low-carbon cement and its application in pilot sites (Potential reduction of - Advancing the Scope 3 management system by improving management standards across
A SN W 34.42% in carbon emissions during the production stage and 10.09% in total lifecycle carbon emissions compared to conventional cement) the entire value chain and strengthening collaborative frameworks
ecFo)Efrier;gl 9 - Development of various low-carbon materials through a technical cooperation MOU with Holcim, a global construction materials specialist - Strengthening competitiveness and ESG response capabilities by expanding the use of
{ruchi Y - Encouraging the procurement of low-carbon materials through green procurement policies low—carbon materials
T - Participation in a pilot project to establish the Energy Attribute Certificate (EAC) certification framework in Vietnam

materials, etc.)
31 (E Key Indicators: Scope 3 Emissions (Purchased Products & Services) | 2025 Scope 3 Category 1 (Purchased Products & Services): 2,303,931 tCO,-eq
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Transition and Implementation Plan

With the goal of achieving carbon neutrality by 2045, we have established mid-term reduction targets to cut Scope 1and 2 emissions by 46.2% by 2030 compared to the base year (2019), and to reduce Scope 3 emissions by 16.7% by 2030 compared to the base
year (2020). In addition, we are developing and implementing a transition plan to achieve company-wide carbon neutrality, including Scope 3 emissions, by 2045. This transition plan was developed to reflect changes in the domestic greenhouse gas regulatory
environment, medium- to long-term projections for electricity rates and consumption, and science-based reduction targets aligned with the SBTi’s 1.5°C scenario. Accordingly, we have secured validation for our SBTi Near-Term targets. Furthermore, our
implementation is anchored in science-based reduction targets that align with the latest climate science and the Paris Agreement’s goal of limiting the global average temperature increase to 1.5°C. To systematically execute our climate transition strategy, we have
established G-OPIS, our dedicated carbon neutrality strategy, and are managing it with a focus on phased implementation tasks. This transition plan relies to some extent on external factors—such as the expansion of the renewable energy market, increasing
demand for low—carbon buildings, and the development of eco-friendly technologies and products—and is subject to adjustment should significant changes occur in these key prerequisites.

2045 NET ZERO

A SBTi Target Setting Criteria

2030 2045

Category Annual Total
Target Coverage Reduction Target Coverage Reduction

Rate Rate

Scope 1&2 1.5C 100% 4.20% 100% 100%

1.5C
Scope 3 WB 2°C 67% 2.50% 90% 90%
A BAU" Scenario
2045 NET ZERO
»
S

Base Year(10.08 million tons)

Reduction Path \

Projected Emissions

20197/2020% 2025

2030 2035 2040 2045

% Based on domestic and international construction industry growth forecasts (~2030, 3.88%)
and domestic economic growth forecasts (~2040, 1.79% / ~2045, 1.31%)
1) BAU (Business As Usual): Greenhouse Gas Emission Projections

2) Scope 1 & 2 Base Year
3) Scope 3 Base Year

9.48 million
tCO,—eq

approximately
600,000
tCO,—eq

2019%/2020°
(Base Year)

5.98 million
tCO,-eq

approximately
230,000
tCO,—eq

2025
(Actual)

SBTi-based
target setting

7.9 million
tCO,—eq

16.7%
Reduction

approximately
320,000
tCO,—eq

46.2%

reduction

2030
(Interim Target)

M Scope 1&2 M Scope 3

Carbon neutrality
including
the value chain

(Target Year)
% Absorption and
offsetting of remaining
Scope 3 emissions
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Resource Allocation in Line with Response Strategies and Transition Plans

Hyundai E&C is securing the necessary resources for activities addressing climate-related risks and opportunities from multiple
perspectives, including financial, operational, and human resources. From a financial perspective, we are raising funds for projects
related to climate change and energy transition through the issuance of green bonds. In September 2025, the company issued
green bonds with a scale of approximately KRW 310 billion to fund eco-friendly building projects and the LUCY solar power
generation project in Texas, USA. In January 2026, we issued green bonds with a scale of approximately KRW 330 billion—the first
among domestic construction companies to apply the Korean Green Taxonomy (K-Taxonomy) standards—to be used for eco—
friendly building projects. From an operational perspective, we are allocating internal resources to mitigation activities such as the
adoption of renewable energy, transitioning to zero—emission vehicles, office energy efficiency improvements, and the application
of low-carbon materials and construction methods. Additionally, we are evaluating the introduction of mid- to long-term
reduction measures, such as the electrification of construction equipment and Energy Storage Systems (ESS), while considering
factors like operational stability and the potential for return on investment. In terms of human resources, we are strengthening our
capacity to address climate-related risks and opportunities by systematically carrying out tasks such as greenhouse gas emissions
management, the formulation and implementation of reduction strategies, and the establishment of monitoring systems, led by
professionals specializing in climate change and ESG.

Date Project Details” Green Bond Proceeds
Eco-friendly Building KRW 304.7 billion
September 3, 2025
Renewable Energy KRW 5.3 billion
January 29, 2026 Eco-friendly Buildings KRW 330 billion

1) Green Building Certification Projects

Approach to Considering Trade-offs Between Risks and Opportunities

In establishing climate change response strategies and making decisions, Hyundai E&C comprehensively considers not only
climate-related risks and opportunities but also the trade-offs with their impact on overall business operations. Mitigation
activities—such as the adoption of renewable energy, the transition to zero—emission vehicles, the electrification of construction
equipment, and the use of low-carbon materials—have the effect of reducing greenhouse gas emissions, but they may also
entail short-term burdens such as increased initial investment costs and reduced on-site operational efficiency. Accordingly, the
scope and timing of these reduction activities are determined based on criteria such as operational stability and the likelihood
of recouping investment costs. The decision to adopt low-carbon materials is based on the level of technical validation and
compliance with quality and safety standards. Furthermore, physical factors caused by climate change, such as heatwaves and
torrential rains, can lead to restricted working hours and construction suspensions, resulting in project delays and increased costs.
Therefore, we identify and evaluate these risks from the pre-contract stage and incorporate them into our feasibility studies.
Hyundai E&C comprehensively analyzes these trade-offs, reflects them in decision-making, and manages the process to ensure
rational judgment.

O 0O o o o o
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Financial Position, Financial Performance, and Cash Flows Resulting from Climate-related Risks and Opportunities

Current and Expected Financial Impacts
We review the impact of identified climate-related risks and opportunities on our financial position, financial performance, and cash flows, and use this analysis to develop climate change response strategies and detailed implementation plans. In particular, given the
nature of the construction industry, climate-related risks and opportunities can affect raw material procurement, site operations, safety management, equipment operation, competitiveness in securing contracts, and the entire value chain; therefore, we are systematically
identifying and managing the impact of these factors on our current and future financial information. As well as reviewing how extreme weather events, heatwaves, fluctuations in raw material prices, stricter climate-related regulations, and disclosure requirements during
the reporting period could affect construction costs, safety management expenses, repair costs, commissions paid, depreciation expenses, and related cash outflows, we also identified the financial impact pathways through which climate-related opportunities—such
as energy transition projects, zero—energy buildings, and low-carbon construction technologies—could lead to expanded order intake, increased revenue, and growth in contract assets and accounts receivable in the future, Accordingly, the table below summarizes the
current financial impact of climate-related risks and opportunities on the financial position, financial performance, and cash flows during the reporting period, as well as the likelihood of future financial impact. However, as this information has been calculated and reviewed
based on data available at the present time and may be adjusted based on future internal reviews, we plan to supplement our response strategies and financial impact analysis regarding climate-related risks and opportunities should any significant changes occur.

(Unit: KRW million)

Risk and . . . . - . . . Current Amount of
Type Category Code . Path of Financial Impact Impact of Paths on Financial Position, Financial Performance, and Cash Flows Accounts with Impact . .
Opportunity Factors Financial Impact
Increasing severity of o . . . . - Balance Sheet: Tangible assets (machinery, etc.
9 y - Safety incidents and insurance costs resulting - Impact on the balance sheet: Impairment of tangible assets .g ( v, etc)
extreme weather events ) ) . ) - - Income Statement: Cost of Sales (safety management 9
from flooding, collapse, equipment damage, and - Impact on the Income Statement: Increased construction costs due to additional safety and ) . -
such as typhoons, floods, Co . . . . expenses, insurance premiums, etc.), Other Expenses
N work stoppages at construction sites health expenses, insurance costs, and impairment of tangible assets . . )
Acute and torrential rain (impairment loss on tangible assets)
. . - Restrictions on outdoor work, reduced working . . . ) ) .
Physical Increase in the number of . . . - Impact on the Income Statement: Decrease in operating profit due to increased labor costs - Income Statement: Cost of Sales (labor costs, employee
g P2 ) hours, increased rest periods, and costs for air . . . )
Risks days with extreme heat o and site management expenses, as well as rising construction costs benefits, safety management costs, etc.)
conditioning and health management
o
- Increased long-term demand for cooling, reduced - Impact on the Balance Sheet: Acquisition of tangible assets and capital expenditures for . .
L ) g . . g’ P . q 9 P P - Balance Sheet: Tangible assets (machinery, etc.)
. Rise in average equipment efficiency, and rising operating costs workplace improvements . - .
Chronic P3 ) N . . . L - Income Statement: Cost of Sales (utility costs, repair
temperature due to expanded investments in improving the - Impact on the Income Statement: Increased energy and maintenance costs; increased costs, etc)
work environment construction costs due to higher operating expenses at construction sites T
Emissions tradin - . s - Balance Sheet: Intangible Assets (emissions allowances
. . 9 . . . - Impact on the Balance Sheet: Recognition of emission allowances and emission liabilities . . g. . ( )
system inclusion - Costs incurred for purchasing emission allowances . ; ) . provisions (emissions liabilities) 2
T . . . . - Impact on the Income Statement: Costs incurred for purchasing emission allowances and . ) 7.5
and strengthened due to paid allocation and rising allowance prices . o - Income Statement: Cost of Sales , Selling and
Policy and . transferring emission liabilities .. )
regulations(Current) Administrative Expenses
Legal . . L . . . .
9 Mandatory climate - Establishment of a data management system - Impact on the Balance Sheet: Acquisition of intangible assets for climate data management - Balance Sheet: Intangible Assets
T2 information disclosure to address climate disclosure requirements; + Impact on the Income Statement: Increase in selling and administrative expenses related to - Income Statement: Selling and Administrative Expenses -
(Potential) incurrence of external verification costs disclosure compliance (fees, training costs, IT expenses, etc.)
Rising prices of raw - Rising costs of raw materials and outsourced - Impact on the Balance Sheet: Increase in inventory; provision for construction losses due to - Balance Sheet: Inventory (raw materials, etc.), Accrued
Transition o119 prices construction due to the pass-through of carbon rising costs Liabilities (provision for construction losses) )
Market T3 materials with high carbon . ; . L . . . . . -
Risks intensity costs for high—carbon materials such as steel and - Impact on the Income Statement: Decline in gross profit margin due to increased - Income Statement: Cost of Sales (outsourcing costs,
cement construction costs etc.)
Rising costs of - Investment and transition costs associated . . . . - Balance Sheet: Tangible assets, right-of-use assets
g. . . . . - Impact on the Balance Sheet: Increase in tangible assets, right-of-use assets, lease liabilities . 9 19 ’
electrification with the adoption of low-carbon construction . . L ; lease liabilities 3
Technology T4 s . ) . . o . - Impact on the Income Statement: Increase in depreciation expense, interest expense, and . . 58
and transition to high- equipment, high—efficiency facilities, and on-site lease expense (short—term, minor) - Income Statement: Cost of sales (depreciation expense,
efficiency equipment energy management technologies P ’ lease payments, etc.), financial expenses (lease interest)
Dedline in reputation - Failure to meet climate response requirements - Impact on the Balance Sheet: Decrease in accounts receivable and unclaimed construction - Balance Sheet: Accounts receivable, unbilled
. . P from clients, investors, and financial institutions work due to lower revenue construction work 1
Reputation T5  upon failing to respond to

climate change

may lead to reduced competitiveness in securing
orders and worsened financing terms

- Impact on the Income Statement: Decline in revenue due to fewer orders; increase in

financial expenses due to worsening financing terms

- Income Statement: Revenue, Financial Expenses

(interest expenses)

1) As a result of the financial impact analysis, it was determined t

management system for these items through future data adva
2) Because Hyundai E&C will be included in the 4th Phase of the Emissions Trading Scheme starting in 2026, carbon credit procurement costs were not recognized in the current period's financial impact; however, some related costs w
3) The financial impact on the current period resulting from the increase in costs associated with the transition to electrified and high-efficiency equipment, as recognized by Hyundai E&C, was calculated based on the installation cos

nent.

e ini

hese factors could potentially affect Hyundai E&C's financial statements not only in the current period but also in the medium to long term. However, the data currently available to quantitatively recognize the financial impact is limited. Accordingly, Hyundai E&C plans to establish a financial analysis and

rred during the process of securing advisory services from external experts and building capacity to comply with the scheme
solar power generation systems as part of mitigation activities
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(Unit: KRW million)

Risk and Opportunit; . . . . o . . . Current Amount of
Type Category Code pp y Path of Financial Impact Impact of Paths on Financial Position, Financial Performance, and Cash Flows Accounts with Impact . .
Factors Financial Impact
- Expansion of orders for EPC and development ) .
Increased demand p " P . . . - Balance Sheet: accounts receivable, unbilled
- projects related to the energy transition, such - Impact on the Balance Sheet: Increase in contract assets and accounts receivable . 1
01 for energy transition . . construction work 788,122
. as renewable energy, hydrogen, and power - Impact on the Income Statement: Increase in new orders and revenue .
Products projects ) - Income Statement: revenue
infrastructure
and
Services - . . . .
Increased demand - Revenue opportunities arising from an . ) . - Balance Sheet: accounts receivable, unbilled
. . . . - - Impact on the Balance Sheet: Increase in contract assets and accounts receivable . 2
. 02 for energy-efficient increase in orders for high—efficiency and eco— . . construction work 1,453,766
Opportunities - ) o . - Impact on the Income Statement: Increase in new orders and revenue .
building friendly building projects - Income Statement: revenue
- Increased technological competitiveness and . . .
. . ) ) - Balance Sheet: accounts receivable, unbilled
Increased demand for order opportunities due to the expanded - Impact on the Balance Sheet: Increase in contract assets and accounts receivable .
. o . i K . X construction work 3)
Technology O3  low-carbon construction  application of low-carbon materials, modular - Impact on the Income Statement: Increase in R&D and technology investment costs; 1,655

technology

construction, smart construction, and energy
efficiency technologies

increase in new orders and revenue

- Income Statement: revenue, selling and administrative

expenses (R&D expenses)

1) The financial impact on the current period resulting from the increased demand for energy transition projects, as recognized by Hyundai E&C, is the total revenue generated from the energy sector at construction sites, including EU Taxonomy-aligned renewable energy power generation (such as solar and wind power), electricity transmission and distribution,

and nuclear power generation.

2) The financial impact on the current period resulting from the increased demand for energy-efficient buildings, as recognized by Hyundai E&C, is the total revenue in 2025 derived from buildings certified as Grade 1 or higher in energy efficiency.
3) The financial impact on the current period resulting from the rising demand for low-carbon construction technologies, as recognized by Hyundai E&C, is the total research and development (R&D) expenses aligned with the EU Taxonomy.
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Risks and Opportunities That Could Result in Significant Adjustments in
the Next Fiscal Year

Hyundai E&C has identified ‘Emissions trading system inclusion and strengthened
regulations’ and ‘Rising costs of electrification and transition to high-efficiency
equipment’ as climate-related risk and opportunity factors among those identified
during the current period that could result in significant adjustments to the carrying
amounts of assets and liabilities in the relevant financial statements for the next fiscal
year. Starting in 2026, with the implementation of the 4th phase of the Emissions
Trading Scheme, if greenhouse gas emissions exceed the free allocation of emission
allowances, this may result in a significant adjustment to the carrying amount of
liabilities due to the need to purchase additional emission allowances. Furthermore,
as external demands for carbon neutrality and emission reduction obligations
intensify, continuous investment in assets is expected due to the adoption of
electrification and high-efficiency equipment at construction sites. Accordingly, we
have identified that significant adjustments to the carrying amounts of assets are
likely to occur in the next fiscal year.

Planned Sources of Funding, Investment,

and Disposal Plans for Strategy Implementation

For details on planned funding sources, investment plans, and disposal plans for
strategy implementation, please refer to ‘Resource Allocation in Line with Response
Strategies and Transition Plans (p. 61)’ in this report.

Financial Impact of Strategy Implementation by Time Horizon

A Transition to Electrified and High-Efficiency Equipment

Hyundai E&C is gradually reviewing the introduction of electrified equipment and high-efficiency facilities to reduce direct emissions generated during construction site
operations and improve energy efficiency. In the short term, costs such as equipment rental fees, equipment acquisition costs, maintenance costs, and related review
expenses may increase as we assess the current usage status of existing fuel-based equipment, equipment utilization rates by site, replacement feasibility, and the need to
build charging infrastructure. Additionally, at some sites, there is a likelihood that initial acquisition costs and operational expenses will arise as we concurrently conduct pilot
applications of high-efficiency equipment and verify operational stability.

In the medium to long term, the scope of application for electrified equipment, high-efficiency construction equipment, and on-site energy management systems is expected
to expand. Accordingly, we anticipate that the process of replacing equipment and establishing related infrastructure may have financial impacts regarding tangible assets,
right-of-use assets, lease liabilities, depreciation expenses, repair costs, and commission expenses. However, as the equipment transition will be implemented in phases based
on the unique process characteristics of each site, equipment supply and demand conditions, technology maturity, and economic feasibility reviews, short-term impacts may
primarily reflect initial capital expenditures and increased operating costs. In the medium to long term, however, positive outcomes are expected to materialize, including
reduced fuel costs, improved energy efficiency, lower greenhouse gas emissions, and enhanced competitiveness in securing contracts through strengthened low-carbon
construction capabilities.

A Transition to and Expansion of Renewable Energy Use

Hyundai E&C is considering the expansion of renewable energy use as a key mitigation measure to reduce indirect emissions resulting from electricity consumption at
construction sites, including our headquarters. In the short term, there is a likelihood that costs such as external consulting fees, power procurement costs, system installation
costs, and internal management costs will arise during the process of reviewing the feasibility of renewable energy procurement, electricity consumption by site, sites suitable
for on-site power generation facilities, and plans for utilizing power purchase agreements and renewable energy certificates. Additionally, in the early stages of the transition
to renewable energy, utility costs and payment fees may increase due to differences in procurement unit prices compared to existing electricity rates, as well as contract
structures and certification methods.

In the medium to long term, various procurement methods—such as on-site renewable energy generation, purchasing external renewable energy, and securing power
purchase agreements and certificates—may expand. Consequently, investments in renewable energy facilities, such as solar power, may have an impact on tangible assets,
assets under construction, depreciation expenses, and maintenance costs. Conversely, utilizing external power procurement methods may affect utility costs, payment fees,
and other operating expenses. However, while the transition to renewable energy may act as a cost-increasing factor in the short term, in the medium to long term, it can lead
to reduced emissions, mitigated energy price volatility, improved readiness for climate disclosure, and enhanced capabilities to meet clients’ low-carbon requirements.

A Increasing Demand for Low-Carbon Construction Technologies

Hyundai E&C identifies low-carbon construction technologies as a key opportunity in the climate sector, given the growing demands from clients, investors, and policy and
regulatory bodies for low-carbon construction, the use of eco-friendly materials, improved energy efficiency, and reduced carbon emissions across the entire construction
process. In the short term, costs may arise from research and development expenses, testing and verification costs, external consulting fees, and the deployment of
technical personnel during the process of reviewing the applicability of low-carbon materials, developing eco—friendly construction methods, advancing smart construction
technologies, and verifying on-site energy efficiency technologies, as well as pursuing related R&D projects. Additionally, short-term cost burdens may increase during the
process of verifying commercialization potential and aligning our technology portfolio to meet client requirements. In the medium to long term, the scope of application for
low-carbon construction technologies—such as low-carbon concrete, OSC (modular construction methods), smart construction management, and energy-saving design
and construction technologies—is expected to expand. Consequently, while related R&D investments and technology acquisition costs may continue to arise, we believe that
as technology commercialization and project application expand, this will lead to enhanced competitiveness in securing low-carbon and eco-friendly projects, expansion of
high-value—added businesses, strengthened responsiveness to client evaluations, and increased revenue opportunities. In particular, low—carbon construction technologies
can serve as a strategic element that goes beyond a simple cost-saving measure to simultaneously secure climate change response capabilities and technological
differentiation; in the medium to long term, they may have a financial impact on revenue, contract assets, order backlog, and intangible assets.
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Climate Materiality Assessment

Results of Key Risk and Opportunity Identification
As a result of identifying key risks and opportunities through a climate materiality assessment, ‘increasing severity of extreme weather events such as typhoons, floods, and torrential rains’ and ‘an increase in the number of days with heatwaves and a rise in average
temperatures’ were identified as major physical risks, while ‘inclusion in the emissions trading scheme’ and ‘rising prices of carbon-intensive raw materials’ were identified as major transition risks. Additionally, ‘increasing demand for energy transition projects’ was
identified as a key opportunity. For specific financial impacts and implications related to each factor, please refer to the ‘Climate Resilience (p.66-74)’ of this report.

Evaluation Criteria Evaluation Results

Score Likelihood Risk Opportunity
5 5
5 Very high High likelihood of recurrence within the next 1to 3 years
4 High Likelihood of occurrence is at least once within 5 years 4 5 4 @
- . " 2 % >
3 Moderate Likelihood of occurrence under specific conditions s 3 Ta s 3 03 02
> T2 >
(] [
(%] (%)
2 Low Low probability of occurrence under normal conditions g 5 E 5
Q. Q.
£ £
1 Very low Very low probability of occurrence as an exceptional event
1 1
0 None No likelihood of occurrence
0 0
0 1 2 3 4 5 0 1 2 3 4 5
Likelihood Likelihood
Score Impact Severity Type Category Code Time Horizon Risk/Opportunity Factors Rank
A P1 Short-term Increasing severity of extreme weather events such as typhoons, floods, and torrential rain 1
Physical cute . . .
5  Veryhigh Long-term impact on the company’s revenue model and core assets R)i,sks P2 Medium-term Increase in the number of days with extreme heat 3
Chronic P3 Short-term Rise in average temperature 5
4 High Significant impact on profit and the cost of a specific business segment v and Local T Medium-term  Emissions trading system inclusion and strengthened regulations 6
Policy and Lega
T2 Medium-term Mandatory climate information disclosure 7
3 Moderate Impact on annual revenue/cost structure, but recovery is possible Transition . o 5 . . . .
Risks Market T3 Medium-term  Rising prices of high-carbon-intensity raw materials 2
2 Low Impact exists but is not financially significant Technology T4 Medium-term Rising costs of electrification and transition to high-efficiency equipment 10
Reputation T5 Long-term Decline in reputation upon failing to respond to climate change n
1 Verylow Only adjustment of internal processes needed Products and o1 Medium-term  Increased demand for energy transition projects 4
Opportunities Services 02 Medium-term Increased demand for energy-efficient buildings 8
N Noi t
2 one © Impac Technology 03 Medium-term Increased demand for low-carbon construction technologies 9
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Climate Resilience

The construction industry is characterized by a high proportion of outdoor site operations during the construction phase and the input of diverse resources, including materials, equipment, and labor. Consequently, climate change can impact business operations
and financial performance not only through physical risks such as typhoons, torrential rains, and heatwaves, but also through transition risks and opportunities, such as stricter greenhouse gas regulations and fluctuations in raw material prices. Accordingly, we have
identified key physical risks by considering the geographical locations and operational characteristics of our construction sites, and analyzed the potential financial impacts these risks could have on cost increases and asset impairment. Furthermore, we examined
the impact of major transition risks and opportunities by applying various scenarios, including changes in policy, markets, and technology. Based on this, we comprehensively assessed the potential impact of climate-related risks and opportunities on our business
over the short, medium, and long term, and analyzed our climate resilience by considering both the feasibility of response strategies and their financial implications.

Overview of Physical Risk Scenario Analysis

Hyundai E&C utilized Jupiter Intelligence, a climate-specific modeling-based analysis tool, and the Korea Meteorological
Administration’s Climate Information Portal to quantitatively analyze the impact of physical risks on the operations and financial
performance of major project sites. The scope of the analysis included the headquarters and major domestic and international
construction sites, and potential impacts were assessed by considering the geographical characteristics of each site and the level
of exposure to specific climate hazards. The physical risk analysis applied the SSP (Shared Socioeconomic Pathways) scenarios
presented in the IPCC’s Sixth Assessment Report. These scenarios reflect various climate pathways that may vary depending
on global climate policy levels, socioeconomic changes, and each country’s response capacity, and were used as a benchmark
to analyze the impact of physical risks caused by climate change on business sites. The detailed analysis was conducted by
categorizing risks into exposure levels and financial impacts for each disaster. Exposure levels for each disaster were assessed
using Jupiter Intelligence’s Climate Score Global, focusing on current risk levels and future volatility from 2020 to 2050. Financial
impacts were calculated primarily based on the annual average predicted losses provided by Jupiter Intelligence and the impact
of productivity declines due to climate factors such as heatwaves. Through this process, the potential financial impacts of physical
risks for each major facility were derived based on high-emission and low-emission scenarios.

Analysis Scenarios

Category Description

A scenario in which eco—friendly and sustainable economic growth is possible due to

SSP1-2.6 (Low-Emission Scenario) the development of renewable energy technologies

A scenario in which the pace of climate change mitigation and socioeconomic

SSP2-4.5 (Medium Emission Scenario) .
development is moderate

A scenario characterized by rapid industrial and technological development,

SSP5-8.5 (High-emission scenario) high fossil fuel consumption, and widespread unregulated development

Scope of Scenario Analysis

For the physical risk analysis, we selected a total of 20 sites, including our headquarters (Gye-dong Building) and project sites. Given
the nature of the construction industry, where new projects are started or completed annually, we selected sites by considering
both quantitative and qualitative criteria. For the quantitative criteria, we initially classified all project sites based on revenue and
contract value by business sector (Housing/Building and Infrastructure, Plant, and New Energy), selecting those that exceeded a
certain threshold for financial significance. Subsequently, sites with a history of climate-related disasters in the past two years were
additionally identified, ensuring that qualitative criteria were comprehensively considered in the selection process. Furthermore,
by including not only construction sites currently underway during the reporting period but also those scheduled for construction
within the next 1-2 years, the practicality of the analysis results was enhanced to enable effective responses to future physical risks.

Domestic Seoul, Gyeonggi, Daejeon, Ulsan, Uljin, Wando

Overseas Saudi Arabia, Irag, Philippines, Vietnam, Panama, United States, Bulgaria

A Targets for Physical Risk Scenario Analysis

Regions and Countries

Major Project Sites (20 in total, including headquarters)

South Korea

Asia

Saudi Arabia
Iraq
Philippines
Vietnam
Panama
Americas
United States

Europe Bulgaria

Hyundai E&C Headquarters (Gye-dong Building)
Housing/Building Site A
Housing/Building Site B
Housing/Building Site C
Housing/Building Site D
Housing/Building Site E
Housing/Building Site F
Housing/Building Site G
Housing/Building Site H

Infrastructure Site A
Plant Site A
New Energy Site A
Plant Site B
Plant Site C
Infrastructure Site B
Plant Site D
Infrastructure Site C
Plant Site E
New Energy Site B
New Energy Site C
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Analysis of Key Physical Risks and Implications

To identify and respond to the physical risks that climate change poses to our major business sites, Hyundai E&C utilized Jupiter Intelligence to analyze a total of nine climate hazard factors. This analysis evaluated our headquarters as well as major domestic and
international construction sites, assessing both the current level of exposure to climate hazards and the projected risk volatility from 2020 to 2050. Each score relatively indicates the site's exposure to specific climate risks compared to global regions. The analysis
reveals that typhoons, torrential rain and heatwaves are the primary physical risks capable of impacting our headquarters and major domestic/overseas sites, considering both current risk levels and future volatility comprehensively. For typhoons, the current risk
level and risk volatility are apparent across most domestic and overseas sites, indicating a sustained impact. Meanwhile, domestic sites showed relatively high risk levels for torrential rain and cold waves at present due to geographical characteristics. However, while
the risk level for cold waves is likely to mitigate in the medium to long term due to global warming, heatwaves exhibited high future risk volatility, underscoring the ongoing need to manage outdoor work restrictions and reinforce worker safety management amid
expanding extreme high-temperature events. For overseas sites, business sites located in high—-temperature regions such as Saudi Arabia, Irag, and Philippines displayed high risk levels for heatwaves even at present, with the analysis indicating that this risk could
expand further as temperatures rise. Furthermore, exposure to acute climate hazards such as typhoons and torrential rain was identified at certain overseas sites, necessitating site-level response systems that reflect regional disaster characteristics and operational
conditions. Accordingly, based on the physical risk analysis results, Hyundai E&C plans to identify key climate hazard factors by site and progressively strengthen response measures for high-risk sites, including safety management, schedule management,
equipment/material protection, and inspections of drainage and disaster prevention infrastructure. In particular, torrential rains and typhoons—which were evaluated to have high current risk levels—and heatwaves—which showed significant future volatility—are
recognized as risks requiring priority management from a climate resilience perspective, and we plan to continuously monitor them in connection with site operations and financial impact analysis.

A Analysis of physical risk exposure by facility
Cannot be measured (The site is located at sea, making analysis difficult) [ | Decreasing (Risk level has decreased over time) Low (0-25) Moderately low (26-50) ™ Moderately high (51-75) M High (76-100)

Floods Typhoons Heat Waves Hail Drought Wildfires Torrential rain Cold wave Land subsidence

Regions and Countries Major Sites Current Risk Current Risk Current Risk Current Risk Current Risk Current Risk Current Risk Current Risk Current Risk
Hazard Volatility Hazard Volatility Hazard Volatility Hazard Volatility Hazard Volatility Hazard Volatility Hazard Volatility Hazard Volatility Hazard Volatility

Hyundai E&C Headquarters
(Gye-dong Building)
Housing/Building Site A

Housing/Building Site B -

Housing/Building Site C

Housing/Building Site D

Housing/Building Site E

Housing/Building Site F -

Housing/Building Site G

South Korea

Asia
Housing/Building Site H
Infrastructure Site A
Plant Site A
New Energy Site A
Saudi Arabia  Plant Site B -
Iraq Plant Site C -
Philippines Infrastructure Site B
Vietnam Plant Site D
Panama Infrastructure Site C -
Americas Plant Site E

United States

New Energy Site B

Europe Bulgaria New Energy Site C -
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Hyundai E&C analyzed the potential financial impact of physical climate change risks targeting our headquarters and major domestic and overseas construction sites. The analysis targets were selected by comprehensively considering financial materiality and
climate risk exposure, and the assessment was conducted across a total of 20 business sites. For construction sites other than our headquarters, accurately measuring the financial value of tangible assets under construction is limited due to the nature of the
industry. Therefore, we calculated the financial impact based on available financial data, such as contract value and revenue per construction site, as recommended by Jupiter Intelligence. For the selected sites, we estimated potential losses caused by typhoons,
floods, wildfires, and heatwaves utilizing Jupiter Intelligence, and derived the annual average predicted loss” per site across all construction sites, including the headquarters, for each designated time horizon. Due to the nature of the construction industry, some
of the analyzed sites are expected to be completed prior to the medium- to long-term horizons; accordingly, the analysis results for the long-term horizon reflect changes in the number and scale of the evaluated business sites. Furthermore, due to the inherent
uncertainty in the climate change forecasting process, the results of the physical risk analysis may vary depending on climate factors, scenario conditions, and site-specific circumstances. Taking this into account, we focus on identifying the major impacts that
climate change could have on our sites and construction operations through physical risk financial impact analysis, and on proactively identifying and responding to potential risk factors. Moving forward, we plan to continuously refine our analysis scenarios and
methodologies to address rapidly changing climate conditions, and to incorporate prediction results based on more precise data into site operations and risk management.

SSP1-2.6 SSP2-4.5 M SSP5-8.5 (Unit: KRW 100 million)

Physical Risks

Climate Disasters

Impact on Business

Financial Impact (20 sites, including headquarters)?

@

Increasing severity of extreme
weather events such as
typhoons, floods,
and torrential rain

@@

Increase in the number of days
with extreme heat and rising
average temperatures

Typhoons

Floods

Wildfires

Heat waves

- Damage to facilities at headquarters and construction sites caused by typhoons results in asset restoration

costs and losses due to business interruption

- Flooding at headquarters and construction sites leads to facility damage, resulting in asset restoration costs

and losses due to business interruption

- Losses resulting from asset restoration costs and business interruption due to damage to facilities at

headquarters and construction sites caused by wildfires

- Disruption of business operations due to impaired worker cognitive abilities and reduced labor productivity

9.7
9.6 9.6 .
74 74 12
I I ERERTET
H .
Short-term (FY+1) Medium-term(within FY+2 to FY+5)  Long-term(within FY+5 to FY+10)
o5 10° 101
6.3 6.3 ’
58 I I 39 39 39
Short-term (FY+1) Medium-term(within FY+2 to FY+5)  Long-term(within FY+5 to FY+10)
025 025 0.25 0.3 0.3 0.3 0.5 0.5 0.5
s s .. —  oow was O mEm000
Short-term (FY+1) Medium-term(within FY+2 to FY+5)  Long-term(within FY+5 to FY+10)

28 28 28 28ii
10 i1l
| I .

Short-term (FY+1) Medium-term(within FY+2 to FY+5)  Long-term(within FY+5 to FY+10)

% Based on the contract value of a single fiscal year
1) The annual average predicted loss rate is a quantified indicator of expected financial losses (operating expenses, capital expenditures, and revenue impacts) caused by physical risks, considering the analyzed regions and asset types (average values across return periods ranging from 10 to 500 years)
2) The financial impact amount was calculated based on the average loss amount across 20 business sites, including the headquarters, for each time horizon. (*For the long term, figures were calculated up to 2035, taking into account the completion periods of construction sites.)
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@ [Physical Risk][Acute] Increasing severity of extreme weather events such as typhoons, floods,
and torrential rain

@ [Physical Risk][Acute] Increase in the number of days with extreme heat /
@ [Physical Risk][Chronic] Rise in average temperature

Time Horizon

Impact Severity

Potential Financial
Impact

Implications

Response Strategy
(Within 5 Years)

Short-term / Medium-term / Long-term Likelihood High
High SIS Global / Business Model
Occurrence

Approximately KRW 3.8-4.0 billion (based on SSP1-2.6 to SSP5-8.5)

The construction industry relies heavily on on-site outdoor work, making it vulnerable to direct financial impacts—
such as flood damage, project delays, equipment damage, and increased site idling costs—when extreme weather
events like typhoons and floods occur. Additionally, there is a likelihood of additional financial burdens arising
from increased restoration costs, greater volatility in construction schedules, rising insurance premiums, delays in
fulfilling contractual obligations, and disruptions in material procurement. In 2025, damage caused by typhoons
and torrential rain at construction sites was a major issue due to extreme weather events; flooding of construction
materials, the influx of soil and debris, and the displacement of site protective barriers by strong winds resulted in
damage to nearby vehicles. Consequently, compensation claims arose from these damages; however, as these are
expected to be covered within the limits of the insurance policies taken out for each project, our financial loss is
deemed to be minimal, indicating that we possess resilience.

However, it was estimated that if systematic management of response strategies for major construction sites
is inadequate, the potential financial impact resulting from intensifying weather anomalies could amount to
approximately KRW 3.8-4.0 billion. This figure represents the average financial impact per site resulting from
weather-related damage over the short and long term, as calculated through scenario analysis. It suggests that the
scale of potential losses is expected to gradually increase if extreme weather events occur repeatedly, and we plan
to use this data to proactively develop site-specific risk response measures and establish management priorities.

To address the increasing physical and acute risks associated with climate change, Hyundai E&C is incorporating
regional weather forecast data and climate scenarios into the construction planning process. In the event of
project delays caused by natural disasters, we will consult with our clients regarding the likelihood of extending the
construction period to mitigate contractual risks.

Additionally, to prevent typhoon damage, we have established site-specific emergency response systems and
conduct regular inspections and drills. Preventive measures to minimize damage from wind and flood disasters are
also implemented throughout the entire construction process. Furthermore, to prepare for physical asset damage
and liability losses, we are reviewing the possibility of securing construction insurance and incorporating relevant
clauses into contracts. We have also established response manuals to address utility outages or damage to major
equipment caused by extreme weather events such as typhoons, ensuring a swift and systematic response in the
event of a crisis.

Time Horizon

Impact Severity

Potential Financial
Impact

Implications

Response Strategy
(Within 5 Years)

Short-term / Medium-term / Long-term Likelihood Very High
Moderate pebelcy Global / Business Model
Occurence

Approximately KRW 5.8-6.0 billion (based on SSP1-2.6 to SSP5-8.5)

Extreme temperatures, including heatwaves, can have direct and indirect impacts on worker health and safety as
well as on-site work processes. According to the analysis, the sites with the highest current exposure to heatwave
risks were Saudi Arabia, Irag, Philippines, and Vietnam, in that order, and risks related to extreme temperatures
were identified as a major concern across all regions. Heat waves can trigger human-related risks that increase the
likelihood of heat-related illnesses and safety accidents, which can lead to reduced work efficiency and decreased
productivity.

Additionally, heatwaves can cause operational and technical risks, such as reduced working hours and project
delays, and may also have environmental impacts, including increased energy consumption and greenhouse gas
emissions due to the increased operation of cooling systems. An analysis of the potential financial impact resulting
from an increase in the number of heatwave days and rising average temperatures at major construction sites
estimated that financial losses could reach approximately KRW 5.8-6.0 billion. This figure represents the average
financial impact per site, calculated through scenario analysis to account for potential heatwaves-related losses over
both the short and long term.

Furthermore, an analysis of workable days at domestic construction sites based on the Wet Bulb Globe Temperature
(WBGT) and daily average temperature estimated that the annual loss rate of workdays due to heatwaves could
increase to a maximum of 15% by 2025. This analysis is based on data from the Korea Meteorological Administration’s
Climate Information Portal. It quantitatively assesses the potential scale of losses that could occur if heatwaves and
rising average temperatures caused by Climate Change become recurrent, and the results will be used to establish
site—specific risk response strategies and set management priorities in the future.

To address the increase in the number of heatwave days and rising average temperatures due to climate change,
we utilize the specialized weather software Meteonorm from the bidding stage to preemptively review site-specific
climate conditions and incorporate the analysis results into construction scheduling to manage climate risks. During
the construction phase, we use real-time weather forecasts for each site to identify the likelihood of a heatwave in
advance. We also apply tiered work management standards, such as shortening or adjusting outdoor work hours
when a heatwave advisory is issued, and completely suspending outdoor work when a heatwave warning is issued.

To protect the health and safety of our employees, we have established heatwaves response guidelines, are
conducting relevant training, and are expanding air-conditioning and rest facilities to create a safer and more
comfortable work environment. On top of this, we are mitigating the increase in air-conditioning energy
consumption caused by rising temperatures by improving energy efficiency in ancillary facilities such as offices, as
well as continuously strengthening our capacity to adapt to climate change and manage energy.
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Overview of Transition Risk Scenario Analysis

Hyundai E&C applied the scenarios presented by the IEA(International Energy Agency) when analyzing transition risks and
opportunities, and this report focuses on a comparative analysis of the high-emission and low—emission scenarios. These
scenarios comprehensively reflect country-specific energy policies, climate goals, levels of technological advancement, changes
in energy demand, and shifts in the energy mix to outline transition pathways for the global energy system. In particular, the
IEA’s World Energy Outlook 2024-2025 presents multiple energy transition scenarios based on policies currently in effect or
announced, country-specific reduction targets, and pathways to achieving carbon neutrality by 2050. These scenarios were
utilized to analyze the financial impact of transition risks and opportunities based on the magnitude of policies and the level of
technological transition.

Analysis Scenarios

Category Description
IEA STEPS A scenario assuming that policies currently being implemented worldwide and those announced by
(High—-emission scenario) individual countries will be implemented
IEA APS A scenario assuming that relevant climate commitments announced by governments and industries
(Medium-emission scenario) worldwide are implemented on schedule
IEA NZE A scenario assuming that global temperature rise is stabilized at 1.5°C and net-zero global greenhouse

(Low-emission scenario) gas emissions are achieved by 2050

Scope of Scenario Analysis

The primary focus of the analysis of transition risks and opportunities was the business structure of Hyundai E&C's headquarters,
and depending on the characteristics of the factors, the analysis included the value chain, such as the external environment and
market structure.

Analysis of Key Transition Risks and Implications

@ [Transition Risk][Policy and Legal] Emissions trading system inclusion and strengthened regulations

Time Horizon

Impact Severity

Potential Financial
Impact

Implications

Response Strategy
(Within 5 Years)

Short-term / Medium-term / Long-term Likelihood High

Scope of

Domestic / Business Model
Occurence

Moderate

Approximately KRW 19.3-61.9 billion (based on IEA STEPS and IEA NZE)

In line with the trend toward stricter domestic greenhouse gas regulations, Hyundai E&C has been included in
the fourth phase (2026-2030) of the Greenhouse Gas Emission Trading Scheme. Accordingly, we are establishing
reduction strategies based on the results of financial impact analyses and strengthening our regulatory compliance
capabilities. In particular, as the government has finalized the 2035 Nationally Determined Contribution (NDC)
target at a 53-61% reduction compared to 2018 levels, the demand for greenhouse gas reductions across the
entire industry and the magnitude of regulation under the Emissions Trading Scheme are expected to continue
to increase. During the fourth phase of the Emissions Trading Scheme, a 15% paid allocation rate was applied to
sectors other than power generation; consequently, the burden of purchasing emission allowances and the costs of
regulatory compliance for allocated entities are likely to increase.

Hyundai E&C conducted a financial impact analysis incorporating scenarios for paid allocation ratios and emission
permit prices to assess the potential impact of these regulatory changes on business operations and financial
performance. The analysis estimated that the cumulative regulatory compliance costs associated with allocated
emission allowances through 2035, should the company be included in the fourth phase of the Greenhouse Gas
Emission Trading Scheme, could range from approximately KRW 19.3 billion to 61.9 billion. This assessment took into
account emissions allowance price scenarios and paid allocation conditions, and represents a quantitative evaluation
of the potential cost burden that would arise if the company did not undertake greenhouse gas reduction efforts
despite inclusion in the emissions trading system and the expansion of paid allocation.

However, by reducing greenhouse gas emissions in accordance with the 2045 Carbon Neutrality Strategy to mitigate
the regulatory compliance risks associated with inclusion in the Emissions Trading System, the financial impact that
would arise from failing to implement reduction efforts can be mitigated. According to Hyundai E&C’s 2045 Carbon
Neutrality Roadmap, if Scope 1-2 emissions are reduced by 46.2% by 2030 compared to the base year, it is projected
that benefits will arise from the sale of emission allowances resulting from the reduced emissions. Under the same
conditions regarding emission allowance prices and paid allocation, the cumulative benefits from implementing
greenhouse gas reductions through 2035 are estimated to range from approximately KRW 5.0 billion to 15.0 billion.
Therefore, Hyundai E&C’s greenhouse gas reduction strategy can serve as a key measure to mitigate the financial
burden resulting from the strengthening of the emissions trading system and to secure climate resilience against
carbon cost risks.

To mitigate the impact of these risks, we are reducing our reliance on fossil fuels by expanding the use of renewable
energy, such as on-site solar power generation. Additionally, we are continuously implementing strategies to
achieve carbon neutrality by 2045, including reducing greenhouse gas emissions through equipment replacement
and energy efficiency improvements.
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® [Transition Risk] [Market] Rising prices of raw materials with high carbon intensity

Analysis of Key Opportunity and Implication

@ [Opportu

nity][Products and Services] Increased demand for energy transition projects

Time Horizon
Impact Severity

Potential Financial
Impact

Implications

Response Strategy

Medium-term / Long-term Likelihood High

Moderate Scope of Occurence Global / Business Model

Ready-mix concrete: 4-47% increase in unit price/m?*
Steel rebar: 1-15% increase in price/ton (based on IEA STEPS and IEA NZE)

Ready-mix concrete and steel rebar are key materials essential for construction projects, and both are characterized by
relatively high greenhouse gas emissions during their manufacturing processes. In particular, as the South Korean government
has finalized a reduction target of 53-61% compared to 2018 levels through the revised 2035 National Greenhouse Gas
Reduction Target, the burden of reduction across the industry is expected to increase significantly. Consequently, there is
a possibility that the magnitude of regulation for the entire system—including emission allowance allocation and pricing
mechanisms—will continue to increase even after the fourth phase of the Greenhouse Gas Emission Trading Scheme. In
the future, regulatory compliance costs for manufacturers of high-carbon raw materials may increase depending on factors
such as the expanding burden of reducing emissions to meet the Nationally Determined Contribution (NDC), fluctuations in
emission allowance prices, sector-specific reduction potential, and the level of technology commercialization.

We recognize the potential for rising raw material prices as a major transition risk, and in this report, we have estimated
the potential impact of this risk on our cost structure based on currently available information. In the case of ready-mix
concrete, Cement—a key raw material—emits greenhouse gases during the extraction, production, and transportation
processes, creating the possibility that costs associated with stricter emissions trading regulations will be passed on to
consumers. Assuming that manufacturing-related costs remain unchanged and that regulatory compliance costs, such as
the purchase of emission allowances, are passed on to ready-mix concrete prices, we estimate that the purchase price per
cubic meter of ready-mix concrete could rise by approximately 4% to a maximum of 47% between 2027 and 2035.

In the case of steel rebar, it is possible that the cost burden resulting from rising emission permit prices and the
expansion of paid allocation will be reflected in the product unit price, as large amounts of greenhouse gases are
generated during the high-temperature heat treatment process using iron ore and coke. Based on an analysis assuming
that manufacturing-related costs remain constant and that regulatory compliance costs are passed on to product
prices, the unit price per ton of steel rebar is expected to rise by approximately 1% to a maximum of 15% from 2027 to
2035. Accordingly, we plan to continuously monitor future emission allowance prices, the proportion of paid allocations,
raw material supply and demand conditions, and the extent to which suppliers pass on costs, while enhancing our key
material procurement strategies and cost management systems to address related transition risks.

To mitigate the impact of raw material price fluctuations on construction costs, Hyundai E&C reviews monthly trends
and future outlooks in domestic and international raw material markets and incorporates this information into the
construction cost estimation process. Additionally, we plan to proactively address risks associated with potential cost
increases by continuously monitoring changes in greenhouse gas regulations and trends in major raw material costs.

A Estimated Cost Increases Due to Ready-Mix Concrete Regulations

A Estimated cost increase due to rebar regulations

47% 15%
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A% . B
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The global energy market is entering a phase of structural transformation as the transition to carbon neutrality and energy
innovation driven by digital technology accelerate. At the same time, as uncertainty in energy value chains grows due to
geopolitical risks, the importance of securing a stable energy supply is becoming increasingly prominent. According to IEA
projections, global electricity demand is expected to grow by an average of approximately 3.6% annually through 2030, and
the energy market is projected to continue expanding accordingly. Furthermore, as the share of low-emission energy sources,
such as renewable energy and nuclear power, expands, the transition of the energy mix is expected to gain momentum.
Hyundai E&C recognizes these market changes as an opportunity to expand our energy business and aims to play a
pivotal role across various sectors, including energy production, storage, transmission, and utilization. To this end, we are
focusing on securing core technologies that will enable us to lead the entire energy industry value chain.

Furthermore, Hyundai E&C is analyzing power generation capacity and market size for major energy sectors—including
large-scale nuclear power plants, SMRs, offshore wind, solar power, pumped-storage hydropower, hydrogen, and
ammonia—based on |EA scenarios and the 11th Basic Plan for Electricity Supply and Demand (2024-2038). Furthermore,
we are evaluating the level of business opportunities in countries where we have prior project experience or where
future projects are likely to be pursued, and incorporating these findings into our market expansion strategies.

4%y

Market Outlook and Response Strategies by Project

@ Large-Scale Nuclear Power Plants/SMRs

Market
Outlook

Response
Strategy

KH
The strategic importance of nuclear power is growing in the current global energy market. In the short term, as electricity
demand surges due to the rapid growth of the Al industry, the role of nuclear power as a stable and efficient source of electricity
is being reevaluated. In the medium to long term, the nuclear power industry is projected to grow more than fourfold by 2050,

and next-generation nuclear power plants are expected to drive market growth after 2040. Additionally, with the increasing
number of aging nuclear power plants, a decommissioning market worth approximately KRW 170 trillion is expected to emerge.

Based on our extensive experience in executing nuclear power projects, Hyundai E&C has completed or is currently
undertaking a total of 24 nuclear power plant projects domestically and internationally. We have also demonstrated our
competitiveness in the global nuclear power market by securing orders for 8 out of the 23 nuclear power plants commissioned
worldwide over the past decade, capturing approximately a 35% market share.

Furthermore, we are expanding our business scope to include large-scale nuclear power plants, next-generation nuclear power
plants, SMRs, and nuclear power plant decommissioning in order to enhance capabilities across all areas of the nuclear business
and establish a comprehensive nuclear Total Value Chain. In the large-scale nuclear power sector, we are collaborating with
Westinghouse in the U.S. to pursue the construction of new nuclear power plants in Europe and the U.S., and is jointly developing
MSR and SFR—future-oriented SMR technologies—with the Korea Atomic Energy Research Institute. In the SMR sector, which
represents next-generation nuclear power, Hyundai Engineering & Construction is partnering with Holtec International to advance
the construction of the first unit and expand global operations, with plans to break ground on the first SMR at the Palisades
nuclear power plant site in Michigan, U.S. We are launching our global SMR business in earnest based on our exclusive EPC rights
for Holtec’s SMRs. Through this, we aim to expand our business scope to include not only next-generation nuclear power plants
but also the nuclear decommissioning sector, with a goal of securing a total of KRW 7 trillion in orders by 2030.
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@ Offshore Wind

Market As the global energy transition accelerates, the offshore wind and solar power markets are growing rapidly, driven by

Outlook national policies to expand renewable energy and advancements in related technologies. In Korea as well, with the
implementation of carbon neutrality and policies to expand the adoption of renewable energy, offshore wind power is
emerging as one of the key power sources in the country’s future electricity supply system. In particular, according to
the renewable energy generation forecast in the 11th Basic Plan for Electricity Supply and Demand, offshore wind power
generation is expected to increase by more than 17 times by 2035.

Response As the only construction company in Korea with a track record in offshore wind power construction, Hyundai E&C has

Strategy  secured the country’s largest fleet dedicated to offshore wind power. Building on this foundation, we have strengthened our
construction capabilities and technological competitiveness in the fields of offshore wind power foundations and above-
water structures. Leveraging this track record and technical expertise, we are expanding our self-developed projects and
establishing a total value chain for the offshore wind power business. Moving forward, we plan to continuously expand
our business scope by increasing opportunities for participation and market share in both the domestic and international
offshore wind markets, with the goal of securing orders totaling over KRW 12 trillion by 2030.

@ Solar Power

Market As the global energy transition accelerates, demand for solar power continues to grow. In the short term, the unit cost

Outlook of solar power installation is rapidly decreasing due to expanded renewable energy investments and technological
advancements in major countries, and the share of solar power within the electricity mix is expanding as carbon neutrality
initiatives gain momentum at both corporate and national levels. In the medium to long term, according to the IEA’s NZE
scenario, annual solar power installation is projected to exceed approximately 24,000 GW by 2050, which represents an
approximate 11-fold increase compared to 2024 levels. Even under the STEPS scenario, which reflects current policy levels,
solar deployment is expected to continuously expand, growing up to approximately six times the 2024 baseline. Moving
forward, further demand growth for solar power remains highly possible depending on the strengthening of state policies
and the global momentum behind renewable energy expansion. Amid these shifts, solar power is gaining significant
attention as a key power source for enhancing energy resilience in terms of low-carbon characteristics, economic viability,
and energy supply stability.

Response To respond to market changes driven by the global energy transition and the expansion of renewable energy, Hyundai E&C

Strategy  established a public-private partnership with Korea Midland Power and the Korea International Infrastructure and Urban
Development Corporation (KIND) to jointly develop solar power projects in the United States. As a result, in July 2025,
we secured a contract for a 455 MWac solar power project in central Texas, expanding our business footprint in the U.S.
renewable energy market. Through this, we plan to expand business opportunities and strengthen our competitiveness
in the global renewable energy market, where solar power accounts for a significant share. Additionally, in the Australian
market, which possesses abundant renewable energy resources, we are expanding our business base with a focus on solar
development projects and grid expansion initiatives.

@ Pumped-storage Power

Market The role of pumped-storage hydropower is expanding due to increased grid volatility resulting from the growth of

Outlook renewable energy. According to the 11th Basic Plan for Electricity Supply and Demand, South Korea’s pumped-storage
hydropower capacity is expected to grow to 10.4 GW by 2038, which is approximately double the 2023 level. Furthermore,
according to IHA projections, global pumped storage capacity in 2025 is approximately 189 GW, a 5% increase from the
previous year, and is expected to expand to around 600 GW by 2040. As such, pumped storage is strengthening its role as
a key energy storage solution in domestic and international power infrastructure, and the market is expected to continue
expanding in the medium to long term.

Response  Hyundai E&C secured the contract for the Pocheon Pumped Storage Power Plant in March 2026. Building on this

Strategy  achievement, we plan to accumulate project execution experience in the pumped storage sector and improve our
capabilities to respond to future project bids. Additionally, in March 2026, we signed a strategic Memorandum of
Understanding (MOU) with the global construction firm Webuild regarding ‘cooperation on large-scale infrastructure and
energy projects, including pumped-storage hydropower.” Based on the technical capabilities and execution know-how
accumulated in the large-scale pumped-storage hydropower sector, we plan to expand our entry into advanced markets
for pumped-storage hydropower projects through synergies with global partners.

® Hydrogen/Ammonia .
Market As interest in sustainable energy transition and eco-friendly technologies grows, demand for hydrogen and ammonia is

Outlook rapidly increasing as future energy sources for achieving carbon neutrality. The hydrogen industry is divided into three
sectors: the production sector, which includes by-product hydrogen and extracted hydrogen derived from fossil fuels,
as well as electrolytic hydrogen produced using renewable energy; the storage and transportation sector, which consists
of storage methods and transportation systems for large-scale and long-distance transport; and the utilization sector,
centered on the power generation and mobility markets. Furthermore, while ammonia has traditionally been used primarily
as a raw material for fertilizers, its potential as a means of storing and transporting hydrogen and as an alternative energy
source has recently come to the fore.

Response  We are expanding our participation in hydrogen and ammonia projects and focusing on securing core technologies based

Strategy  on our experience in demonstration research and design. In addition, through collaboration with global licensors, we are
strengthening our capabilities to carry out FEED and EPC for large-scale hydrogen and ammonia plants. In September
2025, we completed construction of Korea’s first commercial water electrolysis-based hydrogen production base in Buan,
North Jeolla Province, and we are enhancing our project execution capabilities based on our experience in designing and
constructing hydrogen plants. This production base is a facility capable of producing, storing, and supplying hydrogen,
and is scheduled to begin commercial operations following a trial run to stabilize operations. Furthermore, the produced
hydrogen is scheduled to be supplied to local hydrogen refueling stations and research facilities. At the same time, we plan
to contribute to the expansion of the hydrogen ecosystem—encompassing production, transportation, and utilization—
being promoted by the Hyundai Motor Group, and we are proactively preparing for next-generation hydrogen production
methods, such as hydrogen production using nuclear power.
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Significant Areas of Uncertainty Considered in the Climate Resilience Assessment

Hyundai E&C recognizes that, due to the inherent uncertainty in climate change projections, the results of physical and transition
risk analyses may vary depending on climate factors, scenario conditions, site characteristics, and input variables. In particular,
methodologies for quantifying potential financial impacts through scenario analysis are still in the process of being refined, and
there may be certain limitations in interpreting the results due to the uncertainty of the assumptions and parameters used in
the analysis. Nevertheless, we are focusing on identifying the major impacts that climate change may have on site operations
and financial performance, as well as proactively identifying and addressing potential risk factors. Moving forward, we plan
to continuously refine our analysis scenarios and quantification methodologies to reflect the rapidly changing climate crisis
environment, and to incorporate prediction results based on more precise data into our risk management and decision-making
processes.

Category Source Details

Annual Average
Loss Ratio

Potential changes in national economic conditions

Jupiter Intelligence Internal Calculation System . .
up! 9 uiat 4 and climate change severity

IEA Scenarios and Hyundai E&C’s
Carbon Neutrality Roadmap

Potential changes in domestic and international

Carbon Emissions .
carbon emissions forecasts

Emissions
Allowance Prices

IEA Scenarios and Hyundai E&C’s Internal

. Potential changes in carbon price forecasts
Analysis Forecasts 9 P

Availability and Flexibility of Existing Financial Resources

To execute its climate change response strategy, Hyundai E&C is driving carbon reduction activities, such as expanding
renewable energy adoption and transitioning to zero—emission vehicles, alongside R&D and investment projects in renewable
energy. Related investments comprehensively weigh the financial impacts, mitigation efficacy, and operational feasibility of these
reduction activities. Furthermore, through formal R&D and investment review committees, the company evaluates strategic
alignment and business viability, approving and executing budgets through rigorous internal decision-making procedures.
Through this framework, Hyundai E&C has established an investment decision-making system that balances climate-related risks
and opportunities, consistently strengthening its climate resilience and response capabilities.

Ability to Relocate, Repurpose, Improve, or Demolish Existing Assets

Due to the construction industry’s structure, which centers on temporary job sites, and its low proportion of owned assets,
there are certain limitations to addressing climate change through asset relocation, repurposing, or demolition. Accordingly,
Hyundai E&C is pursuing greenhouse gas emission reductions primarily through its owned assets by replacing aging equipment
and introducing energy-efficiency improvements. We are also continuously expanding facility improvement activities that
simultaneously consider operational efficiency and reduction effects.

Impact of Current and Planned Investments on Climate Mitigation, Adaptation, and Opportunities

In September 2025, Hyundai E&C issued green bonds worth approximately KRW 310 billion to fund eco-friendly building projects
and the LUCY solar power generation project in Texas, USA. In January 2026, Hyundai E&C issued approximately KRW 330 billion
in green bonds—the first among domestic construction firms to apply the Korean Green Taxonomy (K-Taxonomy) standards—to
be utilized for eco-friendly building projects. For further details, please refer to the section ‘Resource Allocation in Line with
Response Strategies and Transition Plans(p.61)" in this report.

Reporting Period During Which Climate-Related Scenario Analysis Was Conducted
Hyundai E&C conducted climate scenario analysis during the reporting period.

Risk Management
Climate—Related Risk and Opportunity Management Process Policy

Hyundai E&C conducts an annual climate materiality assessment to identify climate-related risks and opportunities that could
have a significant impact on the company. We prioritize the management of climate risks by conducting impact analysis
processes, such as scenario analysis, for key risk factors. In 2025, in accordance with our climate-related risk and opportunity
management process, we classified climate-related risks and opportunities based on the TCFD recommendations and established
an issue pool. In this process, we incorporated requirements from key stakeholders—including clients, financial institutions,
and NGOs—along with literature such as research reports on the construction industry. Based on this, we identified a total of 11
climate-related risk and opportunity factors from a perspective encompassing the entire value chain, including upstream and
downstream operations, as well as domestic and international business sites. For the identified risk and opportunity factors, we
conducted surveys targeting internal stakeholders and external expert organizations to comprehensively assess their likelihood
of occurrence and the level of financial and business impact. We also reviewed the business impact by applying time horizons
categorized into the short, medium, and long term. Based on the evaluation results, we selected key climate-related risk and
opportunity factors deemed to have a significant impact on Hyundai E&C, and conducted detailed analyses of their financial and
strategic impacts through scenario analysis and other methods. For other issues, we also reviewed the business and strategic
impacts based on the results of quantitative and qualitative analyses.

A Climate Risk and Opportunity Management Process

- Analyzing climate risk and opportunity factors based on TCFD recommendations

- Reviewing climate change trends and industry characteristics in the construction sector

- Incorporating key stakeholder requirements

- Reviewing risks and opportunities based on internally accumulated data and operational experience

- Conducting survey-based assessments targeting relevant internal departments and external expert
organizations

- Conducting a materiality assessment based on likelihood of occurrence and impact level

- Establishing and categorizing time scopes from short-, medium-, and long-term perspectives

Prioritization
and Impact Analysis

- Identifying key risks and opportunities derived from the significance assessment
- Conducting scenario—based impact analysis for the identified key risks and opportunities
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Metrics and Targets
Metrics
A Input Variables and Parameters for Scenario Analysis Total Greenhouse Gas Emissions (Unit: tCO,~eq)
Input Variables Scope of Category 2022 2023 2024 2025 MG
1) 2)
and Parameters Operations Bl (2019%/2020°)
Policy Changes Major global countries (e.g., the European Union) and domestic Ministry of Environment Direct greenhouse gas emissions (Scope 1) 309,762 270,467 137,450 12,013 417,904
policies, etc.
| T Mark . L
ndustry (r)el:[clisoaknd arket Data from external research institutions and industry trend analysis, etc. Indirect greer?house gas emissions 75,074 92,907 113234 116,813 178236
(Scope 2, region-based)
Climate Change Trends Korea Meteorological Administration and IPCC climate change reports, etc.
Indirect greenhouse gas emissions
Types of Physical Assets Jupiter Intelligence Asset Types (Scope 2, market-based) 75,074 92,907 113,234 116,487” 178,236
Location of
X Latitude and longitude of headquarters and construction sites f o tecimned)
Physical Assets ' Direct and lndlr.ect greenhouse gas emissions 384,836 363374 250,681 228,824 596,140
Hyundai E&C (Scope 1+ Region-based Scope 2)
. Tangible assets, inventory, revenue, and contract value as of the end of 2025,
Value of Physical Assets ) ) !
as reported in the financial statements Direct and indirect greenhouse gas emissions®
.. . . . L. . ) , 9 9 384,836 363,374 250,681 228,498 596,140
Greenhouse Gas Emission Guidelines on Emission Reporting and Verification under the Ministry of Environment’s (Scope 1+ Market-based Scope 2)
Factors Greenhouse Gas Emission Trading Scheme, IEA, etc.
Other indirect greenhouse gas emissions
Lo Statement prepared in accordance with the Ministry of Environment’s Guidelines on 5) 9 9 6,658,746 5,765,722 5,198,461 5,984,916 9,484,466
Greenhouse Gas Emissions . . o . ' (Scope 3)
Emission Reporting and Verification under the Greenhouse Gas Emission Trading Scheme
Excha at Woori Bank’ h. tes b iod issions®
xchange rate oori Bank’s average exchange rates by perio '(I';);a)l %r(:ingte)uis:ng_izse:;sglsgse 2+ 5cope 3) 7,043,582 6,129,096 5,449,142 6213740 10,080,606
Emissions Allowance Price Ministry of Environment, IEA, etc. P 9 P P
tecinned
) ) o T;) tal grfenlclouie gzs erg's‘ssmns 5+ Scope 3 7,043,582 6,129,096 5,449,142 6213414 10,080,606
Climate Risk Monitoring and Management (Scope 1+ Market-based Scope 2 + Scope 3)
Hyundai E&C operates a climate risk management process to proactively identify and assess climate-related risks and o
opportunities, and to incorporate their impacts into the business decision-making framework. In doing so, the climate risk ?:?“H U
. .. . . . . . . . . 3) Reflected tt /
management process Is divided into business unit and prOJeCt |eV€|S, taklﬂg into account the characteristics of the construction 4) Since domestic greenhouse are aggregated by truncating figures below the decimal point for each business site, a discrepancy may exist between the total greenhouse

industry. At the business unit level, we annually identify and assess climate-related risks and opportunities that could have
a significant impact on the company. The results of quantitative assessments of key risks and opportunities are reported
to management through the Sustainability Steering Committee and incorporated into the formulation of company-wide
management strategies. At the project level, we apply a risk management system divided into pre-contract and post-contract
phases, taking into account the characteristics of the construction industry. In the pre-contract phase, the Process Risk
Management (RM) team identifies potential risks, such as schedule delays due to regional, seasonal, and climatic characteristics
of the project, and conducts a Pre-Contract Review Committee (PRC) meeting to assess the financial impact. In the post-contract
phase, the Environmental Management Team identifies climate-related risks that may arise during project execution and monitors
key indicators, such as greenhouse gas reduction performance, through the integrated risk management system. Climate-related
risk factors identified and managed at the project level are linked and integrated with the company-wide climate-related risk and
opportunity management system through the Sustainability Steering Committee.

Changes to the Risk Management and Process Compared to the Previous Period
There have been no changes to Hyundai E&C’s climate-related risk management process compared to the previous period.
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Energy Consumption (Unit: Renewable Energy Consumption Ratio (%), For Others(MWh)) Greenhouse Gas Emissions Measurement Method
Base Year To transparently disclose the measurement results and trends of carbon emissions under our direct control, Hyundai E&C has
Category 2022 2023 2024 2025 (2019) applied the Operational Control Approach, which fully reflects emissions from facilities within our affiliates over which we hold
Total Energy Consumption (A+B) 1368284 1187 243 778,357 690,148 1959 569 operational control. Additionally, we identified activities that significantly impact carbon emissions and calculated emissions based
ol o - ! ' ’ A on these, utilizing widely accepted and credible public data. The standards and guidelines applied in calculating greenhouse gas
otal non-renewable energy 1368223 1187,177 778,234 689,521 1959569 emissions are as follows.
consumption (A)
Subtotal 305 - - - 5,749 A Approach to Measuring Greenhouse Gas Emissions
Coal (anthracite, .
lignite, etc.) Domestic 305 - - - 5,749 Category Standards and Guidelines
Overseas - - - - - ISO 14064-1 (2018)
Crude Oil Subtotal 1,195,787 982,695 528,368 429,337 1,646,505 Direct/Indirect Greenhouse IPCC National Inventory Guidelines (2006)
(Gasoline/Diesel/  Domestic 77,533 66,045 59,181 54,507 45,578 Gas Emissions(Scope 1& 2) Guidelines on Emission Reporting and Verification under the Greenhouse Gas Emission Trading System
Kerosene) Overseas 1,118,253 916,650 469188 374,830 1,600,927 (Ministry of Environment Notice No. 2023-221)
Subtotal 12,936 7,586 8.762 8,136 15004  Other Indirect Greenhouse ISO 14064-1 (2018)
Non- Gas (LNG/LPG) Domestic 12936 7586 8762 8136 15.004 Gas Emissions(Scope 3) Corporate Value Chain (Scope 3) Accounting and Reporting Standard
renewable Overseas _ _ _ _ _
energy A Input Variables and Assumptions
Subtotal 151,868 189,386 235,594 247,048 281,196
Categol Input variables
Domestic 123,606 148,912 150,119 157,963 121,877 2L &
Nuclear— Activity data: City gas (LNG), LPG, gasoline, diesel, and kerosene consumption
uclear: _ _ _ 101833 - Stationary . -
Power based” ’ Combustion Heat content: Country-specific heat content by fuel type
Fossil fuel- _ ~ ~ 6,130 _ Direct greenhouse Emission factors: Default emission factors from the 2006 IPCC National Inventory Guidelines
based” ) gas emissions
(Scope 1) Activity data: Gasoline, Diesel, and LPG consumption
Overseas 28,262 40,474 85,475 89,085 159,319 Mobile . -
Combusti Heat content: Country-specific heat content by fuel type
Subtotal 7,327 7,51 5510 5,000 1n1s ombustion - _ - . .
Other (heat/ Emission factors: Default emission factors from the 2006 IPCC National Inventory Guidelines
Domestic 7327 7,51 5,510 5,000 nns . . .
steam, etc.) External Activity data: Electricity consumption, etc.
Overseas - - - - - i P
Indlrect. g.reenhouse electricity Emission factor: Default emission factors from the 2006 IPCC National Inventory Guidelines
Subtotal 61 66 123 627 - gas emissions L . .
(Scope 2) External heat Activity data: Heat (steam) consumption
Total Renewable  Solar power
Energy generation” 61 66 123 127 - (steam) Emission factor: Emission factor developed by the external heat (steam) supplier
Renewable :
Consumption(B)
Energy p Purchase , B _ ~ 500 B
Certificates Changes to measurement approaches, input variables, and assumptions during the reporting period
Renewable Energy Consumption 0.004 0.006 0.0%6 0.091 _ There were no changes to the measurement approach, input variables, or assumptions during the reporting period.
Ratio ’ ’ ' '
% Individual figures are rounded to the nearest whole number; consequently, the sum of these individual figures may slightly differ from the total value
1) From 2025 onward, domestic electricity consumption is stated separately for fossil-fuel-based and nuclear-based power.
2) All electricity generated from solar power is consumed entirely on-site (self-consumption)

3) Reflected the 2025 purchase performance of Vietnam Energy Attribute Certificate (VOLT) (500 MWh).
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Internal Carbon Price

Hyundai E&C utilizes an internal carbon pricing system across all business operations to respond to stricter greenhouse gas
emission regulations and the global trend toward carbon neutrality. This goes beyond simple cost allocation and serves as a
reference point for low—carbon transition strategies and eco—friendly investment decisions. The internal carbon price is calculated
based on international organizations and domestic policy scenarios. We set and operate the internal carbon price annually by
comprehensively considering domestic emissions trading prices and scenarios from domestic and international expert institutions.
In 2025, it was set at approximately KRW 21,000 per ton and applies to both Scope 1 and Scope 2 emissions. Additionally,
internally, we have introduced the concept of a “shadow price,” which incorporates anticipated policy and market-based carbon
costs in advance, enabling us to proactively account for the financial impact of future regulatory tightening or rising emissions
permit prices. Furthermore, we quantify the reduction effects of investments in carbon-reduction facilities and energy efficiency
improvement activities to reflect them as economic benefits in feasibility analyses. This approach helps us move beyond short-
term cost burdens to strengthen our foundation for mitigating long—term climate risks and identifying new business opportunities,
while continuously monitoring relevant regulations and market trends.

Assets and Business Activities Vulnerable to Risk

A Physical Risks

Hyundai E&C carries out construction projects in various regions both domestically and internationally. Due to the nature of
the construction industry, new sites are started and completed sites are closed each year. Consequently, assets and business
activities that may be exposed to climate-related physical risks can vary depending on the operational sites at a given point in
time, the stage of construction, site location, and contract structure, making it difficult to identify them uniformly by fixed asset
units. However, Hyundai E&C reviewed the exposure to physical risks and the risk levels by disaster type for major domestic and
international construction sites in operation during the reporting period, and identified sites and business activities that may
be relatively vulnerable to physical risks. The scope of the analysis includes the major construction sites, and the physical risk
vulnerabilities and implications for each site are presented in the section ‘Analysis of Key Physical Risks and Implications(p.67-69)’
in this report.

A Transition Risks

Hyundai E&C manages assets and business activities vulnerable to climate-related transition risks and classifies hydrocarbon-
related projects as business activities vulnerable to transition risks. As of the end of 2025, there were a total of 14 hydrocarbon-
related projects (1 domestic, 13 overseas), with a total order backlog of KRW 4.6512 trillion, accounting for approximately 7% of the
total order backlog.

Capital Allocation to Address Risks and Opportunities
In terms of capital allocation to address climate-related risks and opportunities, Hyundai E&C is continuously pursuing
investments related to the low-carbon transition, energy efficiency improvements, and the expansion of future eco—-friendly
businesses. In terms of capital expenditures (CapEx), this can be interpreted as capital allocation to secure business capabilities in
New Energy and decarbonization sectors—such as renewable energy, hydrogen, biogas, and CCUS—and to respond to climate—
related opportunities.
In terms of operating expenses (OpEx), we manage the allocation of climate-related resources, focusing on eco-friendly R&D
costs for sustainable products classified according to taxonomy standards. These costs are invested in R&D activities aimed at
developing and advancing sustainable products, securing low-carbon and eco-friendly construction technologies, reducing
greenhouse gas emissions, and expanding climate-related business opportunities, and thus constitute operating expenditures
dedicated to addressing climate-related opportunities. Furthermore, the calculation includes operating costs as defined by the
EU Disclosure Regulation, such as short-term lease fees and maintenance and repair costs for construction sites classified as
sustainable products.
However, Hyundai E&C’s current climate-related capital expenditures and operating costs are not managed as items specifically
categorized to directly address climate-related risks or opportunities. Instead, they overlap to some extent with general
investment and expense items aimed at ensuring the stable execution of construction projects, on-site safety management,
energy efficiency, technology development, and securing future business capabilities. This is because, given the nature of the
construction industry, climate response activities are carried out in conjunction with process management, safety management,
facility maintenance, technology development, and business portfolio transition activities at individual construction sites.
Accordingly, we plan to gradually refine the criteria for identifying capital expenditures and operating costs related to climate
risks and opportunities, in line with the application level of climate-related disclosure standards such as KSSB No. 2 and the
enhancement of our internal management system. Through this, we plan to continuously improve our internal classification
system and calculation standards to more systematically manage and disclose the allocation of financial resources related to low-
carbon transition, physical risk response, strengthening climate resilience, and expanding eco-friendly business opportunities.
(Unit: Amount (KRW million), Ratio (%))

Sustainable Products and Services Amount Ratio
Capital Expenditures (CapEx) 44,735 33
Operating Expenditures (OpEx) 30,336 16

Funding and Investment Amounts
For information on capital allocation related to risks and opportunities, please refer to the section ‘Resource Allocation in Line
with Response Strategies and Transition Plans (p.61)" in this report.
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Assets and Business Activities Aligned with Opportunities

Under the vision of “Global Green One Pioneer,” we are expanding our eco-friendly business portfolio. Based on the eligibility criteria of the EU Taxonomy (Regulation (EU) 2020/852), we systematically identify our sustainable economic activities and, based on this,
quantify sales of sustainable products, capital expenditures (CapEx), and operating expenses (OpEx). In this process, activities under ‘7.1 Construction of new buildings’ and ‘7.2 Renovation of existing buildings(Repair and Maintenance)’ were ultimately reflected
only for projects that have obtained Green Building Certification or LEED certification. Capital expenditures (CapEx) were calculated based on major investment items, such as the acquisition costs of tangible and intangible assets for projects corresponding to
sustainable economic activities, while operating expenses (OpEx) were calculated based on costs incurred during the operational phase, such as R&D expenses, short-term lease fees, and maintenance and repair costs directly related to these activities.

A 2025 Sustainability Products and Services

(Unit: KRW million, on a Separate basis)

A Revenue from Energy-efficient Buildings

(Unit: Revenue (KRW million), Revenue Share (%))

Category Economic Activity Code Category  Revenue CapEx OpEx
Manufacture of cement CCM 37 Transitional - - 15
Manufacturing
Manufacture of hydrogen CCM 3.10 - - - 629
Electricity generation from wind power CCM43 - 10,380 - 54
Electricity generation from hydropower CCM 45 - 9,381 - 67
Transmission and distribution of electricity CCM 4.9 Enabling 447,475 9,474 10,092
Pre-commercial stages of advanced technologies to produce energy - _ _
Energy from nuclear processes with minimal waste from the fuel cycle CCM4.26  Transitional 280
Construction and safe operation of new nuclear power plants, for
the generation of electricity and/or heat, including for hydrogen CCM 427 Transitional 31,129 1,217 3,291
production, using best-available technologies
Electricity generation from nuclear energy in existing installations CCM 4.28 Transitional 9,758 740 9
Construction, extension and operation of water collection, treatment CCM 51 _ 3322 8 3
and supply systems
Construction, extension and operation of waste water collection and CCM 53 _ 19,320 _ 2
treatment
Anaerobic digestion of bio-waste CCM 57 - 7,888 - 161
Water/Waste Landfill gas capture and utilisation CCM 5.10 - - - 9N
Underground permanent geological storage of CO2 CCM 5.12 - - - 338
Production of alte_rnatlve water resources for purposes other than CE22 _ 884 B 154
human consumption
Remediation of contaminated sites and areas PPC24 - - - 0.002
Sustainable urban drainage systems (SUDS) WTR 2.3 - - - 34
Infrastructure for rail transport CCM 6.14 Enabling 1,043 813 91 471
Transportation : _ :
Infrastructure enabling low-carbon road transport and public CCM 615 Enabling _ _ 48
transport
Construction of new buildings” CCM 7.1 - 8,027,319 33127 12,354
Building
Renovation of existing buildings(Repair and Maintenance) CCM72  Transitional 117,340 17 2,153
Total 10,008,009 44,735 30,336
Sustainability Products and Services Ratio 60.6% 33.4% 15.7%

Category 2022 2023 2024 2025
Revenue (A) 2,524 487 4314332 3,665,554 1,453,766
Energy-efficient Buildings”
Revenue Ratio 32 40 32 16
Revenue from other sustainability products and services (B)? 3,908,182 5,449,698 6,458,065 8,554,243
Total revenue from sustainability products and services (A+B) 6,432,669 9,764,030 10,123,619 10,008,009
Ratio of sales from sustainability products and services 54 62 61 61
% Revenue is calculated on a separate basis
1) Energy efficiency rating of Grade 1 or higher
2) Sustainable products and services other than Grade 1 energy-efficient buildings
A Revenue from Green Building Certified and LEED Certified Buildings (Unit: Revenue (KRW million), For others (%))
Category 2022 2023 2024 2025
Percentage of Certified Buildings 62 64 62 73
Revenue from Certified Buildings 5,378,721 8,298,865 8,772,374 8,144,659
Certified Building Revenue Ratio 69 77 76 87

% Individual figures are rounded to the nearest whole number; consequently, the sum of these individual figures may slightly differ from the total value

% Applied the EU Taxonomy Eligible Economic Activities list criteria

1) Calculated based on projects that are eligible under the EU Taxonomy Economic Activities list criteria and have also obtained Green Building Certification or LEED certification

#* Revenue calculated on a separate basis



2026 HYUNDAI E&C Sustainability Report OVERVIEW MATERIAL TOPIC

ENVIRONMENTAL SOCIAL

GOVERNANCE

APPENDIX

0

79

Targets

Types of Greenhouse Gases Included in the Target
Hyundai E&C has established a 2045 reduction target for Scope 1, 2, and 3 greenhouse gas emissions, which include CO., CHa,
and N:O. We do not currently employ a sector-specific decarbonization approach.

Types of Greenhouse Gases

Scope
Cco, CH, N,O HFCs PFCs SFe
Scope 1 @) (@) @) x x x
Scope 2 @) @) @) x x x
Scope 3 @) (@) O x x x

2025 Targets and Performance

Hyundai E&C’s current targets and performance regarding Scope 1, 2, and 3 greenhouse gas emissions and energy consumption
are as follows. For details on the mid-to-long-term climate change response target, ‘Carbon Neutrality by 2045’, please refer to
the “Transition and Implementation Plan(p.60)’ in this report.

A Scope 1 Emissions A Scope 2 Emissions A Scope 3 Emissions A Energy consumption
(Unit: tCO,~eq) (Unit: tCO,~eq) (Unit: tCO,~eq) (Unit: TJ)
8,669,368
321369
5,984,916
137,064
112,013 116,487
6,155
B =
Target”  Performance Target”  Performance Target”  Performance Target?  Performance

% Goal: 2045 Carbon Neutrality SBTi-aligned Target Emissions
1) 2045 Carbon Neutrality SBTi-aligned emissions target
2) Calculation of energy consumption targets based on the previous three fiscal years
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Environmental Management
Governance Strategy

While the construction industry plays a pivotal role in building social infrastructure, its operations also generate environmental
impacts such as waste, air pollution, and noise. Hyundai E&C accurately predicts environmental risks from the early stages of
a project and has established pollution reduction systems throughout the entire value chain. Furthermore, the company has
established and implemented its own environmental standards that exceed global benchmarks to respond to changes in domestic
and international regulations.

Hyundai E&C’s Environmental Management Team is responsible for environmental management at construction sites and works
in collaboration with the Sustainability Team to systematically manage the formulation and implementation of environmental
policies. At individual construction sites, environmental issues are identified and addressed in advance, and training is conducted
to strengthen the environmental management capabilities of relevant personnel. Furthermore, the implementation of the carbon
neutrality roadmap is led by the Sustainability Team, and key ESG initiatives and their implementation status are managed through
the Sustainability Steering Committee. Relevant performance results are regularly reported to the Sustainability Management
Committee and the Board of Directors, maintaining a company-wide management system.

A Environmental Management R&R and Governance Organization

Board of Directors

‘ Sustainability Management Committee ‘

‘ Sustainability Steering Committee ‘

Sustainability Team Environmental Management Team

- Environmental Management Implementation

- Implementation of Carbon Neutrality Roadmap . Site Management

In response to stricter environmental regulations and the growing importance of eco-friendly management, Hyundai E&C has
established “Global Green One Pioneer” as its Environmental Management vision as the company works to transform into a global
eco-friendly company. To this end, the company has formulated and is implementing a four-phase eco-friendly management
strategy aimed at achieving its goals by 2050, while promoting systematic initiatives across all business operations. Furthermore,
the company complies with domestic and international environmental regulations while incorporating eco—friendly values into
all aspects of its business activities. Over the past five years, Hyundai E&C has maintained a stable management system with no
instances of fines exceeding $10,000 due to environmental violations, and proactively identifies and manages major environmental
impacts—such as fugitive dust and waste—throughout the entire construction process. Furthermore, the company has distributed
an “Environmental Operations Guide Map” reflecting the latest environmental regulations and amendments throughout the
company to enhance management standards at each site. The company also applies its environmental management policies
to all major business partners—including those in distribution, logistics, due diligence, and M&A—and is continuously improving
these practices.

A Environmental Management Strategy Process

VISION

Global Green One Pioneer

- Establishing a Greenhouse Gas Inventory

- Setting Greenhouse Gas Reduction Targets

- Strengthening R&D for Eco-Friendly New Growth Engines
- Conducting Regular Environmental Meetings

Establishing Eco-Friendly
Management Infrastructure

NS

- Declaring a Coal Phase-out

- Establishing a Carbon Neutrality Roadmap

- Formulating an Eco-Friendly Growth Strategy

- Responding to the Emissions Trading System

- Managing Targets and Performance by Business Division

- Strengthening Carbon Adaptation and Offset Capabilities

- Expanding Entry into New Markets for Renewable Energy and Environmental Plants

- Increasing Revenue from Eco-Friendly Technologies and Industries

- Strengthening Management Strategies for Biodiversity and Natural Capital Conservation

Leading Eco-Friendly
Management

- Strengthening its Position as a Leading Global Eco-Friendly Company

- Enhancing Profitability Through Core Technologies and a Global Market Presence
+ Achieving Carbon Neutrality by 2045

+ Achieving Biodiversity and Forest Conservation Goals

Becoming a Global
Eco—friendly Company
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Risk Management
Environmental Management System

Environmental Management Policy

Hyundai E&C has established and operates an Environmental Management Policy based on eco-friendly management to
minimize potential negative environmental impacts across all business activities and the value chain and to promote continuous
improvement in environmental performance. The formulation and revision of major ESG policies, including the Environmental
Management Policy, are managed through deliberation by the Sustainability Management Committee under the Board of
Directors, with the participation of the chief decision-maker or key decision-makers. The scope of application of this policy covers
Hyundai E&C and all affiliated production activities and business facilities, and compliance is also recommended for the entire
value chain, including suppliers, partners, and contractual partners, as well as other business partners. The policy covers matters
related to the overall environmental management framework, including training aimed at reducing the impact on raw materials,
energy, water, greenhouse gases, environmental pollutants, and local communities. Furthermore, Hyundai E&C develops and
continuously implements this policy based on consultations with external stakeholders within the scope of the Environmental
Management Policy.

Environmental Management Policy

Environmental Management Guidelines

1 It shall recognize the environment as key to corporate success, create corporate values through proactive eco-friendly
management, and fulfill its corporate social responsibility.

2 It shall set out implementable targets to respond to climate change and evaluate their implementation performance.

3 It shall make efforts to use resources and energy sustainably and reduce pollutants throughout the life cycle of the development,
production, sale, usage and discarding.

4 It shall actively support suppliers’ environmental management activities and establish and implement criteria necessary for
an eco-friendly supply chain policy.

5 It shall comply with domestic and international environmental laws and conventions and establish and implement necessary policies
to promote environmental management.

6 It shall protect bio—-diversity and implement activities to preserve the natural environment and to minimize the deforestation.

7 It shall disclose its environmental management performance to corporate members and stakeholders per reasonable
and objective criteria.

Integrated Environmental Performance Management System (HPMS)

Hyundai E&C is establishing a systematic environmental performance management system that integrates digital technology
to realize sustainable construction. The company has developed HPMS ‘(Hyundai-Project Management System),” an IT-based
integrated environmental performance management system, to categorize environmental performance across all sites by key
environmental factors—such as air, water quality, soil (waste), and noise/vibration—and manage them efficiently. This system
is designed to systematically analyze and manage energy usage, consumption, and efficiency based on data, enabling the
evaluation of energy consumption reduction performance. Furthermore, through integration with ISO 14001 (Environmental
Management System) and ISO 50001 (Energy Management System), the company operates a comprehensive framework for
planning, implementing, monitoring, and improving all aspects of environmental management—including energy consumption
and greenhouse gas emissions—and conducts quarterly internal audits across the entire company.

A ISO 14001 (Environmental Management System), ISO 50001 (Energy Management System)
I1SO 14001

T T

Certification Standards ISO 50001

Certificate of Approval Certificate of Approval

Certification Body LRQA LRQA

All business operations and  All business operations and

Scope of Certification support departments support departments

(Left) 1SO 14001

Validity Period N
(Right) 1SO 50001

November 18, 2026 November 18, 2026

Strengthening Environmental Inspections

Hyundai E&C is carrying out various activities, such as regular inspections and the operation of a site environmental assessment
system, to proactively address environmental risks and improve the level of environmental management at construction sites. In
particular, to strengthen the assessment system, the company expanded the frequency of site environmental assessments from
once a year to twice a year (first half and second half) starting in 2024, and has been operating under this system ever since. In
2025, the company conducted evaluations at a total of 88 sites and provided support for 21 newly established sites, expanding
environmental evaluation inspections and support compared to the previous year.

A Detailed Items for the 2025 On-Site Environmental Assessment (Unit: cases)

Category Number of Site Assessments
Air 49
Waste 43
Water Quality 24
Noise 19
Other 10

Management Systems 34



https://en.hdec.kr/downloadfile/HDEC_Environmental_Management_Policy_2306.pdf
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Environmental Training

Hyundai E&C conducts regular environmental training for environmental managers at headquarters and project sites to enhance
their capacity for environmental management, and operates a training system that includes members of the own employees
and suppliers. With the aim of strengthening the environmental accident response capabilities and environmental awareness of
employees and suppliers, the company conducts environmental training and site-specific emergency drills at least once every six
months, and the results are recorded and managed through the HPMS system,

Furthermore, the implementation and participation rates of environmental training and emergency drills are monitored through
site environmental assessments, and continuous improvements are pursued to enhance the effectiveness of the training. In 2025,
a total of 328 on-site environmental management training sessions were conducted for employees and supplier workers across
86 sites. This ensures that participants are familiar with the necessary procedures in the event of various environmental incidents
and systematically strengthens their practical response capabilities.

A Status of Environmental Training in 2025

- ) . Target Training
Catego Training Title Training Content . .
gory 9 9 Audience Period
New Employee Basic Environmental Management Standards, Major Environmental Employees /
New ) ) . . . . ; . ) As needed
Orientation Risks (Air, Noise, Waste, etc.), On-Site Compliance Requirements Suppliers
. Environmental regulations, Environmental risk management, ESG
Comprehensive . . ) : . Employees /
. . environmental issues, Best practices and non-compliance cases in ) Quarterly
Environmental Training . Suppliers
environmental management
Energy and Climate Carbon Emissions Management, Energy Conservation, Climate Employees / Quarter]
Change Training Change, Greenhouse Gas Management Suppliers y
Periodic  Air Quality Management Particulate Matter, Air Pollution Management Standards, Mitigation Employees / As needed
Training Measures, and On-Site Application Cases Suppliers
Noise and Vibration Noise and Vibration Regulations, Process-Specific Management Employees / As needed
Management Training Standards, Handling of Public Complaints, and Mitigation Measures Suppliers
Waste Management Standards for the separation, storage, and disposal of construction Employees / As needed
Training waste relevant regulations and management case studies Suppliers

Enhancing Awareness of On-Site Environmental Management and Expanding Investment

Hyundai E&C is implementing various initiatives to raise the awareness of employees regarding environmental protection on
construction sites and systematically improve environmental management standards. In 2025, the company conducted a total of
33 sessions to disseminate information on “Environmental Regulations and Issues” to construction sites. These sessions featured a
variety of content—ranging from updates on environmental law revisions to examples of violations, results of external inspections,
and media reports—to support the improvement of environmental awareness on-site. Furthermore, in 2023, the company
established new guidelines for budgeting environmental management expenses to ensure that necessary environmental facilities
at the sites are properly implemented and managed; these guidelines remain in effect to this day.

Incentives for Employees Related to Environmental Management

Hyundai E&C provides awards to employees who have achieved outstanding results in addressing climate change and shares
selected best practices with all employees to raise awareness of climate change response across the organization. Furthermore,
to strengthen employees’ expertise in climate change and eco-friendly practices, the company continuously operates various
incentive programs and provides financial support for obtaining certifications such as LEED-AP.

Furthermore, environmental management metrics account for 4% of the KPIs for business unit managers(excluding those in
quality and safety roles), with incentives or penalties awarded based on performance. Through evaluations of outstanding
construction sites upon completion, performance bonuses of up to 50% of the average base salary (varying by job grade)
are awarded based on the achievement of climate-related indicators, such as the attainment of greenhouse gas and energy
reduction targets from groundbreaking to completion and the operation of green environmental systems.

Bonus Points for Sites with Excellent Environmental Performance

Hyundai E&C operates a KPI bonus point system for sites and individuals demonstrating excellence in environmental management
using HPMS. In 2025, the company selected five domestic sites for excellence in environmental system evaluation and eight
individuals for outstanding personal performance—such as issuing non-compliance reports—and awarded them KPI bonus
points. Furthermore, the company plans to continuously expand the scope of these awards to enhance the environmental system
performance across all sites, proactively prevent violations of environmental regulations, and strengthen a culture of voluntary site
management.

Employees Voluntary Environmental Participation Activities
To increase participation by employees in eco-friendly activities, Hyundai E&C operates the “CSR Mileage Program,” which
expands the scope of the existing social contribution mileage system to include the environmental sector (Green Mileage). Green
Mileage encourages employees to reduce household energy consumption and cut greenhouse gas emissions by enrolling in the
Carbon Point System and Eco-Mileage programs. By supporting carbon reduction activities in daily life, the program is spreading
a culture of voluntary eco-friendly practices among the employees.

CASE

“Green Indsight”: Short-form Training Content Tailored to the Field

Hyundai E&C is producing and distributing “Green In4sight”, a series of short-form video
content designed to enhance on-site environmental management awareness in 2025 by

A Green In4sight Login Screen

auoadoe

& U O S, RS SO &

emphasizing practical applicability. The content focuses on four major environmental issues
frequently encountered at construction sites—waste, fugitive dust, water quality, and noise/
vibration—and aims to enhance educational effectiveness through videos of approximately
three minutes in length based on real-world site cases. In particular, moving away from
theory-based training, the content is designed to allow site personnel to intuitively understand
and apply the material to their work by presenting best practices, non-compliant examples,
key precautions, and relevant regulations in a comparative format. Through this, the initiative
aims to enable workers to proactively recognize environmental risks in various work situations
and strengthen their response capabilities. Additionally, since the content can be accessed
anytime and anywhere, it overcomes the limitations of traditional in-person training and is
operated to facilitate repeated learning based on diverse case studies. Moving forward, the
company plans to continuously enhance the environmental education system by developing
additional content that reflects on-site characteristics and expanding the case study database.
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Environmental Risk Management

Establishment of a Site-Specific Management System

Hyundai E&C conducts environmental risk and opportunity assessments at least once a year for all sites to proactively identify and
systematically manage site-specific environmental risks. Additionally, each site performs environmental and energy inspections at
least once a week to continuously verify compliance with key environmental regulations regarding air quality, noise and vibration,
and waste management.

At the corporate headquarters level, the company manages environmental risks across all sites comprehensively based on a
risk management system focused on prevention. In particular, sites scheduled for new construction are required to prepare an
environmental risk report prior to commencement. If the evaluation result is Grade B or higher, the site is classified as high-
risk, triggering an immediate on-site inspection by headquarters or priority initial support. Aiming for 100% environmental risk
assessment coverage across all new sites, the company is continuously strengthening company-wide risk-based environmental
management.

A On-Site Risk Management System

Noise Site Establishment

[Site] Preparation of Environmental Risk Report

Designation of Site Manager

[Headquarters] Proactive Risk Response

Classified as a High-risk Site

Immediate on-site visit
(Regular compliance inspection),
Implement priority initial support

Regulatory Violations and Issues

Risk Rating B or Higher

Risk Assessment

Risk Rating Below B

Identification of Violations and Follow-up Measures

General Management (Follow-up evaluation of initial support)

A Environmental Compliance Strategy

Chemical Substances Management Act Framework Act on Carbon Neutrality and Green Growth

- Construction Industry: Included in the Greenhouse Gas
Emission Trading Scheme

- Managing Material Safety Data Sheets (MSDS) and chemical
handling status logs, categorized by work type and job

category through the HPMS chemical management system - Voluntarily tracking and aiming to reduce not only Scope

+ Conducting periodic inspections of chemical 1and 2 greenhouse gas emissions, which have

substance usage, transportation, and storage
management, and preventing chemical
safety accidents through training and on-
site availability of Material Safety Data
Sheets (MSDS)

On-site Environmental Regulations
(Noise/Vibration,
Air, Water Quality, etc.)

- Developing detailed guidelines for each
process that generates fugitive dust,
and distributing a company-wide guide for
responding to emergency fine dust reduction

mandatory reduction requirements, but also
overseas emissions and Scope 3 greenhouse
gas emissions

- Developing a 2045 Carbon Neutrality
Roadmap Based on the SBTi

Wastes Control Act, Asbestos Safety
Management Act

- Establishing and operating a waste
management system linked to HPMS

- Preventing violations of environmental
regulations and managing real-time waste
volume and cost tracking

measures throughout the compan .
9 pany - Conducting surveys for hazardous substances such as

- Conducting biodiversity risk assessments focusing on areas asbestos prior to demolition to prevent direct worker exposure

near business sites and protected areas . . - oo
P - Outsourcing operations to specialized companies if standards

set by the relevant authorities are exceeded

Conducting Environmental Accident Prevention Training at Each Site

Hyundai E&C conducts environmental accident response drills at least once every six months and environmental training sessions
at least once every quarter for employees and supplier workers. The results are recorded in the HPMS system for systematic
management. Additionally, the company continuously improves the effectiveness of these programs by using site environmental
assessments to verify compliance with emergency drill requirements and evaluate participation levels.

In 2025, a total of 234 environmental accident response drills were conducted across 79 sites, with 5,458 participants. The
company supports workers in familiarizing themselves with various environmental accident response procedures and on-site
environmental management guidelines to strengthen their practical response capabilities.
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Pollution

Hazardous Chemical Management

The company is continuously strengthening its chemical management system in line with industry trends that emphasize a shift
toward a comprehensive, prevention-oriented management framework to prevent accidents caused by chemicals. To this end,
the company systematically manages Material Safety Data Sheets (MSDS) and chemical handling status by construction type
and job category based on our Chemical Management System (HPMS). By conducting regular inspections throughout the entire
process of chemical use, transportation, and storage, the company proactively prevents damage caused by hazards and risks.
The company also maintains a database of the characteristics and hazard information of handled substances to ensure more
efficient chemical management. Furthermore, the company ensures MSDSs are always available on-site and conducts concurrent
training for workers to make every effort to prevent chemical accidents, while strictly complying with all legal obligations
regarding hazardous chemicals. Additionally, the company has established company-wide standards for the use of heat sources
during rapid heating curing in the winter season to prevent serious accidents and occupational diseases, and the company is
continuously enhancing its response systems for major regulations such as the Occupational Safety and Health Act and the Act
on the Punishment of Serious Accidents.

Monitoring of Emergency Fine Dust Reduction Measures

Hyundai E&C is implementing proactive environmental management based on a customized management system tailored to
each construction process, in order to strengthen its response to high concentrations of fine dust and comply with regulations on
reducing fugitive dust at construction sites. The company has established and distributed detailed guidelines for key processes
at construction sites with a high likelihood of fugitive dust—such as permitting, stockpiling, mining and extraction, transfer,
transportation, loading and unloading, and outdoor cutting and grinding—and systematically incorporates these guidelines into
site operations. In addition, the company operates a company-wide “Guide for Responding to Emergency Fine Dust Reduction
Measures” to ensure a swift and consistent response when high concentrations of fine dust occur. This guide consists of Level
1 measures for the “Concern” stage and Level 2 and 3 responses for the “Caution-Alert-Severe” stages. When emergency
reduction measures are issued, the company posts the affected sites, the designated areas, and the required actions on its
internal website, and the company monitors compliance through special dust inspections. In addition, Hyundai E&C utilizes an
loT-based environmental monitoring system to continuously monitor noise levels and fine dust concentrations at construction
sites. Data collected through measuring instruments linked to environmental 10T sensors can be viewed in real time by site
personnel and stakeholders via outdoor LED display boards, PCs, and smartphones, and the system is operated to enable
immediate response measures if legal standards are exceeded. Furthermore, at new construction sites, training reflecting cases of
administrative penalties for fugitive dust and legal standards is conducted to strengthen preventive environmental management
capabilities, and the environmental management system is continuously enhanced through the integration of digital technology.

CASE

Smart Construction Management Platform “HIBoard”

In response to recent stricter regulations on fugitive dust and noise management at construction sites, as well as growing demands
from local communities and other stakeholders, Hyundai E&C has established and is operating a real-time integrated environmental
management system based on digital technology. This marks a transition to a management system capable of data—driven, round—
the-clock monitoring and proactive response.

Hyundai E&C uses its smart construction management platform, “HIBoard” to collect real-time data on fine dust (PM10, PM2.5)
and noise from loT sensors installed at construction sites, and manages this data in an integrated manner. The collected data is
visualized on a dashboard and can be viewed simultaneously at both the site and headquarters, enabling an intuitive understanding
of environmental conditions at each site and supporting rapid decision-making. Furthermore, the company continuously monitor
environmental management standards by accumulating data by site and time period.

In particular, measurement data is managed in accordance with relevant legal standards and internal management criteria, and
the company has established a system that sends immediate alerts when standards are exceeded. Site managers can identify the
cause and take corrective action as soon as an issue arises. For fine dust, various reduction activities are being carried out, such as
intensifying water spraying operations, improving dust suppression facilities, and adjusting work processes. For noise, site-specific
measures are being implemented, including adjusting work hours, managing equipment operations, and applying low-noise
construction methods.

Furthermore, based on data accumulated through HiBoard, the company analyzes trends in fine dust and noise emissions and
proactively identifies patterns of high concentrations and high noise levels. This enables the company to establish work schedules
and prepare mitigation measures that consider environmental impacts from the project planning stage, thereby strengthening its
system for proactive environmental risk management. This data—driven approach goes beyond simple monitoring and contributes
to the gradual improvement of environmental management standards on-site. The company plans to continuously improve the
precision of its environmental management system by expanding the scope of sensor deployment and enhancing data analysis
capabilities. Additionally, by strengthening customized management standards that reflect the characteristics of each site and rolling
out a digital-based environmental management system company-wide, the company aims to minimize the environmental impact of
construction sites and further advance the realization of eco-friendly construction sites.

A Dashboard and monitoring screen of the HiBoard platform

SLEE
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Water Resources [Sa=)

Minimizing Water Pollution Discharges at Construction Sites

Hyundai E&C is making multifaceted efforts to prevent the discharge of water
pollutants generated during the construction process. To this end, in 2024, the
company distributed a standard manual for environmental facilities and document
management to standardize the on-site water quality management system. In
accordance with this manual, the company is minimizing the discharge of water
pollutants from construction sites by standardizing the operation of facilities such
as sedimentation tanks to reduce soil runoff and pump truck washing stations
to reduce harmful substances in water. Additionally, to strictly manage the water
quality standards of discharged water, the company installs and operates wastewater
treatment facilities at sites where wastewater is generated and conducts continuous
water quality inspections.

Efforts to Reduce Water Consumption

Hyundai E&C is minimizing water usage generated during the construction
process and continuously improving water management capabilities at each site.
To this end, starting in 2024, the company has distributed a “Water Recycling and
Management Manual” to systematically manage water recycling and conservation
across all domestic and international sites. Accordingly, the company has set
water consumption reduction targets for each construction phase and established
site-specific targets for reducing water usage during the construction process.
Recycled water is utilized for various purposes, such as irrigation and cleaning
temporary restrooms, in accordance with the water recycling reporting procedures.
Furthermore, the company has been installing water-saving devices and water
meters in most new construction projects for several years, and the company is
introducing grey water recycling systems and rainwater harvesting systems at
construction sites. In terms of dust suppression activities, the company is improving
water usage efficiency by introducing high-efficiency sprinkler equipment such
as sprinklers and misting systems for temporary fences to supplement or replace
the operation of traditional water trucks. For Green Building Certification eligible
housing during the usage phase, the company aims to expand the installation of
water-saving devices to reduce water consumption. Regarding effluent water quality
management, the company operates purification facilities at wastewater generation
sites and conducts continuous water quality inspections to thoroughly verify
compliance with effluent discharge standards.

Identification of Water Resource Risks and Analysis of Financial Impact

In response to the growing challenges of climate change and water scarcity, Hyundai E&C analyzed the water stress levels in the regions where its sites are located using the
Aqueduct Water Risk Atlas provided by the World Resources Institute (WRI). The goal was to systematically identify water resource risks across all domestic and international
sites and strengthen Hyundai E&C’s capacity to address them. Water stress refers to the ratio of water demand to supply. Even if demand remains constant, this figure
fluctuates depending on regional water availability; therefore, a higher value can lead to intensified competition among water users, increased procurement costs, and
expanded operational risks. The company conducted analysis by classifying water stress into five levels — Low, Low-Medium, Medium-High, High, and Extremely High —
based on WRI’s classification criteria. The analysis at the country level revealed that, among the nine countries where overseas projects are located, six countries including
Saudi Arabia, Algeria, and Qatar were classified as “High” or higher, while some sites in Iraq, Vietnam, and Philippines were analyzed as “Medium-High” or higher. Furthermore,
an analysis assuming the recurrence of water resource risks at certain overseas sites (Iraq, Philippines) estimated that the potential scale of financial losses would range from
approximately KRW 230 million to 690 million” per year. The company plans to continue implementing technical and institutional improvements to enhance the efficiency and
sustainability of water use throughout the entire project lifecycle.

1) The potential financial loss reflects only estimated revenue; if other cost factors are included, the actual financial impact could potentially increase

A Water Stress by Country at Construction Sites

M Extremely High(>80%)
High(40-80%)
Medium High(20-40%)
Low-Medium(10-20%)
Low(<10%)

Iraq
(Karbala, Extremely High)

(Basra, Medium High)
Romania(Low)

Kuwait(Extremely High)
o Philippines
Algeria(High) Qatar(Extremely High) (Pampanga, Extremely High)
3 (Laguna, Medium High)

Saudi Arabia Y
(Extremely High) Vietnam / Singapore(Low)

(Quang Trach, Low-medium)
(Nha Trang/Ha Noi, Medium High)
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Biodiversity

Roles and Responsibilities of the Biodiversity Promotion Organization

As the highest decision-making body, the Hyundai E&C Board of Directors resolves major matters related to biodiversity and
performs deliberation and decision-making functions regarding biodiversity issues. Through this framework, the Board ensures
that biodiversity conservation initiatives are systematically implemented in alignment with management strategies. The executive
in charge of environmental management and sustainability management receives regular reports on biodiversity protection
and deforestation prevention policies and their implementation status, ensuring that biodiversity conservation principles are
thoroughly integrated across all business operations.

The dedicated Environmental Management Team and Sustainability Team are responsible for tasks such as formulating and
revising biodiversity protection policies, assessing biodiversity dependency and impacts, and establishing and implementing
management plans. The Environmental Management Team has established biodiversity management regulations and proactively
prevents negative environmental impacts on biodiversity using the company's proprietary protected flora and fauna species
registration system. The Sustainability Team drives related activities by responding to external initiatives and operating the
H-Nature Garden, a biodiversity conservation program.

Biodiversity Protection Policy

Hyundai E&C has declared its commitment to adhering to the guidelines of the International Union for Conservation of Nature
(IUCN) and complying with the legal requirements of all countries and regions where the company operates. Based on this, the
company proactively prevents potential negative environmental impacts during project execution and practices responsible
corporate activities grounded in the trust of customers and the public. The company complies with biodiversity-related
regulations in all business activities and actively promotes biodiversity conservation at its sites worldwide. To this end, the company
is establishing and implementing practical conservation measures across all aspects of its business operations.

This policy applies to the entire Hyundai E&C workforce at its domestic and international business sites, as well as to the entire
Hyundai E&C workforce at its domestic and international corporations, branches, subsidiaries, and sub-subsidiaries, and partner
companies (including joint ventures). Compliance with the Biodiversity Protection Policy is a core element of Hyundai E&C’s
business, and the company requires the same level of compliance from all partners, suppliers, and collaborators with whom the
company has business relationships. Through proactive biodiversity conservation activities at project sites in designated priority
areas, Hyundai E&C will implement biodiversity conservation measures at the No Net Loss (NNL) level and strive to gradually
expand these efforts to achieve a Net Positive Impact (NPI) by 2050.

Deforestation Prevention Policy
Hyundai E&C is committed to minimizing deforestation at all project sites worldwide. The company actively addresses stakeholder

concerns by preserving green spaces at sites and in surrounding areas, preventing forest degradation in local communities, and
promoting efforts to strengthen forest conservation and carbon sequestration. Additionally, the company participates in forest
protection activities to ensure the sustainable maintenance and restoration of natural ecosystems, and the company diligently
implements the forest restoration measures required during project execution. The company plans to expand new afforestation
and reforestation activities with the goal of achieving Net Zero Deforestation by 2050.

Furthermore, through collaboration with external initiatives, the company is minimizing deforestation and promoting carbon
offset activities using forest biomass energy to reduce greenhouse gas emissions. These efforts are being expanded to include its
suppliers and the entire Value Chain.

This policy applies to all Hyundai E&C sites, subsidiaries, and suppliers, and requires compliance with forest protection principles.
Hyundai E&C inspects compliance with relevant laws and regulations across all sites, monitors performance, and promotes
continuous inspection and improvement of forest protection activities among key suppliers.

CASE

Pre- and post-project environmental value assessment using natural asset valuation techniques

In 2025, Hyundai E&C collaborated with the Ecology Research Laboratory at Seoul National University’s Graduate School of
Environmental Studies and Planning Nature” to analyze changes in natural capital at project sites using the Natural Asset Value (NAV)
methodology.

The analysis focused on four urban redevelopment sites for multi-family housing, comparing and analyzing changes in natural capital
before and after development. Key analysis items included biodiversity, natural environment connectivity, and thermal environment
(thermal comfort). Biodiversity was assessed based on species diversity and abundance within the sites; natural environment
connectivity was evaluated based on the level of connection between green spaces and ecological corridors; and the thermal
environment (thermal comfort) was examined based on heat distribution within the city and the level of heat island mitigation. These
analyses provided a quantitative review of the ecological and environmental characteristics of the sites.

The analysis confirmed that changes in key indicators across the entire site are likely to contribute to improved thermal comfort
through enhanced biodiversity, ecological connectivity, and expanded green spaces, and that balanced improvements in ecological,
thermal, and carbon conditions were observed following development.

Hyundai E&C is utilizing these analysis results as foundational data in the initial planning and design review stages of urban renewal
projects and plans to gradually establish a system for accumulating and managing natural capital-related data in the future.
Furthermore, by establishing a foundation to preemptively review factors affecting natural capital in the early stages of projects, the
company intends to strengthen its project management system from the perspectives of biodiversity and natural capital.

1) Planning Nature is a startup possessing data analysis technologies for natural capital and ecology; Hyundai E&C carried out this task through its “Startup Open Innovation
Program

A Comparison of biodiversity
at Site D before and after

A Comparison of four urban redevelopment project sites before
and after implementation

Comparison before and after project implementation Cao
Target Site — g2 :
Biodiversity Contlnmt){ of the Thermal Comfort s
Natural Environment * &
RSN |
Site A 4.9-fold increase 1.2-fold increase Improved by 4.7°C o 5 K %
S g'»,
Site B 7.5-fold increase 1.3-fold increase Improved by 7.6°C (Before)
Cas
Site C 2.9-fold increase 1.3-fold increase Improved by 5.5°C
Site D 8.5-fold increase 1.5-fold increase Improved by 5.9°C =
(After)



https://en.hdec.kr/downloadfile/HDEC_Biodiversity_Protection_Policy_2306.pdf
https://en.hdec.kr/downloadfile/HDEC_Deforestation_Prevention_Policy.pdf
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Identification and Assessment of Natural Capital Risks

As biodiversity loss has emerged as an issue that can significantly impact corporate operations and the entire value chain, the need for quantitative analysis of dependency on and impact on natural capital is growing. Reflecting the characteristics of the construction industry, Hyundai
E&C conducted a preliminary analysis using ENCORE” and, based on this, utilized tools such as the World Wildlife Fund’s (WWF) Biodiversity Risk Filter (BRF) to assess the dependency on and impact of business activities and the value chain (areas adjacent to business sites, upstream,
and downstream) on natural ecosystems. Additionally, an analysis and management system was established with reference to the Taskforce on Nature-related Financial Disclosures (TNFD) framework. The analysis was conducted based on 23 indicators across three areas. “Dependency”
refers to the extent to which construction activities depend on natural capital elements such as water, soil, air, and ecosystem functions, while “Impact” refers to the negative or positive changes that these business activities may cause to natural capital. The analysis revealed that while
the construction industry has a high dependency on climate and rainfall related ecosystem services, it can also have a relatively high impact on biodiversity through certain factors such as disturbance (light, noise, etc.), freshwater usage, and pollutant emissions. Conversely, the analysis
indicated that the impact resulting from land use is relatively limited. Based on these findings, climate change, water resource management, and the reduction of disturbances and pollution were identified as key areas requiring management attention.

Hyundai E&C conducted an additional analysis of natural capital risks in 15 major project regions and, using the Integrated Biodiversity Assessment Tool (IBAT), comprehensively reviewed information on the number of International Union for Conservation of Nature (IUCN)
Red List species, protected areas, and areas of high biodiversity importance within a 50-kilometer radius of each project. The results of these analyses are being incorporated into the company-wide risk management system through the processes of site selection, design
review, and construction planning. Based on these findings, the company is implementing Avoid, Minimize, Restore, and Offset activities in accordance with its Environmental Management Policy, Biodiversity Protection Policy, and Deforestation Prevention Policy.

1) A tool that categorizes factors affecting natural capital dependency and impact into five grades, ranging from VL (Very Low) to VH (Very High)

A Biodiversity Dependency and Impact Assessment Indicators(Construction Industry) A Natural Capital Risk Assessment Results by Site
VL(Very Low) L(Low) m M(Medium) M H(High) M VH(Very High) Very low risk(1.0-1.8) Low risk(1.8-2.6) M Medium risk(2.6-3.4) M High risk(3.4-4.2) M Very high risk(4.2-5.0)
Category Indicator Description Level L. Surrounding i Number of Protected Species
. Provisioning . Natural ... Environmental
Provisioning Country Regional Services  Crvronmental e ters  Biodiversity Factors jucn®  Protected o)y
Services Water supply Function of natural systems to provide available freshwater for human activities Conditions Areas?
Global climate regulation services  Function to affect the global climate system by regulating greenhouse gas concentrations in the atmosphere - South Korea Seoul M 138 10
Rainfall pattern regulation services . . S : ) ) ) South Korea Ulsan 53 72 1
(at sub-continental scale) Function to shape regional precipitation patterns by influencing atmospheric and hydrological cycles - couth I » o .
i i outh Korea Uljin
Local(;zglz?a‘taigi ;r;?\iicé)egllmate Function of land cover and ecosystems to influence local temperature, humidity, and air currents L )
Air filtration services Function of ecosystems to capture and remove particulate matter and pollutants from the atmosphere South Korea ~ Gwangmyeong a3 139 "
Soil and sediment retention services Function of vegetation and soil structures to inhibit soil erosion and sediment transport South Korea Ansan 43 14 9
Dependency Mitigating Water purification services Function to remove pollutants within water systems through biological, chemical, and physical processes South Korea Busan 57 83 2
& ] Water flow regulation services Funct?on to regulate hydrological flows thliough .the storage and release of suﬁacg water ant}l groundwater. - South Korea Incheon 46 130 1
Regulating lood mitigati . Function to reduce flood occurrence and intensity through the storage and buffering capacity of hydrological
Services Flood mitigation services systems South Korea Daejeon 13 85 1
Storm mitigation services Function of natural structures to mitigate the impacts of extreme weather events .
United Arab Abu Dhabi 68 7 1
Noise attenuation services Function of ecosystems to reduce noise levels by absorbing and blocking sound transmission VL Emirates u Dhabi
Other regulating and maintenance . . . . . .
senvice-Dilution by atmosphere Function to reduce pollutant concentrations through dispersion and dilution processes within the atmosphere L Panama Panama 70 21 13
and ecosystems
Other regulating and maintenance F . infl he h " X by alteri X £ h
ice-Mediation of sensory impacts ynctlon to influence the human cognitive environment by altering sensory environmental factors, such as VL Saudi Arabi Al-Sharaivah 9 3 2
service . visual and olfactory elements audi Arabia arglya >
(other than noise)
Disturbances (e.q noise, light) Qgﬁirggtl)lrilg%i ecosystem structures and functions caused by physical factors such as noise, vibration, and Philippines Manila 257 14 4
Area of freshwater use Spatial extent where the appropriation or physical transformation of freshwater resources occurs Qatar Al Dayen 61 10 2
Emissions of GHG Activities that affect the climate system by emitting greenhouse gases into the atmosphere Vietnam Quaﬂg Binh 149 8 3
Area of seabed use Extent where the appropriation or physical transformation of seabed space occurs Province

1) Number of species listed as Endangered or higher on the IUCN Red List within a 50 km radius of the project
2) Number of areas such as national conservation areas, Natura 2000 sites, and Ramsar sites within a 50 km radius of the project
3) Number of Key Biodiversity Areas (KBAs), such as Important Plant Areas (IPAs) and Alliance for Zero Extinction (AZE) sites, within a 50 km radius of the project

Emissions of non-GHG air pollutants Activities that release pollutants affecting air quality into the atmosphere
Pressures on

Impact biodiversity Generation and release of solid waste Activities that impact the environment during waste generation and treatment processes

Area of land use Activities involving land use (occupation), conversion, or physical transformation
Emissions of toxic pollutants to water
and soil

Volume of water use Total volume of activities related to the withdrawal and consumption of freshwater resources
Activities causing changes in ecosystem structures and functions through the introduction of non-native
(invasive) species

Activities leading to the introduction of hazardous chemicals into water systems or soil

Introduction of invasive species
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Biodiversity Risk Management

Hyundai E&C recognizes biodiversity conservation as a core corporate sustainability priority, and it is strengthening its strategic approach to minimize negative impacts on biodiversity across the construction industry. To this end, it has established a Biodiversity
Protection Policy and is systematically developing habitat conservation plans not only for own operations but also for areas adjacent to project sites and throughout value chain, including upstream and downstream partners. Specifically, the company is
implementing various biodiversity management strategies, including habitat protection, relocation measures, maintenance of food chains, application of low-impact construction methods, use of low-impact equipment, and improvement of construction site
environments. By 2025, these protective measures had protected 40 species across a total of 13 sites.

Furthermore, the company has expanded its management scope to include key suppliers, continuously monitoring and improving their biodiversity conservation activities based on supplier sustainability assessments. This aligns with the recent global trend of
expanding biodiversity management across the entire value chain. Furthermore, by submitting reports on the enactment and revision of Biodiversity Protection Policies and the prevention of deforestation to the Sustainability Management Committee, the company
is strengthening company-wide collaboration and linking it to strategic decision—-making. This system serves as a foundation for the consistent implementation of its biodiversity strategy.

A Biodiversity Management Activities

Number of Protected Species (Species)”

Priority Considerations Site EN VU NT LC Details of Activities
(Endangered) (Vulnerable) (Near Threatened) (Least Concern) Total
. . Impl i f i ing sl ilizati iati hni
Shaheen Ethylene Plant Construction Project PKG1 _ _ B 3 3 @ Implementation o vegetat.lon cover.u.smg slope st.abl |z§t|on and remediation techniques,
@ Development of a plan to install additional ecological ditches (escape routes)
Hillstate Doan River Park Complexes 1, 2, 3, and 5 - - 4 8 12 (D Use of low-noise, low-vibration equipment, ) Development of plans for parks and green spaces
Magok The Grid 1 B _ B 1 ® Instéllatlon of d‘ust suppresspr? nets ar-ou-nd protected tregs and A|ntensﬂ‘y Watgr spraying operations,
@ Avoidance of high-speed driving and idling when operating vehicles and equipment
Construction of the Innovative Nuclear Research Complex - - - 2 2 @ Installation of double perimeter fencing (guidance fencing to prevent roadkill) and artificial nests
Construction of the Gwangyang Port Regional Dredged Soil Disposal Site 1 1 1 3 6 (M Laying of filter mats, @ Installation of silt prevention nets and warning signs
Construction of Section 6 of the Wolgot-Pangyo Double-Track Railway 1 2 2 16 21 (D Use of low-noise, low-vibration equipment
Busan-Jinhae Free Economic Zone Waseong District Development Project B B 1 B 1 (D Development of plans for the restoration or crea-tion of alternative habitats for legally protected speci‘es and marine life,
 Development of plans to reduce suspended sediment, @ Development of measures to prevent the discharge of pollutants
. . . @ Installation of biotopes and alternative habitats, @ Creation of paddy fields, 3 Suspension of excavation work during
Gimpo-Paju Expressway Section 2 3 3 3 10 19 ) ) . ) ¢ _ o
P ) P Y migratory bird arrival periods, @ Use of low-noise, low-vibration TBM construction methods
Incheon New Port Container Terminal 1-2 Substructure Works 1 1 1 1 4 ® Perlodlc' monltor.lng b.y' experts, @ Est'abllshrrjent and |mp|e.mentat|onl of elmerlgency conservation measures if impacts on
key habitats are identified, @ Install oil containment booms; @ Establish oil spill response measures
Incheon Metro Line 1 Geomdan Extension Section 1 - - - 5 5 (D Use of low-noise, low-vibration construction methods, @ Minimization of nighttime lighting
East Coast-Sin-Gapyeong HVDC Transmission Line Construction B B _ 1 1 @ Initial instaIIaFion of 29 a.rtificial nestsland perioQic monitoring of legally protected species,
@ Implementation of wildlife conservation education
Construction of Busan Eco Delta City Section 3-3 1 - 1 9 n @ Estabhshmerﬁ of a conservation plan for the nvgrbank, ) ) )
@ Implementation of measures to reduce soil erosion, such as installation of temporary drainage channels
Construction of a new road between Geomdan and Gyeongmyeong-ro - - - 2 2 (D Use of low-noise, low-vibration construction methods, @ Installation of sedimentation basins and silt prevention nets

1) Classification according to the IUCN Red List: EN (Endangered), VU (Vulnerable), NT (Near Threatened), LC (Least Concern)

Prohibition of Deforestation

Hyundai E&C recognizes the sustainability of forest resources as one of its core environmental responsibilities, and the company is promoting company-wide afforestation and forest conservation activities with the goal of achieving “Net Zero Deforestation” by 2050.
To this end, the company is carrying out afforestation and reforestation activities at all domestic and international sites, and when necessary, the company collaborates with local communities and specialized organizations to implement forest conservation and
management programs. In particular, the company contributes to reducing greenhouse gas emissions through carbon offset activities based on forest biomass, and the company is strengthening environmental impact assessments and forest impact monitoring
throughout the entire project lifecycle. Through these efforts, the company aims to proactively prevent and minimize negative impacts on forest ecosystems. At the same time, the company is strengthening the management of forest resource usage within its value
chain. The company procures certain materials, such as wood-based finishing materials, through suppliers certified by the Forest Stewardship Council (FSC) and Healthy Building Material (HB), and the company implements a responsible raw material procurement
policy by limiting all paper purchases to 100% FSC-certified products. Moving forward, Hyundai E&C will continue to strengthen various activities aimed at conserving forest ecosystems, expanding carbon sinks, and ensuring the sustainable procurement of raw
materials, striving to become a company that achieves a balance between addressing climate change and protecting natural capital.
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Integrated Waste Management System

To enhance the systematic approach and transparency of waste management, Hyundai E&C has established a waste | CASE

management system that integrates the Ministry of Environment’s “Allbaro System” with its proprietary IT system,
HPMS(Hyundai Project Management System), and the company has been continuously operating and managing it to this day.
In 2023, the system was upgraded to reflect changes in national waste management system standards, thereby successfully
establishing a stable, data-driven waste management framework. Using this system, the company collects real-time data on
the types, volumes, and disposal methods of waste at each site. The company analyzes annual waste generation at domestic
sites to continuously improve its management standards. Additionally, by comprehensively monitoring waste generation and
disposal costs by business division, contractor, and waste type, the company proactively prevents violations of environmental
regulations and minimizes risks.

Recycled Building Materials
Hyundai E&C is reducing construction waste generation and minimizing environmental impact by replacing some construction
materials with recycled building materials. The company plans to continue promoting waste reduction by expanding the use of
recycled materials in the future.

Waste Reduction and Recycling Efforts

Hyundai E&C has established and operated “Waste Separation Standards,” “Waste Management Guidelines,” and “Air Quality
Management Guidelines” to reduce the environmental impact of demolition and dismantling processes across the entire value
chain and to promote resource circulation. The company distributes “Waste Management Standards” to all employees to expand
reuse and recycling, thereby reducing waste sent to landfills or incinerators. The company is also operating an implementation
system that includes standardizing waste separation and storage signage, expanding the types of waste accepted, and
strengthening on-site guidance. Furthermore, the company incorporates waste management criteria into its evaluation of
suppliers and provides incentives to top—performing suppliers to encourage voluntary improvements. The company is also
enhancing resource utilization by prioritizing the use of recycled materials and recycled aggregates and by outsourcing to
designated collection companies. As a result, total waste generation in 2025 was 1,374,701 tons, and the company achieved a
recycling rate of 99.99%.

”

Expanding the Portfolio of Eco—Friendly, Resource-Circulating Energy Businesses

Since completing construction of the Siheung Clean Energy Center in July 2024 — Korea’s first privately funded integrated biogas
facility — the company has been expanding its portfolio of resource-circulating energy projects. In 2025, in collaboration with the
Ministry of Environment and Inje County, the company is pursuing the “Integrated Biogas Energy Demonstration Project.” Based on
an integrated biogas demonstration plant capable of processing 75 tons of organic waste per day, the company is developing high-
efficiency biogas production technology and verifying its performance. This project aims to develop and validate technologies for
the integrated treatment of various organic waste resources, such as livestock manure, food waste, and sewage sludge, with the
goal of improving treatment efficiency and energy recovery rates. In particular, the facility is designed to recover more than 70% of
the energy contained in organic matter and achieve an energy self-sufficiency rate of over 90% for the treatment facility, thereby
realizing both waste treatment and energy production while improving operational efficiency through reduced processing times. The
demonstration facility is scheduled to be constructed in Inje County, Gangwon Province, and is expected to transition to commercial
operation in 2027 following the completion of main construction in 2026 and a trial run in 2027. Through this, the company plans
to simultaneously resolve local issues related to livestock manure and food waste treatment while establishing a foundation for
renewable energy production using waste resources. Building on this demonstration-based technology, Hyundai E&C successfully
secured the private investment project for the Gumi City Regional Integrated Biogas Facility in April 2026, marking its entry into the
business expansion phase. This project involves producing and refining biogas from 475 tons of organic waste per day and supplying
it as city gas. It is expected to produce approximately 5.5 million Nm? of biogas annually, enough to supply about 9,000 households.
In this way, the company is continuously expanding its eco—friendly energy business based on resource circulation by linking the
acquisition of demonstration-based technologies with business expansion.

A Rendering of the Gumi City Regional Integrated Biogas Facility
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Metrics and Targets
Metrics

A Water Intake Volume A Environmental investment and R&D expenditure

(Unit: thousand tons) (Unit: KRW 100 million)

3,068

538

2023 2024 2025 2023 2024 2025

% Total of environmental investment and R&D investment costs

A Waste Generation (Unit: tons)
Category 2023 2024 2025 2025 (Target)
Total Waste Generation 1,289,671 1,272,643 1,374,701 1,297,798
Landfill 158 350 0 357
Incineration 77 42 7 43
Recycling 1,289,436 1,272,250 1,374,694 1,297,398

% Due to rounding to the nearest whole number, the displayed total may differ slightly from the sum of the individual items.

Targets

Project-Specific Waste Management and Recycling Targets

In November 2022, Hyundai E&C signed a “Voluntary Agreement for the Eco-friendly Treatment and Expansion of Recycling of
Construction Waste” with the Ministry of Environment and is working to reduce waste and achieve a circular economy. Furthermore,
by improving the construction waste permitting process, the company has standardized major waste categories into eight types and
is establishing a recycling—centered treatment system based on contracts with specialized companies. All sites have established and
are implementing waste management plans. In conjunction with its Environmental Management Policy, the company is continuing
to pursue waste reduction and strengthened resource circulation, including setting a target recycling rate of 99.97% by 2025.

A Mid- to Long-Term Environmental Management Goals and Implementation Strategies

Implementation Strategies

Goals Short-term Medium-Term Long-Term”
2021-2025 2026-2030 2031-2050
Establishment of a detailed inspection and Establishment of a system for intensive Establishment of a self-regulated
support system management of high-risk sites prevention system
- Establishment of an Early-Stage On-Site ’ EStab“S.hment of a ;lassn‘mahon SySteTT? - Establishment of an environmental patrol
; for environmental risks and opportunities . .
Environmental Management System . X inspection culture
(environmental risk assessment by process/area)

Major - Reinforcement of the environmental * Establishment of sustainable roles and

Environmental
Accidents Zero

inspection system (site-wide inspections
twice a year)

- Reinforcement of compliance monitoring of
the Environmental Management System
(ISO 14001) and refining evaluation criteria

- Distribution of Environmental Management
Guidelines for vulnerable periods

- Execution of focused management of high-risk

environmental sites

- Introduction of an environmental performance

(KPI) system for overseas sites

responsibilities through the assignment
of dedicated environmental management
personnel

- Establishment of an automated
Environmental Management System

Establishment of Environmental
Management System

- Publication of Environmental Guide Map

Standardization of Environmental
Management System

- Expansion of standardization criteria for

environmental facilities

- Diversification of content and other initiatives to

- Dissemination of environmental issues and
regulations (on-site dissemination)

Environmental
Qualification
(PQ)Zero penalty

points _ )
- Establishment of environmental management

budget allocation criteria

- Establishment of a KPI management system
for environmental law violations

enhance on-site environmental management
training and capabilities

- Monitoring of environmental protection

investment costs through the refinement of
environmental management budget allocation
criteria

Internalization of a Leading Environmental
Management System
- Internalization of environmental
management among employees

- Introduction of Al-integrated smart
environmental management technology

Establishment of a Waste Management
System

- Establishment of an integrated waste

Construction management system
Waste Recycling
Rate 100% - Formulation of guidelines for waste and

resource recycling

- Establishment of criteria for allocating waste

Reinforcement of On-Site Waste Management

- Reinforcement of the waste monitoring system

and establishment of recycling guidelines

- Standardization of waste management facilities

and operations

- Refinement of waste disposal cost allocation

Expansion of the foundation for sustainable

resource recovery

- Promotion of technologies to minimize waste
throughout the construction process (e.g.,
modular construction, recycled concrete)

- Increase in the utilization rate of recycled
resources (mandatory use of recycled
aggregates, etc.)

- Establishment of sustainable waste

A Waste Target and Performance (Unit: %) disposal costs standards management and resource recovery
Category 2023 2024 2025 2025 (Target) Establishment of a Natural Capital Enhancement of the natural capital Institutionalization of Activities to Enhance
Management System management system and Protect Natural Capital
Waste Recycling Rate 99.98 99.97 99.99 99.97 Natural Capital . £oi3hishment of a management system,

Minimizing Environmental Impact by Achieving ‘Zero Environmental Penalties’ by 2030

Hyundai E&C has set a goal of achieving “Zero Environmental Penalties” by 2030 and the company is systematically monitoring the
fulfillment of annual quantitative targets. To this end, the company is expanding investment in eco—friendly equipment and facilities and
proactively responding to domestic and international construction environmental regulations through regular monitoring of environmental
regulations. Additionally, the company is implementing energy conservation and resource recycling initiatives at the headquarters level and
spreading environmental awareness throughout the organization through environmental education for employees.

(Water Resources
and Biodiversity)
Institutionalization
of Management
Systems and Water
Reuse Rate
(1.5% by 2030)

including the formulation of natural capital
regulations and system improvements

- Establishment of standards for water use,
water quality management, and water reuse

- Establishment of budget allocation standards
for water pollution sources (Establishment of -
water quality management budget allocation
standards)

- Enhancement of the natural capital data

management system

- Development of guidelines for water supply,

water quality management, and reuse

Reinforcement of the natural capital monitoring
system (monitoring across all sites)

- Integration of natural capital protection
activities into business operations

1) Subject to change in accordance with national laws/policies and corporate management policy directions
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Governance

Hyundai E&C conducts regular human rights risk assessments and operates a grievance handling system to practice
management that respects human rights, while providing various welfare programs to support work-life balance. Furthermore,
the company prioritizes the value of human resources and takes the lead in fostering a corporate culture where all members are
respected. Under the supervision of the Board of Directors, the company has established a company-wide human resources
management system, which is operated primarily by the HR Management Group under the Management & Admin Division.
The HR Management Group consists of the HR Planning Team, Talent Operation Team, HR Support Team, and Talent Growth
Team, and is responsible for all aspects of human resources management, including talent development, recruitment and
workforce management, evaluation and compensation, and labor relations. Based on this HR management system, the company
is committed to developing the capabilities of employees, ensuring fair personnel management, and creating a stable work
environment. In addition, key operational status and performance related to human resources are regularly reported to senior
management, and major issues related to the Own Workforce—such as human rights, diversity, and talent development—are
managed through the Sustainability Steering Committee. When necessary, a reporting system to the Sustainability Management
Committee and the Board of Directors is in place to strengthen the transparency and accountability of human resources
management.

Strategy

Hyundai E&C has established mid-to-long-term goals and operates a human rights management roadmap to realize the value
of respecting human rights. In 2025, the company reviewed its existing Human Rights Charter and guidelines in alignment with
international human rights norms, including the Universal Declaration of Human Rights, the UN Guiding Principles on Business
and Human Rights (UNGPs), and the ILO Declaration on Fundamental Principles and Rights at Work. Concurrently, the company
was conducting human rights due diligence at sites in high-risk countries and new markets. By 2027, the company aims to embed
and advance human rights management. The company plans to continuously expand the scope of human rights assessments
to include not only domestic and international sites but also various stakeholders, such as suppliers, subsidiaries, and indigenous
peoples. Furthermore, by 2030, the company is going to expand human rights assessments across its global value chain and
establish a leading human rights risk management system through the enhancement of grievance procedures and monitoring of
improvement implementation.

2025
Human Rights
Risk Assessment

Review of Human Rights Policies and
Guidelines

Due diligence and status checks at
domestic and international business sites

-2027
Embedding and Advancement of
Human Rights Risk Management

Expansion of the scope of human

rights risk assessments(Domestic and
international suppliers, subsidiaries,
indigenous peoples, local residents, etc.)
Identification of risks and development
and implementation of improvement
tasks

Review and enhancement of the
effectiveness due diligence system

-2030
Establishment of a Human
Rights Management System

Systematization of Human Rights Risk
Monitoring

Completion of the response process
framework

Risk Management

Human Rights Charter

Hyundai E&C has established a Human Rights Charter to prevent human rights violations that may occur during business
operations and to manage related risks. This policy applies to all stakeholders in the value chain, including employees of domestic
and international subsidiaries and sub-subsidiaries, as well as those of partner companies. In particular, to ensure the practical
implementation of human rights management, the company has codified a risk management system and established a dedicated
framework, thereby laying the groundwork for a culture of respect for human rights to take root within the company.

Prohibition of
Child Labor and
Forced Labor

Guarantee of
the Freedom of
Association and

Collective Bargaining

Humane Treatment
and Prohibition
of Workplace
Harassment

Prohibition of
Discrimination
(Zero-tolerance
principle applied)

Prohibition of
Human Trafficking
and Exploitation

Working Condition
Compliance and
Equal Remuneration

Guarantee of
Environmental Rights

Protection of the
Human Rights for
Customers

Protection of the
Human Rights of
Local Residents

Guarantee of
Industrial Safety

Compliance with
Living Wage

Responsible Supply
Chain Management

Diversity and Inclusion Policy

Hyundai E&C has established a Diversity and Inclusion Policy (D&I) that strictly prohibits all forms of discrimination based on
gender, race, nationality, disability, or beliefs. This policy applies broadly to not only employees at the headquarters, subsidiaries,
and joint ventures, but also to customers and local communities. The company has established an internal operational framework
to embed the Diversity and Inclusion Policy, and the Board of Directors and a dedicated organization perform key functions to
foster a culture that promotes diversity and inclusion.

Labor Practices Policy

Hyundai E&C operates a Labor Practices Policy to ensure respect for the fundamental rights of employees. This policy applies
not only to own employees but also to suppliers and partners contracted with Hyundai E&C. In particular, through the Supplier
Code of Conduct, the company recommends compliance with basic labor rights and supports the establishment of proper labor
practices throughout the entire value chain.

Avoiding or reducing
overtime or excessive
working hours

Setting maximum working

Paying a living wage hours

Setting minimum
consultation or notice
periods before mass
terminations

Equal remuneration for Paying workers for annual
men and women leave


https://en.hdec.kr/downloadfile/HDEC_Human_Rights_Charter_(Rev.3)_E.pdf
https://en.hdec.kr/downloadfile/HDEC_Diversity_&_Inclusion_Policy.pdf
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Grievance Handling Process
Hyundai E&C has established its own grievance handling process to address human rights-related grievances among own employees.

A Own Workforce Grievance Handling Process

/,,,/ \\\ /,,,f N Y \\\ /,,,f \\\
[ Consultation/ | [ s [ . \ | Notification |
.o ' Determination ——|  Action
| Investigation | \ | \ / | of Results
\\ // \\ / \ // \ /

- Notification of action
results to the complainant

- Determination of - Referral to the Rewards and
Applicability(Consultation  Disciplinary Committee and

with external agencies if  disciplinary action if necessary
necessary) - Hearing the complainant’s

- Monitoring to
prevent secondary
and the respondent harm
(excluding personal
views information)

Human Rights Grievance Channel

Hyundai E&C operates “H-Dudrim,” an integrated grievance handling system designed to resolve human rights-related
grievances. In particular, the company has established differentiated grievance handling procedures for employees and external
stakeholders to enhance operational efficiency. As of 2025, out of a total of 139 grievances received from employees, actions were
completed in 95 cases, and improvement measures are currently underway for the remaining 44 cases. Major grievances included
personnel-related issues such as working hours and performance evaluation systems, as well as requests for improvements to the
office environment, including office buildings and IT systems. The company accepts reports of serious human rights violations,
such as discrimination, harassment, and sexual harassment, through an internal Hot-Line, and reports of other violations of ethical
guidelines through the ‘Cyber Audit Office.’” Reports received through these channels are thoroughly reviewed by the relevant
departments and referred to the Personnel Ethics Committee (Rewards and Disciplinary Committee). Depending on the nature
of the case, the company conducts fair and objective investigations in collaboration with external specialized agencies (such as
labor law firms) when necessary. Based on the investigation results, the company takes strict measures such as reprimands, salary
reductions, and suspensions to establish an ethical culture within the organization and do its utmost to protect the human rights
of victims. In 2025, a total of six cases of discrimination and harassment were reported, and appropriate measures were taken.
Details can be found in the ‘Whistleblowing Channel(p.130)’section of this report.

A H-Dudrim Process (Own Employee)

Check Submitter’s Response
Review by the Response” Complete
— responsible —— Initial Response
department Submitter Additional | Additional
1) Case closed if the submitter does not confirm within 5 business days Comments Response
A H-Dudrim Process (External Stakeholders)
Within 7 business days
Within 2 business days Detailed Review
and Plan
Reviewed by Development
—— Report / Receipt —— Departmentin —— Initial Feedback ——
Charge
Immediate Action
(Minor Issues)

Actions to Mitigate Significant Impacts on the Own Workforce

Human Rights Risk Management

Hyundai E&C conducts regular human rights risk assessments to manage human rights risks and implements improvement
activities based on the results. In particular, the company applies human rights risk management processes across the entire
value chain to conduct ongoing monitoring of domestic and international business sites, and works to protect human rights by
proactively managing key human rights issues and vulnerable groups.

A Human Rights Risk Management Process

Development of
Mitigation and of Mitigation
Remediation Action and Remediation

Plans Measures

Identification of Implementation

Key Human Rights
Issues

Definition of Human

Monitoring Public Disclosure

Rights Issues

- Identification of - Conducting - Development of - Reporting Results - Regular and Ad Hoc - Implementation
Key Human Rights Human Rights Risk Mitigation and - Evaluation Human Rights Risk of Mitigation and
Issues in Business Assessments Remediation and Review of Inspection Remedial Measures
Operations and the - Identification of Key Measures Improvements - Management of - Sharing details
Value Chain Human Rights Risks - Establishment of High-Risk Sites of mitigation

- Definition of Key Improvement Goals and remediation
Human Rights Issues implementation
and Potential Human through stakeholder
Rights Issues panels

Proactive Identification of Human Rights Risks

Hyundai E&C has identified eight groups—including the Own Workforce, third-party contract workers, and Suppliers—as key
stakeholders for the proactive identification of human rights risks, and has identified a total of nine potential human rights
violation risk factors. Additionally, to reflect changing potential human rights issues each year, the company conducts human
rights risk assessments whenever new projects are launched or new business relationships are established.

A Potential Issues by Category in the Construction Industry’s Human Rights Risk Assessment

L: Low risk P: Potential risk
Subject of Human Rights Risk Assessment
Human Rights Issue own Third-Party  Suppli : .
ppliers (Migrant . Indigenous Local .
Workforce Contract Workers  workers, etc.) Wemen Childrey peoples  Communities GG
Human Trafficking L L P P P L L L
Forced Labor L L P P P P L L
Child Labor L L L L L P L L
Freedom of Association L L P L L L L L
Right to Collective
Bargaining L L P L L L L L
Non-Discrimination L L P P L L L L
Gender Equality and
Equal Remuneration L L L P L L L L
Occupational Safety L L L L L L L L

and Health
Information Security L L L L L L L L
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Human Rights Risk Assessment Method

. . Manufacturin .
Extraction / Logging 9 Pre—operational
/ Supply
Raw Materials Manufacturing Development
Scope Vulnerable Definition of Risk Level
Groups Issues
Basic human rights related to
the working environment of
Own Workforce, the Own Workforce including
Third-Party  equal Remuneration, freedom of .
- ) ) Subject to
Contract association, the right to collective
. . Due
Workplace Workers, bargaining, occupational safety Diligence
Women, and health, and protection 9
Children against discrimination and
harassment, as well as potential
human rights violations
Basic human rights of the Own
Workers o
of Suppliers Workforce, such as prohibition of
. ppA discrimination, and issues related  Subject to
(including L .
. . to violations of labor rights and Due
Value Chain migrant workers), . A -
) safety rights, for suppliers or Diligence
third-party - . '
companies with newly established
contract workers ) . .
business relationships
. Direct infringement of indigenous
Indigenous ) ) ’ .
Peoples peoples’ rights, including land Subject to
Business Logal ’ and property rights, arising from Due
Relationships - construction projects within the Diligence
Communities .
scope of construction
Customers, . . Subject to
Information security and
Sales Local . Due
" security breaches -
Management Communities Diligence
. Child labor, exploitation through
Indigenous -
. forced labor, and human Preliminary
Raw Material Peoples, S .
. trafficking in the course of Caution
Supply Children

illegal logging

During Operations

Construction

After-sales Service

Customer Service

(Unit: Scope of Investigation(%), Issue Identification Rate (%), Remediation Rate (%))

Assessment
Framework

Workplace
Human
Rights Risk
Assessment

Value Chain
Human Rights
Risk Assessment

Business
Relationship
Risk
Assessment

Sales
Management
Risk Assessment
(Information
Security
Vulnerability
Assessment)

Scope of
Investigation Identification Rate

100

100

100

100

Issue

4.8

12.5

38

Remediation
Rate

100

100

100

100

Human Rights Risk Assessment Results
Workplace Human Rights Risk Assessment

Hyundai E&C regularly identifies and assesses potential human rights risks not only at its own operations but also among
stakeholders across the entire business, including the value chain, mergers and acquisitions, and joint ventures. In 2025, the
company conducted monitoring based on a human rights checklist across 122 domestic and international business sites, focusing
on key areas such as respect for fundamental human rights, protection of labor rights, safety assurance, and employee benefits.
The assessment results showed a 100% implementation rate for the human rights checklist, and no significant human rights
risks were identified at any site. However, considering the potential for risks specific to each country and region, the company
implemented proactive risk mitigation measures at 29.6% (47 out of 159 sites in 2023) of all business sites based on the assessment
results from the past three years. In particular, to address common shortcomings in grievance handling systems identified across
overseas sites, the company expanded the use of suggestion boxes and regular interviews. Additionally, it improved the working
environment by expanding amenities, such as cafeterias and fitness facilities, based on feedback from on-site workers. Hyundai
E&C plans to continue sharing the human rights monitoring checklist via the company-wide bulletin board to establish a culture
of self-directed human rights risk management at all sites.

(Unit: Number of sites (sites), Percentage (%))

Category Number of Sites Percentage
Risk Assessment 122 (89 domestic, 33 overseas sites) 100
Risk Identification 0 0
Risk Mitigation - 100
(Unit: %) (Unit: %)
Workplace Change from Workplace Change from
Category Implementation  Previous Category Implementation ~ Previous
Rate Year Rate Year
Prohi}bit-ionlof Safety Compliance 100 -
Discrimination and 100 - Kol
Abuse WZ; fzt?/ce Safety and Health 100 _
Respect for protection of Rights 100 - Assurance _ommittee
Basic Human )

Rights  Grievance Handling 100 - Health Promotion 100 -
Protection of Local Accommodations/
Residents’ Rights and 100 - Rest Facilities 100 -
Environmental Rights Employee
Prohibition of Forced 100 B Benefits  Cafeteria 100 -
and Child Labor

Recreational facilities 100 -
Labor Payment of Wages 100 -
Human i ;
. Compliance with B
Rights  working Hours 100
Protection

Guarantee of Freedom
of Association and 100 -
Collective Bargaining
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Value Chain Human Rights Risk Assessment
Hyundai E&C identifies economic, environmental, and social risks that may arise throughout the value chain and incorporates
them into its business operations. In particular, the company regularly assesses the management standards of its suppliers based
on risk assessment indicators covering key areas such as human rights, labor, and safety, thereby ensuring the sustainability of
the value chain. For Suppliers requiring improvement based on the assessment results, the company requires the development of
effective corrective action plans and provides support to ensure that follow-up measures are implemented. Hyundai E&C plans to
continue fostering a transparent value chain ecosystem by supporting suppliers in risk management and improvement.

(Unit: Number of Suppliers(suppliers), Percentage (%))

Category Number of Suppliers Percentage Details
Risk Assessment 2 100 Suppllers. partlgpe'\tllng in Suppller Human Rights Risk Management
among Tier 1 Significant Suppliers
Risk Identification 2 48 Tier 1 Significant Suppliers where negative Impacts were identified
Risk Mitigation ) 100 Corrective actions implemented and improvements encouraged;

Registration revoked if no improvement is made

Business Relationship Risk Assessment
Hyundai E&C has established a ‘Core Business Risk Monitoring’ system to manage economic, social, and cultural risks arising from
business expansion, such as entering new markets and investing in joint ventures. The company identifies key risks and establishes
response plans from the initial feasibility study and contract award review stages. In 2025, following contract award reviews for
a total of 32 projects, the company has established and is currently implementing risk mitigation and avoidance measures for
the four projects where risks were identified. Hyundai E&C plans to continue thoroughly managing risks throughout the entire
business process to strengthen its foundation for business execution in the global market.

(Unit: Number of projects(projects), Percentage (%))

Category Number of Projects Percentage Details
Risk Assessment 32 100 100% of the projects pursued
Risk Identification 4 12,5 Review and identification of potential risks
Risk Mitigation 4 100 Development of risk mitigation and avoidance measures

Sales Management Risk Assessment
Hyundai E&C conducts information security vulnerability assessments as part of the sales management risk assessment. In 2025,
the company performed vulnerability assessments on 3,360 items and identified 129 vulnerabilities, accounting for 3.8% of the
total. For the identified vulnerabilities, the company implemented corrective measures, including the application of enhanced
encryption algorithms and the correction of system error pages.

(Unit: Vulnerabilities (cases), Percentage (%))

Category Number of Vulnerabilities Percentage Details
Risk Assessment 3360 100 Mo.ck Hacklng items based on the Group Security
Guidelines
Risk Identification 129 38 Vuln.e.rab|.l|t|es in gncryphon algorithms, exposure of
sensitive information, etc.
Risk Mitigation 129 100 Application of enhanced encryption algorithms,

correction of system error pages, etc.

Labor Rights Protection Activities

Hyundai E&C operates various programs to ensure labor rights. In terms of compensation, in accordance with the fair
compensation policy, the company adheres to the principles of paying an adequate wage sufficient to cover basic living expenses
and ensuring equal remuneration for men and women in all countries where the company operates. In particular, the company
regularly monitors the gender pay gap to establish an equitable compensation system. Additionally, the company systematically
manages working hours, including overtime, through its attendance management system, and pays overtime compensations
as stipulated in contracts when overtime occurs. Regarding working conditions, the company maintains a mutually beneficial
labor-management relationship by regularly communicating with employee representatives and establishing conditions based
on mutual agreement. The company also encourages employees to take paid leave through initiatives such as the annual leave
promotion system. In addition to national social support programs, the company provides various welfare programs, including
medical expense assistance, family care leave of absence, workplace daycare centers, and maternity and parental leave exceeding
statutory standards. Furthermore, to respond to rapidly changing external environments such as advances in industrial technology
and climate change, the company provides retraining for its employees to minimize negative impacts and support the creation of
new opportunities. Through these efforts, the company is laying the foundation for employees to maintain competitiveness and
lead stable lives.
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Recruitment

Hiring the Right People

In the construction industry, which relies heavily on human resources, securing top talent is key to a company’s competitiveness.
Hyundai E&C is establishing clear job competencies with the goal of selecting the “Right People”—individuals who possess both
job suitability and the ability to contribute to the organization. By establishing a virtuous cycle of human resources management—
from recruitment strategy development to recruitment, selection, placement, and performance management—the company is
actively promoting the diversification of recruitment processes and the expansion of continuous recruitment.

Recruitment,

Recruitment L. Performance
Strategy iitioiad Management
Placement
Job-Focused Hiring Recruitment Monitoring
New Hire Performance and
Reflecting It in the Hiring System
Hiring

Talent Acquisition

Channel Management (Based on personality/attitude

and job requirements)

Training of HR

and Line Managers as Interviewers

Promoting Continuous Recruitment Placement

Global Talent Recruitment

Hyundai E&C is expanding its recruitment of global talent with diverse nationalities and expertise to support global business
expansion and secure future growth engines. In particular, the company is recruiting international graduates of Korean universities
who are proficient in the Korean work environment and language, thereby enhancing organizational diversity and strengthening
its capabilities to execute global business. Following the recruitment of 16 international students in 2025, the company hired 11
more in the first half of 2026 and aims to secure a total of 26 such hires annually. The selected candidates are assigned to the
headquarters and domestic and international sites to perform tasks such as executing overseas projects, communicating with
local stakeholders, and managing global collaboration frameworks. Moving forward, the company plans to strengthen the market
competitiveness by securing outstanding global talent in line with the expansion of its business portfolio.

Talent Development

Cultivating Innovative Challenger

Hyundai E&C is focused on cultivating “Innovative Challenger”—construction leaders who pioneer the future based on creative
perspective, a sense of ownership, and the drive to push beyond limits. To this end, the company operates customized job training
and a strategic job rotation system to support the enhancement of individual expertise, while fostering global competencies
through global language programs and training at leading overseas institutions. In addition, the company encourages voluntary
competency development among the Own Workforce by providing various educational opportunities, such as online job training
courses available for continuous learning, support for obtaining professional certifications, and special lectures on the latest
global trends.

A talent who creates new value by
meeting challenges head-on,
not resting on their laurels, and utilizing
their creativity

A talent who creates synergy through
cooperation and communication with
diverse stakeholders

A talent who can realize their potential
on the global stage, driven by a
global perspective, openness and
understanding of diversity

Human Rights Education

Hyundai E&C is embedding human rights management through human rights education for the entire Own Workforce. Every
year, the company conducts training on preventing workplace harassment and sexual harassment, as well as disability awareness
training, to deepen understanding of human rights and diversity and enhance sensitivity to human rights issues.

Category Training Content Target Audience

Workplace Harassment
Prevention Training

Promoting a culture of mutual respect and providing guidance on
follow-up procedures in the event of harassment incidents

Mandatory
Training

Workplace Sexual Harassment  Training on gender equality and respect (prohibition of discrimination),
Prevention Training sexual harassment prevention methods, and response procedures

Entire Own
Workforce

Training on addressing misconceptions and prejudices regarding

Disability Awareness Training people with disabilities and methods for interacting with them



2026 HYUNDAI E&C Sustainability Report OVERVIEW

MATERIAL TOPIC

ENVIRONMENTAL GOVERNANCE APPENDIX 98

Diversification of Own Workforce Training

Hyundai E&C provides diversified competency-building programs—including leadership development, organizational culture,
digital transformation, and career transition support for retirees—to entire employees, including contractual and part-time
employees. Aiming to cultivate innovative talent that will lead the future in a rapidly changing global environment, the company
is establishing a systematic leadership pipeline and operating differentiated training programs designed to strengthen leadership
and job competencies in alignment with the worker’s career stages. In particular, the company conducts customized leadership
training for newly appointed team leaders, group heads, and division unit heads to help them internalize the core competencies
necessary for organizational management. The company also supports tailored competency development through mandatory
job-specific training designed for each job category and rank. Specifically, in the fields of design, construction, and quality
management, the company enhances expertise through collaboration with its dedicated training institution, the Technical Training
Institute. To secure the highest level of technical expertise, the company encourages employees to obtain Professional Engineer
(PE) certifications. In addition to providing online courses and certification grants, the company supports continuous professional
development by offering Professional Engineer CPD programs in collaboration with the Korean Professional Engineers
Association even after certification is obtained. In 2026, the company expanded its training curriculum—covering language skills,
certifications, and job competencies—through its internal training platform, “Growing Together,” and introduced new programs
reflecting the latest technology trends, such as Al-based learning and work automation. Furthermore, by incorporating “Growing
Points”—earned through training completion—into manager evaluations, the company is establishing a virtuous cycle where
leaders make tangible contributions to enhancing their team members’ capabilities.

(Unit: programs)

Category Training Categories Learning Method Number of Programs
Legally Required Lectures, e-Learning 5
New Employee Training Lectures, Sessions, and Workshops 7

Common  New Growth / Fourth Industrial Revolution / Lectures and Sessions 136

Core Values Digital Transformation

Ethics / Compliance

Lectures, Sessions, e-Learning

1

General Education and Corporate Culture Lectures, Sessions, and Workshops 301
Global Culture Seminars, Team Building/Networking 39
Global English Self-directed learning, e-Learning 106
Second Foreign Language Self-directed learning, e-Learning 22
Executive Programs Workshops and Seminars, Team and Networks 1
Leadership Level-Based Leadership Coaching and Mentoring, Team and Networks 458
Executive Leadership Coaching and Mentoring, Team and Networks 9
Construction Certifications Practical Training and Field Experience 59
Work Type / Technical Skills Practical Training and Field Experience 184
Job Basic Job Competencies Coaching, Mentoring, and Workshops 96
Job Training Ez;ctEiIgT;ar:r;n;/gljeir;srﬁg the-Job Experience, 137
Quality / Safety Lectures and Sessions, On-site Experience 147
Total 1,718

On-site R&D Training

To proactively respond to global technological changes, Hyundai E&C is expanding international joint research and strengthening
strategic cooperation with leading overseas institutions and project owners. In particular, in the Small Modular Reactor (SMR)
sector, based on an agreement with U.S.—based Holtec International, the company has dispatched specialized personnel to nuclear
decommissioning project sites. The dispatched personnel participated in the entire nuclear power plant decommissioning process—
including reactor cutting, spent fuel management, and process management—thereby enhancing their expertise across the
entire nuclear lifecycle. Furthermore, by providing R&D personnel with the latest construction technology trends and professional
development opportunities, the company is generating tangible results such as improved quality, cost reduction, and shorter
construction schedules. In addition, the company is optimizing processes by carrying out various on-site technical projects, including
wind load reviews for optimal exterior design and the calculation of KPlIs for each section of mechanized tunneling (TBM) work. In
particular, to actively apply BIM (Building Information Modeling)-based sustainable design technologies—which prevent clashes
before construction and minimize resource waste through 3D modeling—the company is conducting on-site, customized training
related to these technologies. As a result of these R&D activities, the number of patents registered in 2025 reached 63, a 43.2%
increase from the previous year, broadening opportunities for the commercialization of patented technologies.

Operation of the Technical Training Institute

Hyundai E&C operates a Technical Training Institute to respond to the rapidly changing global construction market and cultivate
professionals with field-oriented practical skills. The institute focuses on developing technical competencies applicable in the field
through specialized curricula that combine theoretical and practical learning. The Institute leads the way in advanced construction
technology education by offering 11 specialized training programs designed with support from the Ministry of Employment and
Labor and the Ministry of Land, Infrastructure and Transport, covering areas such as BIM construction management, smart safety,
and smart cities. Furthermore, the Institute contributes to securing talent for the construction industry by connecting graduates
who have completed more than 80% of the curriculum with employment opportunities at Hyundai E&C, Hyundai Engineering,
major Suppliers, and other firms in the same industry.

(Unit: persons)

2022 2023 2024 2025

Strengthening Global Competence

Hyundai E&C operates a variety of English training programs to enhance the global competencies of own employees. Through one-
on-one English tutoring sessions for employees, the company provides personalized English learning tailored to each individual’s
level. In 2025, the program was offered to 33 executives, demonstrating tangible results such as an average improvement of 6
points in English scores compared to pre-program assessments. Additionally, the company has newly introduced the “English Lab,”
which utilizes resident English instructors to support the entire workers in strengthening their global competencies. The English Lab
is an in—person training program designed to improve practical communication skills, focusing on providing hands-on training that
can be immediately applied in the workplace. To enable the workers to study while working, the company has established a flexible
operational system tailored to various time slots, thereby increasing accessibility and convenience. The company is also enhancing
participation and learning engagement through small-group classes. In 2025, approximately 130 members of the employees
completed the program across 35 classes, strengthening their global communication capabilities.
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Performance Evaluation and Rewards

Compensation and Incentives

Hyundai E&C has moved away from seniority-based practices and operates a fair promotion and compensation system based
on individual capabilities and performance. By assessing job suitability and organizational contributions, the company provides
high—-performing employees with opportunities for early promotion. In particular, to enhance the effectiveness of performance
management, the company conducts biannual performance evaluations for managers in the first and second halves of a year.
This shortens the performance measurement cycle and establishes a virtuous cycle of HR management—from evaluation to
feedback to compensation. Additionally, the company has refined its compensation system by segmenting the compensation
bands to ensure that employees who create substantial value receive fair and justified recognition.

A B C

Multidimensional
Recommendation Promotion
System

MBO-Based Performance
Management System

360-Degree Feedback System
(Multidimensional performance
appraisal)

A MBO-Based Performance Management System

Hyundai E&C operates the performance management system through an MBO (Management by Objectives)-based HR system.
The company aligns the goals of the organization with those of its members by conducting team leader evaluations that reflect
team-based performance alongside individual performance evaluations. Furthermore, the company enhances acceptance and
trust in the system by transparently sharing evaluation results and information on each stage of the promotion review process
with employees. When setting goals at the beginning of the year, the company ensures thorough discussions between managers
and members of employees and has adopted an Agile communication approach that emphasizes ongoing dialogue and regular
feedback. This provides operational flexibility, allowing us to adjust goals in the second half of the year in response to changes
in the business environment. In 2025, the company conducted performance evaluations for all 6,365 members of employees,
including contract workers, excluding new hires,

Evaluation Calibration
Session

Finalization of Evaluation

Mid-term Review and Grades

Goal Setting

B) 360-Degree Feedback System

Hyundai E&C operates a “360-degree feedback system” to assess the own workforce’s competencies from multiple angles
and promote leadership improvement. The system objectively evaluates leadership levels from various perspectives—including
supervisors, peers, and collaborating departments—and provides personalized feedback based on the assessment results,
giving individuals an opportunity to identify and address areas for improvement. In particular, the company has established
a procedure to re—examine results in cases where a leader receives excellent peer evaluations but a low performance rating,
thereby eliminating blind spots in the evaluation process and enhancing the system’s effectiveness. Furthermore, the company
actively utilizes the assessment results in HR management to motivate outstanding leaders through rewards and, when necessary,
reassign leaders, thereby establishing a virtuous cycle in organizational operations.

(Unit: %)

Own Workforce

Category Target Evaluation Rate
MBO-Based Performance Management System Regular and contract employees, excluding new hires 100
360-Degree Feedback System Leadership Assessment  Managers with 4 or more team members 100
(Multidimensional performance
appraisal) Peer Review Non-managerial employees who joined before July 100

© Multidimensional Recommendation Promotion System

Hyundai E&C operates a multidimensional recommendation promotion system that combines self-recommendations and peer
recommendations to identify and promote top talent early. For candidates in the top 10% of promotion scores, promotion is
confirmed without a separate screening process, institutionalizing early growth opportunities for outstanding talent. The company
is preparing to overhaul its evaluation system to go beyond simple result-oriented performance measurement and instead
measure and reflect the value of “mutual contribution” and “collaboration” in the process of achieving results. By incorporating
organizational contributions that are not fully captured by quantitative performance metrics into the evaluation framework, the
company plans to enhance the validity of evaluation results and improve employee acceptance.
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Good Leader 360" Review

Hyundai E&C is implementing the “Good Leader 360" Review” to enhance the leadership capabilities of headquarters team
leaders and site managers, thereby boosting organizational competitiveness. The company conducted a 360-degree assessment
involving supervisors, team members, and collaboration partners for approximately 360 leaders. Based on the analysis of the
assessment results, the company provided individual feedback and tailored training to help leaders self-assess and improve
their capabilities. High-performing leaders are recognized with awards to encourage leadership development, and leaders are
reassigned as needed to foster a virtuous cycle in organizational operations. In 2026, the company plans to refine its evaluation
and analysis system to enhance the effectiveness of leadership improvement and strengthen motivation within the organization.

Leadership Assessment/Analysis Rewards and Personnel Actions Individual Feedback and Training

Ad Hoc Awards System

To encourage employees who have achieved outstanding performance in various areas, including cost reduction, technological
innovation, and corporate culture fostering, Hyundai E&C operates a comprehensive reward system, presenting a total of 63
awards throughout 2025. The detailed award categories include “Technological Innovation” to encourage the development of
new technologies and methods; “Sales Merit” to enhance rewards for sales performance; “Cost Improvement (Project Execution
& Value Engineering Excellence)” for contributing to maximizing profitability and operating profit; and “System Improvement”
to drive operational efficiency and productivity. Furthermore, the company not only recognizes employees who contribute to
spreading an exemplary corporate culture but also enhances the effectiveness of its rewards by concurrently operating a “Spot
Reward System” that immediately rewards achievements with significant company-wide impact or high urgency. In addition, to
expand the sales of sustainable products and services, related orders secured are linked to the sales incentive framework. As of
2025, the Building & Housing Works Devision has provided incentives to 24 sales professionals who contributed to securing orders
for new buildings that meet the EU Taxonomy Eligibility criteria, such as urban renewal sales, thereby enhancing executive power
for expanding sustainable products and services.

(Unit: cases)
Award Category Number of Awards in 2025
Technological Innovation 4
Sales Merit 5

Cost Improvement

(Project Execution & Value Engineering Excellence) 22
System Improvement 13

Corporate Culture Development 17

Spot Rewards 2

Total Number of Awards 63

Long-term Incentives

Each Hyundai E&C construction site undergoes a comprehensive evaluation of its operational performance over a 3- to 5-year
period, and workers who have worked at sites recognized for excellence upon completion are regularly awarded long-term
cash performance bonuses. This evaluation covers all members of the employees, including executives, and comprehensively
measures the level of site goal achievement by reflecting various items such as site compliance with laws and regulations, energy
savings targets, and the application of green environmental systems, as well as process management, quality management, safety
management (accident rate, safety inspections), and profit-and-loss improvement indicators. Based on the comprehensive
evaluation results, each site is classified into Grade S (90 points or higher), Grade A (80 points or higher), or Grade B (60 points or
higher). For outstanding sites that achieve a Grade B or higher, incentives are provided after additionally considering factors such
as profit-and-loss improvement performance. In 2025, performance bonuses were paid to 42 members of the own workforce,

Support for Retirees

Support for Second-Career Planning

To help retiring employees successfully transition into society, Hyundai E&C operates customized outplacement support programs.
The company provides specialized consulting optimized for individual goals—including re—employment, entrepreneurship,
life planning, and Al utilization training—for employees aged 50 or older with at least one year of continuous service who are
scheduled for retirement. To enhance accessibility across domestic project sites, a total of 90 online live courses are currently
operational. In addition, professional financial consultants are matched with those who request it to support comprehensive
wealth management services covering finance, real estate, and taxation. In particular, through 1:1 consultations with professional
consultants, the entire process from self-diagnosis to practical career transition activities is fully supported. As a result, a significant
milestone was achieved in 2025, with 12 out of 20 participants successfully transitioning their careers. Furthermore, the company
operates a retirement pension system to ensure stable post-retirement living for its employees. Regular training is conducted for
enrolled employees to deepen their understanding of pension assets and to help them establish a secure economic foundation
after retirement.

(Unit: persons)

2024 2025
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Work-Life Balance

Flexible Work Environment

Hyundai E&C is building a flexible work environment by introducing a smart work system that allows workers to autonomously
choose their working hours and locations. In terms of working hours, the company operates various flexible work systems, such
as flexible working hours and staggered start times, to enhance work efficiency. Regarding work locations, the company has
implemented a hybrid work system that combines remote work with the use of hub offices in the Seoul metropolitan area (Daelim
Technical Training Institute and Mabuk Technical Research Center). Furthermore, through the Smart Office Project launched in
2025, the company is introducing focus workstations and height-adjustable desks that workers can choose based on the nature
of their work and individual needs, thereby providing an optimal space for workers to focus.

Employee Break Rooms

Hyundai E&C is continuously expanding its welfare infrastructure to create a healthy work environment for own employees. In
2024, the company renovated its in—house lounge and opened the “Refresh Zone,” a multipurpose relaxation space. Equipped
with five types of exercise equipment for stretching, an electronic dart machine, and a lounge area, the Refresh Zone helps
employees relieve stress and recharge both physically and mentally. Additionally, as part of the Smart Office Project, the company
is expanding and establishing new break rooms within each office. In particular, by incorporating feedback from actual users to
introduce coffee machines, lounge furniture, and single-user exercise equipment, the company is creating an environment where
employees can take breaks during work.

Refresh Zone

Lounge

Customized Childcare Programs

Hyundai E&C operates customized childcare programs tailored to different life stages to support employee’s work-life balance.
In 2025, the company provided a total of KRW 73 million in medical expenses to 49 employees requiring infertility treatment to
support childbirth. Furthermore, the company is alleviating the childcare burden for employees with young children by installing
on-site lactation rooms and operating the “Hyundai Dasom Daycare Center” through a professional outsourcing model. In
addition, the company provides support tailored to each stage of a child’s development by offering childbirth congratulatory
payments, Children’s Day gifts, school enrollment congratulatory payments, and educational funding for children.

Employee Leisure and Recreation

Hyundai E&C operates 25 dedicated recreational facilities nationwide to support work-life balance and rest for employees. Eligible
workers can use these facilities for a 4-night, 5-day stay by utilizing welfare points, while employees with less than three years of
working—who are not eligible for welfare points—are provided with a separate opportunity for a free 2-night, 3-day stay each
year. In 2025, in addition to existing recreational facilities such as Resom Resort, the company secured additional camping and
glamping facilities—which are highly preferred by the workers—to broaden the range of vacation options.

Health Support for Employees and Their Families

Hyundai E&C operates practical health support programs to promote the well-being of employees and their families. The
company provides annual health screenings for employees and their spouses, and has expanded the scope to allow employees
to transfer their spouse’s screening opportunity to other family members. As a result, as of 2025, the company has provided
health screening services worth approximately KRW 2.9 billion to a total of 8,610 people. The company also improved its group
accident insurance program to include the workers and their families (spouses and children) and increased the coverage amount.
In particular, by offering employees the option to choose personalized insurance products—such as indemnity, fixed-benefit,
dental, and driver insurance—the company provided insurance benefits worth KRW 2.35 billion to a total of 18,291 people in
2025. Furthermore, the company provides “Comprehensive Overseas Safety Management Services” not only to members of
Headquarters but also to overseas employees and business travelers from suppliers, thereby minimizing safety and health risks
for both its employees and those of its Suppliers. In addition, the company encourages employees to manage their health in their
daily lives through the operation of an in-house sports center and health stairs, as well as the provision of sportswear.

Employee Wellness Program

Hyundai E&C operates an Employee Assistance Program (EAP) to support the psychological well-being and quality of life
of employees. This program supports the workers in resolving daily challenges—such as work-related stress, interpersonal
relationships, and family issues—through various channels, including one-on-one counseling with professional counselors, an
online counseling forum, and self-assessment tools. The company aims to create an environment where anyone can receive
psychological support without hesitation and plans to further enhance these services to protect the emotional well-being of the
employees.

One-Day Class

To promote employee refresh and well-being, Hyundai E&C
operates a variety of one-day classes. In the first half of 2025,
hobby-focused activities such as wine sommelier and coffee
barista classes were conducted. In the second half of the year,
health-oriented classes for body alignment, including yoga/
meditation and core setup, were held. Following the completion
of each program, the company assesses satisfaction through
employee surveys, and highly preferred courses will continue to
be offered and operated in 2026.

Posture Correction Class

Coffee Barista Class
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Hyundai E&C operates a variety of employee benefit programs for its own employees.
Category Details
. Flexible Operation of working hours on a 2-week basis for headquarters, branches/subsidiaries, and domestic sites, and on a
Flexible Work Hours System ) :
3-month basis for overseas sites
Operation of 13 flexible arrival windows at 15-minute intervals between 07:00 and 10:00 for headquarters, and autonomous shift
Staggered Work Hours System ) . . "
Smart Work scheduling for project sites based on local conditions CASE
System  part—Time Work System Operation of part-time and flexible daily schedules, including 4-hour and 5-hour shifts

Childcare
Support
System

Leave and
Leave of
Absence

System

Health and
Wellness
Support
Programs

Working—-from-home System

Hub Office Operation

Family Day Shortened Work Hours
Operation of a Workplace Daycare Center
Congratulatory Payment Support

Tuition Assistance

Reduced Work Hours During Pregnancy
Reduced Work Hours During Child-Rearing

Parking Assistance for Pregnant Employees

Maternity Leave

Parental Leave

Infertility Treatment Leave
REFRESH Leave

Family Care Leave

Family Care Leave of Absence
Onboarding Support Leave
Overseas Assignment Leave

Support for Use of Company Resorts
and Glamping Facilities

Health Screening Service
Group Accident Insurance

Comprehensive Overseas Safety
Management Services

Employee Wellness Program
One-Day Posture Correction Class

Operation of an On-Site medical clinic
and Lactation Room

Provision of Working-from-home options for employees who apply for work-from-home arrangements

Creation of a hybrid work environment through the operation of satellite offices across the Seoul metropolitan area
Implementation of biweekly shortened working hours on Fridays for the head office and domestic sites

Provision of high—-quality childcare through the operation of an on-site daycare center

Support for congratulatory grants for employees' children, including births, school admissions, and Children's Day
Support for tuition fees for employees' children up to high school and university levels

Eligibility for up to 2 hours of reduced daily working hours for employees within the first 12 weeks or after 32 weeks of pregnancy
Eligibility for reduced working hours (minimum 15 to maximum 35 hours per week) for up to 1 year

Provision of pregnant employee parking zones and financial support for parking fees

Provision of 90 days of paid maternity leave for female employees (Statutory standard: 90 days)

Provision of 20 days of paid paternity leave for male employees (Statutory standard: 20 days)

Provision of 12 months (52 weeks) of paid parental leave for female employees (Statutory standard: 12 months)
Provision of 12 months (52 weeks) of paid parental leave for male employees (Statutory standard: 12 months)

Provision of up to 6 days of leave per year (with the first 2 days paid) and financial support for fertility treatment costs
Provision of paid sabbatical leave for up to 3 months for self-development or rejuvenation

Allowance of up to 10 days of leave utilization per year

Allowance of up to 90 days of leave of absence utilization per year

Paid leave provided once in the first half and once in the second half of each year for the first two years of employment

Provision of overseas assignment leave, regular vacation, and repatriation leave
Operation of support programs for utilizing employee resort facilities and camper vans

Execution of regular health screenings for employees and their spouses (including family members)
Expansion of group accident insurance coverage for employees, spouses, and children

Support for safety management services—including medical, security, and psychological counseling—for overseas business
travelers and personnel (including partners)

Support for professional psychological counseling and coaching services up to 6 times annually for employee mental well-being

Operation of posture correction classes, such as yoga, meditation, and core setup

Operation of an on-site medical clinic staffed by professional nurses, including an internal lactation room

Family-Friendly Certification and Work-Life Balance Campaign

Hyundai E&C actively participates in relevant external certifications and campaigns
to support work-life balance for own employees. Since first obtaining the “Family—
Friendly Certification” administered by the Ministry of Gender Equality and Family
in 2014, the company has been recognized for the family-friendly corporate
culture through four re-certifications. Building on this foundation, the company
is strengthening its institutional framework to support members of the workers
and their families, including childbirth and child-rearing support, as well as the
implementation of flexible work arrangements. Since 2019, the company has
consistently participated in the “Work-Life Balance Campaign” organized by the
Ministry of Employment and Labor. The company views these certifications and
campaign participation as more than the mere implementation of systems; the
company strives to create a work environment that simultaneously enhances the
work engagement and quality of life of the workers.
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Family-Friendly Certification Participation Certificate for the Work-Life

Balance Campaign
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Promoting Diversity and Communication

A Hyundai E&C Corporate Culture

Focused on happiness Free and flexible Based on mutual respect

We aim to create an open and
diverse culture where all our members
carefully listen to and empathize
with each other.

We aim to establish a free and horizontal
culture that breaks away from the
conventional corporate culture of

rigid bureaucracy.

We aim to cultivate a people-centered
corporate culture where the top priority
is placed on our employees
and customers,

Operation of Labor-Management Consultation Channels

Hyundai E&C fully guarantees employees’ freedom to join or leave labor unions in accordance with the Trade Union and Labor
Relations Adjustment Act, and collective agreements. Through regulations prohibiting interference with union membership or
coercion to withdraw, the company is building a labor-management relationship centered on trust. As a result, as of December
2025, the company maintains a 100% collective bargaining agreement coverage rate for all eligible employees, excluding
executives. In particular, regarding wages and benefits, the company concludes reasonable agreements through thorough
consultation between labor and management and focuses on substantially improving the work environment through the “Work
Environment Improvement Committee.” Recently, the company has also implemented infrastructure improvements to create a
pleasant workspace, such as enhancing the functionality of the shared lounge at the headquarters. Moving forward, The company
aims to enhance the work engagement of own employees through smooth labor-management communication and continuous
welfare improvements, while solidifying a collaborative culture that enables mutual growth between labor and management.

Respect for Nationality and Cultural Diversity

To strengthen its global competitiveness, Hyundai E&C hires top talent from diverse nationalities and operates a support system
to help them adjust and settle in smoothly. In particular, to assist foreign employees in adapting, the company regularly gathers
feedback and listens to their concerns, using this input to refine relevant policies. In 2025, the company strengthened emotional
bonds by conducting a total of four Korean cultural experience programs for 17 foreign members of the workers and their families,
including visits to drive-in theaters and attending national soccer team matches. At overseas sites, the company is also enhancing
cultural understanding and expanding channels of communication through suggestion boxes, representative meetings, and
customized training. In particular, organizations with a high proportion of foreign employees are focusing on creating a work
environment that respects diversity by prioritizing the establishment of an English-based business communication environment
and providing dedicated cultural experience programs.

Fostering a Culture of Intergenerational Cooperation

Hyundai E&C, where diverse generations coexist, is breaking down generational barriers and fostering a culture of cooperation
based on mutual understanding. In particular, the company regularly holds CEO roundtables for new hires, providing
opportunities for direct communication between management and working-level employees. This helps build organizational
cohesion and foster intergenerational empathy. During these sessions, participants share their experiences and visions through
open Q&A sessions, building a foundation for harmonious cooperation that bridges generational gaps. Additionally, the company
operates new employee mentoring programs, level-based workshops, and customized training to promote communication
among diverse groups and strengthen organizational cohesion.

New Employee Mentoring
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Enhancing Corporate Culture
Care Program for Overseas Workers: “Warm Delivery” Hyundai E&C YouTube Channel Operations CASE

Hyundai E&C operates “Warm Delivery,” a family care program for members of the
employees stationed overseas who are separated from their families. This program
supports family events that employees find difficult to attend to themselves. In 2025,
the company fulfilled 55 requests—including surprise Christmas visits, attending
children’s school entrance ceremonies on behalf of employees, and inviting families
to the headquarters office—providing emotional fulfilment to both employees and
their families.
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Care Program for Overseas Workers: ‘Warm Delivery’

Hyundai E&C is strengthening communication centered on own employees by
integrating its corporate culture YouTube channel, “Gye-dong 75,” with the official
Hyundai E&C YouTube channel. In 2025, the company produced a total of 96 videos,
recording approximately 2 million cumulative views. Key content includes “Secrets
of Hyundai E&C,” where employee directly showcases the technical capabilities
and expertise; “9seok 9seok Hyun-geon Log,” which captures the daily lives and
work of employees at overseas sites; “75MHz: Podcast,” where experts share various
construction insights; and “INSIDE Site,” which introduces on-site projects and
technical capabilities. These videos have become a communication platform based
on voluntary participation by employees and are used as part of efforts to foster
a flexible corporate culture and implement human resource management that
respects diversity.

75MHz: Podcast

INSIDE Site

2025 New Corporate Culture Slogan: “The One”

“The One”: A Corporate Culture Slogan for Stronger Unity
and a More Desirable Workplace

The ONE GHHI

Hyundai E&C has announced “The One” as the new corporate
culture slogan for 2025 to strengthen employee cohesion and
create a “workplace where people want to work.” The slogan
reflects its aspiration to become a more desirable workplace
for employees, while also conveying its commitment to
becoming the united team and the one-and-only trusted
company and expert for customers. To embed the values of
this slogan into the workplace, the company is conducting “The
One On-Site Seminars”—communication sessions tailored
to each organizational unit—and hosting “The One Sports
Festival,” a special program for the company’s anniversary.
Through these and other initiatives, the company is working to
build company-wide consensus and strengthen unity.

Corporate Culture
Slogan: “The One”

“The One” On-Site Seminar

Hyundai E&C held the 2025 “The One” On-Site Seminar to
strengthen team cohesion and enhance work engagement
among the workers. Taking construction phases into account,
the company implemented a customized program across 50
sites, excluding those nearing completion or in their early
stages. The seminar strengthened work efficiency by fostering
mutual understanding through training on communication
methods tailored to different personality types. Additionally,
participatory programs such as team merchandise-making
and team-building activities were conducted to enhance
communication and solidarity among site members.

O ONesm
Mo

The One On-Site
Seminar

Anniversary Event: The One Sports Festival

Hyundai E&C held a founding anniversary event to strengthen
organizational cohesion and foster camaraderie among the
workers. To commemorate the company’s 78th anniversary
in 2025, the company organized an inter—division volleyball
tournament as part of “The One Sports Festival” and expanded
participation to include a video mission challenge and a golf
long-drive challenge, open exclusively to project site-based
workers. In particular, the company strengthened company-
wide solidarity by live-streaming all matches on YouTube and
producing and sharing videos of successful mission moments.

The One Sports Festival
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Metrics and Targets

Employee Engagement Survey Results Employee Education and Training
Since 2017, Hyundai E&C has conducted an engagement survey for the entire employees to assess the health of its organizational Hyundai E&C is establishing a systematic leadership pipeline to foster global innovative talent. The company selects and develops
culture. The 2025 survey covered a wide range of topics, including satisfaction with individuals, the organization, and the key talent through competency training tailored to the characteristics of each job level and role, thereby continuously identifying
company, as well as employees’ job experiences, motivation, alignment with the organization’s direction and goals, happiness, leaders who will drive future growth.
and stress management, to identify the factors necessary for effective job performance. Based on the engagement survey results,
the company identified teams requiring in-depth diagnosis, listened to on-site challenges through one-on-one interviews, and (Uniit: Training hours (hours) Total Training Cost (KRW million), Average Training Cost per Person (KRW))
implemented relevant measures. As of 2025, a total of 4,384 workers participated, recording a high participation rate of 80.9%, Category 2023 2024 2025
and the average engagement score for the workers reached 76.9 points, continuing to indicate high engagement levels. -
Total Training Hours 181,676 218,388 287,675
(Unit: Participation Rate (%), Other Indicators (points)) Total Training Cost 2,037 2,046 3,071
Category 2023 2024 2025 Average Training Hours per Person 25.53 30.55 41.68
Employee Participation Rate 827 86.7 80.9 Average Training Cost per Person 286,274 286,205 444,988
Average 75.4 77. 76.9
Senior Manager 784 79.4 78.7
Job Level Junior Manager 7.3 74 741
Non-management 73.6 74.4 747 Female Emp|0yee Target
Male 758 775 773 Hyundai E&C has established “Increasing the Proportion of Female employees by 2030” as a mid-to-long-term goal to ensure
Gender Female 681 697 683 diversity within the organization and strengthen future competitiveness. To this end, the company plans to foster an inclusive

organizational culture where female talent can fully demonstrate their capabilities and continuously strengthen its support system,

1) Calculated for regular employees only from the recruitment to the development of outstanding female personnel.

(Unit: %)

Category 2024 2025 2030 (Target)

Female Employee 1.05 10.82 14.18

Total Managers 443 472 5.59

Job Level Senior Manager 310 3.27 3.68
Junior Manager 6.82 7.65 8.75
Non-management 19.57 18.95 16.46

Business Division 7.77 747 13.55

Division Non-Business Division (General) 24.25 24.02 20.46

Non-Business Division (STEM)" 13.23 12.74 .73

1) STEM: Science, Technology, Engineering, and Mathematics; technical departments such as design, estimating, and technology teams
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Governance Strategy
Value Chain Management System Shared Growth Strategy

To strengthen the foundation for win-win cooperation with suppliers and foster a
culture of sustainable mutual growth, Hyundai E&C implements proactive supply
chain management. The company conducts annual supply chain ESG evaluations
to monitor the environmental, social, and governance practices of its suppliers,
reinforced by on-site inspections to enhance the effectiveness of these assessments.
Additionally, it offers tailored consulting services to individual suppliers to advance
their supply chain management frameworks. To facilitate seamless communication
and collaboration, monthly supplier roundtables are operated, alongside various
support initiatives designed to build sustainable partnerships and drive joint growth.
Crucially, the Sustainability Management Committee under the Board of Directors
regularly receives updates on key company-wide issues related to suppliers and the
supply chain. Furthermore, led by the Sustainability Steering Committee beneath the
Committee, quarterly training is provided to procurement and relevant department
personnel to continuously build supply chain ESG management capabilities.
Recently, to transition from a functional focus to a product-centric paradigm and to
respond swiftly to site-level issues through tailored procurement and outsourcing
innovation strategies for each division, the Procurement Division was reorganized
into the Procurement Innovation (PI) Division. Leveraging this organizational
transformation, Hyundai E&C continues to refine its supply chain management
framework to establish a stable and efficient supply chain.

Mutual Growth Promotion Framework

To promote fair trade and mutual growth, Hyundai E&C operates an integrated
organizational system comprising the Compliance Council, the Shared Management
Committee, and the Shared Growth Council. The Compliance Council serves as
a company-wide body for promoting ethics and compliance management and
managing corruption and bribery risks in subcontracting processes. The Shared
Management Committee monitors shared growth implementation and compliance.
It also reviews supplier contracts and payment matters. The Shared Growth Council
reviews shared growth programs funded through the Shared Growth Fund. The
company manages value chain risks and sustains shared growth with suppliers
through this integrated framework.

Shared Growth
Council

Shared Management

Compliance Council .
P Committee
Company-wide Body for
Promoting Ethics & Compliance
Management

Monitoring Body for Shared
Growth Implementation and
Compliance

Decision-making Body
for the Shared Growth Fund

Compliance Team, Pl Cooperation & Risk Management Team,
External Policy Cooperation Team

Hyundai E&C has set “shared growth through cooperation” as the core objective to create sustainable value across the value chain and is pursuing initiatives to strengthen
value chain competitiveness. To this end, the company operates a support system centered on five key areas, mutual growth, safety, quality, transparency, and new
technologies, based on the “H-Together” declaration jointly established with its suppliers. The company operates a KRW 166 billion Shared Growth Fund to provide financial
support. The company also implements programs to strengthen safety, quality, and ESG capabilities through consulting, recruitment, and employee welfare support.
Additionally, the company is fostering a culture of shared growth through the H-Leaders program, which recognizes outstanding suppliers, and an awards program for high-
performing suppliers. Going forward, The company will strengthen value chain competitiveness by expanding strategic procurement and enhancing tailored training and

consulting support to foster 100-year suppliers.

H-Together Program

Financial Support
Educational Support
Recruitment Support
Employee Welfare Support

Incentives for Excellent Safety
Suppliers Expansion

Supplier Safety Manager
Recruitment & Wage Support
Smart Safety Equipment Provision

Smart Quality Management
System

Training for Suppliers and
Ongoing Quality Support
Quality Incentives for Suppliers

Transparency training for supplier
employees

Support for ESG consulting for
suppliers

Operation of the Cyber Audit
Office and H-Dudrim

Technology Expo (held biennially)
Support for open innovation and
safety technology development
Technology Development
Support

Overview and Performance

Financial Burden Relief for suppliers through a KRW 166 billion Shared Growth Fund in 2025, providing loan interest
subsidies and a 50% reduction in contract performance guarantees for excellent suppliers

Practical Training Programs and AR/VR-integrated safety experience education for supplier executives and employees on
management, safety, quality, and ethics Provision

Supplier Executive Education and networking opportunities through the “ESG Construction Mutual Growth Executive
Program” in partnership with the Graduate School of Construction Engineering at Chung-Ang University

Stable Volume Procurement through KRW 1.1 trillion worth of strategic purchasing in 2025 for suppliers with excellent
safety, quality, and project execution records Support

Supplier Safety Incentives through the operation of the H-Safety Wallet system Payment

Wage Support for dedicated safety personnel hired by SME suppliers for projects under KRW 10 billion that are exempt
from statutory safety manager appointments

Site Safety Improvement through the deployment of body cams, clamshell automatic hazard detection systems, and Al
video recognition equipment for jamming prevention

Real-Time Site Inspection and automated periodic task notifications utilizing the mobile-based smart integrated
inspection system “Q-Pocket”

Quality Competitiveness Enhancement through continuous quality support and provision of training materials for suppliers
Supplier & Worker Rewards for excellence in quality management

Sustainability Improvement through third—party expert ESG training, diagnosis, and consulting for suppliers across
Environmental, Social, and Governance dimensions

Comprehensive Capability Education for suppliers on environmental management, waste control, human rights/labor risk
reinforcement, and ethics/transparency Provision

Supplier Communication and grievance collection through the operation of the “H-Dudrim” integrated counseling
channel

Full R&D Funding, Site-Level Testing Verification, and Commercialization Opportunity Support for SMEs with Outstanding
Technologies

Outstanding Technology Sourcing, Field Application Verification, and Development Resource Support for 21 Selected
Suppliers in 2025 (Budget: KRW 143 million)

Technological Growth and competitiveness enhancement across the construction industry through the sharing of
suppliers” outstanding products and technologies
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Risk Management

Value Chain-related Policies Value Chain Monitoring Process

Supplier Code of Conduct Supply Chain ESG Assessment

Hyundai E&C complies with global standards, including the 10 Principles of the UN Global Compact, the Building Responsibly
Initiative, and International Labour Organization (ILO) conventions, and has established a “Supplier Code of Conduct” to build a
sustainable supply chain. The Supplier Code of Conduct applies to all of Hyundai E&C'’s suppliers and requires them to comply
with applicable laws and regulations and establish exemplary management systems in various areas, including the prohibition
of forced and child labor, compliance with working conditions, ensuring occupational safety and health, and the prohibition of
discrimination and harassment. Furthermore, to establish a culture of transparent and fair transactions, the company conducts
an annual transparency and ethics training for suppliers. In 2025, the company trained 814 suppliers, raising awareness of ethical
management. Additionally, the company obtains written pledges from suppliers confirming compliance with the Code of Ethics
and Supplier Code of Conduct. The company expressly requires compliance with the Supplier Code of Conduct in new contracts
to systematically manage the supply chain and prevent purchasing practices from conflicting with ESG requirements.

A Key Provisions of the Supplier Code of Conduct

Business Ethics

- Transparent
Management and Anti-
Corruption

- Prevention of Conflicts
of Interest

- Fair Trade and
Competition

- Prevention of
Counterfeit Parts

- Information Protection

Environment

- Establishment of
an Environmental
Management System

- Management of Energy
Use and Greenhouse
Gas Emissions

- Water Resource
Management

+ Air Pollutant
Management

- Waste Management

- Chemical Management

- Eco-Friendly
Construction

- Eco-Friendly
Procurement

- Resource Efficiency

- Biodiversity

- Prevention of
Deforestation and
Conservation of Land

Labor
/ Human Rights

- Non-Discrimination

- Wages and Benefits

- Working Hours
Management

- Humane Treatment

- Freedom of Association

- Prohibition of Child
Labor

- Prohibition of Forced
Labor

- Fair Recruitment

Safety / Health

- Occupational
Health and Safety
Management System

- Safe Management of
Machines, Equipment
and Tools

- Emergency
Preparedness

- Accident Management

- Safety Inspection

- Product Safety
Management

- Health Management

Management
Systems

- Company Statement
Disclosure

- Appointment of Social
and Environmental
Sustainability
Management

- Risk Assessment

- Training and
Communication

- Information
Management

- Grievance Mechanisms
for Advice and
Concerns about Ethics

- Management of
Business Partners
(Subcontractors)

- Compliance of Supplier
Code of Conduct

Since 2020, Hyundai E&C has been operating its own ESG assessment system to proactively prevent value chain risks and
establish a sustainable value chain management framework. The assessment proceeds through four stages: Screening, desk
assessment, on-site assessment, and corrective action implementation. The company assesses compliance with Hyundai E&C’s
Supplier Code of Conduct. Currently, the company has classified 42 of its 238 Tier-1 suppliers as “Tier-1 Significant Suppliers”
and manages them accordingly. These suppliers account for approximately 39% of total Tier-1 procurement spending, and the
company systematically assesses ESG risks within the supply chain, focusing on Tier-1 significant suppliers.

A Supply Chain ESG Assessment Process

]
E Q

Corrective Action
Screening Desk Assessment On-site Assessment Implementation

Supplier Screening

Hyundai E&C implements a supplier screening procedure to identify critical suppliers prior to conducting desk assessments and
on-site assessments. Through this procedure, the company pre-evaluates the ESG compliance levels of its suppliers and drives
substantial improvements by granting remediation periods for areas requiring corrective actions. In addition, suppliers failing
to meet basic ESG requirements are excluded from contracting, while those with excellent ESG management capabilities are
prioritized for supplier selection. The screening criteria encompass non-financial dimensions such as environmental, social, and
governance factors, while integrating diverse variables including the supplier's business relevance, sector characteristics, risks
associated with provided commodities and services, and country-specific risks. In addition, comprehensively considering safety
and quality evaluation results, technological excellence, and work-type characteristics, the company finalized the selection of a
total of 42 significant suppliers as of 2025,

A Supplier Screening Process

Supply Chain ESG Management Policy
Hyundai E&C has established a Supply Chain ESG Management Policy aligned with international standards and global due

diligence guidelines to manage risks within the value chain. All suppliers are responsible for managing environmental, social, and
governance matters, and the company regularly reviews their management practices through an annual risk assessment process.
The assessment is conducted through on-desk assessments and on-site assessments of high-risk suppliers. The company
recommends that suppliers implement corrective actions identified through the assessment and continuously monitor their
progress. If corrective actions are not adequately implemented, the company reflects this in its business relationships to maintain
a stable supply chain.

238 Tier-1 Suppliers

- Environmental - Violations of Labor/ - Violations of Ethics - Weak Financial - Country-specific Risk

Regulation Violations Safety Regulations and Anti-Corruption Structure - Sector-specific Risk
- Environmental - On-site Safety Principles - Poor Supplier - Commaodity-specific
Accidents Accidents - Bribery and Evaluation Results Risk
- Failure to Meet + Human rights Embezzlement
Environmental violations

Assessment Standards

42 Tier-1 Significant Suppliers selected



https://en.hdec.kr/downloadfile/HDEC_Supplier_Code_of_Conduct_2306.pdf
https://en.hdec.kr/downloadfile/HDEC_Supply_Chain_ESG_Management_Policy.pdf
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Supply Chain Assessments and Implementation of Corrective Actions

Hyundai E&C has established assessment indicators based on the UN Guiding Principles on Business and Human Rights and the
OECD Due Diligence Guidance for Responsible Business Conduct and conducts both desk assessments and on-site assessments.
In particular, the company conducts value chain ESG assessments through desk assessments and on-site assessments,
conducting comprehensive reviews across four areas: ethics, environment, labor and human rights, and occupational safety and
health. In 2025, the company enhanced its written assessment system by adding 11 indicators related to labor, human rights, and
safety. Based on the assessment results, the company classifies and manages suppliers across seven levels, For suppliers assessed
as high risk after actual or potential negative impacts are identified, the company requires the development of corrective action
plans to manage related risks.

Development of ESG
Assessment Indicators

Development of Hyundai
E&C’s Mandatory ESG
Assessment Indicators
Preparation of Online
Assessment Report
Preparation of
Implementation Report

Conducting ESG Training
and Desk Assessment

Conducting ESG Training

- Understanding ESG
Management and Its
Importance

- ESG Assessment Process

Conducting a Desk

Assessment

Development of ESG Assessment Indicators

On-site Assessment

On-site Assessments of

Suppliers

- Assessing Suppliers’ ESG
Management Practices

Development of Risk

Mitigation Plans

Implementation of
Corrective Actions

Implementation of
Corrective Actions

(using ESG benchmarking
cases from the industry and
peers)

Preparing a Results Report
Supplier Feedback

To identify and manage risks within its Value Chain, Hyundai E&C has established 109 ESG assessment indicators based on
the Supplier Code of Conduct; global standards such as UNGC, ILO Conventions, the Universal Declaration of Human Rights,
RBA (Responsible Business Alliance), and BRI (Building Responsibly Initiative); domestic ESG guidelines; and relevant laws and
regulations. In addition, the company is improving its ESG assessment system through analysis of supplier grievance cases,
feedback from internal employees, and reviews by external specialist organizations. These efforts strengthen the reliability and
effectiveness of the assessments.

Transparent Management/Anti-
Corruption, Prevention of Conflicts
of Interest

Prevention of Unfair Trade
Prevention of Counterfeit Parts

Compliance with Export
Restrictions

Information Security
Responsible Procurement

Establishment of an Environmental
Management System

Management of Energy Use and
Greenhouse Gas Emissions

Water Resource Management
Air Pollutant Management
Waste Management
Chemical Management

Anti—discrimination

Wages and Benefits

Working Hours Management
Humane Treatment
Freedom of Association

Prohibition of Child and Forced
Labor

Establishment of an Occupational
Safety and Health Management
System

Safety Management of Machinery,

Equipment, and Facilities
Emergency Response
Risk Assessment

Safety Inspection

Conducting Desk Assessment
Hyundai E&C regularly conducts self-assessments of suppliers' ESG management through online surveys. In 2025, all 42 Tier-1
Significant Suppliers completed written assessments. Where potential ESG risks are identified within the supply chain through the
assessment results, the company conducts additional on-site assessments to thoroughly review and verify the relevant issues.

On-site Assessment

To enhance the reliability and effectiveness of desktop assessment results, Hyundai E&C selects on-site assessments targets by
comprehensively considering workplace locations, transaction volumes, transaction characteristics, and internal management
criteria. In addition, priority for on-site assessments is given to workplaces where ESG risks are identified or potential negative
impacts are anticipated during the desk assessment process. The on-site audits are conducted jointly by Hyundai E&C, 2nd party
and independent third—party evaluation agencies to ensure objectivity and fairness in the evaluation. In 2025, on-site assessments
were performed for a total of 40 suppliers, including two Tier-1 significant suppliers where negative impacts had been confirmed.
The assessment results indicated that while suppliers generally received favorable evaluations in the Social (employment rules,
operation of safety/quality management systems) and Governance (possession of a code of ethics) dimensions, improvements
were required in the Environmental (insufficient substantial implementation of environmental management systems, eco—
friendly material procurement, environmental compliance), Social (industrial accidents, migrant worker management, expansion
of disabled employment), and Governance (financial soundness, anti-corruption and ethics training) dimensions. Accordingly,
Hyundai E&C provides customized diagnostic reports for individual supplier post-assessment, alongside supporting consulting
services that present corrective action plans tailored to each supplier's specific situation and characteristics.

Implementation of Corrective Actions

Hyundai E&C identifies potential risks within its supply chain through desktop assessments and on-site assessments, establishing effective
corrective action plans in consultation with each workplace to resolve them. When setting tasks, the company comprehensively reviews
the implementation schedules, execution methods, and expected bottlenecks alongside workplace managers to develop site-tailored
plans. In accordance with the established plans, each workplace monitors the progress of corrective measures on a regular basis to
implement the improvement tasks. In 2025, the company completed the establishment of implementation plans and corrective measures
for a total of 40 suppliers, including two Tier-1 significant suppliers evaluated as having confirmed negative impacts. Furthermore,
to ensure these measures are not one-off initiatives, Hyundai E&C continuously monitors whether negative impacts are mitigated
through appropriate improvements. In cases where risks remain unresolved due to insufficient improvement efforts, the company
operates a management framework that reflects evaluation results in commercial relationships, including the suspension or termination
of transactions. Moreover, by sharing excellent improvement cases with other suppliers, the company fosters a virtuous ecosystem
where suppliers can autonomously practice ESG management. For detailed information on in—depth technical support programs for
strengthening ESG capabilities and performance, please refer to ‘Supplier Technology Proposals and Best Practice Sharing (p. 109)’.

Environmental Management System Substantial
Implementation Gaps

Green Construction Participation & Eco-Friendly
Material Procurement Expansion Required
Environmental Regulatory Violations by Certain
Suppliers Identified

Disabled Employment Rate & Community
Service Performance Gaps

Regulatory Sanctions Incurred by Certain
Suppliers Identified

Occupational & Major Industrial Accidents
History Identified

Accounting Transparency linked to Fund
Outflows & Related-Party Transactions
Improvement Required

Regular Anti-Corruption & Ethics Training
Execution Required

ESG Management Response Strategies aligned
with Supplier Enterprise Size Review Required
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Strengthening Value Chain Sustainability

Hyundai E&C is refining its selection criteria for outstanding suppliers (H-Leaders and H-Prime Leaders) to strengthen
sustainability across the value chain. In particular, the company selects companies with exceptional safety, quality, and project
execution capabilities as “H-Prime Leaders” to support their competitiveness. At the same time, the company maintains a rigorous
risk management system by increasing the weighting of safety and quality assessments and adjusting supplier classifications
when suppliers do not meet required standards. In 2025, all suppliers signed the Supplier Code of Conduct, fostering a culture of
voluntary compliance. Additionally, the company conducts annual ESG assessments for key suppliers and SMEs vulnerable to ESG
risks, providing tailored feedback based on the analysis results. Furthermore, the company encourages suppliers’ participation
in ESG management through dedicated communication channels, including H-Dudrim, and practical incentives such as bonus
points for suppliers with strong ESG performance.

Strengthening Value Chain Collaboration

Hyundai E&C holds quarterly meetings to strengthen partnerships with suppliers. The company also provides a forum for
communication with outstanding suppliers, such as H-Leaders (including H-Prime Leaders). In February 2025, the company
hosted the “H-Leaders CEO Seminar,” attended by representatives from 242 suppliers. Companies with outstanding performance
in process, quality, and safety were recognized and awarded incentives. The event also served as an opportunity to share
management updates, occupational safety and health strategies, and procurement policies. Participants explored joint responses
to uncertain market conditions. The company is expanding support for supplier personnel who serve as key leaders in on-site
quality and safety, beyond company-level awards. In August 2025, the company introduced the “Outstanding Supplier Site
Manager Award Program,” the first of its kind in Korea’s construction industry, and awarded incentives totaling KRW 140 million
to site managers demonstrating exceptional on-site execution capabilities. Awards for top—-performing and outstanding site
managers, selected primarily for their safety management capabilities, help build a virtuous cycle that strengthens site leaders’
sense of responsibility and fosters professional talent. The company operates “ESG Construction Mutual Growth Executive
Program” in partnership with the Graduate School of Construction Engineering at Chung-Ang University, providing ESG
education opportunities and a platform for exchange for senior executives at suppliers. Hyundai E&C plans to continue promoting
mutual growth and innovation by strengthening communication and cooperation with its suppliers.
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H-Leaders CEO Seminar ESG Construction Mutual Growth Executive

Program

Award Ceremony for Outstanding Supplier Site Managers

Value Chain Grievance Handling Process

Hyundai E&C operates ‘H-Dudrim’, an integrated grievance redress channel, to receive various difficulties from suppliers, including
human rights violations and related risk exposures, while striving for conflict resolution and the protection of their rights and interests.
In 2025, a total of 175 grievances were received from suppliers, and all submitted cases were successfully resolved and processed. For
detailed information on the grievance redress process for external stakeholders, please refer to ‘Human Rights Grievance Channels
(p. 94)" within this report. Furthermore, to proactively respond to safety risks that may arise at project sites, the company operates the
‘Safety e-Report’ system, which specializes in work-stop reports and occupational health and safety proposals. In 2025, the company
actively listened to stakeholder feedback by receiving and processing a total of 24,361 safety-related grievances through Safety
e-Report, encompassing safety infrastructure deficiencies, accident-related reporting, and health and safety recommendations.

CASE

Supplier Technology Proposals and Best Practice Sharing

Opening of the Supplier Center for Outstanding Technology Proposals

In 2025, Hyundai E&C opened and operates the “Supplier Center for Outstanding Technology Proposals,” an online channel for
ongoing communication, to identify suppliers’ innovative technologies and support their on-site application. This center accepts
technology proposals on an ongoing basis across Building, Infrastructure, and Plant construction to improve quality and productivity
while strengthening safety management. Submitted proposals undergo rigorous screening based on criteria such as constructability,
necessity, and applicability. Selected technologies are given the opportunity to be applied at actual construction sites, and the
results are shared with the suppliers. Through this initiative, the company aims to respond swiftly to a rapidly changing construction
environment. In connection with the biennial “Hyundai E&C Technology Expo,” the company plans to build an Open Innovation
ecosystem that drives technology exchange and mutual growth among large companies and SMEs.

Notification of
Selection Results

Receipt of Outstanding
Technology Proposals
% Accepted on
an ongoing basis

Review of Fit with Target
Categories

(Additional documentation
requested if necessary)

Review of the Suitability of
Submitted Technologies

Spotlight on Outstanding Supplier Capabilities: <H-Leaders Series>

To share the outstanding technological capabilities and growth know-how of its suppliers and
to strengthen win-win cooperation, Hyundai E&C publishes ‘H-Leaders Series’, an interview
feature showcasing excellent suppliers, in its Newsroom. This series highlights key partner
companies that have contributed to major domestic and international project sites through
their unrivaled equipment competitiveness and construction capabilities. Hyundai E&C plans
to continue utilizing these communication channels to widely promote the technological
leadership of its suppliers and solidify the value of mutual growth based on shared trust.

H-Leaders Series
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Metrics and Targets
(Unit: suppliers) Eco-Friendly Procurement Through Green Purchasing Policy
Category Number of Suppliers Remarks Hyundai E&C has established the “Green Purchasing Guidelines” to minimize environmental impacts at construction sites. The
Tier—1 Suppli 5 company manages green purchasing performance based on HEGS (Hyundai Environmental Goods Standard), the six proprietary
ler=i suppfiers 8 eco-friendly purchasing criteria, Green purchasing amounted to KRW 737.6 billion in 2023, KRW 762.1 billion in 2024, and
Tier-1 Significant Supplier 42 39% of total Tier-1 procurement spending KRW 779.7 billion in 2025, reflecting continuous growth. Furthermore, by incorporating suppliers’ operation of environmental
Non-Tier-1 Significant Suppliers 0 management systems and their eco-friendly certifications for products and services into the evaluation criteria, the company
1) No Tier-2 suppliers with significant ESG impacts were identified. Subcontracting in the construction industry is prohibited under the Framework Act on the Construction Industry. pl’OmOteS the adOpthn of green pUrChaSlng pO“CIeS across the value Cham'
2) Tier-1 suppliers are suppliers with transaction records in the reporting year and strong capabilities in safety, quality, project execution, technology, and sustainability (ESG)
(Unit: suppliers (%)) . . . e -
= e 1 Eco-friendly Building Materials (HB Certification) 4 Energy Efficiency (Korea Energy Agency)
ategory
Total Number of Tier-1Suppliers 238 Eco-Label Certification ) - T
Number of Tier—1 Significant Suppliers " 2 (Ministry of Climate, Energy and Environment) 5 High-Efficiency Certification (Korea Energy Agency)
Number (Percentage) of Tier-1 Significant Suppliers that received development measures 42(100) 3 Environmental Product Declaration, Low-Carbon Product 6 Other Certifications
Number (Percentage) of Tier-1 Significant Suppliers evaluated through desk assessments 120100 Certification (Ministry of Climate, Energy and Environment) (Good Recycled, International eco-labels, etc.)
or on-site assessments
Number of Tier-1 Significant Suppliers where negative impacts were identified 2 (Unit: KRW 100 million)
High-risk suppliers Number (Pgrcenta.ge) of Tler—1 Significant Suppliers whel.'e negative impacts were identified 2(100)
and corrective actions or improvement plans were established 2024
Number of Tier-1 Significant Suppliers whose contracts were terminated 0
2025

1) Based on domestic material purchases (Please refer to p. 143 of this report for data on total procurement amount)

Achieve 100% coverage of suppliers through ESG management assessments and corrective actions by 2030
Since 2020, Hyundai E&C has been operating a supply chain ESG assessment system for suppliers to strengthen sustainability
across the entire value chain. The company supports suppliers in strengthening their sustainability through a range of ESG
management support programs. In 2025, the company conducted a value chain ESG assessment for all Tier-1 Significant
Suppliers and completed corrective actions for the two suppliers where negative impacts were identified. Currently, the
company prioritizes Tier-1 Significant Suppliers in risk assessments and plans to expand assessment coverage to all Tier-1
suppliers by 2030.
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Affected Communities
Governance Strategy

In the process of fulfilling its corporate social responsibility, Hyundai E&C recognizes
the local community as a key stakeholder and drives social contribution activities
rooted in mutual growth with these communities. Through social contribution, the
company tangibly executes its responsibility toward local communities, deploying
targeted activities that reflect the distinct characteristics and needs of the regions
where its domestic and international workplaces are located. Hyundai E&C reviews its
social contribution plans and performance through the deliberation and resolution
of the Sustainability Management Committee under the Board of Directors, with the
Sustainability Team leading the execution of these activities. In addition, to integrate
the feedback of internal and external stakeholders, the company operates the
Corporate Social Contribution Council, the Employee Council, and the External CSR
Advisory Board. The Corporate Social Contribution Council shares the direction and
progress of major initiatives, while the Employee Council monitors the disbursement
of employee-backed funds and selects specific donation recipients to enhance
the credibility of fund operations. Furthermore, the External CSR Advisory Board
contributes to maximizing the effectiveness of social contribution activities by
incorporating diverse stakeholder perspectives. Based on this robust governance,
Hyundai E&C actively reflects the voices of not only its employees but also various
external stakeholders into its management, creating sustainable shared value with
local communities.

A Affected Communities Governance Organization

Board of
Directors

Sustainability Management Committee

Sustainability Team
(Executive Secretary)

Under its sustainability vision, “We Build a Sustainable Future,” Hyundai E&C drives local community value creation as a core strategic priority. In particular, the company
contributes to generating social value by focusing on three strategic pillars that reflect the distinct characteristics of the construction industry: ‘Build for our Planet
(Environment-Safety),” ‘Build for our People (Education-Technology),” and ‘Build for our Community (Local Community).’

A Social Contribution Implementation Framework

Sustainability Vision

Social Contribution
Vision

We Build a Sustainable Future

We Build Tomorrow

Key Areas

Build for our Planet
Environment and Safety

Build for our People
Education and Technology

Build for our Community
Local Community

Initiatives

- H-Nature Garden

(Biodiversity Conservation Garden)

- H-Green Savings (Energy Efficiency

Improvement Project for Vulnerable Groups)

- Disaster Preparedness CSR Project

A Mid-to-Long-Term Social Contribution Roadmap

CSR Goals

CSR Mileage”

Sustainability Steering Committee External CSR

Advisory Board

Employee Council

Corporate Social Contribution Council

A Details of Reports to the Sustainability Management Committee Related
to Affected Communities

Date Details
2024 Social Contribution Results and

Approval Status

March 20, 2025 2025 Implementation Plan Approved
December 17,2025 2025 Social Contribution Performance Report Reported
February 4, 2026 2026 Social Contribution Implementation Plan Approved

% As of March 26, 2026, the Corporate Governance and Communication Committee was renamed the Sustainability
Management Committee

Build for our Planet

Environment
and Safety

Build for our People
Education and
Technology

Build for our Community
Local Community

2025

Advancing the Social Contribution
Impact Management System

3 . 7mile(Performance)

- Biodiversity Protection Social Contribution Activities

Establishment

+ Carbon Emission Credits Acquisition for Energy

Efficiency Improvement Projects Expansion

- Disaster Safety Project Beneficiary Areas Expansion

+ Youth Scholarship Support Expansion
- Career & Education Mentoring Program Operation

Improvement

- Site-Linked Social Contribution Expansion
- Employee Feedback-Driven Engagement Activities

Expansion

- Dream Mentoring Volunteer Group
(Employee Skill-Based Volunteering for Youth
and University Students)

By 2027

Enhancing Social Contribution Impact

7mile

- Biodiversity Protection Social Contribution

Performance Measurement

- Energy Efficiency Improvement Project ltem Sourcing

& Support Expansion

- Disaster Safety Projects Global Expansion

- Youth Career & Education Mentoring Scale Expansion

- Global Project Site (New Markets)-Linked Community

Social Contribution Implementation

- Employee & Family Engagement Activities

Regularization

- Community-Focused Social Contribution

Activities at Project Sites

- Employee Participation in Social Contribution

Activities (Campaigns / Volunteer Activities, etc.)

By 2030

- 10mile R

- Biodiversity Protection Performance Impact Book

Publication

- New Support Project Development funded by Carbon

Credit Donation Revenues from Energy Efficiency
Projects Execution

- Disaster Safety & Relief Support Projects Expansion

+ Youth Career & Education Mentoring Support

(Including Multicultural & Foreign Youth) Expansion

- Global Project Site (New Markets)-Linked Community

Social Contribution Implementation

- Employee & Family-Led Volunteer Group

Implementation

1) Annual mileage system for employees that takes into account hours spent on social contribution activities, environmental protection activities, and donations
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Risk Management

Hyundai E&C has established its 2025 Community Policy to proactively manage risks affecting local communities. This policy
applies to domestic and international business sites, project sites, suppliers, and other stakeholders. In particular, the policy sets
out stakeholder engagement processes, prevention and mitigation measures for impacts on local communities, and support
program operations to strengthen its social responsibility.

Through its company-wide corporate social responsibility (CSR) framework, the company implements environmental and
aesthetic improvements, along with support for vulnerable groups based on the needs of communities near its business sites. In
particular, the company has established a company-wide collaboration process that draws on the expertise of construction sites
to support swift recovery after disasters or emergencies, strengthening ties between project sites and local communities

Goods & Living Expense Support for
Vulnerable Groups
Employee Participation Activities

Housing Renovation for Vulnerable Groups Urban Aesthetic Improvements (Murals,

Maintenance of Aging Local Facilities etc.)

(Welfare Facilities, Senior Centers, etc.) Community Infrastructure Improvements
(sidewalk pavers, safety railings, etc.)

Hyundai E&C has established a stakeholder engagement process to gather feedback from Affected Communities. To minimize
negative impacts on local communities arising from business activities, the company operates a grievance handling channel.
All stakeholders, including the employees, suppliers, and local communities, can submit grievances through online and offline
channels including “H-Dudrim.” Submitted cases are forwarded to the relevant departments and resolved through review and
follow-up action. Further details of the grievance handling process for external stakeholders are available in the ‘Human Rights
Grievance Channel (p.94)’ of this report.

|dentify stakeholder Manage and
. Apply stakeholder - .
groups and select Engage with feedback to Monitor improvement disclose stakeholder
communication stakeholders, gather business operations activities and engagement
channels and feedback, and P analyze stakeholder outcomes

methods for each consolidate input ’ (AL |mp|emer1t‘ . communication (Sustainability Reports,
improvement activities

group etc.)

Local Community Adverse Impact Management Activities

Hyundai E&C systematically identifies and manages potential adverse impacts on local communities that may arise during project
execution. The company conducts proactive prevention and mitigation activities centered on key community impact factors that
can occur during construction, such as noise, vibration, fugitive dust, traffic safety, property damage, and business disruption.
Additionally, it continuously monitors risk factors at each project site and promotes mutual growth with local communities through
grievance resolution and impact reduction activities.

Indicator Indicator Description Likelihood” Impact? Key Mitigation Measures

Dust screens & water sprinkling facilities

Living environment and environmental pollution . ) Lo ;
operation, low-noise/low-vibration equipment

Environmental impacts driven by construction—-phase noise,

High High loymen rking hours adjustment, wheel
Impacts vibration, fugitive dust, soil/contaminated water 9 9 dep (?y © t .VYO "9 c.)u s adjustme .t' whee
e . . washing facilities operation, and real-time
leakage, and infringement of rights to sunlight . . )
environmental monitoring Execution
Safety accidents and physical injury risks for Falling object prevention facilities installation,
Safety and pedestrians and vehicles near project sites caused Medium Medium pedestrian route separation, temporary
Health by falling objects, temporary structure collapses, structures & roads inspection, and safety signage
potholes/elevation differences, and slips & personnel deployment Execution
) . . . Pre—-construction condition surveys &
Financial asset damage impacts on local residents ) . .
. e . instrumentation control, grievance redress
Economic and commercial districts caused by building . ’ ; B
. . i High Medium  system operation, noise/vibration management
Impact cracks/subsidence/leakage, vehicle & facility

& repair support, and traffic & vehicle flow

damage, and commercial business disruption .
control Execution

1) Evaluated as High, Medium, or Low base el of community risks over the past three years

2) Evaluated as High, Medium, or Low through a comprehensive assessment of settled insurance claim sizes (payout per case), stakeholder interest levels, and latent impacts over the past

d on the frequency and recurrence

three years

Evaluation of the Effectiveness of Community Impact Management

Hyundai E&C conducts community risk management activities at sites nationwide, identifying potential risks in advance and
operating a response system focused on prevention. From 2022 to 2024, 522 community risks were identified, and mitigation
measures were completed for 344 cases”. Additionally, the number of identified community risks decreased from 194 in 2022 to
140 in 2024, a reduction of approximately 28%. This confirms the effectiveness of risk mitigation activities at individual sites and
the grievance response system.

on the number of dismissed claims and settled insurance payouts Calculatior

(Unit: cases)
Category 2022 2023 2024
Number of Identified Community Risks 194 188 140


https://en.hdec.kr/downloadfile/[Hyundai_E&C]Community_Policy.pdf
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Hyundai E&C carries out a range of activities to reduce the potential negative impacts of its business operations on local communities and to maximize positive value. The company pursues strategic social contribution activities through three key areas: Build for
our Planet (Environment & Safety), Build for our People (Education & Technology), and Build for our Community (Local Community). The company measures and manages quantitative social impact by categorizing activity outcomes as input, output, outcome, and
impact. Based on these metrics, the people set priorities for activities to increase resource efficiency and transparently communicates social contribution performance to stakeholders, including investors, NGOs, and local communities. Such efforts strengthen internal
and external communication and trust.

SDGs 7 SDGs 11 B8 sDGs 12 LSl SDGs 13 SDGs 15

Affordable and Clean Energy Sustainable Cities and Communities Responsible Consumption and Production L@ A Climate Action E Life on Land
# Build for our PLANET |
H-Nature Garden (Biodiversity Conservation Garden) Disaster Preparedness CSR Project
Since 2023, Hyundai E&C has been promoting the "H-Nature Garden" project, - : Hyundai E&C executes a children’s disaster safety project to cultivate a proactive,
which establishes biodiversity conservation gardens at Hillstate housing prevention-oriented safety culture. The company developed South Korea’s
complexes and on public land. In 2024, the company signed a business first disaster safety lightweight safety helmets designed exclusively for children,
agreement with the Gangwon State Natural Environment Research Park. By hosting hands-on training and evacuation drills utilizing these helmets to enhance
2025, the company has established five habitats for endangered and native crisis response capabilities. Beginning in Gyeongju in 2019, the scope of support
plants in Gyeonggi (Yongin, Uijeongbu) and Gangwon (Wonju, Hongcheon). In expanded to Busan, Pohang, and Uljin, reaching Ulsan in 2025. In 2025 alone,
2026, the company plans to expand habitat creation to Hillstate complexes in the company distributed a total of 3,535 safety helmets and completed safety
the Seoul area, broadening the scope of its biodiversity conservation activities. education across 12 schools. Moving forward, the company plans to broaden

The company will continue to monitor Gardens 1-5 and operate biodiversity beneficiary areas to maximize efforts in preventing childhood disaster accidents. Disaster Preparedness CSR Project
education and participation programs for citizens and residents to strengthen
awareness of ecological value and community participation. Key Project Achievements in 2025 Social Impact
. . . r Number of Number of Saf Program
Key Project Achievements in 2025 Stgréﬁgotéd Paurticti)Sar?ts H:Imt;fs grosvidee}é Sati(s)f%ftion KRw
Created Habitats Total Scale Plant Species (Quantity) KRW L l;‘(?,;j.xr?‘tm \r m Bm,\\(’ l\x/ 1 25ChooIS 2,961 3,535EA 4.70Ut . Zmﬁmo
2habitats 690m 5endangered plant species, 576 ey (Education at 7 schaols) persons
(Uijeongbu, Gyeonggi-do, million
Hongcheon, Gangwon-do) gendemic plant species(2,550 plants)
H-Green Savings (Energy Efficiency Improvement Project for Vulnerable Groups)
Since 2021, Hyundai E&C has been collaborating with relevant organizations, N— i e
Environmental Protection Activities with Employees including the Seoul Metropolitan Government's Climate and Environment
Hyundai E&C conducts employee-led environmental protection activities to Headquarters, the Korea Energy Agency, and the Seoul Council on Social
safeguard local ecosystems and practice resource circulation. In 2025, to raise Welfare, to improve energy efficiency and reduce greenhouse gas emissions

awareness of resource circulation, the company organized a toy upcycling
volunteer initiative, where employees personally repaired and sanitized donated
toys before delivering them to local children's centers. Additionally, through
Tancheon stream environmental cleanup activities involving employees and
their families, the company produced and threw EM (Effective Micro—-organisms)
mudballs, practicing river water quality improvement and biodiversity protection.

for energy-vulnerable groups and social welfare facilities. In 2025, the company
installed solar power generation facilities with a total capacity of 73kW at three
social welfare facilities, reducing greenhouse gas emissions by approximately
39tCO.-eq annually. Revenue from carbon credits recognized through the
Korea Energy Agency’s assessment of greenhouse gas reductions will be
donated back to the Seoul Energy Welfare Citizen Fund to support energy

Furthermore, the company drives community environmental protection social education programs for youth. H-Green Savings
contribution activities linked to cultural heritage preservation, such as conducting EEEE==E S
environmental cleanups at Changdeokgung Palace located near its head office. ~ Tancheon Environmental Cleanup Activities Key Project Achievements in 2025 Social Impact
Supported Total Installed Greenhouse Gas User Satisfaction with KRW
Facilities Capacity Reduction (10 years) Living Environment 380

3faci|ities 73kW 390tCOZ—eq 4.60ut of 5 million
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Dream Mentoring Volunteer Group Community-Focused Social Contribution Activities at Project Sites

Launched in 2014, the Dream Mentoring Volunteer Group is a corporate social contribution program that draws on employee’s
professional expertise to support career development among youth and university students. The mentoring program brings
youth, university students, and employees together in teams of three. The workers share practical experience, while university
students provide academic guidance. In 2025, Hyundai E&C strengthened its scholarship support program to expand educational
opportunities for youth. In 2026, the company plans to expand construction job experience programs and programs connected
to construction sites to increase experience-based career exploration opportunities.
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Dream Mentoring Volunteer Group

Hyundai E&C is expanding social contribution activities proposed by project sites to reflect local needs and characteristics. At
an apartment construction site in Pohang, the company improved the local living environment by linking employee volunteer
activities with renovations of aging facilities at local senior centers. At a building site in Hanam, the company established a social
contribution model to address local community issues through a public-private partnership with Hanam City. At three sites in
Daejeon and Seosan, Chungnam Province, the company provided seasonal supplies to 500 low-income seniors living alone
during periods of extreme heat and cold.

T L

XY B2 |
P AEIRAAR

|4 [ ] =y i

Employee Volunteer Activities at Pohang Site

Employee Volunteer Activities at Hanam Site

Employee Participation in Social Contribution Activities
Hyundai E&C continues to drive social contribution activities for the development of domestic and international local
communities, rooted in the voluntary participation of its employees. The Employee Giving Fund has been in operation since 2010,
through which employees donate a portion of their monthly salaries; it raised approximately KRW 224 million in 2025, reaching a
cumulative total of around KRW 4.56 billion to date. Following deliberations by the Employee Council, this fund is transparently
utilized for projects supporting underprivileged groups in local communities. Furthermore, the company has regularized
volunteer activities for new employees, which included producing and delivering solar-powered lanterns to earthquake-affected
regions in Myanmar and sharing kimchi for low-income senior citizens in Jongno-gu. Beyond these initiatives, the company
actively participates in resolving local community issues through various employee-led activities, such as blood donations, goods
donations, and family—participatory volunteering.




2026 HYUNDAI E&C Sustainability Report OVERVIEW

MATERIAL TOPIC

ENVIRONMENTAL GOVERNANCE APPENDIX 115

Metrics and Targets

Social Contribution Performance Management System

Since 2010, Hyundai E&C has operated a CSR mileage program to encourage voluntary participation by employees in social
contribution activities. In 2025, the company introduced an incentive program for individual employees and enhanced the
operating framework to encourage participation. As a result, 2,943 workers participated in 2025, recording 11,680 cumulative

volunteer hours and an average of 3.7 miles across the company.

Build for our Planet
Environment &
Safety

Build for our People
Education &
Technology

Build for our
Community
Local Community

H-Nature Garden

H-Green Savings

Disaster Preparedness
CSR Project

Dream Mentoring
Volunteer Group

Community-Focused
Social Contribution
Activities at Project Sites

Created Biodiversity Conservation
Habitats linked to Residential Brands
(1 or more habitats) Creation

Carbon Emission Credits through
Greenhouse Gas Reductions
Acquisition

Elementary Schools near Disaster-
Affected & High-Risk Project Sites
(6 or more schools annually) Support

Employee Talent Donation (10 or more
participants per cohort) Contribution

Annual 4-Hour Volunteer Participation
(1 Person / 5 miles) Engagement

Highest Grade in Corporate Social Responsibility in the Community and
Minister of Health and Welfare Award
Hyundai E&C received the highest rating, Grade S, for three consecutive years (2023~
2025) in the “2025 Corporate Social Responsibility in the Community”, operated by
the Ministry of Health and Welfare and the Korea National Council on Social Welfare,
In 2025, the company received the Minister of Health and Welfare Award in the social
contribution category in recognition of its contributions to local communities through
various programs linked to its domestic and international business sites.

Biodiversity Conservation Habitats
within Public Lands (1 or more habitats)
Creation

Program Satisfaction Score of 4.0 or
Higher Achievement

Welfare Facilities within Seoul/
Metropolitan Area (3 or more facilities)
Support

Beneficiary (Institution) Satisfaction
Score of 4.0 or Higher Achievement

Disaster Damage Prevention through
Disaster Safety Lightweight Helmet
Distribution & Education Contribution
Program Satisfaction Score of 4.0 or
Higher Achievement

Educational Environment Improvement
through Youth Learning Support
Improvement

Career Exploration Opportunities for
Youth & University Students Provision
Program Satisfaction Score of 4.0 or
Higher Achievement

Local Community Issues Improvement
Contribution

Minister of Health
and Welfare Award

2025 CSRin
the Community

Hyundai E&C has set the proportion of donations linked to the Sustainable Development Goals (SDGs)" as a sustainable
management strategy and target and continues to expand it. The ratio of SDG-linked donations reached 78% in 2025, and the
company plans to raise this to 80% in 2026 to strengthen mutual growth with local communities.

(Unit: Proportion(%), CSR Mileage(mile))

Category 2025 (Performance) 2026 (Target)
Proportion of Donations Linked to the Sustainable Development Goals 78 80
CSR Mileage 3.7 5.0

1) Donations made to create social and environmental value in connection with the 17 UN Sustainable Development Goals

Donations and Support Activities for Local Communities

Hyundai E&C builds trust through ongoing communication with local communities and expands social contribution activities
through voluntary participation by employees. In 2025, the company allocated 3.6 billion KRW (44.7%), representing 44.7% of
its total donations of KRW 8.0 billion, to community and social welfare activities. Through these efforts, the company practices
sustainable mutual growth with local communities through its domestic and international business sites.

(On a separate basis)

KRW 06 billion (7.7%) KRW 3.6 billion (44.7%)
fole | |

Education and Technology L 3l Communities and Social Welf
al Lol 'S and >ocial Wellare

KRW 01 billion (1.5%)

Environment

Total Donations

KRW 8. 0 billion

KRW 0-7bi|lion (8.7%)

Other

KRW 3.0 billion (37.4%)

Safety and Disaster Relief
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Corporate Governance

Board of Directors

Governance Principles

As a responsible corporate citizen, Hyundai E&C is committed to sustainable management by fostering a culture of integrity
and establishing a sound governance structure. The company practices responsible management through a Board of Directors
that upholds independence, expertise, and diversity. The company has also implemented a fair performance evaluation and
transparent compensation system.

Hyundai E&C is building a transparent corporate governance system centered on professional management and the Board
of Directors, reflecting the recommendations of the corporate governance code of best practices in line with international
standards. Under this framework, the company pursues management directions of value-driven, global future-oriented, and
sustainable management, aiming to balance the rights and interests among shareholders. Furthermore, the company has
established a Corporate Governance Charter that defines Board independence and sets forth relevant standards and operating
principles. The company protects shareholders’ right to information and enhances transparency by publishing an annual
Corporate Governance Report.

Preface of Corporate Governance Charter

We, Hyundai E&C, a global leading construction company with the philosophy of Human Respect and Enterprise Patriotism, aim to
maximize corporate value and build stakeholders’ trust with reasonable and transparent management.

Corporate Governance of Hyundai E&C aims to set a sound Governance Structure that creates shareholder’s value and appreciates interest
of internal and external customers through professional management under the supervision of independent Board of Directors.

Appointment of Directors

Directors of Hyundai E&C are appointed through resolutions at the General Meeting of Shareholders, and independent
directors are selected from candidates recommended by the Nominating Committee for Independent Directors. These
candidates are selected following deliberation by the Board of Directors and are finalized after being presented as individual
agenda items at the General Meeting of Shareholders. The nomination and appointment process for director candidates
reflects a balanced consideration of expertise and gender diversity. In particular, for Independent directors, their eligibility is
comprehensively assessed based on whether they meet independence requirements, including the potential for conflicts of
interest with the company.

A Independent Director Appointment Process

STEP 1

Establishment of

STEP 2

Evaluation &
Management of
Candidates

STEP 3
Selection of Candidates

STEP 4

Board of
Directors Review

STEP 5

Final Appointment
(General Meeting of
Shareholders)

Independent Director
Candidate Pool

(Nominating Committee
for Independent
Directors)

- Review of candidate
suitability and board
composition balance

+ Recommendation of
candidates based on
evaluation scores

- Selection of final candidates
through independent
deliberations

- Evaluation of candidate
groups through
quantitative and qualitative
reviews

- Management and
segmentation of candidate
groups according to
evaluation results

- Securing candidate groups
continuously through
internal and external
recommendations

- Composition of expertise—
based specialist pools by
occupation

- Appointment of final
independent directors via
the General Meeting of
Shareholders

- Execution of onboarding
orientation programs for
newly appointed directors

Individual Agenda Items for Director Appointment

Hyundai E&C ensures shareholder voting rights by presenting the appointment of directors as individual agenda items.
Accordingly, directors are appointed with the consent of a majority of the voting rights of shareholders present at the General
Meeting of Shareholders, and a separate appointment method is applied for independent directors who serve as Audit Committee
members, Furthermore, to reinforce the independence of the Audit Committee, the company applies a regulatory restriction that
caps the voting rights of the largest shareholder and related parties at 3%, and is expanding the separate appointment of Audit
Committee members to strengthen the protection of minority shareholders’ rights and interests.

A Status of Deliberations on Agenda Items Related to Director Appointments in 2025

Date Category Content

Extraordinary General Meeting

January 3, 2025 of Shareholders Item 1 Appointment of Lee Han-Woo as Executive Director

Item 3-1 Appointment of Hwang Joon-Ha as Executive Director

A | | Meeti
March 20, 2025 nnual General Meeting Item 3-2 Appointment of Chung Moon-Ki as Independent Director
of Shareholders
Item 4 Appointment of Chung Moon-Ki as member of Audit Committee
E i | Meeti

August 20, 2025 xtraordinary General Meeting Item 1 Appointment of Lee Hyung-Seok as Executive Director

of Shareholders

A Status of Deliberations on Agenda Items Related to Director Appointments Since 2025

Date Category Content
Item 3-1 Appointment of Shin Jae-Jum as an Executive Director
. [tem 3-2 Appointment of Chung Eun-Hyea as Independent Director
Annual General Meeting of
March 26, 2026
Shareholders . . .
Item 4 Appointment of Chung Eun-Hyea as member of Audit Committee
ltem 5 Appointment of Independent Director Chang Hwa-Jin as member

of Audit Committee

Board Composition

As of March 2026, Hyundai E&C’s Board of Directors consists of three executive directors and four independent directors.
Independent directors account for 57.1% of the Board, exceeding a majority, which satisfies the requirements stipulated in
Article 542-8(1) of the Commercial Act. Given the nature of the E&C industry, where prompt decision-making at domestic and
international sites is critical, the CEO also serves as the Chair of the Board; however, the Board operates under the leadership of a
lead independent director.


https://www.hdec.kr/downloadfile/HDEC_Corporate_Governance_Charter_E.pdf
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Members of the Board of Directors"?

(As of March 26, 2026, the date of appointment at the 76th Annual General Meeting of Shareholders; includes Board members as of Dec. 31, 2025)
Board Skills Matrix®
Position Name Gender  Nationality Term Career Experience Sector Accounting / Capital Markets  Industry / Global
Leadership N / Business Technology Ny ESG
Finance . : Expertise
Operations  (Construction)
) « (Current) CEO of Hyundai E&C Business Management,
(ChaﬁEeorson) Lee Han-Woo Male South Korea ﬁ;rzf]régzzgzzé ((Sf)(fglfntf:;) + (Former) Head of Housing Works Division at Hyundai E&C Industry/Technology (] [ ) ° °
p ’ - Education: B.S. in Architectural Engineering at Seoul National University (Construction)
. ) + (Current) CFO of Hyundai E&C ) )
Ex.ecutlve Lee Hyung-Seok Male South Korea August 20, 2025 (Appointed) + (Former) CFO of Hyundai Capital Acc-ountlng/Flnance/ [ ([ ] [ J [ J [ ] [ ]
Director March 21, 2027 (End of term) o . . . . . L Business Management
+ Education: B.S in Business Administration, Ontario University
Executive ) March 26, 2026 (Appointed) * (Current) He‘.ad of .Safety & Quahty Division at AH.y .undal E&C ) Industry/Technology
Director Shin Jae-Jum Male South Korea March 26, 2029 (End of term) - (Former) Project Director of Housing Works Division at Hyundai E&C (Safety Management) [ ] [ ] o (]
] + Education: B.S. in Architectural Engineering at Kyungpook National University ty 9
25,01 Ugporied L) Pt soniar ot g e
.p Cho Hye-Kyung  Female South Korea  March 21, 2024 (Reappointed) ‘p . 9 ) Y . 9y [ J [ J [ ] ([ ]
Director March 21 2027 (End of term) « (Former) President of Korean Institute of Robotics (Robotics)
’ + Education: Ph.D. in Robotics at Seoul National University
« (Current) Professor extraordinary of Business at Sungkyunkwan University
Lead March 24, 2022 (Appointed) + (Current) Independent director at Hyundai Corporation Accounting/Finance/
Independent  Chung Moon—Ki Male South Korea  March 20, 2025 (Reappointed) - (Former) Independent director and Chairman of the Board at POSCO BUsiness Mgna ement [ J (] [ J ([ ([
Director March 20, 2028 (End of term) - (Former) Partner at Samil PwC 9
- Education: Ph.D. in Business Administration at Sungkyunkwan University
« (Current) Professor of Department of Energy Systems Engineering, at Seoul
National University
Independent ~ March 26, 2026 (Appointed) + (Former) Member of the Ministry of Trade, Industry and Energy Industry/Technology
Director Chung Eun-Hyea  Female South Korea March 26, 2029 (End of term) - (Former) Researcher at the Korea Institute of Science and Technology (Environment/Energy) i i ® ®
+ Education: Ph.D., Civil and Environmental Engineering, Georgia Institute of
Technology
« (Current) President of the Cohere Asia-Pacific Headquarters
) « (Current) Independent director at SK Networks )
Inde.pendent Chang Hwa-jin Male United States March 26, 2026 (Appointed) « (Former) President of Confluent Korea Business . [ ] [ ] [ ] [ ] [ ]
Director March 26, 2029 (End of term) . Strategy,Global,Digital/IT
« (Former) President of Google Cloud Korea
+ Education: Master of Science in Mechanical Engineering at Stanford University
Executive March 24, 2022 (Appointed) « (Former) Head of Safety Management Division at Hyundai E&C ISl
Director Hwang Joon-Ha Male South Korea ~ March 20, 2025 (Reappointed) - (Former) Head of Procurement Division at Hyundai E&C (Safe Lana eme?ﬁt/) [} [} o ]
March 26, 2026 (Resigned) + Education: B.A. in Trade at Hankuk University of Foreign Studies ty 9
eenenden m:g: 1293 22%22% ((ézzoméﬁnt d) « (Current) Professor of Architectural Engineering at Hanyang University Industry/Technology
_p Kim Jae-Jun Male South Korea ! PP - (Former) President of the Korean Institute of Building Information Modeling (Architectural Engineering, [ ] [ ] [ J
Director March 26, 2026 o X X T .
X + Education: Ph.D. in Construction Management at University of lllinois BIM)
(Resigned, end of term)
Independent m::zg 1293 22%22% (gzggg?ﬂ(& d) « (Current) Professor of Law at Sogang University Law School
Director Hong Dae-Sik Male South Korea March 26, 2026 « (Former) Attorney at Yulchon LLC Legal/Policy, ESG ° [ ] [ ]

e e « Education: Ph.D. in Law at Seoul National University

1) The above table includes data as of both December 31, 2025, and March 2026. As of March
2) As of December 31, 2025, the average tenure of Board members is approximately four yea
3) There have been changes in the composition due to revised Board Skills Matrix criteria.

6, Executive Director Hwang J
h the appointment of a new

loon-Ha resigned for p:
ependent director in 2026, the average

enure is approximately

wo years.

sonal reasons, and Independent Directors Kim Jae-Jun and Hong Dae-Sik resigned upon the expiration of their terms.
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Independence, Diversity, and Expertise of the Board

Board Independence

Hyundai E&C ensures the independence of its independent directors in compliance with the requirements of Article 542-8(1) of
the Commercial Act of Korea. The company adheres to the independence criteria set forth in its Corporate Governance Charter
when appointing independent directors, based on the operating regulations of the Nominating Committee for Independent
Directors. To ensure independence within the Board, the company appoints lead independent director who facilitates
coordination and discussions among independent directors separate from management, thereby strengthening the oversight
function of independent directors and creating a fair decision—-making system within the Board. Article 9 of the Regulations of
the Board of Directors and Committees stipulates that directors with a special interest in a Board resolution may not exercise
their voting rights. Under this institutional framework, Hyundai E&C operates committees centered on independent directors and
reinforces the functions of the Audit Committee, thereby guaranteeing sound corporate governance.

Standards of Independence of Independent Directors

Independent directors shall have deep knowledge or rich experience in the industrial, financial, academic, legal, accounting,
and public sectors, and must have no material interests with the Company in the last five (5) years, as stated below:

@ Records of employment in the Company or its affiliates for the past five (5) years (excluding independent directors);
@ Records of director’s family member(s) employment in the Company or its affiliates for the past three (3) years;

© Records of receiving non-wage compensation in excess of USD 60,000 yearly, except for those circumstances allowed by SEC Rule
4200 Definitions;

O Records of employment in the Company’s external auditor;

© Records of employment in a corporation that: i) provides advisory services to the Company; or ii) has signed a technical partnership
with the Company;

@ Records of serving as an advisor or consultant for the Company or management;

@ Records of employment in a corporation whose total transaction volume with the Company during the past three (3) fiscal years
amounts to 10% or more of the Company’s total assets or operating profit;

® Records of employment in a corporation with which the Company signed a contract during the past fiscal year for an amount equivalent
to 10% or more of the Company’s total revenue; and

© Records of irrelevance to those matters decided by the Board of Directors.

Board Diversity

In accordance with its Corporate Governance Charter, Hyundai E&C imposes no restrictions based on specific factors such as gender,
nationality, or age in the composition of its Board of Directors. Instead, the company comprehensively considers candidates with diverse
backgrounds and capabilities. Under this principle, the company reappointed Cho Hye-Kyung, an independent director with expertise
in construction robotics, in 2024, and newly appointed Chung Eun—Hyea, an independent director with expertise in the environment
and energy, in 2026, further increasing the proportion of female directors. The company also enhanced Board expertise and industry
diversity by appointing Chang Hwa-Jin, an independent director with extensive experience in global management strategy.

Board Responsibility

Directors at Hyundai E&C are required to faithfully perform their duties faithfully, prioritizing the interests of the company and its
shareholders, and must not disclose any trade secrets related to their duties to third parties. If a director violates laws, regulations,
or the Articles of Incorporation, or negligently performs their duties, they are liable to compensate the company for any resulting
damages, with no limitation on such liability. To enhance accountability and attract competent individuals as directors, the
company has purchased directors’ liability insurance at the company’s expense.

Board Expertise

Hyundai E&C’s Board of Directors is composed of experts in various fields, including finance and accounting, construction and
engineering, business strategy, and environment and energy. It is responsible for strategic decision-making and business oversight
aimed at boosting the company’s competitiveness. As of 2026, Board of Directors consists of executive directors with experience in safety
management and independent directors with expertise in construction, environment and energy, and digital fields. Board members
contribute to sustainable growth and securing future competitiveness based on their experience and expertise in their respective fields. In
particular, the Board of Directors possesses extensive knowledge of the Global Industry Classification Standard (GICS), as well as maintains
comprehensive insights into the construction and infrastructure sectors. Based on this foundation, the Board of Directors is committed to
building its ability to respond to the changing industrial landscape, such as smart construction, energy transition, and digital transformation.

Board Training

Hyundai E&C establishes annual training plans and operates training programs to enhance the expertise of its independent directors. In
2025, the company conducted practical, field—centric training essential for the execution of Board and Audit Committee duties, including
overseas site visits to enhance understanding of businesses and operational fields, alongside sessions on Audit Committee systems and
operations, corporate governance, internal control over financial reporting, and cases of fund misappropriation. In particular, through
construction site safety training, the company reinforced the necessity of strengthening industrial safety and health system management.
Furthermore, the company hosted an ESG seminar for independent directors in November 2025 to share global ESG trends and the
latest regulatory developments (Korea, Europe, and the US), thereby enhancing understanding of key construction industry issues such
as serious accident risks and supply chain human rights exposures. Notably, through education on the ESG-related oversight roles
to be executed by the Board (performance improvement, climate change response, human rights and diversity management, data
management, etc.), the company strengthened the sustainable management oversight function of the Board of Directors.

A 2025 Training Overview for Independent Directors (Unit: persons)

- . Number of - .
Date Training Provider TS Training Details
January 12, 2025 Hyundai E&C Board of Directors 4 - Overseas Site Visits to Enhance Business Understanding
+ Audit Committee System and Operations
) ) - Corporate Governance
May 23, 2025 KPMG Samjong Accounting Corp ! - Action Plans for the Audit Committee
+ Accounting Issues for the Audit Committee, etc.
- Internal Control over Financial Reporting (ICFR) and Fund Misappropriation
May 28, 2025 Audit Committee Forum 1 - Case Studies on Data-Driven Financial Fraud Detection
- Financial Reporting and Internal Controls
June 11, 2025 Hyundai E&C (Internal Training) 4 - Onsite Safety Training to Enhance Understanding of the Construction
Industry
- Response to Sustainability Disclosures
July 1, 2025 KPMG Samjong Accounting Corp. 1 - New Internal Control over Financial Reporting (New ICFR)
- Improvements in Corporate Governance, etc.
- Evolution and Implications of Capital Market Laws
September 26, 2025 Samil PwC 1 - Capital Market Act through Case Studies
- Governance Trends
. . + Purpose of Accounting Reform and the Role of the Audit Committee
October 21, 2025 Audit Committee Forum 1  Communication on Key Audit Matters (KAM)
November 21,2025  Kim & Chang Law Firm 4 - Latest ESG Regulatory Trends and Key Issues in the Construction Industry

+ Board’s ESG Oversight Role



https://en.hdec.kr/en/invest/directors_02.aspx?#tabArea01
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Operations of the Board of Directors and Committees

Board Operations

In accordance with Article 6 of the Regulations of Board of Directors and Committees, Hyundai E&C holds regular Board meetings
four times a year as a general rule, and the Board may convene extraordinary meetings as necessary. Board meetings can be
convened by the Chairman or at the request of another director; pursuant to the Articles of Incorporation, notice of a Board
meeting is sent to individual directors at least seven days prior to the meeting date, and agendas require the approval of a
majority of the attending directors to be passed. Furthermore, all decision—-making processes are recorded and disclosed in the

Board Committees

Hyundai E&C operates a total of four committees under the Board of Directors: the Audit Committee, the Nominating Committee
for Independent Directors, the Compensation Committee, and the Sustainability Management Committee. Each committee meets
the required proportion of independent directors to ensure independent decision-making. Pursuant to the Commercial Act and
the Board of Directors Regulations, committee members are equipped with expertise in relevant fields. Key activities of each
committee, such as individual attendance rates, agenda items, and approval status, are disclosed in its annual report.

Board minutes, which encompass details of the agendas, procedural sequences, approval status, and opposing directors along

with their rationales. Under Article 11, Paragraph 4 of the Board of Directors Regulations, the Board can receive reports on other

matters regarding material management executions, and significant matters discussed within committees are reported to the
Board as necessary. Consequently, the Board of Directors holds the ultimate responsibility and authority for the company’s ESG
management and sustainability-related impact management. The Board reviews and approves the final ESG strategies, policies,
mid-to-long-term targets, and major action plans, while managing and supervising the relevant response directions.

A Status of Deliberation on Major ESG Agenda Items by the Board of Directors in 2025

(Unit: %)

Date Details Approval Status ~ Approval Rate”

January 3, 2025 Composition of committees within the Board of Directors and appointment of members Approved 100
January 22, 2025 Approval of the operation and plan for the safety and health management system Approved 100 Chair
February 19, 2025 Approval of the cpnvoca’uon of the 75th Annual General Meeting of Shareholders Approved 100 c

and the agenda items o

=

February 19, 2025 Report on the CEQO Investor Day Reported - é

Composition of committees within the Board of Directors and appointment of members Approved 100 g Member
March 20, 2025 o

Revision of regulations of Corporate Governance & Communication Committee Approved 100
March 28, 2025 Approval of mid- to long-term strategy and shareholder return policy Approved 100
July 4, 2025 Approval of the c‘onvocatlon of an Extraordinary General Meeting of Shareholders Approved 100

and the agenda items

Revision to Board of Directors Regulations Approved 100
July 18, 2025 Appointment of a lead independent director Approved 100

Composition of committees within the Board of Directors and appointment of members Approved 100

Approyal of the establishment of operating regulations for Independent director’s Approved 100
October 31, 2025 council

Report on the establishment of the Sustainability Disclosure Regulations Reported -
1) Based on attending directors

Role

A Average Attendance Rate for the Board of Directors in 2025

94,

Average Attendance Rate

O
L

Attendance Rate
of Executive Directors

89

Qo

O

Attendance Rate
of Independent Directors

98

<

A Composition of Committees under Board of Directors

Board of
Directors

(As of March 26, 2026, the date of appointment
at the 76th Annual General Meeting of Shareholders)

Audit Committee

Nominating Committee for
Independent Directors

Compensation Committee

Sustainability Management

Committee

Chung Moon-Ki,
Independent Director

Cho Hye-Kyung,
Independent Director

Chung Eun-Hyea,
Independent Director

Chang Hwa-jin,
Independent Director

Cho Hye-Kyung,
Independent Director

Chung Moon-Ki,
Independent Director

Cho Hye-Kyung,
Independent Director

Chung Moon-Ki,
Independent Director

Chung Eun-Hyea,
Independent Director

Lee Han-Woo,
Executive Director

Chang Hwa-lJin,
Independent Director

Cho Hye-Kyung,
Independent Director

Chang Hwa-lJin,
Independent Director

Chung Eun-Hyea,
Independent Director

+ Audit the legality of the duties

performed by directors and
management

+ Assess the soundness and

validity of the company’s
financial activities

« Assess internal audit and

conduct controls

+ Assess the accuracy of financial

reporting

+ Assess the validity of crucial

accounting policies and changes
in accounting estimates

+ Appoint and dismiss external

auditors

+ Facilitate communication

between external auditors and
the Board of Directors

+ Conduct periodic evaluation of

external auditors” audit activities

- Approve external auditors’

management consulting
activities other than its audit
activities

« Verify corrective actions taken

regarding internal and external
audit findings

+ Matters related to the

amendment of the Audit
Committee operating regulations

+ Recommend independent
director candidate to the
General Meeting of Shareholders
6 weeks prior to the meeting

- Review candidates’
qualifications, rationale for
appointment, and compliance
with legal requirements
regarding independence

+ Deliberate and resolve
remuneration limits for registered
directors at the General Meeting
of Shareholders

- Deliberate and resolve other
matters related to director
remuneration delegated by the
Board of Directors

- Deliberate and resolve

transactions between related
parties in accordance with the
Monopoly Regulation and Fair
Trade Act and the Commercial
Act

- Deliberate and resolve the

operation and implementation
of the Compliance Program (CP)

- Deliberate and resolve major

policies related to ethics
management and social
contribution

- Deliberate and resolve the

establishment and revision of
ethical principles, such as the
Code of Ethics, and evaluation
of their implementation

- Deliberate and resolve the

establishment and selection
of sustainability visions and
strategic tasks

- Deliberate and resolve matters

concerning the protection of
shareholder rights and interests

+ Review and approve major non-

financial management issues,
including ESG matters

- Deliberate and resolve the

performance evaluation of the
Chief Safety Officer (CSO)
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Audit Committee

Hyundai E&C operates the Audit Committee to ensure objective and highly reliable audits based on the independence of the
auditors. The Audit Committee consists entirely of four independent directors, including the chairperson, thereby ensuring
independence. Chairperson Chung Moon-Ki possesses expertise in accounting and finance (certified public accountant and
holder of a degree in accounting and finance), contributing to strategic decision-making and in-depth auditing.

A Audit Committee Operations in 2025 (Unit: %)

Date Content Approval Status Attendance Rate Approval Rate
Approval of the 75th financial statement Approved 100 100
Approval of the 75th business report Approved 100 100
January 22,2025 Approval of internal audit results for 2024 and plans for 2025 Approved 100 100
Financial settlement report for 2024 Reported 100 -
Report on and evaluation of the ICFR for 2024 Reported 100 -
February 19, 2025 :ieggzrz Zr;(jj ?\;acljtijeinttiis:atl)ftgsqerational status of internal monitoring systems Reported 100 _
March 20, 2025 Appointment of the chair for the Audit Committee Approved 100 100
April 29, 2025 Financial settlement report for Q1 2025 and 2 additional items Reported 100 -
July 18, 2025 Report on the internal audits conducted in 2025 and 2 additional items Reported 100 -
August 20, 2025 ?E;iiﬁloc;;g: agenda items for the Extraordinary General Meeting of Approved 100 100
October 31,2025 Report on the internal audits conducted in Q3 2025 and 3 additional items Reported 100 -

Nominating Committee for Independent Directors

Hyundai E&C’s Nominating Committee for Independent Directors is operated in accordance with relevant laws and the Regulation
of Board of Directors and Committees to appoint independent directors under established procedures. The committee consists
of two independent directors and one executive director, ensuring that a majority of members are independent directors in
compliance with applicable laws.

A Nominating Committee for Independent Directors Operations in 2025 (Unit: %)

Date Details Approval Status  Attendance Rate  Approval Rate
February 19, 2025 Recommendation of independent director candidates Approved 100 100
October 31, 2025 Report on the pool of independent director candidates Reported 100 -

Compensation Committee

To enhance shareholder value and establish transparent and rational remuneration policies, Hyundai E&C voluntarily establishes
and operates the Compensation Committee, The Compensation Committee is composed entirely of three independent directors,
including the Chairman, thereby securing independence and objectivity in its decision-making processes.

ENVIRONMENTAL SOCIAL GOVERNANCE APPENDIX 121
A Compensation Committee Operations in 2025 (Unit: %)
Date Details Approval Status ~ Attendance Rate  Approval Rate

February 19, 2025 Approval of the 76" remuneration limit for directors Approved 100 100

Sustainability Management Committee

As of March 2026, Hyundai E&C’s Corporate Governance and Communication Committee was renamed the Sustainability
Management Committee to expand its role and responsibilities in sustainability management. The Sustainability Management
Committee operates voluntarily to enhance the company’s sustainability management through initiatives such as promoting
ethics management, upholding shareholder rights, ensuring transparency in large-scale internal transactions, and evaluating
the performance of sustainability and occupational safety and health-related functions. Regulations require the committee to
consist of at least three directors, with independent directors making up at least two-thirds of the composition. Nevertheless,
Hyundai E&C has formed the committee with a total of four members to further reinforce the committee’s independence and
transparency.

A Sustainability Management Committee Operations in 2025 (Unit: %)

Date Details Approval Status  Attendance Rate Approval Rate
January 22, 2025 Report on safety and health performance for the second half of 2024 Reported 100 -
Approval of financial transactions with financial affiliates by contract Approved 100 100
Approval of self-dealing by directors Approved 100 100
February 19,2025  Establishment of transaction limit with affiliates Approved 100 100
Report on the operation of and plans for CP _
Report on the operation of and plans for ISO 37001 Reported 100
Approval of sustainability management performance in 2024 and
plans for 2025 Approved 100 100
March 20, 2025 - Establishment of 2024 ESG KPIs and materiality assessment
Social contributions in 2024 and plans for 2025 Approved 100 100
April 29, 2025 Approval of financial transactions with financial affiliates by contract Approved 100 100
Approval of financial transactions with financial affiliates by contract Approved 100 100
Approval of transactions with affiliates Approved 100 100
July 18, 2025 Report on the operation of and plans for CP
Report on the key contents of sustainability management Reported 100 -
Report on safety and health performance for the first half of 2025
September 10, 2025 Approval of transactions with affiliates Approved 100 100
October 31, 2025 Approval of transactions with affiliates Approved 100 100
Approval of transactions with affiliates Approved 100 100
December 17, 2025 Approval of financial transactions with financial affiliates by contract Approved 100 100
Report on safety and health management strategies Reported 100 _

Report on social contributions in 2025

% As of March 26, 2026, the Corporate Governance and Communication Committee was renamed the Sustainability Management Committee
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Board Performance Evaluation and Compensation

Board Performance Evaluation

Hyundai E&C conducts an annual performance evaluation based on Board of Directors activities, utilizing the results as
management indicators and to improve Board operations for the following year. The Board activity evaluation diagnostics
comprise the roles and responsibilities of the Board, operational efficiency, committee evaluations, and individual director
activity evaluations, with each category evaluated on a 5-point scale. In the 2025 evaluation, the Hyundai E&C Board of Directors
achieved an overall average score of 4.95 out of 5 points, and these results are utilized as baseline data to determine the re-
appointment of directors. Furthermore, to reinforce the independence and objectivity of Board evaluations, Hyundai E&C
introduced third-party assessments in 2023 and executed a third—party assessment in December 2025 in accordance with its
biennial implementation plan. The 2025 third-party assessment upgraded the evaluation framework by sharpening the evaluation
criteria and refining detailed indicators based on the same evaluation categories as the self-assessment, while introducing a
5-stage evaluation system to diagnose operational maturity. The results of the third—party assessment were reported to the Board
in March 2026 to be utilized in establishing improvement directions, and based on this, the company plans to further upgrade the

annual Board self-diagnostic survey.
Key Evaluation Criteria
—>

Board Evaluation BoardRoles & Board Committee Activities of
Responsibilities Efficiency Activities Each Director
A Self-assessment of Board Activities in 2025 (Unit: points(out of 5.0))
Category Score Category Score
Board Roles & Long-term vision and strategy 5 Compensation Composition (expertise) 5
Responsibilities £ngring independence 5 Committee Operations 5
Financial performance review 5 Roles 5
Pursuit of overall shareholder interests 4.86 Strengthening committee roles 5
Pursuit of long-term shareholder profits 47 Nominating Composition (expertise) 5
Board Adequacy of Board composition 471 Committee for - gperations 5
Efficiency Number of meetings and agenda items 5 In'dependent Roles 5
Directors
Materials and material review 5 Strengthening committee roles 4.67
Adequacy of discussion methods 5 Self- Board/committee attendance rate 5
Adequacy of follow-up measures 5 assessment by  committee preparations 5
A — - Each Director . I
Sustainability ~ Composition (expertise) 5 Board expertise/communication 5
Management  perations 5 Protection of shareholder rights/interests 5
Committee I -
Roles 5 Supervision of management activities and 486
Activity report 5 follow-up management :
Audit Composition (expertise) 475 Overall Average 4.95
Committee Operations 5
Roles 5
Activity report 5

Board Remuneration

Hyundai E&C pays Board remuneration in accordance with its executive compensation determination standards. The salary of
executive directors comprehensively considers duties, position, length of service, expertise, and contribution to the company.
Bonuses are determined by comprehensively reflecting financial performance (business performance such as sales revenue and
operating profit, which form the basis for Return on Equity (ROE), Return on Investment (ROI), and Return on Assets (ROA)),
industry evaluation indicators (stock price volatility relative to peers, overseas order market share), and the achievement of ESG
KPIs, pursuant to performance incentive payout standards. For independent directors, remuneration is paid as a fixed salary,
excluding separate performance-based bonuses linked to management outcomes. Furthermore, the remuneration of executive
and independent directors is executed within the limit approved at the General Meeting of Shareholders each year, and the
relevant details are disclosed through the Annual Report. In 2025, the total amount of the remuneration limit approved by the
Compensation Committee was KRW 5,000 million.

A Status of Remuneration Payments
(As of 2025, Unit: Total remuneration (KRW million), Average remuneration per person (KRW million), Number of people (persons))

Category Total Remuneration Average Remuneration per Person Number of People
. Executive director 4,036 1,345 3
Executive -
Independent director 416 104 4
Employee - 810,669 12 6,900

398) (18.45 times in 2024

X > 55.2% decrease ye
es in 2024

> 56.8% decrease year

- Ratio of CEO Compensation to Mean Employee Compe
+ Ratio of CEO Compensation to Median Employee Comp:
% Based on the Annual Report

ar-over-year)

A Board Remuneration Standards and Payment Details (As of 2025, Unit: KRW million)

Position Name Category Total

CEO Lee Han-Woo Earned income Salary 605"
Bonus 309”

Other earned income 12?

Subtotal 926

(Former) Hwang Joon-Ha Earned income Salary 470"
Executive Director Bonus 103?
Other earned income 307

Gains from exercising stock options 1

Retirement income 1,404

Subtotal 2,008

(Former) Kim Do-Hyung Earned income Salary 235"
Executive Director Bonus 642
Other earned income 5

Retirement income 504%

Subtotal 808

1) Annual sa

2) Perfor e-based incentives and bonu:
environments, performance, and crisis res

3) Others (e.g., welfare benefits)

4) Retirement pay and other benefits are paid in accordance with the executive personnel and treatment regulations

and treatment regulations, whict
ores, taking into comprehen
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A Shareholding Status of CEO and Executives

(Unit: Base salary (KRW million), Number of common shares held (shares), Value of shares (KRW million), As of 2025)

Number of .
. Value of  Multiple of
Position Name Base Salary Common Shares’ Base Sala
Shares Held Y
CEO? Lee Han-Woo 605 2,201 154.3 0.26
.3 KangYoung-Hee 470 1,000 70.1 0.15
Executives
Ryu Seong-An 1,199 84.0 0.18
1) Closing price per share of KRW 7 3 >
DN C 17, 2024, and appointment of the new CEO Lee Han-Woc

se salary among the top 5
port (as of December 31

CEO Succession Policy

Establishment and Operation of the Succession Policy

Under the supervision of the HR Division, Hyundai E&C identifies key executive
candidates possessing professional management capabilities and leadership, and
nurtures them through step-by-step training programs. In addition, the Chief
Executive Officer is elected as a director by a resolution of the General Meeting
of Shareholders following evaluation and recommendation of the candidate by
the Board of Directors, and is subsequently appointed as the Representative
Director through a Board resolution. In the event of a vacancy or contingency of
the Representative Director, pursuant to Article 37 of the Articles of Incorporation,
a director designated by the Representative Director acts on their behalf; if no
designation has been made, the duties are executed in the order of President,
Executive Vice President, Senior Vice President, and Vice President, and in the case
of identical ranks, by the senior person by age. Accordingly, based on the succession
policy and in consideration of the management environment and business issues, the
company catalogs the qualification requirements (Position Profiles)—encompassing
roles, responsibilities, required experience, and demanded competencies—for key
executive positions, and reviews a diverse talent pool through internal candidate
identification and external talent recruitment. Subsequently, by comprehensively
deliberating on position fit, expertise, leadership, and potential competency of the
candidates, the company selects and manages short- and long-term candidates.
Furthermore, to ensure a seamless succession process, the company establishes
development plans that consider the competencies, strengths, and weaknesses of
executive and CEO candidates, operates internal and external training programs,
and conducts career development, performance, and competency verifications by
granting diverse roles and opportunities.

A Training Status for CEO Candidates

(Unit: persons)

A Shareholder Status” (As of December 31, 2025, Unit: Number of shares (shares), Equity ratio (%))

Program Training Type Number of Participants Category Shareholder Number of Shares Equity Ratio?
In-Hub Executive - Majority shareholder Hyundai Motor 23,327,400 20.95
B Internal training 45 L
Development Program and related parties  Hyundai Mobis 9,719,750 873
CEO Training Program? External training 4 Kia 5,831,850 524
1) In-Hub: A program aimed at fostering entrepreneurial leadership by enhancing organizational and business innovation Domestic institutional National Pension Service 12.334.005 11.08
capabilities and strengthening adaptability to future changes through the execution of company-wide strategic ’ ’ :
projects. shareholders Asset management firms, etc. 12,720,579 1.42
2) CEO Training Program: Executive education courses offered by leading universities such as Seoul National University . .
and KAIST Foreign investors 22,223,710 19.96
Private investors and others 25,191,120 22.62

Shareholders
Protection of Shareholder Rights

Hyundai E&C clearly defines the principles for protecting shareholder rights through
its Corporate Governance Charter. To ensure shareholders’ voting rights, the
company sets a minimum notice period for general meetings and schedule them
while avoiding concentration days. The company also supports the active exercise of
shareholder rights by implementing electronic voting, encouraging proxy voting, and
providing English-language disclosures for foreign shareholders.

In March 2026, the company amended its Articles of Incorporation to adopt virtual
shareholder meetings, which are expected to officially begin in January 2027. Virtual
meetings will allow shareholders to exercise their voting rights remotely without
physically attending, which will further enhance shareholder accessibility and
participation. The updated Articles of Incorporation also covers expanded scope
of directors’ fiduciary duties from the company to shareholders—solidifying the
institutional foundation to ensure that the Board of Directors faithfully considers
shareholder interests. The company works to ensure the independence of the
audit function and protect minority shareholders’ rights through measures such
as expanding the split voting system for members of the Audit Committee and
restricting the voting rights of the majority shareholder (the 3% rule). Moreover, the
company contributes to substantially protecting shareholder rights by requiring prior
approval at the General Meeting of Shareholders for matters that may significantly
impact shareholder rights, such as amendments to the Articles of Incorporation,
mergers, business transfers, and spin-offs.

Total 111,355,765

1) There are no golden shares for government institutions. 2) Based on the number of common shares.

100.00

Shareholder Return Policy

Hyundai E&C is strengthening shareholder returns based on regular dividends, and
became the first construction company to present a target of 25% or higher through
the introduction of Total Shareholder Return (TSR). The company maximizes profits
through cash dividends and share buybacks and cancellations, thereby enhancing
shareholder value with performance-linked dividend policies, and provides dividend-
related details to shareholders through disclosures on the Data Analysis, Retrieval
and Transfer System (DART) and the company website.

A Dividends Status (Separate Basis)

Category Unit 2023 2024 2025
Net income KRW 100 million 3,721 1,74 2,313
Adjusted net income” KRW 100 million 2,665 5737 2,415
Basic earnings per share (common share) KRW 3,310 1,549 2,057
'(3;2?;:3';?;2)” share KRW 3360 1599 2107
Total dividends KRW 100 million 675 675 900
Dividend payout Payout ratio % 18.1 388 38.9
ratio Adjusted payout ratio % 253 117.8? 373
Performance rate against target % 100 100 100
Dividend yield® Common share % 18 18" 0.5
ratio Preferred share % 13 137 12
Dividend per Common share KRwW 600 600 800
share Preferred share KRW 650 650 850
5 Based on the 2025 Annual Report

) income - Non-operating/extraordinary items (Foreign exchange-related gains and losses)

1g price for one week prior to two business days before the ex—dividend date
4) Restatement of information due to changes in the calculation method


https://englishdart.fss.or.kr/dsbh001/main.do?rcpNo=20260601801354
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Integrated Risk Management
Risk Management Organization

Hyundai E&C identifies, evaluates, and manages various risks that may arise across overall management based on its enterprise
risk management system. The Board of Directors contributes to the operation of internal controls and the risk management
system by conducting prior deliberations and resolutions on overall financial and non-financial risks, as well as major management
matters. In particular, it is strengthening board-level management and supervision of major ESG issues, including risks related
to the environment and climate change. Accordingly, the company operates the Risk Management Committee for effective risk
management, and has appointed the Chief Risk Officer as the Chairman to enhance the expertise and accountability of risk
responses. Furthermore, non-financial risk management is executed centering on the consultative body under the Sustainability
Management Committee, which regularly reviews major ESG-related risks, response statuses, implementation performances, and
future plans. Chang Hwa-Jin, Chairperson of the Sustainability Management Committee, contributes to the advancement of the
enterprise ESG and non-financial risk management system based on her expertise and experience accumulated in the global
IT and management sectors. In addition, the company has established a risk reporting line running from individual business
divisions to the CEO and the Board of Directors, ensuring prompt reporting and responses to major risks. The independent
Audit Committee secures the effectiveness of enterprise risk management by continuously monitoring the appropriateness and
implementation status of risk management policies and response measures.

- Business Division . Leaal Affairs Grou
Risk Manager - Finance & Accounting Division 9 P L
. . . L + Procurement Innovation Division
at Each - Strategic Business Planning Division
; L - HR Management Group
- Department - Global Marketing Division . Sustainability Team
5 - Safety & Quality Division y
£ First Line
‘g, of Defense - Financial/Operational Risks: Exchange rates, interest rates, prices, joint
S ’
. ture risks, etc
= Dedicated ven T
g Management A + Environmental Risks: Coal phase-out, environmental regulations, climate
Organization by SR R .
% Risk Tvpe change, biodiversity, conflict minerals, greenwashing, etc.
© yp - Social Risks: Safety and health, supply chain, labor exploitation, etc.
- Governance Risks: Business ethics, military/terrorism, bribery/collusion, etc.
| . Risk ) ) -
Second Line - Review of Risk Monitoring Issues
Management . i )
of Defense X . || +Preparation and Formulation of Measures for Emergencies
Committee Chair
N2
| .
Board of Directors

o Third Line of n . - Verification of Compliance with Risks Identified in Project Bidding Reviews
c and Audit Auditing Group ) - . . o .
= Defense . - Review of Efficiency in the Project Bidding Review Process
S Committee
= N
o
=

External Audit Firm

Risk Management Process

Hyundai E&C operates an integrated risk management system encompassing
overall financial and non-financial dimensions to prevent and respond to
various risks that could undermine sustainable management. Enterprise risks
are managed regularly at least twice a year, with ad-hoc inspections conducted
in parallel as needed to ensure the timeliness of risk responses. Furthermore,
based on a granular risk classification system, the company systematically
identifies, evaluates, and manages major risks that may affect its management
goals and strategic directions. To reinforce risk management across all project
stages, the company is upgrading its stage-by-stage risk management processes
from the bidding and project initiation stages through to the execution stage.
Through this framework, risks are proactively identified at the initial stages of
a project, and during the execution stage, on-site risk management functions
are reinforced through continuous monitoring, thereby seeking profitability
improvements and enhancing corporate value. Under the supervision of the
Risk Management Committee, dedicated organizations for each field primarily
review alignment with the company’s mid-to-long-term portfolio strategy and
make strategic decisions regarding project participation and driving directions by
comprehensively considering project execution capabilities, profitability, and ESG
risks. Secondarily, residual risks are inspected through regular monitoring of core
risks, and risk mitigation measures are established and implemented as necessary.
In addition, a response system for crisis scenarios has been established to respond
promptly to major risks that may arise during project execution. Moreover, the
company quantitatively measures domestic and overseas project risks through
a risk assessment system, applying differentiated evaluation criteria depending
on regional and project characteristics. For overseas projects, a risk score of
90 or higher is classified as high risk, while scores below 90 are managed as
acceptable levels. For domestic projects, a more conservative standard is applied,
classifying scores exceeding 80 as high-risk projects and implementing proactive
management measures. These risk appetite criteria are reflected in internal
Standard Operating Procedures (SOPs) and utilized as consistent benchmarks
throughout the entire process of risk identification, evaluation, monitoring, and
control. In addition, the company is continuously expanding the scope of non-
financial risk management, including ESG and climate-related risks, to reinforce
the effectiveness of its enterprise risk management system.

A Risk Assessment Criteria

Risk Assessment Score (out of 100)

Domestic

High Risk

Caution

Acceptable

Overseas

High Risk

Caution

Acceptable
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Risk Classification

Hyundai E&C has established a comprehensive risk classification system that covers all financial and non-financial domains.
This includes business operations, finance, safety and health, environment, supply chain, human rights, ethics and compliance,
information security, and quality. The system is designed to identify and manage risks that could affect the company’s
management goals and strategic direction. The company uses a risk breakdown structure (RBS) to conduct comprehensive
analyses of the likelihood, impact, and frequency of company-wide risks. To enhance the efficiency of its risk management
process, an IT-based risk management system has been embedded into its business operations. Key risks are categorized into
financial, project-related, and emerging risks—each group managed according to their characteristics. Advanced management
protocols are applied to risks that may have a significant impact on business operations, including those related to safety, the
environment, and quality. Safety and environmental risks are addressed across the organization based on its health, safety, and
environmental (HSE) framework, whereas quality risks are managed through its quality management system. The company is also
in the process of establishing a response system for national-level risks. Furthermore, the company conducts sensitivity testing
and stress analyses to better identify and respond to a wide range of risks.

(Unit: Likelihood, Impact (L: Low, M: Medium, H: High))

Category Risk Type Likelihood Impact Responsible Organization Management Activity
Financial Management
Financial M MH  Group, Finance & Accounting  Financial risk assessment, internal accounting management
. . Planning Team
Financial/ Budaet M G
Operational uaget Management Loroup, oo iew of orders, key business risk monitoring, establishment of
. Project Management Group, - - . . .
Business M MH . guidelines on bidding for overseas projects, review of risks by
Global Marketing Support
country
Group
. Establishment of 2045 Net-Zero roadmap,
. Environmental . .
Climate GHG reduction at sites (e.g., renewable energy procurement),
MH MH Management Team, . ) ! . .
Change S analysis of climate change risks, regular raw material price
Sustainability Team o ’
) monitoring, contract amount adjustment
Environmental - - - e -
Compliance with environmental laws, site inspections,
Environmental M M Environmental waste management, water stress analysis, biodiversity
Pollution Management Team protection, environmental pollution management
(e.g., soil remediation, eco—friendly HVAC systems)
Safety and Strengthening safety and health organization and activities
HeZI th H H Safety & Quality Division (e.g., risk assessment, smart safety technologies, training),
supplier safety management
. Compliance with Supplier Code of Conduct, supply chain
. Procurement Innovation L .
Supply Chain M MH L sustainability assessment, counterparty due diligence,
Division . .
i ESG education and consulting
social HR M t G C li ith H Rights Charter, h ights risk
Human Rights MH MH Management Group, ompliance with Human Rights Charter, human rights ris
Project Management Group assessment, on-site inspection, grievance mechanism
Establishment of a quality management system, prevention of
Quality MH H Safety & Quality Division defects, |mplem§ntat|on of quality control mea;ure; .
(e.g., smart quality management systems, quality diagnostics,
training programs)
) ) Compliance with Ethics Charter and Code of Conduct,
(S:Lcii::?e M MH :i%?tli:ffzrrzﬁroup, compliance council, CP, ISO 37001, internal audit, whistleblower
Governance P 9 P protection, cyber audit, Ethics Committee deliberation
Informa.tlon ML M Security Management Group Information §ecurlty mana.gement sxstem, asset protection and
Security leak prevention, vulnerability inspections

Risk Audit

To strengthen enterprise risk control, Hyundai E&C identifies and evaluates potential risk factors based on major business
processes to establish and operate control activities. The system is operated by combining operational audits for risk management,
continuous compliance monitoring, and periodic inspections when necessary, and is performed across all organizations including
the headquarters, project sites, subsidiaries, and overseas corporations. In particular, the company has established internal controls
for key business processes such as budget management, procurement management, fund management, and IT operations, and
continuously conducts inspections and monitoring on the operating status of internal controls considering the materiality and
financial impact of risks. Furthermore, through the Internal Accounting Control System, the company operates a risk management
framework by clearly separating the roles and responsibilities among the management, the Audit Committee, and the external
auditor. The management reports the operation and operating status of the Internal Accounting Control System to the Audit
Committee and the Board of Directors, and the Audit Committee reports the evaluation results thereof to the Board of Directors.
Regarding the Internal Accounting Control System, the external auditor conducts an audit every fiscal year, and the audit results are
reported and disclosed to the financial authorities. In addition, in the case of safety and health risks, verification of the management
system is performed through regular external certifications and surveillance audits in accordance with international and domestic
certification standards such as ISO 45001 and KOSHA-MS. Hyundai E&C secures the effectiveness of its risk management system
through these internal inspection frameworks, external certifications, and financial audits, and plans to continuously upgrade its risk
management and inspection systems in the future by referencing global risk management standards (such as ISO 31000).

Internal and External Risk Audits

Hyundai E&C conducts regular audits of all project sites and subsidiaries to inspect compliance with internal regulations and the
appropriateness of business processing. Audit results are reported regularly to the CEO and the Audit Committee every year, and
in the case of irregular audit results, ad—-hoc business reports are made to the CEO from time to time. In addition, the company
periodically performs internal audits and management diagnostics to proactively identify and prevent operational risks that may arise
at the headquarters, subsidiaries, and affiliates. The external auditor conducts an audit of the company's Internal Accounting Control
System (IACS) every fiscal year and discloses the results annually. Furthermore, to secure the independence of the Internal Accounting
Control System, not only the company but also the Audit Committee and the external auditor evaluate the Internal Accounting Control
System, and the operational status and results of the Internal Accounting Control System are reported to the Audit Committee,

Risk Management Culture

At Hyundai E&C, the company builds its risk management capacity by providing risk-specific training on areas such as safety and
health, quality, compliance and ethics, security, fair trade, and human rights. These programs are conducted for the Board of
Directors, its committees, and relevant departments to instill a risk management culture across the organization.

Risk Target Risk Management Training Program

Environment

Safety and Health

Environmental regulatory risks, climate change risks, etc.
Safety and health regulatory risks, potential on-site safety issues, etc.
Quality Quality management risks, etc.

Compliance and Ethics All employees Ethics management, anti-corruption risks, etc.

Security Information security risks, etc.
Fair Trade Fair trade risks, etc.

Human Rights Non-discrimination, forced/child labor, working conditions, etc.
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Emerging Risks

Description

Impact

Mitigating
Actions

Emerging Business Operational Risks from Al Transformation

Intensifying Procurement Competition for Construction Equipment
Electrification Driven by Future Mobility Transformation

Weakening of Business Competitiveness Due to
Stringent Requirements for Natural Capital and Biodiversity

Technology

Technology

Environment

As the application of Al and digital technologies expands across major tasks
throughout the construction industry—including design, estimation, process
management, and safety management—Hyundai E&C is driving Al innovation to
sophisticated its on-site safety management system through joint development
with smart safety technology. However, as the scope of Al utilization widens,
management issues newly emerge, such as data quality and judgment reliability.
This can cause potential gaps in project execution methods and operation, moving
beyond simple IT security risks, and carries the potential to expand into a potential
new risk that directly links to strategic business decisions and impacts overall
operational processes.

As the global transition to carbon neutrality and demands for low-carbon
construction sites expand, low-carbon construction equipment utilizing electricity
and hydrogen, rather than traditional gasoline and diesel, is being launched in the
construction equipment market. However, due to limitations such as battery and
charging infrastructure, equipment runtime, and equipment power output, the
speed of adoption may vary depending on the applicability of construction sites.
If a large number of construction companies simultaneously drive low-carbon
construction equipment procurement, competition for equipment sourcing and
site deployment capabilities is projected to intensify.

Natural capital and biodiversity conservation are gaining increasing importance

in global sustainable management and investor evaluations, and the construction
industry is directly exposed to nature-related risks due to land use, habitat
destruction, and water/soil impacts. If global clients, investors, and local
communities demand more stringent natural capital management levels,
deficiencies in biodiversity management can escalate into long—term risks that
affect project execution capabilities and competitiveness beyond individual on-site
environmental issues.

During the Al-based business transformation process, inaccuracies and low
reliability in core tasks—such as Hyundai E&C’s design review, process prediction,
safety management, and cost estimation—may occur due to data errors, model
judgment errors, security vulnerabilities, or poor integration between systems.

Additionally, if Al utilization standards and accountability frameworks are not
sufficiently established, it could lead to improper executive decision-making, delays
in quality and safety risk checks, and a loss of customer and investor trust. In the
mid-to-long term, this can serve as a factor determining bidding competitiveness,
project productivity, and digital transformation outcomes based on Al capability
and governance levels, thereby impacting Hyundai E&C'’s business operations and
competitive advantage.

If the supply of electrified construction equipment fails to sufficiently meet market
demand, or if equipment runtimes are not adequately secured at each site due

to a lack of charging infrastructure and equipment, operations may be impacted
through project delays, increased equipment leasing and procurement costs, and
decreased on-site operational efficiency.

In particular, if clients reinforce conditions such as mandatory use of low-carbon
equipment, reduction of carbon emissions during construction, and reduction of
noise and air pollution, the capability to secure electrified equipment could directly
impact bidding competitiveness and project execution capabilities.

If biodiversity impacts are not sufficiently identified and managed, Hyundai E&C

may face impacts such as licensing delays, design changes, construction method
modifications, increased costs for protecting and relocating endangered species
and restoring habitats, and construction schedule delays.

Moreover, since ecological damage in sensitive areas can lead to a decrease in
local community acceptance, disadvantages in client bidding evaluations, and

a loss of trust from ESG rating agencies and investors, restrictions may arise in
Hyundai E&C’s project bidding competitiveness and sustainable project portfolio
operations.

To mitigate operational risks arising from the expansion of Al and digital
construction technologies, Hyundai E&C is reinforcing data-driven review

systems and field-validation-centered technology applications across the design,
construction, and safety management stages. In the design stage, the company
mitigates defects by identifying data errors before construction and applies Al-
based automated drawing technology, while establishing a collaboration framework
where multiple stakeholders can share and review construction information in real-
time utilizing VR-based risk reviews and a Common Data Environment (CDE).
Furthermore, in high-risk working environments such as underground tunnels, the
company applies an Al smart safety system integrating Al video recognition and
loT sensors to identify on-site risk factors in real-time and prevent safety accidents.
Through this, Hyundai E&C manages its processes to mitigate risks such as data
errors, low decision—-making reliability, and lack of field applicability that may occur
during Al utilization, ensuring that Al-based business transformation drives project
productivity and enhanced safety management.

To respond to the transition toward low-carbon construction sites and the
expansion of construction equipment electrification, Hyundai E&C is driving
activities to step-by-step reduce energy use and greenhouse gas emissions
during site operation processes. The company plans to convert business vehicles
at domestic sites to eco—friendly vehicles by 2030 and gradually reduce fossil
fuel use by applying electrified construction equipment in the mid-to-long
term. Additionally, it systematically manages site-level energy consumption and
emissions by expanding renewable energy use at site offices, automating GHG
emissions collection systems, and segmenting site data.

Along with this, the company minimizes construction periods, enhances
productivity, and drives carbon emission reductions during the construction phase
by introducing digital construction technologies such as BIM, loT, and robotics
alongside OSC (Off-Site Construction) methods. Through this, Hyundai E&C aims
to mitigate on-site operational burdens caused by future low-carbon equipment
supply shortages and intensifying equipment sourcing competition, while
reinforcing on-site operational capabilities to respond to client demands for low—
carbon construction and carbon neutrality implementation standards.

Hyundai E&C establishes biodiversity protection policies and drives biodiversity risk
assessments, habitat protection, endangered species relocation, and construction
method mitigation measures, focusing on areas adjacent to business sites and
protected areas. It also manages biodiversity impacts through protection systems
for endangered species and site-specific protection measures.

The company reinforces implementation capabilities by cooperating with
stakeholders, including expert institutions, near its business sites. Along with this,

it has signed a business agreement for biodiversity conservation and restoration
with Gangwon State, the Gangwon Nature and Environment Research Center,

and World Vision to drive the ‘H-Nature’ project for native and endemic plant
conservation. In this project, Hyundai E&C plays a role in supporting the biodiversity
conservation initiative and backing the overall project, including site selection and
quality inspection.
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Ethics & Compliance Management
Governance Strategy

To grow into a company that stakeholders can trust, Hyundai E&C is strengthening customer responsibility management,
establishing a fair and transparent transaction culture with stakeholders such as suppliers and investors, and building an ethics
and compliance management system based on the principle of responsible information disclosure.

Hyundai E&C raises the compliance awareness of executives and employees through an organizational structure consisting of the
Board of Directors, Sustainability Management Committee, and Compliance Officer. The Sustainability Management Committee
reviews and approves major agendas related to the Fair Trade Compliance Program (CP), ethical management policies, and
ethical management implementation. In addition, the Board of Directors deliberates and resolves on ethics and compliance-
related policies and agendas through the Sustainability Management Committee, and comprehensively manages risks by
monitoring the implementation and improvement of compliance systems such as fair trade and anti-corruption. Furthermore,
based on the Board of Directors operational regulations, the company has appointed a Compliance Officer to oversee compliance
operations, and the Compliance Team, a working-level organization, supports the Compliance Officer. Since 2023, a domestic
attorney with a prosecutor background has been appointed as the Compliance Officer through Board resolutions to strengthen
the ethics and compliance system. The company has designated the heads of internal business divisions as a compliance
manager and appointed compliance practice leaders at headquarters teams, project sites, and branch offices, thereby
establishing a delivery system for ethics and compliance laws and policies. Based on this, the company conducted training on the
requirements of internal compliance policies and systems and managed implementation achievements. Moreover, a compliance
council meeting involving compliance Manager and Compliance Leader is held once a month, where compliance leaders share
important ethics and compliance agendas within the organization to reinforce response capabilities. As of 2025, the numbers of
Compliance Managers and Compliance Leaders are 14 and 361, respectively.

A Ethics Management Governance Organization

Board of

Directors

T

Sustainability
Management Committee

T

Compliance Officer

T

Compliance Team

T

Compliance Manager

T

Compliance Leader

Vision and Direction for Ethics and Compliance Management

Hyundai E&C declared its commitment to fulfilling corporate social responsibility by adopting ethics management in 2004. Since
then, the company worked to institutionalize and implement ethical practices, embedding ethics management as a core part of
its corporate culture,

Strategic Direction

Leaping into a Globally Transparent and Ethical Enterprise Detailed Action Tasks

- Realizing Customer Responsibility Management

- Establishing a Fair and Transparent Transaction Culture with
Stakeholders, including Suppliers and Investors

- Establishing and Implementing Principles for Disclosing
Information on Negative and Controversial Company Issues

- Establishing an Ethical Framework to Build Management

Organizations and Systems

- Enhancing Ethical Awareness, including Shared Growth with

Suppliers

A Ethics Management Concepts and Policies

Relationship with
Stakeholders

- Build customer trust
+ Maximize shareholder value
- Respect employees and

promote equality

Fair Competition in the
Market Economy

« Prohibit any form of bribery
- Reject any form of cartel

activities

« Pursue mutual growth with

small and medium-sized
enterprises (SMEs)

Corporate Social
Responsibilities

- Comply with applicable laws
+ Contribute to social

development and local
community

- Protect the environment

through eco-friendly
businesses

Ethical Practice in Doing
Business

- Do not accept any improper

payments

- Protect company assets
- Prevent insider trading
- Respect social norms

- Make better working

environment
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Risk Management

Ethics and Compliance Policy, Standards, and Systems

Ethics and Compliance Policy
Hyundai E&C has established an Ethics Charter and Code of Conduct based on international declarations and conventions such
as the UN Universal Declaration of Human Rights (UDHR), the UN Convention against Corruption, and the OECD Anti-Bribery

Convention. The company is committed to practicing ethics and compliance management trusted by its stakeholders.

A Five Guiding Principles at Hyundai E&C

Hyundai E&C in which All of customers, Employees, and Suppliers Take Pride

Ethics for Executives T(Aﬂ
Employees

+ We shall perform our duties according to clear and transparent standards, and do our utmost to
fulfill our responsibilities with integrity.

Fair Competition
and Trade

+ We shall compete in the market fairly and conduct business ethically with parties that engage in
contractual relationships with us.

Realization of

o
Customer Value f] f]

- We shall provide safe products, exceptional services and accurate information, and we rigorously
protect personal information to increase customer value.

Respect for %@ + We shall respect our members as independent individuals, and to this end, we provide fair working
Employees I conditions and safe working environments.

- We shall contribute to sustainable development by fulfilling our social & environmental responsibilities
as a member of society so that diverse stakeholders can prosper together in harmony.

Commitment to
tment t @ﬁﬂ

Sustainability

Anti-Corruption and Anti-Bribery Policy
Hyundai E&C has established Anti-Corruption Policy to prevent risks associated with corruption and bribery practices. The
regulations mandate that the highest decision-maker in charge of compliance management reviews and approves them, while
major policies related to ethical management are deliberated and resolved by the Board of Directors and the Sustainability
Committee. Furthermore, it prohibits all forms of direct and indirect political contributions, requires compliance with laws
and regulations related to anti-corruption and anti-bribery, and serves as a baseline for judgment on ethics and compliance
matters by including employee self-diagnostic checklists for gifts, regulations on charitable donations by employees, gift-giving
guidelines, and training on anti-corruption and how to utilize reporting channels.

Ethics and Compliance Policy and System

Hyundai E&C monitors the implementation status of ethics and compliance management centering on the internal Compliance
Council, and has established a Two-Track response system focused on the Compliance Team and the Audit Office for prompt
and effective responses to compliance issues. In addition, the company creates an environment where executives and employees
can safely raise related issues through compliance counseling and whistleblowing processes. Furthermore, the company operates
an anti-corruption management system based on the ‘ISO 37001 (Anti-Bribery Management System)’ certification. In 2025, it
reported the ISO 37001 manual and management review report to the Board of Directors, and disseminated details related to the
ISO 37001 anti-corruption management system through basic training for the Fair Trade Compliance Program (CP). Additionally,
specific anti-corruption targets were set for each business unit, team, and department, and measures such as collecting integrity
pledges from suppliers’ site managers were implemented. Moreover, the operational level is inspected every year through audits
by a third—party certification body; following the initial certification in 2021, the company obtained ISO 37001 recertification in
2024 and completed a surveillance audit in 2025.

A |SO 37001(Anti-Bribery Management System)

A Anti-Bribery Policy & Management Objectives

e

N N

Certification 1SO 37001 i
Anti-Bribery Management Anti-Bribery Policy Standards Certificate of Approval
Objectives FE—
A i pe——
Implementation o.‘f”SGIK‘iilzh_ﬁ“ l Certification Cz:rs‘trzlc(ion"é:.nli‘(gd
0 Enhuncing Giobal Operation of ABME Body LRQA
1 Strengthening Indkvicual Capablity in
ABNS
——
O el s Scope of All business operations and
P AR Certification support departments
Faruary 3018 February 28
s B Validity Period November 7, 2027

A Hryngen

Hyundai E&C has had a corporate fine (KRW 50 million) finalized due to a violation of the “Act on the Improvement of Urban Areas
and Residential Environments” during the contractor selection process for the Banpo Jugong Apartment Unit 1 Reconstruction
Project. Accordingly, to prevent the recurrence of similar cases, the company is implementing corrective measures by enhancing
ethics and compliance training for executives and employees related to urban redevelopment projects, and reinforcing internal control
procedures, such as collecting pledges to ensure compliance with laws and regulations when performing related duties.


https://en.hdec.kr/downloadfile/HDEC_Ethics_Charter_&_Code_of_Conduct_E.pdf
https://en.hdec.kr/downloadfile/Anti-Corruption%C2%A0Policy_&_Procedures_E.pdf
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Fair Trade Compliance Program

Operation of the Fair Trade Compliance Program

Hyundai E&C complies with fair trade-related laws and regulations, such as the Monopoly Regulation and Fair Trade Act, the Fair
Transactions in Subcontracting Act, and the Act on Fair Labeling and Advertising. To raise the compliance awareness of executives
and employees and to strengthen internal controls across overall transactions—including collusion, internal transactions, labeling/
advertising, and subcontracting—the company has been operating the Fair Trade Compliance Program (CP) since 2011.

The CP serves as an internal compliance framework to preemptively prevent violations of fair trade-related laws and regulations
and to establish a fair and transparent transaction culture. It provides codes of conduct and implementation procedures so that
executives and employees can voluntarily comply with relevant laws and regulations during their work execution. The program's
operational performance and plans are reported to the Board of Directors; in 2025, reports were made once each in the first and
second half of the year, and the company achieved an “AA” grade in the CP rating evaluation by the Korea Fair Trade Mediation
Agency.

Additionally, since 2023, a new Compliance Manager has been appointed to oversee overall CP operations, managing
responsibilities and authorities delegated by the Board of Directors. Furthermore, an internal Compliance Council meeting is held
once a month to share domestic and international fair trade issues and policies. To achieve integrated risk management, fair
trade compliance inspections are conducted on an ad—hoc basis, performing activities such as prior risk reviews for new internal
transactions, prior inspections for labeling and advertising law violations at new sales sites, and operating the Subcontracting
Dispute Mediation Council. Along with this, regular training on fair trade laws and regulations is conducted for executives and
employees to raise compliance awareness. For matters requiring prior risk judgment or instances where potential legal violations
are unclear during internal private contracts, subcontracting contracts, labeling/advertising, and monitoring processes, the
company operates a prior review and consultation system for employees driving fair trade-related tasks.

A Eight Key Factors in CP

1 Prepare and execute CP standards and procedures 5 Execute compliance training for employees

2 Announce the will and support of CEO for CP 6 Coabish tera monforng e inclung moritoring
3 Appoint manager responsible for compliance 7 LTopnfscESgécgtEg;gg aeanpFlg?;eTechvlvehchtiOIamd e

4 Create and use compliance manual 8 Evaluate effectiveness and prepare improvement

measures

Risk Assessment on Unfair Trade and Competition

Hyundai E&C has established criteria for assessing fair trade-related risks and specified these procedures in the CP operations
manual. The process involves identifying potential risks, analyzing their causes and expected impact, and establishing and
implementing control measures. Afterward, each department conducts self-assessments and monitoring. Under this process,
the company provides annual training on fair trade laws and the CP operations manual. To evaluate the effectiveness of the
training, assessments are conducted for all employees and managers. In the 2025 evaluation, the company maintained high
scores in awareness of Fair Trade Act and other regulations (96.6 points), awareness of CP operational rules (97.2 points), and
compliance culture (91.4 points). In 2026, the company plans to further disseminate its CP operations and the compliance
manual across the organization through various channels—such as a slogan contest, quizzes, and awards—while providing
related training.

Ethics and Compliance Training

Ethics and Compliance Training for Employees and Suppliers

Hyundai E&C conducts annual ethics and compliance training, including anti—corruption and fair trade compliance, for its executives
and employees, and raises compliance awareness by selecting target departments for key sectors to run customized specialized
training in parallel. The detailed training topics consist of anti-corruption and transparent ethics, internal transactions, and labeling/
advertising. As a result of conducting training evaluations for participants who completed the department-specific specialized
training, the average score in the comprehension category was 94.1 points, an increase of 2.7 points compared to the previous year.
Additionally, to internalize compliance management awareness among suppliers, the Procurement Innovation Division supervises
annual transparent ethics training for suppliers, and in 2025, training was conducted for a total of 814 companies. The detailed
training topics included revised laws and regulations, government policy directions, and cases of ethics and transparency violations.
Furthermore, the company creates a transparent and fair transaction culture by collecting integrity pledges from suppliers.

A Ethics and Compliance Training Conducted in 2025 (Unit: persons)

Program Details Target Trainees
Anti-Corruption (Ethics) Training Anti-bribery laws in Korea and abroad All employees 6,192
Counterparty Compliance Due Diligence Compliance due diligence guidelines, scope of counterparties Bidding departments 16
Internal Auditor Trainin 14
— 9 ISO 37001 structure and anti-bribery management system Management support
ISO 37001 Training departments 1
Compliance Training on Construction—-Related Laws Fair Transactugns n SUb.COh racting Act, Fair Trade Act, preventing All employees 6,192
technology misappropriation
Transparency and Ethics Training Code of Ethics, ethics management Suppliers 814
Anti-Collusion Training Information exchange Sales and estimation 436
departments
. ] . . ) e Procurement/finance/
Preventing Unfair Internal Trading Wrongful support, regulations on private profit-taking support departments 210
Act on Fair Labeling and Advertising / . . )
Act on the Regulation of Terms and Conditions Case study of wrongful labeling and advertising Marketing department 70
Business combination and consolidation Suppression of economic power concentration Sales department 107
Executives 17
CP Training Fair trade laws that the company is mandated to comply with Managers 765
All employees 4714

Anti—-Corruption and Anti-Bribery Training for Employees

Hyundai E&C conducts annual common training on domestic and international anti-corruption laws, anti-corruption management
systems, and policies to internalize the anti-corruption capabilities of executives and employees and to spread an anti-corruption
culture, and a total of 6,977 people completed the training in 2025. In addition, Hyundai E&C provides customized training
considering the jobs and titles of executives and employees, and conducts 'Major Overseas Country Anti-Corruption Training' for
executives and employees at the headquarters, branch offices, and project sites to reinforce awareness of local anti-corruption
laws and corruption risks in overseas countries where major business sites are located, expanding the target countries and contents
every year. Furthermore, the company minimizes corruption risks by operating training programs for departments with high risks of
corruption and bribery. In 2025, various anti-corruption training sessions were conducted for sales and estimation departments, the
Procurement Innovation Division, the Finance & Accounting Division, management support departments, marketing departments,
design and estimation departments, and employees working in major entry countries, which have relatively high anti—corruption
risks. Under the supervision of each department, training contents suitable for anti-corruption—including Fair Trade Act, the Fair
Transactions in Subcontracting Act, industrial security, and technology protection—were prepared and implemented.
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Process for Handling Ethical Violations

Whistleblowing Channel
Hyundai E&C’s Cyber Audit Office receives and handles reports concerning abuse of power, preferential treatment to specific
vendors, acceptance of money or entertainment, internal information leakage, embezzlement or theft of company funds, and
other violations of ethical regulations. To ensure accurate fact-finding and effective incident response, reports are primarily
accepted under real names in a confidential manner; however, an anonymous reporting option is also available. For cases
requiring review by an external agency (e.g., accounting/law firm), additional investigations are conducted through third—party
agencies. Furthermore, to improve accessibility for whistleblowers, the company discloses its Whistleblowing Policy and Procedure
on its official website and provide guidelines on using the Cyber Audit Office’s reporting channel and other relevant information.
Further details on the reporting channel are provided during employee ethics training.

Review of Case Details Investigation Investigation Results

If an executive or

Review of the case details
to determine whether a

When a whistleblowing If the necessity of a full- Notifying executives

case is received, the
company confirms the
fact of receipt.

full-scale investigation is
necessary.

scale investigation is
recognized, one of the
following procedures is
selected and pursued
@ Internal Investigation:
Investigation of the case
with the participation of
company management,
the Auditing Group, or
the Legal Affairs Group

and employees of the
results and details of
the investigation (if
applicable).

employee is dissatisfied
with the investigation
results or has complaints
regarding the
investigation handling
process, they may
separately file an appeal,
and may request a
reinvestigation if there is
a justifiable reason.

(® External Outsourced
Investigation: Entrusting
the investigation to
appropriate external
experts, such as an
external accounting firm
or law firm.

Whistleblowing Policy and Procedure
Hyundai E&C has relevant regulations in place to protect whistleblowers and complies with the laws and regulations of each country

where the company operates. In accordance with its Whistleblowing Policy and Procedure, the person responsible for handling
internal reports is designated as either the head of the Legal Affairs Group or the Auditing Group, thereby establishing a reporting
management system. Its whistleblower system applies to all employees regardless of employment type and guarantees whistleblowers
their fundamental human rights, including the presumption of innocence, the right to effective remedies and a fair trial, and the right
to defense. The system also covers protective measures such as guaranteeing the anonymity of whistleblowers, prohibiting retaliation
or other disadvantages, and imposing disciplinary measures for acts that hinder the whistleblower’s right to raise concerns. In the
event of retaliation against whistleblowers, the company takes action in accordance with a zero-tolerance policy.

Disciplinary Regulations for Violations of Ethics and Compliance Management

Pursuant to Article 132 (Grounds for Disciplinary Action) of Hyundai E&C’s Employment Regulations, violations of ethics and
compliance-related codes are subject to appropriate action based on a zero-tolerance policy. Such violations are managed in
connection with its disciplinary and compensation system, and violators may be subject to disciplinary actions such as dismissal,
suspension, or pay cut in accordance with the regulations of its Disciplinary Committee.

Prevention and Detection of Corruption and Bribery

Establishment of a Compliance Portal

In 2025, Hyundai E&C established a compliance portal—a platform designed to manage and implement the company’s
compliance management practices in one place. The portal offers compliance-related content, including organizational
management, the latest ethics and compliance news, and the operation of international anti-corruption certification systems,
enabling users to easily locate and utilize the compliance information needed for their work processes. Additionally, the
company conducts risk assessments, distributes manuals and training materials, implements a pre-work consultation system, and
performs effectiveness evaluations. Through these efforts, the company has improved operational efficiency and elevated its risk
management capabilities in areas such as investment, contracting, and third-party evaluations.

Activities to Prevent Corruption and Bribery for Suppliers

Since November 2022, Hyundai E&C has been requesting site agents of all suppliers to submit an integrity pact outlining
commitments to anti-corruption and compliance regulations, with the aim of raising awareness of ethics and compliance at each
site and foster a fair corporate culture. In 2025, a total of 814 integrity pacts were submitted. Additionally, in an effort to reinforce
compliance obligations throughout the entire construction process, the company has incorporated standard compliance clauses
into its standard contract agreements applicable to all projects.

Management of Supplier Relationships and Supply Chain Impact

Counterparty Compliance Due Diligence

To preemptively identify and manage potential legal risk factors inherent in domestic and overseas business partners, Hyundai
E&C revised its Third-Party Compliance Due Diligence Regulations (Guidelines) in 2021 and introduced a due diligence system
based on the revised criteria from January 2022. In accordance with the guidelines, contract managers can evaluate the potential
legal risks of a business partner prior to signing a contract. Compliance due diligence is operated as a procedure to review the
presence of legal risks by starting with sending questionnaires to the business partner and analyzing the replies and submitted
evidence. Contracts can be concluded only when the evaluation result indicates low legal risk, and standard compliance clauses
are included during contract signing. Furthermore, the maintenance and preservation of compliance due diligence records and
due diligence monitoring are performed through the compliance organization. In 2025, compliance due diligence was conducted
for a total of 1,621 companies. In principle, concluding contracts with business partners where risks have been identified is
prohibited, and when necessary, the Compliance Team performs enhanced due diligence on high-risk business partners to
review whether the risks can be mitigated.

Policy to Prevent Late Payments

To establish a fair competition order, Hyundai E&C has published a Fair Trade Compliance Manual and complies with business
guidelines for fair and transparent transactions with stakeholders, including suppliers. The company has enacted guidelines to
comply with fair trade-related laws and regulations—such as unfair collaborative acts (collusion), undue internal transactions,
enterprise group regulations, business combinations, unfair practices related to subcontracting, and the Act on Fair Labeling and
Advertising—and particularly applies policies regarding advance payment obligations, payment obligations to prevent delays
in subcontracting payments, and the subcontract price indexation system when transacting with small, medium, and mid-sized
enterprises. In 2025, Hyundai E&C executed a total of 29,170 payments, all of which were made in accordance with standard
payment terms. The average number of days taken from the start date of the contractual and statutory payment period to the
actual payment date was 11.8 days, and no litigation cases occurred due to payment delays.


https://audit.hdec.kr/Front_Eng/Main.aspx#secondPage
https://www.hdec.kr/downloadfile/HDEC_Whistleblowing_Policy_%26_Procedure.pdf
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Metrics and Targets
Metrics Targets

Anti-corruption

To internalize its anti-corruption management system, Hyundai E&C reports the
operational status and plans of its Fair Trade Compliance Program (CP) to the
Board of Directors, while conducting internal audits and auditor training. The
company establishes systems and training programs to reinforce the anti-corruption
capabilities and cultivate the ethics and compliance awareness of its executives and
employees, conducting customized ethics and compliance training every year by
department, business unit, title, and country. Through these initiatives, the company
enhances comprehension of domestic and international anti-corruption laws, as well
as anti-corruption management systems and policies.

A Cyber Audit Office Report Status

(Unit: cases)
Category 2022 2023 2024 2025
Number of reports 151 178 228 126
Number of cases proven to be true 64 46 16 12
Number of cases proven to be false 87 132 212 n4
A FEthics Violation Cases in 2025"? (Unit: cases)
Category 2025
Total no. of ethics violations 16
Corruption or bribery (Acceptance of hospitality/gifts) 10
Discrimination or harassment 6
Customer privacy data 0
Conflicts of interest 0
Money laundering or insider trading 0
Other 0
1) Resolution Criteria of the Rewards and Punishments Committee
2) The number of cases where contracts with suppliers (business partners) were terminated or not renewed due to

corruption-related violations is O

Compliance with Fair Trade Laws and Regulations

Hyundai E&C is fully committed to complying with all fair trade regulations and
requires all employees to sign a pledge to practice fair trade. In 2025, the company
achieved zero antitrust-related fines, and the company aims to maintain zero
dispositions for violations of fair trade laws from the Fair Trade Commission, such as
warnings, corrective orders, fines, and disclosure violations, in 2026 as well.

A Anti-trust Penalties Paid (Unit: Total penalties(KRW million), Ratio (%))

Category 2022 2023 2024 2025
Total penalties 0 0 0 0
Ratio of revenues 0 0 0 0

Ethics and Compliance Performance Evaluation

Hyundai E&C incorporates ethics and compliance-related items into employee
performance evaluations, which are conducted annually. During the evaluation,
the company confirms whether employees have committed serious ethical
violations such as bribery, solicitation, or insider trading. The results are linked to
the company’s compensation system, and employees found to have engaged
in significant violations are subject to disciplinary measures such as dismissal,
suspension, or a pay cut.

KPIs on Fair Trade

Each year, Hyundai E&C evaluates fair trade KPIs to strengthen its compliance
management system. The evaluation covers key items such as the implementation
of compliance training, the CEO’s declaration of commitment to voluntary
compliance, prior review of private contracts related to internal transactions, the
revision and distribution of compliance guidelines, reporting of compliance plans
and performance to the Board of Directors, and disclosure inspections by the Fair
Trade Commission. Furthermore, upon the identification of any violations, the
company immediately takes disciplinary measures, along with follow-up actions,
to prevent recurrence. The company also evaluates the effectiveness of its internal
control system after implementation to mitigate risks.

A Key Evaluation Items for Fair Trade KPIs

Collection of pledges for voluntary
compliance(Mandatory for team leaders/
executives, once a year)

Compliance training
(Setting participants)

Compliance plans/
performance reported to the Board of
Directors (at least twice a year)

Prior review rate of private
contracts related to internal transactions

Hyundai E&C has established three management objectives aimed at operating anti—
bribery management at a global level. The three objectives are: (i) enhancing global
operations of the Anti-Bribery Management System; (ii) strengthening individual
capability in anti-bribery; and (jii) reinforcing a corporate culture of anti-bribery. The
company is also working to bolster its compliance management system with the goal
of achieving zero violations of Fair Trade Act and regulations.

A Anti-bribery Management Objectives

1 2 3
Enhancing Global Strengthening Reinforcing
Operations of the Individual Capability in a Corporate Culture of

Anti-Bribery Anti-bribery Anti-bribery
Management System

A Fair Trade Compliance Management Objectives

Promoting Enhancing

. Zero
Corporate Emplgyee Systematlc Violations of
Culture of Capacity on Operation of Fair Trade
Voluntary Voluntary the CP
Compliance Compliance Laws
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Information Security

Governance

Hyundai E&C leads innovation in smart construction technology by applying information technology throughout the entire
lifecycle of design, construction, safety, and maintenance. To prevent information security risks such as cyber threats, the
company has established an information security management system across all business sites and conducts various security
activities through third—party certifications for management systems, including vulnerability analysis and mock hacking tests.

The Sustainability Management Committee, Hyundai E&C's highest decision-making body for information security, reviews
and approves major information security issues. The Chairman of this committee oversees its operations and supervises major
information security decisions to ensure they are made appropriately. Furthermore, to establish a systematic management
foundation for information security operations, the Head of the Security Operations Group is designated as the CISO (Chief
Information Security Officer), overseeing all information security tasks to clarify accountability. Under the CISO, Segment Security
Officers and personnel in charge of administrative, technical, and physical security are individually assigned to ensure specialized
management for each security domain. Additionally, Division Security Officers designate Segment Division Officers/Staff to secure
connectivity between headquarters and site-level practices. Major information security matters are reported to the Sustainability
Management Committee under the Board of Directors, thereby strengthening the company-wide information security
management and response framework.

A Information Security Governance Organization

Board of
Directors

‘ Sustainability Management Committee ‘

‘ Chief Information Security Officer(CISO) ‘

Division Administrative Technical Physical
Security Manager Security Staff Security Staff Security Staff
Head of Member of the Security Member of the Security Member of the Security

the business division

Management Group

Management Group

Management Group

Division
Security Officer
Head of Operations Team
in the business division

Division
Security Staff
Staff at Operations Team
in the business division

Risk Management
Information Security Management

Information Security Management System(Control System)

Based on relevant laws and regulations regarding the protection of trade secrets, industrial secrets, and personal information,
Hyundai E&C establishes and operates internal information security policies and management systems, strictly complying with
domestic and international security laws and regulatory requirements. Furthermore, the company continuously identifies the
latest information security issues and trends, utilizing these insights to update internal policies on both a regular and ad-hoc
basis to support all employees in adhering to security standards. Accordingly, the company complies with the Privacy Policy
under the Personal Information Protection Act, taking prompt and accurate actions to address grievances related to the personal
information protection of its members and stakeholders.

Information Security Policy

Hyundai E&C is committed to continuously improving its information security management system based on Information Security
Policy, which prioritizes ensuring data integrity and upgrading protection levels. The company also ensures constant monitoring
of information security threats and rapid response to risks with a high likelihood of occurrence. To foster a security culture
across the organization, all employees must sign an individual information security pledge to clarify individual responsibilities
regarding information security. In addition, suppliers are also required to sign a pledge that includes specific information security
requirements in an effort to raise the level of security management across the entire supply chain. Accordingly, this Information
Security Policy applies to all types and forms of assets owned or held by the company, as well as all stakeholders, including
affiliates and external parties.

Information Security Management System

Hyundai E&C ensures the stable management of its information security systems and processes by continuously updating its
information security regulations and policies in response to internal and external environment changes and security requirements.
Following its acquisition of ISO 27001, a globally recognized certification for information security, across all business operations
and support functions, the company has continued to renew the certification annually to ensure the reliability and operational
standards of its information security management system.

A [SO 27001 (Information Security Management System)

Certification Standards IS0 27001 o Y
Certification Body BSI ,
Scope of Certification All business operations and support departments
mo =

Validity Period June 28, 2028
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Information Security Activities

Strengthening Information Security Inspection

Hyundai E&C conducts regular security inspections to proactively address internal and external risks and underlying vulnerabilities.
To this end, diverse security measures are in place, including establishing and revising Information Security Policy, reviewing
security source codes, developing and operating security systems, and preparing incident response manuals. The company
is carrying out company-wide security inspections to prevent security incidents and continuously strengthen its systems to
proactively respond to potential threats. Through these initiatives, Hyundai E&C secures the confidentiality, integrity, and
availability of information against security threats, protecting the company’s information assets and contributing to enhanced

security levels.

‘ Internal security audit ‘ ‘ Quarterly ‘
Headquarters and Project sites
‘ Mock hacking drills for infrastructure inspection ‘ ‘ Annually ‘
‘ Clean desk audit ‘ ‘ Quarterly ‘
Employees
‘ Information leakage monitoring ‘ ‘ As needed ‘
Personal Data System/Management System ‘ Inspection of internal personal data control plan ‘ ‘ Annually ‘

Personally Identifiable Information(PII)

| i f Pl |
System/Management System nspection of PIl control status

Once every 3 years

Information Security Vulnerability Assessments

To prevent the leakage of personal information collected, handled, and stored during its business operations, Hyundai E&C
periodically conducts mock hacking drills on work systems to inspect the entire infrastructure system based on the Hyundai Motor
Group’s security guidelines. In 2025, the company conducted regular vulnerability assessments through mock drills on 3,360
items across a total of 105 systems. As a result, the company identified 129 vulnerabilities—accounting for 3.8% of the total—which
were subsequently addressed through improvement measures. Additionally, the company performs internal security inspections
and audits to review its information security management system, and the company internally reviews and update its information
security policies each year. The company carries out regular clean—desk audits to verify the protection and management status of
critical assets. Results of these internal inspections and audits are reviewed at the Security Committee, which serves as a platform
for ongoing system improvements and enhancements.

A Information Security Vulnerability Assessments in 2025 (Unit: Vulnerabilities (cases), Percentage (%))

Category Vulnerabilities Percentage Details

Risk Assessment 3,360 100 Mock Hacking items based on the Group Security Guidelines

Risk Identification 129 38 yUInerap|I|t|es in encryption algorithms, exposure of sensitive
information, etc.

Risk Mitigation 129 100 Application of enhanced encryption algorithms, correction of

system error pages, etc.

Reporting Process

Hyundai E&C operates a real-time escalation process to enable a swift response to the likelihood of security incidents. If signs of a
security incident, such as a suspicious email, are detected during work, employees are required to immediately file a vulnerability
report via the Security Portal system or contact the Security Management Group directly. Additionally, as part of its monitoring
system, dedicated security teams have been established within each organization to share warning signs of information leakage
through various channels, such as the intranet, website, email, SMS, and phone.

Information Security-related Business Continuity Plan

Hyundai E&C assesses the potential impact and severity of security incidents on business operations and has established
systematic incident response procedures and rapid recovery strategies to ensure core functions and operations continue even
during such incidents. In the event of an unexpected disruption, incidents are handled according to predefined procedures,
with priority placed on the rapid recovery of data and services. This approach helps protect the company’s information assets,
minimize service downtime, and ensure business continuity. At the same time, by reinforcing its procedure-based crisis response
capabilities, the company is reducing potential losses and maintaining stable operations even under unforeseen security threats.

A Backup Data Recovery Test Process

Analyze Root
Cause and
Resolve Issue

Approval of System Setup Conduct Completion Al
Problem of Approval by
Recovery for Recovery Recovery ;
Occurrence Recovery Responsible
Test Test Test
Test Personnel
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Security Operations Center

Hyundai E&C operates a sophisticated cybersecurity incident response system based on its Security Operations Center. The
center monitors threats in real time to detect malicious code intrusions and cyberattacks, as well as ensures prompt response to
identified risks. Based on this system, the center takes immediate action against potential security breaches to prevent further
damage and actively responds to increasingly sophisticated cybersecurity threats.

Malicious Email Response and Security System

To prevent the risk of malware infiltration and infection, Hyundai E&C conducts quarterly malicious email simulation drills. Through
these drills, the company enhances employees’ malware email identification capabilities and security awareness, strengthening
response capabilities in real-world security threat situations. In addition, to reinforce endpoint security”, the company has
established and operates various security systems, including harmful site and spam email blocking, network access control,
document security, and media control. It also implements source code inspections to secure a safe development environment
from the initial design stage.

1) Controlling the leakage of confidential or personal data from terminals, including PCs, tablets

mobile phones, and servers

A Overview of Phishing Simulation Exercises

Purpose Target
Prevention of leakage and damage of company information due to infection by a malicious code All employees
STEP 1 MOCK DRILL STEP 2 Identification of STEP 3 Training for
Infected Individuals Infected Individuals
q Y
= N
@) .
/ -
A
( N
1 1
Check and analyze those who
Quarterly log onto the training Preventing Recurrence Training

Raising Information Security Awareness

Information Security Training and Guidance on Security Rules

Hyundai E&C provides security training and guidance to newly appointed site managers, security officers, and new hires. The
company enhances employees’ security awareness in diverse ways, such as informing them on the latest issues of security threats
and conducting security campaigns. Daily internal broadcasts on clean—-desk audits and security rules help internalize day-to-day
security compliance throughout the organization.

A Information Security Training in 2025 (Unit: persons)

. Number of
Category Details Target Participants
Security training for new hires ~ Company’s security regulations and information security Interns, New hires 452
Privacy protection training Statutory training on the Personal Information Protection Act Personal information handlers 5,752
. . Role of security managers, cases of security breaches, responding
Security officer L : ) ) A .
- to malicious codes, precautions when using social media, security Headquarters employees 1,840
and staff training ) ; )
rules for working from home, Personal Information Protection Act
Security training for Security awareness required by middle managers, security policies Promoted employees 60
promoted employees
Secu_rlty training for Qompany s security regulations, cases of security breaches by on— On-site vendors e
on-site vendors site vendors
Secur!ty training for Raising security awareness and preventing information leakage All employees 7612
Security Day from the company
A Guidance Provided by Position in 2025 (Unit: persons)
. Number of
Catego Details L.
gory Participants
Newly appointed site managers . ) . - . .
Y app 9 Role of security officers, security policies, checklists, best/poor practices 70

(Security officers)

Role of security managers, Security Day activities, document

416
management, inspection Methods

Security managers (Newly appointed)

New hires Security importance, PC security, security rules, privacy protection, etc. 226

Information Security Pledge and Security Day

Hyundai E&C conducts an annual information security pledge for all employees to foster a sense of accountability and enhance
participation in information security, while operating a monthly ‘Security Day’ to carry out enterprise-wide security inspections
and education. Through these initiatives, the company is strengthening its management framework to proactively prevent and
effectively respond to the occurrence of information security incidents that may arise during business activities.
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Application of Sustainable Al Technology

Enhanced Information Security with Al

Hyundai E&C is the first construction company to adopt cutting-edge residential technologies such as the Hi-oT smart home system and Al-based Voice
Home. Its smart home platform, “MyHills,” implements strict limits on access to sensitive Al capabilities during voice recognition service procedures, such as
user data. For instance, to prevent the misuse of accumulated data—such as biometric data used for login—the company obtains consent for the collection of
personal data within the MyHills application and implement access requests and controls to prevent data misuse.

Monitoring Al Model Performance Degradation and Establishing a Transparent Appeal Process

To maintain and improve the quality of Hyundai E&C’s Al service responses, the AX Platform Team is responsible for conducting periodic monitoring and
dataset curation. To prevent model performance degradation (drift), the team continuously updates the system with the latest data and incorporates it into the
retrieval-augmented generation system. It also reviews the features and applicability of the latest models and operates the service through continuous updates
so that users can experience a variety of the latest models in a multi large language model environment. An appeal channel is also available within the Al
service user interface that allows users to immediately evaluate” the answers provided by the Al and submit detailed error reports or suggestions anonymously
or by name. The AX Platform Team monitors the submitted claims, corrects any incorrect response logic, and directly incorporates the corrections into future

data updates and model improvements.
1) Scored on a scale of 1to 5, consisting of result distortion, low reliability, hallucinations, response delays, lack of consistency, and manual data entry by respondents.

Regular Fairness and Evaluation

Considering the nature of the Al service used by Hyundai E&C employees in their work, the company strictly adheres to ethical standards and fairness from the
development and testing stages. The company applies filtering logic during prompt engineering and pre-data review stages to ensure that no discriminatory
or biased responses are provided to specific individuals. Additionally, through continuous review of response feedback, the company proactively collects and
examines the likelihood of bias issues.

Reducing its Ecological Footprint

To optimize energy consumption during Al computations, the company is actively adopting the latest high-efficiency Al accelerators (such as NVIDIA H200
and L40S) with excellent performance-per-watt during infrastructure deployment. This has significantly reduced power consumption compared to previous—
generation graphics processing units, and the company is applying optimized routing and resource allocation methods tailored to demand to prevent
unnecessary waste of resources during model operation. For future Al infrastructure expansion (such as adding servers), the company is working with suppliers
to continuously review and develop plans to adopt energy—efficient hardware and minimize idle power consumption in cloud environments.

Al Labeling and Al Ethics Training for Employees

Hyundai E&C strictly adheres to labeling requirements for Al-generated
content to ensure that employees can identify when Al-based outputs are
used in business decision-making. The company also conducts ethical use of
Al training. In the case of its brand marketing video “The Secret of Hyundai

P, o - C - ~ L ER.3TINIOIAIOI =
E&C,” which utilizes Al content, the company clearly indicated at the bottom of » . ] -

the video that it was “produced using Al.” Additionally, the company conducts
ongoing training to raise employee awareness of Al ethics, such as proper Al
usage, through a monthly newsletter sent to all employees prior to Security Day. Al labeling

Metrics and Targets
Metrics

Information Security Investment
Hyundai E&C has been designated as an entity subject to mandatory information security disclosure,
publicly releasing information regarding its information security investments, professional workforce
composition, and third-party certifications and audits through the Comprehensive Information Security
Disclosure Portal. According to the 2024 Information Security Disclosure, the investment in the information
security sector amounted to KRW 4,209 million, accounting for 11.1% of the total investment in the
information technology sector. In 2025, the investment in the information security sector reached KRW 5,916
million, representing 14.4% of the total investment in the information technology sector, demonstrating an
annual expansion of its information security investments.

(Unit: Investment(KRW million), Ratio(%))

Category 2022 2023 2024 2025
Information technology investment 29,996 37,910 37,761 41152
Information security investment 2,962 3,483 4209 5,916

Ratio of information security investment to

Information technology investment 99 92 i 144

Targets

As a global construction leader, Hyundai E&C is nurturing a culture of information security and carrying
out security activities based on fundamental principles to secure customer trust and lay a stable foundation
for business operations. The company assesses the level of privacy management by training its personal
data handlers and inspecting the implementation of internal control plans. As a result, the company has
maintained zero cases of personal data breach. Moving forward, the company will continue its prevention-
based efforts to maintain its record of zero information leakage and security breaches, and the company
will strengthen its proactive response capabilities to create a safe information security environment.

Number of Customer Personal Data
Breach Cases in 2025

Number of Information Security
Incidents in 2025

O case D D O case
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ESG DATA

Restatements of Information

The following information disclosed in this Sustainability Report differs from previously published reports due to changes in calculation methods or corrections of numerical errors.

Category Content Reason Page
Economic Change in 2024 income before income tax expenses Correction of numerical error 138
Environmental Change in 2022-2024 resource usage and recycling amount Unit change for wood, concrete (ready-mixed), sand, and aggregate (m® — ton) 1M
Environmental Change in 2022-2024 consolidated total Scope 1&2 GHG emissions Standardization of subsidiaries’ GHG emissions calculation criteria 152
Environmental Change in 2022-2024 consolidated total energy consumption Standardization of subsidiaries’ energy usage calculation criteria 153
Environmental Change in 2022-2023 consolidated total tap water intake Correction of data entry error 153
Environmental Change in 2022-2023 consolidated total water discharged Correction of data entry error 153
Environmental Change in 2022-2024 consolidated total waste generated Standardization of subsidiaries’ waste generation calculation criteria 154
Social Change in 2024 domestic supplier injury cases and Supplier LTIFR Addition of 1industrial accident case handled by a joint-venture partner at a joint contract site 43,148,160
Social Change in 2024 new hires by region/nationality Correction of data entry error 145
Social Change in 2022-2024 average training hours per employee by type (mandatory/non-mandatory) Correction of data entry error 147
Social Change in 2022 pumber of l?usin§§s siFes where hurnefn rights risks were id-entified, Correction of data entry error 149
and number of sites where risk mitigation or remediation plans were established and completed
Social Change in 2024 ratio of female managers to total managers (Hyundai E&C) Correction of data entry error 156
Governance Change in 2024 dividend status Correction of data entry error and change in calculation method 123
Governance Change in 2024 policy support expenses — contributions Change in calculation method 151

and other expenditures to trade associations or tax-exempt groups
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ESG DATA
Economy

Financial Information (Consolidated Basis) Unit 2024 2025 Financial Information (Separate Basis) Unit 2024 2025
Operating Results Operating Results
Revenue KRW million 32,670,268 31,062,912 Revenue KRW million 16,730,103 16,512,462
Cost of Sales KRW million 32,887,201 29,082,629 Cost of Sales KRW million 16,381,275 15,617,995
Gross Profit KRW million -216,933 1,980,283 Gross Profit KRW million 348,828 894,467
Selling, General and Administrative Expenses KRW million 1,046,487 1,327,277 Selling, General and Administrative Expenses KRW million 564,353 643,284
Operating Profit KRW million -1,263,420 653,006 Operating Profit KRW million -215,525 251,183
Net Financial Income KRW million 188,082 56,011 Net Financial Income KRW million 269,250 115,929
Other Non—-Operating Income KRW million 84,046 -55,243 Other Non-Operating Income KRW million 124,622 -90,589
Income Before Income Tax Expense KRW million -985,717" 646,825 Income Before Income Tax Expense KRW million 178,347 276,523
Income Tax Expense (Benefit) KRW million -219,496 87,757 Income Tax Expense (Benefit) KRW million 4216 45193
Net Income KRW million -766,221 559,068 Net Income KRW million 174,131 231,330
Financial Position Financial Position
Current Assets KRW million 21,100,663 21,958,006 Current Assets KRW million 12,606,493 12,964,896
Non-current Assets KRW million 5,904,722 5,833,702 Non-current Assets KRW million 4,253,673 4,226,387
Total Assets KRW million 27,005,385 27,791,708 Total Assets KRW million 16,860,166 17,191,283
Current Liabilities KRW million 14,663,775 14,842,910 Current Liabilities KRW million 7,670,060 7,977,680
Non-current Liabilities KRW million 2,672,197 2,835,933 Non-current Liabilities KRW million 2,247 354 2,181,059
Total Liabilities KRW million 17,335,972 17,678,843 Total Liabilities KRW million 9,917,414 10,158,739
Total Equity KRW million 9,669,413 10,112,865 Total Equity KRW million 6,942,752 7,032,544
Cash Flow Cash Flow
Cash Flow from Operating Activities KRW million -118,800 -748 259 Cash Flow from Operating Activities KRW million 345,467 -207,019
Cash Flows from Investing Activities KRW million 211,699 25,227 Cash Flows from Investing Activities KRW million 224227 109,644
Cash Flows from Financing Activities KRW million 733,74 434213 Cash Flows from Financing Activities KRW million 196,977 -172,838
Cash and Cash Equivalent at the Beginning of the Financial Year KRW million 4,205,665 5,130,372 Cash at Beginning of Period KRW million 2,382,136 3,154,182

KRW million 5,130,372 4,812,659 Cash at End of Period KRW million 3,154,182 2,880,624

Cash and Cash Equivalent at the Year-End

% Based on the 2025 Annual Repc
1) Information restated due to an error in the previous year’s figures

% Based on the 2025 Annual Report
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ESG DATA (Hyundai E&C, Separate Basis)
Environmental
% Scope of disclosure: Greenhouse gas emissions and energy consumption are based on domestic and overseas business sites; other indicators are based on domestic business sites.
Greenhouse Gases Scope 3 Emissions by Category
2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Category Unit
Domestic Overseas Total Domestic Overseas Total Domestic Overseas Total Domestic Overseas Total Other Indirect Greenhouse Gas Emissions (Scope 3)" tCO,—eq 6,658,746 5,765,722 5,198,461 5,984,916
E;?;;':?;::::%Gas tCO,~eq 2241 287351 309762 18905 251562 270467 16986 120464 137450 15859 96154 112,013 Upstream tCO,~eq 4,156,256 2,880,399 2,345,947 2391213
" Catl. Purchased Goods and Services tCO,—eq 2,736,622 2,720,684 2,236,489 2,303,931
Indirect Greenhouse
Gas Emissions (Scope 2, tCO,—eq 57,556 17518 75074 68947 23960 92907 69,323 43911 113234 72813 44,000 116,813 Cat2. Capital Goods tCO,—eq 1164 460 246 266
location-based) ,
: Cat3. Fuel- and Energy-Related Activities Not
Indirect Greenhouse i 9y tCO,—eq 13,110 75,605 46,943 40,798
Gas Emissions (Scope 2,  tCO,-eq 5755 17518 75074 68947 23960 92907 69,323 43911 13234 72813 43674 116487 Included in Scope 1 or Scope 2
market-based) Cat4, Upstream Transportation and Distribution tCO,-eq 1,338,148 79,906 58,879 41,981
Direct and Indirect . .
Greenhouse Gas Cat5. Waste Generated in Operations tCO,—eq 20,088 54 34 24
iccione? —
Emissions ) tCO,—eq 79,967 304,869 384,836 87,852 275522 363374 86,306 164,375 250,681 88,670 140,154 228824 Caté. Business Travel tCO,-eq 2353 3282 2928 3,730
(Scope 1 + location-
based Scope 2) Cat7. Employee Commuting tCO,~eq 44,770 407 429 483
Direct and Indirect
Grosnhouse Gas Downstream tCO,eq 2502491 2885323 285254 3593704
Emissions? (S 1+ tCO,—eq 79,967 304,869 384,836 87,852 275522 363374 86,306 164,375 250,681 88,670 139,828 228498
missions™{>cope Cat11. Use of Sold Products tCO,—eq 2,153,219 2,653,169 2,653,096 2,972,031
market-based Scope 2)
Greenhouse Gas Cat12. End-of-Life Treatment of Sold Products tCO,—eq 288,569 180,759 177,996 581,473
feci i 3) .
Emissions Intensity tCO,ea/ 067 25 321 05 175 230 052 098 150 054 085 139 Cat15. Investments tCO,~eq 60,703 51,395 21,422 40,200
(Scope 1+ location—- KRW 100 million
based Scope 2) % Undisclosed categories among Scope 3 emissions do not apply to Hyundai E&C’s Scope 3 emissions
N L. (Cat 8. Upstream Leased Assets, Cat 9. Downstream Transportation and Distribution, Cat 10. Processing of Sold Products, Cat 13. Downstream Leased Assets, Cat 14. Franchises).
DlreCt_Em'SS|°nS tCOZ_eq_/_ - — 259 - - 171 — - 0.82 - - 0.68 1) For the 2023 Scope 3 calculation, the emission calculation method for ‘Cat 4. Upstream Transportation and Distribution’, ‘Cat 5. Waste Generated in Operations’, and ‘Cat 7. Employee
Intensity (Scope 1) KRW 100 million ’ ' ’ ’ Commuting’ were revised. For the 2025 Scope 3 calculation, the emission calculation method for ‘Cat 12. End-of-Life Treatment of Sold Products’ were revised.
Indirect Emissions {CO,-eq/
. . B B B _ B B _ B
Inten_5|ty (Scope 2, KRW 100 million 0.63 0.59 0.68 0.71
location-based)
Greenhouse Gas
Emissions Intensity® tCO,~eq/
(Scope 1+ market- KRW 100 million 0.67 255 3.21 0.56 175 2.30 0.52 0.98 1.50 0.54 0.85 138
based Scope 2)
Direct Emissions tCO,eq/ _ B _ _ B B _ _
Intensity (Scope 1) KRW 100 million 259 171 082 0.68
Indirect Emissions {CO,-eq/
. . _ _ _ _ _ _ _ _
Intensity (Scope 2, KRW 100 million 0.63 0.59 0.68 0.71
market-based)
1) Reflected the 2025 purchase performance of Vietnam Energy Attribute Certificate (VOLT) (500 MWh)
2) The total GHG emissions are calculated by truncating the decimal places for each business site before summing, resulting in a possible discrepancy between totals.
3) Direct and indirect greenhouse gas emissions (Scope 1+ location-based Scope 2) / separate revenue.

4) Direct and indirect greenhouse gas emissions (Scope 1+ market-based Scope 2) / separate revenue.
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Energy
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
. MWh 1,368,284 1,187,243 778,357 690,148 MWh 61 66 123 627
Total Energy Consumption (A+B) Subtotal
5,837 541 4216 3,204 T 0.6 0.6 12 6.0
_ MWh 1368223 1187,177 778234 689,521 Total Renewable - MWh 61 66 123 127
Total Non-Renewable Energy Consumption (A) Renewable Energy Solar Power Generation
T 5,837 5,410 4,215 3,198 ) T 0.6 0.6 12 12
Energy Consumption (B)
MWh 305 - - - " 5 MWh - - - 500
Subtotal - : - - - Certificate Purchase T 48
Coal _ MWh 305 - - - Percentage of Renewable Energy Use % 0.004 0.006 0.016 0.091
(Anthracite, Lignite, Domestic -
tc) T 1 - - - g MWh/KRW 100 million 11.42 7.52 4.65 418
etc. Energy Intensity -
Overseas MWh - - - - TJ/KRW 100 million 0.05 0.03 0.03 0.02
- - - - 1) Reflects the separate disclosure of domestic electricity consumption by fossil fuel- and nuclear-based electricity from 2025 onward
2) 100% self-consumption of electricity generated from solar power
I MWh 1;195;787 982,695 528368 429337 3) Reflects the purchase of Vietnam Renewable Energy Certificate (VOLT) in 2025 (500 MWh)
Subtota T 4305 3538 1902 1546 4) Total energy consumption / separate revenue
Crude Ol _ MWh 77,533 66,045 59,181 54507
(Gasoline/Diesel/ Domestic
Kerosene) IS 29 238 213 19 GHG Emissions Reduction and Energy Savings Performance(2025)
MWh 1,118,253 916,650 469,188 374,830 - o
Overseas . Process Eco-Friendly Building
4,026 3,300 1,689 1,349 Category Unit Total g y -
’ , ’ ’ Improvements Vehicle Operations Energy Efficiency
Subtotal MWh 12,936 7,586 8,762 8,136 Greenhouse Gas Reduction tCO,~eq 8,216 7,387 70 759
N 47 27 32 29
G MWh 12936 7586 8.762 8136 Energy Savings MWh 32,457 30,520 286 1,651
as . ) » ) )
Non- (LNG/LPG) Domestic 7 47 27 32 29
Renewable MWh
Energy Overseas
MWh 151,868 189,386 235,594 247,048
Subtotal
T 1,458 1,818 2,262 1,606
. MWh 123,606 148,912 150,119 157,963
Domestic
1187 1,430 1,441 1,516
- " MWh - - - 101,833
Electricity Nuclear-based
T - - - 978
. N MWh - - - 56,130
Fossil fuel-based
T - - - 539
MWh 28,262 40,474 85,475 89,085
Overseas
T 27 389 821 89
MWh 7,327 7,51 5,510 5,000
Subtotal
T 26 27 20 18
Other b ’ MWh 7,327 7,51 5,510 5,000
omestic
(Heat/Steam, etc.) iy 26 27 20 18
MWh - - - -

Overseas
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Water Resources Waste
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Total Water Withdrawal kilotonnes 1,229.82 2,027.66 2,378.69 3,067.96 Total Waste Generation tonnes 1,312,651 1,289,671 1,272,643 1,374,701
Municipal Water Supply kilotonnes 669.70 988.95 1,170.41 1,876.90 Landfill tonnes 4,000 158 350 0
River Water kilotonnes 363.82 44912 202.22 257.19 Incineration (without energy recovery) tonnes 254 77 42 7
Groundwater kilotonnes 16.22 535.76 999.01 925.48 Recycling tonnes 1,308,397 1,289,436 1,272,250 1,374,694
Other kilotonnes 80.08 53.82 7.05 8.39 Recycling Rate % 99.68 99.98 99.97 99.99
Total Discharge kilotonnes 531.51 42220 440.01 615.13 Construction Waste Generation tonnes 1,184,155 1,263,722 1,241,184 1,368,526
Water Consumption kilotonnes 698.31 1,605.46 1,938.68 2,452.83 Landfill tonnes 155 0 350 0
Recycled Water kilotonnes 3.60 22.86 2214 38.78 Incineration (without energy recovery) tonnes 147 4 6 7
Percentage of Recycled Water % 0.29 113 0.93 1.26 Recycling tonnes 1,183,853 1,263,682 1,240,828 1,368,518
Industrial Waste Generation tonnes 128,476 25,871 31,458 6,167
Water Pollutant Discharge Lar,'df'" - - fonnes 3845 153 0 0
Incineration (without energy recovery) tonnes 104 36 36 0
Category Unit 2022 2025 2024 2025 Recycling tonnes 124527 25,681 31422 6,167
cob tonnes 79.51 77.59 109.50 - Hazardous Waste Generation tonnes 20 78 0 9
BOD tonnes 61.35 85.35 108.40 76.55 Landfill tonnes 0 0 0
SS tonnes 65.29 767 47.20 42.00 Incineration (without energy recovery) tonnes 0 0
TOC tonnes 4337 4235 90.50 39.74 Recycling tonnes 16 73 0 9
1) COD has not been measured since 2025 following the replacement of the COD standard with TOC under the effluent discharge standards of the Water Environment Conservation Act
Resource Usage (Raw Materials) Environmental System
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Wood tonnes 20393 48198 53156 48317 Environmenjcayl Mfamagement Percen‘tage of Business Sites certified to % 100 100 100 100
System Certification an Environmental Management System (EMS)
Concrete (ready-mix) tonnes 11,816,586 15,757,084 11,218,453 8,834,905 S et o doeet e o e e el
Sand tonnes 60,986 112,639 192,049 81,510
Asphalt tonnes 53,632 14,092 7,383 16,067 . .
Recycled Asphalt (Recycling Rate)” tonnes - - - 3663(23%) Environmental Regulations
Steel tonnes 559,096 705,901 523789 528,468 Category Unit 2022 2023 2024 2025
Recycled Steel (Recycling Rate)? tonnes - - 320,258(61%) 441538(84%) ~ Numberof Environmental L 6D 10,000 or More Cases 0 0 0 0
Aggregates tonnes 1390,734 698,997 489,176 57438 Violations '
Recycled Aggregates (Recycling Rate) tonnes 61,355 29750  4909(1%)  35,000(6%) ) @jﬁ)‘f;ﬁj"‘;‘(‘;]}2:‘0"2?“”“‘”"“ e violation crteria vary by courtry, the eporting erierion has beer standardized o ndude fines of LUSD 10,000 armore forviolations of environments!
Cement tonnes 182,268 210,641 523,023 582,232
Recycled Cement (Recycling Rate)? tonnes - - 377101%)  12,734(2%) Environmental Investment and R&D Expenditure
T it e oo b e OO0 CnEe (i o) st Category Uit 222 om0
7 fecycledstectand cement date fave been collected sinee 2024 Environmental R&D Expenditure KRW million 4,400 3,588 2,554 1,655
Environmental Management Expenditure KRW million 40,391 41145 45216 52,192
Air Quality KRW million 8,240 8,191 10,490 10,202
Water Quality KRW million 3,181 2,052 2,733 2,677
Noise, Vibration and Others KRW million 8,318 6,876 7435 9,599
Waste and Soil KRW million 20,652 24,026 24,558 29,714
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Sustainable Products and Services (Based on EU Taxonomy Eligibility Criteria)

2022 2023? 2024 2025
Category Economic Activities Code" Category Unit
Revenue Revenue CapEx OpEx Revenue CapEx OpEx Revenue CapEx OpExX®
Manufacture of Cement CCM 37 Transitional KRW million - - - 22 - - 57 - - 15
Manufacturing

Manufacture of Hydrogen CCM 3.10 - KRW million 2,535 205 - 537 260 - 1,313 - - 629
Solar Power Generation CCM 4.1 - KRW million - - - - - - 38 - - -
Wind Power Generation CCM 43 - KRW million 97,177 95,234 40 145 52,016 8 14 10,380 - 54
Hydropower Generation CCM 45 - KRW million - 26,742 70 - 38,028 - - 9,381 - 67
Geothermal Energy Generation CCM 4.6 - KRW million - 0.1 - - - - - - - -
Energy Transmission and Distribution of Electricity CcCM 49 Enabling KRW million - 421,716 - - 269,954 3,453 - 447 475 9,474 10,092
Development of Advanced Nuclear Technologies® CCM 4.26 Transitional KRW million - - - - - - - - - 280
New Nuclear Power Generation CCM 4.27 Transitional KRW million 116,761 37,489 951 1,773 110,49 2,155 345 31,129 1,217 3,291
Existing Nuclear Power Generation CCM 4.28 Transitional KRW million 34,459 6,822 - - - - - 9,758 740 9
Construction of Water Supply Facilities, etc. CCM 51 - KRW million 892 - - 2 - - 55 3,322 68 73
Construction of Wastewater Treatment Facilities, etc. CCM 53 - KRW million 142,459 64,462 10 n -6,012 - - 19,320 - 22
Renovation of Wastewater Treatment Facilities, etc. CCM 54 - KRW million - 8,366 - - 11,338 - - - - -
Anaerobic Digestion CCM 5.7 - KRW million 15,897 21,545 1 646 14,830 1 76 7,888 - 161
Landfill Gas Capture and Utilisation CCM5.10 - KRW million - - - - - - - - - 91
Water/Waste .. o ortation of CO2 ceM 51 Enabling KRW million - - - 44 - - 2 - - -
Permanent Carbon Dioxide Sequestration CCM 5.12 - KRW million - - - 18 - - 358 - - 338
izﬁglyn?;tgig?r for Uses Other than Human CE22 _ KRW million _ _ B B _ _ _ 884 B 154
Remediation of Contaminated Sites and Areas” PPC 2.4 - KRW million - - - - - - - - - 0.002
Sustainable Urban Drainage Systems” WTR 2.3 - KRW million - - - - - - - - - 34
Infrastructure for Rail Transport CCM6.14 Enabling KRW million 643,768 782,586 11,885 - 860,682 18 475 - 1,043,813 91 471
Transportation Ln:;a;tgzitcu;?;zgzlrig? Low-Carbon Road Transport CCM6T5 Enabling KRW million _ B _ _ _ _ _ _ _ 28
o Construction of New Buildings” CcCM 7. - KRW million 5,378,721 8,298,865 65,149 290 8,772,374 34,473 177 8,027,319 33,127 12,354
Bullding Renovation of Existing Buildings” CCM 7.2 Transitional KRW million - - - - - - - 117,340 17 2153
Total Taxonomy-Eligible Activities KRW million 6,432,669 9,764,030 78,105 3,588 10,123,619 58,565 2,554 10,008,009 44,735 30,336
Separate Revenue KRW million 11,978,479 15,778,844 234,805 164,251 16,730,103 202,479 177,866 16,512,462 134,139 193,585
Share of Sustainable Products and Services % 537 619 333 22 60.5 285 14 60.6 334 15.7

1) The omitted abbreviation Climate Change Mitigation(CCM) in the 2024 EU Taxonomy disclosure has been added

2) Revenue, CapEx and

as been

onward

OpEx have been calculated from 20
e d in accordance with the
nic activities have been c

ain ecc ulated

finition of OpEx under the Disclosi
ased on a reclassification
1 on Eligible activities under the EU Taxonomy that have obtained Green Bui

\entally sustainable economic activity classification criteria
fication

ure Delegated Act, including short-term lease and maintenance costs that were not included in the 2024 disclosure.
a re\ f the enviro
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Revenue from Energy-efficient Buildings Revenue from Green Building Certified and LEED Certified Buildings
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Revenue (A) KRW million 2524487 4314332 3665554 1,453,766 Certified Total Buildings Ratio % 62 64 62 73
Energy-efficient Buildings” - . . -
Revenue to Total Buildings Ratio % 32 40 32 16 Revenue from Certified Buildings KRW million 5,378,721 8,298,865 8,772,374 8,144,659
Revenue from Other Sustainable Products and Services (B)? KRW million 3,908,182 5,449,698 6,458,065 8,554,243 Percentage of Revenue from Certified Buildings % 69 77 76 87
Total Revenue from Sustainable Products and Services (A+B) KRW million 6,432,669 9,764,030 10,123,619 10,008,009 * Revenue is calculated on a separate basis.
Revenue Ratio of Sustainable Products and Services % 54 62 61 61
% Revenue is calculated on a separate basis, Green Procurement Status
1) Energy efficiency rating of Grade 1 or higher
2) Sustainable products and services other than buildings with an energy efficiency rating of Grade 1 CategOI'y Unit 2022 2023 2024 2025
Green Procurement Amount KRW 10 million 12,944 73,761 76,208 77,972
Total Procurement Amount” KRW 10 million 303,785 470,560 384,236 383,385
Percentage of Green Procurement % 43 15.7 19.8 203

1) Based on domestic material procurement amount.
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Social
Employees Status
Category Unit 2022 2023 2024 2025 Remarks Category Unit 2022 2023 2024 2025 Remarks
Total Employees persons 6,799 7,15 7,149 6,902 Domestic persons 6,758 7,056 7,081 6,841 Percentage of Total Employees: 99.12%
Male ersons 5,998 6,289 6,359 6,155 Asia ersons 21 40 47 36 Percentage of Total Employees: 0.52%
p p
Percentage of Males % 88.22 88.39 88.95 89.18 By Region/ Europe/CIS persons 7 7 7 8 Percentage of Total Employees: 0.12%
By Gender Female persons 801 826 790 747 Nationality Overseas Americas/Pacific persons 10 9 1 14 Percentage of Total Employees: 0.20%
Percentage of Females % 78 161 11.05 10.82 Z%Z?nsggggglgigj?étla%i/()f Africa persons 2 2 2 2 Percentage of Total Employees: 0.03%
Under 30 persons 859 933 881 825 Percentage of Total Employees: 11.95% Oceania persons 1 ! ! 1 Percentage of Total Employees: 0.01%
By Age Ages 30-49 persons 4732 4572 4528 4357 Percentage of Total Employees: 6313% subtotal persons 4291 4598 46/0 4429
50 and Over persons 1208 1610 1740 1720 Percentage of Total Employees: 24.92% Business Male persons 3924 427 4307 4098
Subtotal persons 4237 4325 4516 4410 Department  Female persons 367 381 363 3 T -
o arget for Percentage of
Permanent  Male persons 4003 4082 4246 4154 Percentage of Females % 855 82 777 TApale Employees: 1355%
Employees  Female persons 234 243 270 256 Subtotal persons 893 909 899 895
Percentage of Females % 5.52 5.62 598 5.80 Non-Business Male persons 686 690 681 680
Subtotal persons 2478 2706 2565 2430 By Job z}eparml‘)e”t Female persons 207 219 218 215
By Function enera 2030
Male ersons 1,913 2,125 2,047 1,941 o arget for Percentage of
Employment E;mﬁ)oorzz o p ; 1 1 a Percentage of Females % 23.18 24.09 24.25 24.02 Female Employees: 2046%
Type ploy emale persons 265 8 >18 8 Non-Business  Subtotal persons 1615 1608 1580 1578
Percentage of Females %o 22.80 2147 20.19 20.12 ;)Separtm;ent Male persons 1388 1382 1371 1377
cience
Su:jltcital persons :421 :421 Z: 2(2) Technology/ Female persons 227 226 209 201
ale ersons . .
Executives E | P ) ) ) ) Engineering/ o 2030 Target for Percentage of
emale persons Mathematics - Percentage of Females % 14.06 14.05 13.23 12.74 Female Employees: 12.73%
Percentage of Females % 2.38 2.38 294 3.23 STEM)
Subtotal persons 3,419 3,486 4,022 3,941 Subtotal persons 194 176 169 189 \When people of severe disabilities are
counted as “2 persons”
Total Male persons 3,276 3330 3844 3,755 Total Employees persons 150 133 135 135
Managers” ~ Female persons 143 156 178 186 ETr?onees Employees with Non-Severe persons 106 % 01 81
o 2030 Target for Percentage of wi Disabilities
Percentage of Females % 418 448 443 472 Female Employees: 5.59% Disabilities : o
Subtotal 2137 2238 2584 2633 Employees with Severe Disabilities persons 44 43 34 54
ubtota persons , , ) )
P t f Empl
. Male ersons 2,078 2174 2504 2547 e o TPleyees % 2.85 246 236 2.74
Senior p ’ ’ ’ J with Disabilities
Managersz) Female persons 59 64 80 86 % The percentage of managers by region/nationality in 2025 : Asia 99.77%, Europe & CIS 0%, Americas & Pacific 0.23%, Africa 0%, and Oceania 0%.
1) From 2024 onward, the data include both permanent and temporary employees to improve data quality and comparability.(Temporary employees are defined as personnel hired for a
By Job Percentage of Females % 276 2.86 310 3.27 2030 Target for Perce_ntagf of specified period to perform specific roles or projects, such as on-site safety management, business execution-operational support, and customer service (CS)
Y 01) Female Employees: 3.68% 2) Executives are included (including executive directors among registered directors, while excluding independent directors and other non-executive directors)
Level Subtotal persons 1,282 1,248 1,438 1,308
Junior Male persons 1,198 1,156 1,340 1,208
Managers Female persons 84 92 98 100
Percentage of Females % 6.55 737 682 765 2030 et for Percertage of
emale Employees: 8.75%
Subtotal persons 818 839 3,127 2,961
Non- Male persons 727 752 2,515 2,400
E‘anfge”a' Female persons 91 87 612 561
mployees
Percentage of Females % 112 10.37 19.57 18.95 2030 Target for Percentage of

Female Employees: 16.46%
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New Hires Turnover
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Number of New Hires persons 2,122 1,467 1,394 1,141 Total Turnover Rate” % 2314 16.81 19.92 19.43
New Hire Rate % 3 2 19 16 By Gender Male % 20.99 15.96 18.32 18.05
Female % 39.2 23.24 32.78 30.79
Number of Employees persons 1,701 1,246 1,168 942
Male Under 30 % 36.67 27.12 31.44 23.39
By Gender Percentage % 80.16 84.94 83.79 82.56 By Age Ages 30-49 % 19.59 15.05 18.33 1818
Femal Number of Employees persons 421 221 226 199 50 and Over % 274 15.84 18.22 20.70
€l e
Percentage % 19.84 15.06 16.21 17.44 ) Senior Managers® % - - 7.2 7.90
2 Managerial Level . .
Under 30 Number of Employees persons 715 480 417 330 By Job Level Junior Managers % - - 10.78 12.39
naer — i % - -
Percentage % 3360 27 2991 28.92 Non-managerial Level & 34.70 32.79
Domestic % 23.22 16.79 19.84 19.1
By Age Ages 30-49 Number of Employees persons 1,220 824 758 633 Asia % 0 15.00 3617 75,00
Percentage % 57.49 56.17 54.38 5548 By Region/ Europe/CIS % 2857 4286 14.29 50.00
Number of Employees persons 187 163 219 178 Nationality Overseas” Americas/Pacific % 20.00 22 9.09 2143
50 and Over . -
Percentage % 8.81 nan 1571 15.60 Africa % 0 0 0 0
Senior Managers” persons 78 21 158 72 Oceania % 0 0 0 0
Managerial Level 1) Includes both involuntary turnover (such as contract expiration, project completion, retirement, transfer to other affiliates, reassignment, and recommendation to resign) and voluntary
By Job Level” Junior Managers persons 86 42 n7 13 turnover
2) From 2024 onward, turnover rates for senior and junior managers have been newly calculated
Non-managerial Level persons 270 195 1,119 956 3) Senior managers are included
4) Turnover rates increased among foreign temporary employees of overseas nationalities(Asia/Europe) due to contract expiration
Asia persons 2,119 1,460 1,390 1,126
Europe/CIS ersons 1 3 P 10
. pe/ P Voluntary Turnover
By Region/ Americas/Pacific ersons 2 1 3? 5
Nationality i Category Unit 2022 2023 2024 2025
. 3)
Africa persons 0 0 0 O Total Voluntary Turnover Rate % 8.40 573 448 348
Oceania persons 0 3 0? 0 Male % 7.94 5.60 423 327
By Gender
By Recruitment Entry Level persons 184 145 144 132 Female % 11.86 6.78 6.46 5.22
Type Experienced persons 1938 1322 1,250 1,009 Under 30 % 15.13 n9 8.06 5.33
Employee Retention Rate® % 808 812 822 g35  DYAge Ages 30-49 R 8.07 >4 4.1 3.70
50 and Over % 4.88 292 2.59 2.03
Average Employee Tenure years 13 13 13 14 . Senior Managers % B N 163 175
Average Employment Cost per Employee KRW 138,715 304,775 339,880 354,730 By Job Level” Managerial Level - Managers % _ _ 369 283
1) From 2024 onward, the data include both permanent and temporary employees to enhance data quality and comparability Non—managerial Level % - - 7.20 5.30
2) Senior managers are included
3) Restated due to a data entry error. Domestic % 8.40 5.68 434 3.41
4) Percentage of retained employees in the total employees. Asia % 0.00 10.00 2553 16.67
By Region/ Europe/CIS % 28.57 28.57 0 12.50
Nationality Overseas Americas/Pacific % 10.00 nn 9.09 0
Africa % 0 0 0 0
Oceania % 0 0 0 0

1) From 2024 onward, job-level data have been newly calculated
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Parental Leave Wages
Category Unit 2022 2023 2024" 2025 Category Unit 2022 2023 2024 2025
Total persons 30 40 100 18 Total A ‘W Men KRW million 639,261 707,533 743,51 752,612
otal Amount of Wages
123: ';::2:; t‘;:\',‘;gloyees that Male persons 19 29 71 86 Female KRW million 48,760 56,863 50233 62,000
Female persons 1 1 29 32 Male KRW 87498016 96420372 99,200,996 102,661,618
Employee Salary (annual average)
Total Number of Employees that Total persons 27 33 47 76 Female KRW 44126331 55967773 57396513 61,814,337
Returned to Work after Parental Male persons 18 24 32 60 Ratio of Female Salary to Male Salary” % 50.43 58.05 57.86 60.21
3)
Leave Ended Female persons 9 9 15 16 Male KRW 338123166 306878971 328296274 329715219
Total % 90.00 94.29 75.00 8261 Base Salary Female KRW 285,000,000 249,583335 304,999,998 304,999,998
Return to Work Rate of Employees that —to—
Male % 94.74 96.00 76.00 90.91 i Female-to-Male 9
took Parental Leave® . - . : Executive . . %o 84.29 81.33 92.90 92.50
Female % 81.82 90.00 71.00 61.54 Remuneration Remuneration Ratio
(Annual Average)? Male KRW 465,342,497 459561324 375378952 403,783,085
Total persons 13 23 22 58 Base Salary +
Total Number of Employees Other Allowances  Female KRW 412308939 357173750 341813498 370,455,088
Still Employed 12 Months after Returning Male persons 4 n 16 43 ) e
from Parental Leave” (Total Remuneration)  Female~to-Male % 88.60 7772 91.06 91.74
rom Parental Leave Fernale persons 2 6 15 Remuneration Ratio ’ ‘ ' )
1) From 2024 onward, the data include both permanent and temporary employees to enhance data quality and comparability. Men KRW 57,166,054 61,385,463 63,538,424 65,265,030
2) Employees who took parental leave and employees who returned from parental leave during the reporting year.
3) Employees who returned from parental leave during the reporting year (excluding those who resigned during the reporting year from the number of employees who returned from Base Salary Female KRW 53,218,868 56,021,703 58,600,422 60,188,492
parental leave)
4) Employees who returned from parental leave during the reporting year / (Employees who returned from parental leave during the reporting year + Employees who resigned during the Manageria| Female-to-Male % 93.10 91.26 92.23 92.22
reporting year without returning from parental leave) . Remuneration Ratio ’ ’ i ’
5) Employees who returned from parental leave in the previous year and employed for at least 12 months (Figures may vary due to differences in the calculation criteria in the annual report.) Remuneration
(Annual Average) Male KRW 14476268 122,833,726 126,176,205 129,218,490
Base Salary +
Other Allowances  Female KRW 96,794554 101,309,812 104,938,151 107,655,583
Family-Related Leave (2025) (Total Remuneration) ;Zmi'ﬁ;;_ig"nasaﬁo % 84.55 8248 83.17 8331
Category Unit Total Male Female Mal KRW 22,540,783 27,155,542 28,656,185 29,930,393
ale . 5 199, X s , E
Total Number of Employees that Took Family-related Leave” persons 312 280 32
Base Salary Female KRW 16,959,208 22,806,693 22,727,404 23,827,082
Family-related Leave Utilization Rate? % 17.89 16.91 36.36 Ferale—to-Male
Total Number of Employees that Returned to Work Non-Managerial Remuneration Ratio % 75.24 83.99 79.31 79.61
after Family-related Leave Ended persons 251 25 16 Remuneration
(Annual Average)® Male KRW 46256956 55220641 59149734 63172998
Return to Work Rate of Employees that took Family-related Leave % 88.69 91.44 61.54 Base Salary +
Total Number of Employees Still Employed 12 Months after ersons 7 253 B Other AIIowances. Female KRW 34276578 45990,050 46,314,813 20,231,688
Returning from Family-related Leave P (Total Remuneration) ;emale_to__Mals , % 74.10 8328 78.30 79.51
Total Number of Employees Not Remaining Employed 12 Months persons " " 5 emuneration Ratio
. g % Total wages are based on actual payroll records and is calculated using the average wage of all employees who received salary payments during the reporting period, including both
after Returnlng from Famlly related Leave permanent and temporary employees
Retention Rate of Employees that Took Family-related Leave % 95.09 9547 90.00 1) Differences are attributable to the proportion of female non-managerial employees within the total employees.

1) Includes parental leave and maternity/paternity leave

2) Employees that took family-related leave/employees entitled to family-related leave (*The number of entitled employees includes current employees who are not on family-related
leave but who meet the child eligibility criteria, employees on family-related leave, and employees who have returned from family-related leave (including those who have resigned)
during the reporting year).

2) Independent directors are excluded from management remuneration

3) Employees are classified into executive level (executives), managerial level (senior managers), and non-managerial level (managers). Due to the characteristics of the construction
industry, the proportion of temporary non-managerial employees, such as project-based professionals and customer service (CS) personnel, is relatively higher than in other industries,
resulting in differences in remuneration by job level.
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Training
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Total Training Hours hours 146,659 181,676 218,388 287,675 Total Training Investment Cost KRW million 1,717 2,037 2,046 3,071
Male hours 140,080 158,525 192,340 254,041 Male KRW million 1,625 1,786 1,817 2,783
By Gender By Gender
Female hours 6,579 23151 26,048 33,634 Female KRW million 92 251 229 288
Under 30 hours 21,598 17,833 18,066 48,495 Under 30 KRW million 125 287 201 424
By Age Ages 30-49 hours 98,600 126,278 162,060 180,319 By Age Ages 30-49 KRW million 1,220 1,332 1,313 1,794
50 and Over hours 26,461 37,565 38,262 58,861 50 and Over KRW million 372 419 532 853
Senior Managers hours 69,926 74,985 93,419 99,703 Senior Managers KRW million 933 653 701 1,558
Managerial Level Managerial Level
By Job Level Junior Managers hours 38,256 32,253 51,866 53,485 By Job Level Junior Managers KRW million 484 315 338 545
Non-managerial Level hours 38,477 74,438 73,103 134,487 Non-managerial Level KRW million 300 1,069 1,007 968
Domestic hours 114,491 180,528 192,064 261973 Domestic KRW million 1,340 2,018 2,038 2,899
Asia hours 29,996 735 18,328 16,811 Asia KRW million 331 13 3 110
By Region/ Europe/CIS hours 0 126 4,712 3,639 By Region/ Europe/CIS KRW million 0 3 1 17
Nationality” Overseas America/Pacific hours 1,794 249 2,228 4219 Nationality” Overseas Americas/Pacific KRW million 35 3 3 38
Africa hours 378 38 416 324 Africa KRW million n 1 1 0
Oceania hours 0 0 640 709 Oceania KRW million 0 0 0 7
Mandatory hours 29,425 44,995 39,198 95,081 Mandatory KRW million - 504 508 927
By Type By Type?
Non-mandatory hours 117,234 136,681 179,190 192,594 Non-mandatory KRW million - 1,533 1,538 2,144
Average Training Hours? hours 2157 2553 30.55 468 Average Training Investment Cost? KRW million 0.25 0.29 0.29 0.44
Male hours 23.35 2521 30.25 4127 Male KRW million 0.27 0.28 0.29 0.45
By Gender By Gender
Female hours 8.21 28.03 3297 45.03 Female KRW million 0m 0.30 0.29 0.39
Under 30 hours 2514 191 20.51 58.78 Under 30 KRW million 0.15 0.31 0.23 0.51
By Age Ages 30-49 hours 20.84 27.62 35.79 41.39 By Age Ages 30-49 KRW million 0.26 0.29 0.29 0.41
50 and Over hours 219 2333 21.99 3422 50 and Over KRW million 0.31 0.26 0.31 0.50
Mandatory hours 4.33 6.32 548 13.78 Mandatory KRW million - 0.07 0.07 0.13
By Type” By Type”
Non-mandatory hours 17.24 19.07 25.07 27.90 Non-mandatory KRW million - 0.22 0.22 0.31
% From 2023 onward, the data include both permanent and temporary employees to enhance data quality and comparability % From 2023 onward, the data include both permanent and temporary employees to enhance data quality and comparability
1) Data updated due to changes in the classification criteria 1) Data updated due to changes in the classification criteria
2) Total training Hours/total employees 2) Total training hours/total employees
3) Information restated due to errors in the 2022-2024 figures 3) Total training investment cost/total employees
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Safety Social Contribution
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Safety Management Investment KRW 100 million 1,658 2,399 2,773 2,985 Number of Participants persons 3,456 3,519 3,120 2,943
Percentage of Employees Covered by the Occupational Safety Employee Participation Rate % 51 49 44 43
% 100 100 100 100 Volunteer
and Health Management System Activities _Total Volunteer Hours hours 12,231 13512 10,329 11,680
)
Total cases 344 462 629" 704 Volunteer Hours per Participant hours 4 4 3 4
Subtotal cases 35 45 60 40 Social Subtotal KRW 14,936,391408 13,880,912,652 14,619,641900 15,375,092,855
Subtotal cases 30 33 51 34 Contribution In-kind Donations KRW 657403788  738070,664 545947922 732,827,760
Domestic ~ Fatalities cases 0 0 0 0 Expenditures by Cash Donations KRW 8446 417,111 7311238975 6255733842  8211174,850
Employee Injuries cases 30 33 51 34 Type Indirect costs KRW 5,832,570,509 5830,703,013  7,817,960,136  6431,090,245
Subtotal cases 5 2 9 6 Affected Communities KRW 4961579788 4417,037,639 3072917642 4875237760
Number of Accidents Overseas  Fatalities cases 0 0 1 0 Investment o 3 3 ” -
Resulting in Lost Time Injuries cases 5 12 8 6 _ Social Expenditures °
(number of accidents)” Subtotal cases 309 47 5697 664 Social Contribution Charitable Donation KRW 3,899241111  3,351,772,000 3,436,964,122 3,858,228,850
Contribution Expenditures by Expenditures o
Subtotal cases 302 42 5557 659 Programs  Area P % 2 Gl 2 2
Domestic Fatalities cases 3 3 2 3 Commercial Initiative KRW 6,075,570,509 6,112,103,013  8,109,760,136  6,641,626,245
Supplier Injuries cases 299 409 5537 656 Expenditures % 4 44 55 43
Subtotal cases 7 5 14 5 Donations KRW 100 million 82 70 60 80
Overseas Fatalities cases 0 0 0 0 Sharing Love Fund Contributions KRW 100 million 240 2.40 2.16 2.24
Injuries cases 7 5 14 5 Countries with Overseas Construction countries B, ” 2 5
. . Projects (Cumulative)
Accident Fatality Rate per 10,000 oo 0.63 0.39 0.36 0.59
/1000.000 CSR Mileage points 3.4 39 34 3.7
o Employee cases/LoL, 0327 0.413 0.529 0342
Lost Time Injury working hours
Frequency Rate (LTIFR)? Number of Empl Receiving Regular Performance Review
q y Supplier casesk(LO(;0,000 1982 2254 2779 3778 umber o ployees Recelving Regular Performance Revie
working hours Category Unit 2022 2023 2024 2025
Occupational Injury Frequency Rate (OIFR)" caii{l’gi%o?so 0.651 0.780 1181 1.311 Percentage of the Employees Receiving Regular Performance Review % 100 100 100 100
Wi | u
cases/200.000 Percentage of the Employees Receiving Regular Performance Reviews (Male) % 100 100 100 100
Total Recordable Injury Employee working hours 0.284 0.292 0.302 0.223 Percentage of the Employees Receiving Regular Performance Reviews (Female) % 100 100 100 100
Rate (TRIR)? cases/200,000 Percentage of the Employees Receiving Regular Performance Reviews (Senior Managers) % 100 100 100 100
Supplier A ’ 0.513 0.491 0.628 0.812 L . .
working hours Percentage of the Employees Receiving Regular Performance Reviews (Junior Managers) % 100 100 100 100
% The 2025 accident rate is as of March 31, 2026, and is subject to change upon the finalization of industrial accident calculation results by the Ministry of Employment and Labor Percentage of the Emp|0yees Receiving Regu|ar Performance Reviews (Non—Managers) % 100 100 100 100
% The increase in the supplier Lost Time Injury Frequency Rate (LTIFR) is partially driven by occupational illnesses stemming from cumulative factors, such as musculoskeletal disorders.
The impact from an increase in actual injuries or accident-related disasters is deemed limited, and safety and health management activities targeting high-risk operations and % Performance review data are based on employees eligible for performance reviews, including both permanent and temporary employees.

vulnerable workers are continuously being strengthened
% Fatalities within the number of lost-time accidents include both illnesses and accidents; as of 2025, there were zero cases of illness-related fatalities for both corporate employees and

suppliers.
1) Includes incidents resulting from illness and injuries Employee Engagement
2) Data has been restated due to the addition of one industrial accident processing case by a joint venture partner at a joint-venture project site Category Unit 2022 2023 2024 2025
3) Lost Time Injury Frequency Rate (LTIFR) = (Number of lost-time injuries x ) / Total annual working hours
4) Occupational Injury Frequency Rate (OIFR) = (Number of occupational illr )(hours)) / Total annual working hours Employee Participation Rate % 745 827 86.7 809

5) Total Recordable Injury Rate (TRIR) = (Number of recordable incidents x 200,000(hours)) / Total annua king hours

Average Engagement Score points 67.7 754 77. 76.9
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Status of Suppliers Customer Satisfaction
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Subtotal suppliers 21 207 242 238 Customer Satisfaction Survey” points 80.6 813 84.0 86.3
Procurement suppliers 57 56 88 97 Number of Cases Received cases 10,627 14,413 16,370 20,020
Tier-1Suppliers Outsourcing & Construction suppliers 154 151 154 141 ;l;s:g;een::rgg Number of Cases Processed cases 10,627 14,413 16,370 20,020
Number of Significant Suppliers suppliers 39 34 44 42 Processing Rate % 100 100 100 100
Percentage of Significant Suppliers % 18 16 18 18 *2)) Lo onnerd f’j::‘j;‘j;’j‘:r?‘fl“{ii:‘(:"“” survey criteria have been revised.
Non-tier 1 Suppliers” companies 0 0 0 0
Financial Support for Suppliers Shared Growth Fund Support KRW 100 million 1,600 1,660 1,660 1,660
% Tier-1 suppliers are defined as suppliers with transaction records during the reporting year that demonstrate outstanding competitiveness in areas such as technology, safety, quality,

execution capability, and sustainability (ESG)
1) No Tier-2 suppliers with significant ESG risks were identified beyond tier-1 suppliers. Re-subcontracting is prohibited under the Framework Act on the Construction Industry.

Human Rights Risk Assessment of Business Sites

Category Unit 2022" 2023 2024 2025
Subtotal sites 36 159 166 122

Number of Business Sites . .
Assessed for Human Rights Risk Domestic sites 18 124 8
Overseas sites 36 4 42 33
Subtotal sites 3 47 0 0

Number of Business Sites ) .
with Identified Human Rights Risk Domestic sites 4 0 0
Overseas sites 3 1 0 0
Number of Business Sites Subtotal sites 3 4 0 0
with Human Rights Risk Mitigation or Domestic sites - 46 0 0
Remediation Plans Established Overseas sites 3 1 0 0
Subtotal sites 3 47 0 0

Number of Business Sites Human Rights ) .
Risk Mitigation or Remediation Plans Completed Domestic sites 46 0 0
Overseas sites 3 1 0 0

% Hyundai E&C plans to enhance its business site human rights risk assessment indicators and methodology to strengthen management and prevent unidentified potential risks from
occurring.
1) Information restated due to an error in the 2022 figures
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Governance
Board of Directors Board Committees
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Total Number of Directors (on the BOD) members 7 7 7 7 Percentage of Audit Committee Members Meeting o
Financial Expert Qualification Requirements % % 2 2 2>
Executive Directors members 3 3 3 3 P q
. Ratio of Non-Audit Service Fees to Audit Service Fees Paid to % _ s 2.7 13
Independent Directors members 4 4 4 4 Audit the External Auditor ° ' ] '
Other Non-executive Directors members 0 0 0 0 Committee Percentage of Independent Directors % 100 100 100 100
Percentage of Independent Directors % 57.14 57.14 57.14 5714 Independent Director Attendance Rate % % 100 100 100
BfJafd of Percentage of Female Directors % 14.29 14.29 14.29 14.29 Number of Committee Meetings Held meetings 6 7 6 7
Directors Number of Ind dent Di
Composition umber of Independent Directors or Percentage of Independent Directors % 67 67 67 100
Audit Committee Members Nominated members 0 0 0 0 i
Board Compensation ) .
through Shareholder Proposals Committee Independent Director Attendance Rate % 100 100 100 100
Independence . . . . .
Number of Independent Directors with members 0 0 0 0 Number of Committee Meetings Held meetings 1 2 1 1
Conflicts of Interest Nominating Percentage of Independent Directors % 80 67 67 67
Board Numper of Independent Directors Committee for Independent Director Attendance Rate % 75 100 100 100
Effecti Holding Four or Fewer Concurrent members 4 4 4 4 Independent
ectiveness N Directors Number of Committee Meetings Held meetings 1 1 2 2
Number of Board of Directors Meetings Held meetings n 8 10 12 Sustainability Percentage of Independent Directors % 100 100 100 100
Average Board of Directors Meeting Attendance Rate % 97.4 100 95.6 94.05 Management Independent Director Attendance Rate % 94 100 100 100
Board of Number of Proposals for which Independent Directors ronosals 0 1 0 0 Committee Number of Committee Meetings Held meetings 9 8 6 8
Directors Expressed Dissenting Opinions or Proposed Amendments prop
Operations . .
Frequency of Board Review of ESG Impacts, Risks,
and Opportunities frequency 8 10 8 E Shareholders
Average Board Tenure” years 2.0 26 3.0 1.6 Category Unit 2022 2023 2024 2025
Board of CEO Compensation (Base Salary + Variable Compensation) ~ KRW million 1,791 1,661 2,0m 926 Shares Owned by CEOQ" shares 4,339 5,039 5,039% 2,201Y
Directors . . 2
Compensation Ratio of CEO Compensation to Employee Compensation % 98 15.81 18.45 827 Shares Owned by Registered Directors Other than the CEO shares 100 1,100 4100 5,300
Aggregate Shareholding of Executive Directors Excluding the Largest % 0 0 0 0 Aggregate Shareholding of Registered Executives % 0 0 0 0
Shareholder and Related Parties ° Percentage of Voting Rights Held by Government Agencies® % 8 8 7 n
1) Recalculated based on the general shareholders’ meeting Percentage of Total Votlng nghtS Held by Founders % 21 21 21 21
Date of Advance Notice Regarding the Venue, Agenda,, . days 30 34 2 30
and Other Matters for the Annual General Shareholders’ Meeting
1) Common and preferred shares
2) Yoon Young-Joon, former Chief Executive Officer (retired effective November 17, 2024)
3) Share ownership changed following the appointment of Lee Han as Chief Executive Officer on January 3, 2025 (Shares owned by CEO Lee Han-Woo: 2,201 shares).

4) As of the filing date of the annual report
5) National Pension Service (NPS)



2026 HYUNDAI E&C Sustainability Report OVERVIEW MATERIAL TOPIC ENVIRONMENTAL SOCIAL GOVERNANCE APPENDIX 151
Compliance Political Contributions
Category Unit 2022 2023 2024 2025 Category Unit 2022 2023 2024 2025
Ethics Violations”  Total Number of Ethics Violations cases 12 30 19 16 Subtotal KRW million 2,551 2129 2534 2,665
Corruption or Bribery (Acceptance of Entertainment/Hospitality) cases 4 22 14 10 e . - Y
R Associations or Tax-Exempt Organizations KRW million 2,551 2,129 2,534 2,665
Discrimination or Harassment cases 5 8 5 6 Political
Ethics Violations by Customer Personal Data Breaches cases 0 0 0 0 Contributions Internal and External Lobbying Expenditures KRW million 0 0 0 0
Category Conflict of Interest cases 0 0 0 0 Contributions for Political Influence Activities KRW million 0 0 0 0
Money Laundering or Insider Trading cases 0 0 0 0 Lobbying Association Membership Fee KRW million 0 0 0 0
Others cases 3 0 0 0 % As of 2025, the Company complies with Article 31 (Restrictions on Contributions) under Chapter VI of the Political Funds Act of Korea, which prohibits political contributions by
Dismissal for Disciplinary Reasons cases 4 16 7 6 corporations and organizations. Accordingly, the Company made no direct or indirect political contributions in any form during the reporting period
e . . % Top 5 Institutions by Donations and Contributions in 2025.
D|SC|pI|nary RequeStEd Resignation cases 0 5 1 2 (1) Construction Association of Korea (KRW 926 million): The leading construction association in Korea that conducts research on laws, systems, and policies related to the construction
Actions for Ethics Suspension cases 2 1 4 3 industry, as well as statistical surveys and management analysis
. . (2) International Contractors Association of Korea (KRW 462 million): Private association established to support overseas construction activities, such as collecting, analyzing, and providing
Violations Pay Cut cases 5 5 3 3 information on overseas markets, and to contribute to the development of the national economy
R . d 5 3 4 2 (3) Federation of Korean Industries (KRW 273 million): One of Korea’s major business federations, composed of leading corporations and industry associations, established to address
epriman cases domestic and international economic issues and policy agendas
1) Disciplinary Committee Decision Criteria (4) Seoul Chamber of Commerce (KRW 139 million): Seoul branch of the Korea Chamber of Commerce and Industry (KCCl), established to support the improvement of local industries and
promote development in the Seoul region
(5) Korea Federation of Construction Contractors (KRW 100 million): Private foundation set up to actively respond to the globalization and rapid advancement of the construction market
H H and to pursue growth of the construction industry as a contribution to national economic development
Status Of Reports to the Cyber AUdIt Offlce 1) Information has been restated due to changes in the calculation methodology
Category Unit 2022 2023 2024 2025
Number of Reports cases 151 178 228 126 Inf ion S .
Substantiated Cases cases 64 46 16 ;o  Information Security
Unsubstantiated Cases cases 87 132 212 114 Category Unit 2022 2023 2024 2025
Complaints Filed by Regulatory Authorities cases 0 0 0 0
Anti-Corruption Risk Privacy and ;ng:a;n;fz St?;sived from Externally and Verified by cases 0 0 0 0
Category Unit 2022 2023 2024 2025 Data Breaches 9 -
Anti-Corruption Risk Assessment (ISO 37001) Coverage ratio % 100 100 100 100 Number of Confirmed Customer Data Breaches, cases 0 0 0 0
Thefts, or Losses
Monetary Losses
Research and Development Resulting from Legal Monetary Losses Incurred During the Reporting KRW million 0 0 0 0
Category Unit 2022 2023 2024 2025 Prf)ceedlngs Re-lated to Period Due to Litigation Related to Customer Privacy
3 — Privacy Protection
Costs Total Company R&D Costs KRW 100 million 1,368 1,643 1,779 1,646 £ Busi . i .
Government Subsidies KRW 100 million 33 61 78 57 o N Percentage of Business Sites Cerified with
- — Certified Business Sites Information Security Management System % 100 100 100 100
Personnel Operating Costs KRW 100 million 169 190 197 210 (150 27001)
Investment Technology Development Costs KRW 100 million 30 45 43 29 Number of Vul bility A s Conducied 1015 2318 1568 3360
Asset Acquisition Costs KRW 100 million 21 2 6 2 urmber of Vuinerabiity Assessments -onducte cases : : : :
Workforce Number of R&D Personnel persons 141 157 160 161 Number of Identified Risks cases 52 153 134 129
R&D Projects Government-Funded Projects projects 8 15 18 21 Risk Assessment Risk Identification Rate % 51 6.6 85 38
Internally Funded Projects projects 36 63 48 30 Number of Risks Mitigated cases 52 153 134 129
Patent and Technolo Patent Registrations registrations 38 31 44 63
L 9 J o E Risk Mitigation Rate % 100 100 100 100
Acquisition Patent Applications cases 76 78 61 38
Status of New Status of Green Technologies Held cases 2 1 1 0
and Green Technologies  Status of New Technologies Held cases 15 14 12 12

1) Total company R&D costs include technology development costs.

% Figures for individual items have been rounded to the nearest decimal place; therefore, the reported total may differ slightly from the sum of the individual items
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ESG DATA (Hyundai E&C, Consolidated Basis)

Environmental

Greenhouse Gases (Scope 1 & 2 Emissions Status)

- This report includes non-financial information from Hyundai E&C, Hyundai Engineering & Steel Industries, Hyundai City Corporation, Songdo Landmark City,
Hyundai Eco Energy, and the Hyundai Farm Land & Development within the disclosure scope, based on quantitative materiality (1% or more of assets and revenue)

and qualitative materiality (priority given to domestic subsidiaries). This coverage encompasses 99.2% of the Company’s consolidated revenue. In response to the
growing importance of non-financial information disclosure, Hyundai E&C is striving to expand the disclosure scope to include consolidated entities identical to
those required by global disclosure standards such as the ESRS and ISSB.
- Where data could not be compiled as of the report publication date, it is indicated as “~”; if the calculation scope differs due to the omission of data from certain
subsidiaries, the relevant data scope is clearly stated in the notes. Hyundai E&C will continue to strive to ensure the accuracy and completeness of non-financial
information disclosures on a consolidated basis.

. 2022 2025
Category Unit : R - I
Total” Total” Total” Total Hyundai E&C Hyundai Engineering Major Subsidiaries
Direct and Indirect Greenhouse Gas Emissions (Scope 1 & 2) tCO.~eq 454 747 462,302 358,366 321984 228,824 83,060 10,100
Direct Greenhouse Gas Emissions (Scope 1)? tCO.~eq 335,299 313,273 190,746 159,453 112,013 46,020 1,420
Indirect Greenhouse Gas Emissions (Scope 2) tCO.~eq 119,449 149,029 167,623 162,534 116,813 37,040 8,680
Greenhouse Gas Emission Intensity (Scope 1 & 2)? tCO.-eq/KRW 100 million 212 154 1 1.04 139 0.60 1.55
% The top five major subsidiaries have not obtained third-party assurance for greenhouse gas emissions and energy use.
% The indicator calculation is location-based.
1) The aggregated data have been restated by harmonizing the greenhouse gas emissions calculation methodology across subsidiaries and correcting an error in the greenhouse gas emissions intensity data
2) Data for 2022-2023 excludes Hyundai Eco Energy.
3) Scope 1 and 2 emissions/Individual Company Revenue
Scope 3 Emissions Status by Category
. 2022 2023 2024 2025
Category Unit
Total Total Total Total Hyundai E&C Hyundai Engineering
Other Indirect Greenhouse Gas Emissions (Scope 3) tCO.~eq 8,320,921 7,230,784 7,323,141 7,802,561 5,984,916 1,817,645
Upstream tCO.-eq 5,074,379 3,872,652 3,655,078 3,261,679 2,391,213 870,466
Cat1. Purchased Goods and Services tCO.—eq 3,616,176 3,671,281 3,502,020 3,147,961 2,303,931 844,030
Cat2, Capital Goods tCO.-eq 1,209 480 247 283 266 17
Cat3. Fuel and Energy-Related Activities Not Included in Scope 1 or 2 tCOz—eq 13,110 76,682 48,243 42,563 40,798 1,765
Cat4. Upstream Transportation and Distribution tCO.—eq 1,349,779 95,720 74,937 51,813 41981 9,832
Cat5. Waste Generated in Operations tCO.-eq 39,359 16,921 14,971 9,838 24 9,814
Cat6. Business Travel tCO.-eq 9,741 10,786 13,869 8,415 3730 4685
Cat7. Employee Commuting tCO.—eq 45,005 781 789 806 483 323
Downstream tCO.-eq 3,246,542 3,358,132 3,668,063 4,540,883 3,593,704 947,179
Cat11. Use of Sold Products tCO.—eq 2,826,891 3,015,973 3,356,939 3,854,317 2,972,031 882,286
Cat12. End-of-Life Treatment of Sold Products tCO.-eq 358,948 290,764 289,702 646,366 581,473 64,893
Cat15. Investments tCO.-eq 60,703 51,395 21422 40,200 40,200 -

% Data from Hyundai E&C and Hyundai Engineering
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Energy
Category - 2022 2023 2024 2025
Total" Total" Total" Total Hyundai E&C  Hyundai Engineering Major Subsidiaries
Total Energy Consumption (A+B) MWh 1,562,359 1,465,803 1,100,690 1,015,987 690,148 301,263 24577
Total Non-Renewable Energy Consumption (A) MWh 1,562,298 1,465,737 1,100,567 1,015,356 689,521 301,259 24577
Direct Energy Consumption MWh 1,310,492 1,159,305 747 437 667,381 437,473 224226 5,682
Indirect Energy Consumption MWh 251,806 306,431 353,130 347,975 252,047 77,033 18,895
Total Renewable Energy Consumption (B) MWh 61 66 123 631 627 4 -
Energy Intensity? MWh/KRW 100 million 7.27 4.89 3.4 3.27 418 217 3.78
x The top five major subsidiaries have not obtained third-party assurance for greenhouse gas emissions and energy use
1) The aggregated data have been restated by harmonizing the energy consumption calculation methodology across subsidiaries
2) Energy consumption/Individual Company Revenue
Water Resources
2022 2023 2024 2025
Category Unit
Total Total Total Total Hyundai E&C Hyundai Engineering Major Subsidiaries
Total Water Withdrawal” kilotonnes 2,032.03 2,600.65 3,333.31 4,679.77 3,067.96 1,534.80 77.01
Municipal Water Supply? kilotonnes 1,307.91 1,476.95 1,959.18 3,197.88 1,876.90 1,276.75 4423
River Water kilotonnes 397.82 505.12 264.18 298.97 257.19 41.78 -
Groundwater kilotonnes 246.22 564.76 1,102.90 1,174.53 925.48 216.27 32.78
Other kilotonnes 80.08 53.82 7.05 8.39 8.39 - -
Total Discharge®? kilotonnes 565.51 505.29 837.74 1,352.25 615.13 734.87 225
Water Consumptiona’ kilotonnes 1,466.52 2,095.36 2,495.58 3,327.52 2,452.83 799.93 74.76

1) Includes Hyundai E&C, Hyundai Engineering, and all major subsidiaries.

2) The total discharge data for 2022-2023 have been restated due to an error in the aggregated data.
3) Except for Hyundai Engineering & Steel Industries, other major subsidiaries do not measure discharge or measure water consumption (Not Applicable).
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Waste
Category Unit 2023" 2025
Total Total Total Total Hyundai E&C Hyundai Engineering Major Subsidiaries
Total Waste Generation tonnes 2,032,471 2,104,598 1,791,380 1,845,199 1,374,701 469,763 735
Landfill tonnes 5,017 13,200 686 488 - 136 352
Incineration (without energy recovery) tonnes 692 576 1,157 39 7 - 32
Incineration (energy recovery) tonnes - 126 - 324 - 324 -
Recycling tonnes 2,026,762 2,090,695 1,789,537 1,844,348 1,374,694 469,303 351
Non-Hazardous Waste Generation? tonnes 2,032,055 2,103,903 1,791,276 1,845,004 1,374,693 469,704 607
Landfill tonnes 4,645 12,583 679 397 - 88 309
Incineration (without energy recovery) tonnes 688 576 1,065 7 7 - -
Incineration (energy recovery) tonnes - 121 - 315 - 315 -
Recycling tonnes 2,026,722 2,090,622 1,789,531 1,844,286 1,374,686 469,302 299
Hazardous Waste Generation tonnes 416 695 104 195 9 59 128
Landfill tonnes 372 617 7 el - 48 43
Incineration (without energy recovery) tonnes 4 - 92 32 - - 32
Incineration (Energy Recovery) tonnes - 5 - 9 - 9 -
Recycling tonnes 40 73 5 63 9 1 53

* Among major subsidiaries, Hyundai Eco Energy, Hyundai City Corporation, and Songdo Landmark City are excluded from the data as they do not generate waste (Not Applicable).

1) Disclosure of corrected aggregate data due to the harmonization of
2) Non-hazardous waste refers to the combined total of construction w

waste generation metrics for subsidiaries.
te and industrial waste.
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Revenue from Energy-Efficient Buildings

2022 2023 2024 2025

Category Unit
Total Total Total Total
Revenue (A) KRW million 3,208,071 4,805,163 4,629,051 1,877,031
Energy-Efficient Buildings"”
Revenue to Total Buildings Ratio % 25 31 28 13

Revenue from Other Sustainable Products and Services (B)? KRW million 4,578,995 9,718,275 12,133,729 12,189,485
Total revenue from Sustainable Products and Services (A+B) KRW million 7,787,066 14,523,438 16,762,780 14,066,516
Revenue Ratio of Sustainable Products and Services % 37 49 51 45
% Revenue is calculated as the total revenue of Hyundai E&C and Hyundai Engineering
1) Energy efficiency rating of Grade 1 or higher
2) Sustainable products and services other than buildings with an energy efficiency rating of Grade 1
Revenue from Green Building Certified and LEED Certified Buildings

2022 2023 2024 2025

Category Unit

Total Total Total Total
Certified to Total Buildings Ratio % 58 57 63 69
Revenue from Certified Buildings KRW million 5,879,377 9,427,363 10,298,603 9,198,615
Revenue Ratio of Certified Buildings % 28 32 32 30

% Revenue is calculated as the total revenue of Hyundai E&C and Hyundai Engineering
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Social
Employees Status
. 2022 2023 2024 2025
Category Unit . - : - . e
Total Total Total Total Hyundai E&C Hyundai Engineering Major Subsidiaries
Total Employees (including temporary employees) persons 14,272 14,876 14,859 13,961 6,902 6,770 289
Male persons 12,603 13,134 13,145 12,426 6,155 6,015 256
By Gender Female persons 1,669 1,742 1,714 1,535 747 755 33
Percentage of Females % 11.69 nn .54 10.99 10.82 115 142
Under 30 persons 1,425 1,619 1,471 1,210 825 366 19
By Age Ages 30-49 persons 10,028 9,908 9,863 9,327 4,357 4,797 173
50 and Over persons 2,819 3,349 3,525 3,424 1,720 1,607 97
) Permanent Employees persons 9,156 9,357 9,650 9,480 4.410 4,861 1
By Employment Type
Temporary Employees persons 5116 5,519 5,209 4481 2,492 1,909 78
Domestic persons 14,711 13,852 6,841 6,722 289
. . . 7,107 14,837
Asia (Domestic and International) persons 16 73 36 37 0
Europe/CIS ersons 10 21 15 14 8 6 0
By Region/Nationality®? p / — P
Americas/Pacific persons n 13 13 16 14 2 0
Africa persons 2 2 3 3 2 1 0
Other persons - 3 1 3 1 2 0
Employees with Disabilities” persons 425 440 377 301 189 108 4
% The percentage of managers by region/nationality in 2025 : Asia 100%, Other regions : 0%.
1) Includes executives (including executive directors among registered directors; excludes independent directors and other non-executive directors)
2) From 2023 onward, the employment rate discloses separately for Korea and Asia to enhance data quality and comparability
3) From 2023 onward, Hyundai Engineering data have been included in the disclosure
4) Each employee with a severe disability is counted as two persons.
Female Employees Status
2022 2023 2024 2025
Categol Unit i i i i j
2 Hyundai E&C Hyundal 0 - ai E&C Hyundal .\ 1 gai E&C W Total  Hyundai E&C L] _Major
Engineering Engineering Engineering Engineering Subsidiaries
Percentage of Female Managers to Total Managers % 418 45 4.48 472 443" 5.05 4.81 4.72 5.00 2.01
. 2) .
Percentage of Female Senior Managers” to Total Senior Managers % 276 14 286 177 31 209 280 327 234 108
(Two Levels Below the CEO)
Percentage of Female Junior Managers to Total Junior Managers % 6.55 7.9 7.37 833 6.82 9.05 8.14 7.65 8.68 3.57
Percentage of Females in Reven}Je-Generatlng Departments/ % 8.55 39 8.29 429 777 6.99 744 747 720 1015
Roles to Total Revenue-Generating Departments/Roles
Percentage of Females in STEM® Roles to Total STEM Roles % 14.06 89 14.05 14.54 13.23 15.02 13.47 1274 14.32 -
% From 2023 onward, the disclosed data include major subsidiaries to enhance data quality and comparability (For the 2024 data of major subsidiaries, please refer to page 132 of the 2025 Sustainability Report)
1) Restated due to a data entry error
2) Includes executives (including executive directors among registered directors; excluding independent directors and other non-executive directors).
3) Non-Business Department (Science, Technology, Engineering, and Mathematics)
Average Tenure
- 2025
Category Unit : R P : = : : : .
Hyundai E&C Hyundai Engineering Hyundai Engineering & Steel Industries Hyundai City Corporation Songdo Landmark City Hyundai Eco Energy Hyundai Farm Land & Development
Average Tenure years 14.0 10.8 83 73 3.0 37 9.1

* Scope of calculation: All permanent employees (excluding registered directors)
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Recruitment
2022 2023 2024 2025
Category Unit
Total Total Total Total Hyundai E&C Hyundai Engineering Major Subsidiaries
Number of New Hires persons 4,383 3,328 2,646 1,751 1,141 567 43
| Number of Employees persons 3,598 2,821 2,208 1,457 942 476 39
Male
Percentage % 82.09 84.77 83.45 83.21 82.56 83.95 90.70
By Gender
. | Number of Employees persons 785 507 438 294 199 91 4
emale
Percentage % 17.91 15.23 16.55 16.79 17.44 16.05 9.30
Number of Employees persons 1,176 949 648 432 330 97 5
Under 30
Percentage % 26.83 28.52 2449 24.67 28.92 7.1 1.63
Number of Employees persons 2,665 1,898 1,493 986 633 330 23
By Age Ages 30-49
Percentage % 60.80 57.03 56.42 56.31 55.48 58.20 53.49
Number of Employees persons 542 481 505 333 178 140 15
50 and Over
Percentage % 12.37 14.45 19.09 19.02 15.60 24.69 34.88
Senior Managers” persons 475 209 184 143 72 64 7
Managerial Level
By Job Level? Junior Managers persons 330 361 144 197 n3 83 1
Non-managerial Level persons 1,756 1,456 2,318 1,41 956 420 35
Retention Rate? % 54 54 83.02 87.46 83.47 91.62 85.12
Average Employment Cost per Person KRW 211,933 303,538 278,039 297,753 354,730 147,449 -
1) Includes executives.
2) From 2023 onward, the disclosed data include major subsidiaries to enhance data quality and comparability. For the 2024 data of major subsidiaries, please refer to page 133 of the 2025 Sustainability Report.
Turnover
. 2022 2023 2024 2025
Category Unit . . . . . e
Total Total Total Total Hyundai E&C Hyundai Engineering Major Subsidiaries
Total Turnover Rate” % 2113 16.74 19.40 20.22 19.43 21.08 19.03
Male % 19.66 15.74 18.25 18.86 18.05 19.65 19.92
By Gender
Female % 32.17 2427 28.70 31.21 30.79 3245 1212
Under 30 % 36.91 28.54 3114 28.60 23.39 39.34 47.37
By Age Ages 30-49 % 18.42 14.86 16.65 17.70 18.18 17.55 9.83
50 and Over % 22.77 16.60 22.21 2412 20.70 27.44 29.90
Voluntary Turnover Rate % 894 5.95 474 443 348 535 5.54

1) Includes both involuntary turnover (such as contract expiration, project completion, retirement, transfer to other affiliates, reassignmen

t, and recommendation to resign) and voluntary turnover.
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Wages
2022 2023 2024 2025
Category Unit
Hyundai E&RC  Hyundai Engineering Hyundai ERC ~ Hyundai Engineering Hyundai E&C  Hyundai Engineering Total Hyundai E&C  Hyundai Engineering
Average Base Salary (Male) KRW 57,166,054 59,256,374 61,385,463 63,027,238 63,538,424 65,419,438 66,181,434 65,265,030 67,151,618
v i Level Average Base Salary (Female) KRW 53,218,868 55,764,923 56,021,703 58 817,540 58,600,422 60,710,845 61,041,289 60,188,492 61,872,977
anagerial Leve
Base Salary + Additional Allowances (Male) KRW 14,476,268 71,109,043 122,833,726 71,398,451 126,176,205 123,822,894 125,714,362 129,218,490 122,004,594
Base Salary + Additional Allowances (Female) KRW 96,794,554 65,159,148 101,309,812 66,668,429 104,938,151 102,905,883 103,276,103 107,655,583 99,005,025
. Average Base Salary (Male) KRW 22,540,783 35,015,900 27,155,542 32,587,786 28,656,185 37,195,441 33,265,984 29,930,393 38,219,159
Non-managerial Level
Average Base Salary (Female) KRW 16,959,208 29,124,297 22,806,693 24,193,909 22,727,404 32,881,115 28,140,289 23,827,082 34414755
% Total wages are based on actual payroll records and is calculated using the average wage of all employees who received salary payments during the reporting period, including both permanent and temporary employees
% The 2022-2023 data have been restated due to changes in the calculation methodology (including permanent and temporary employees)
1) Excludes executives
Training
2022 2023 2024 2025
Category Unit : = : : = —
Total Total Total Total Hyundai E&C  Hyundai Engineering Major Subsidiaries
Total Training Hours hours 303,081 507,796 528,925 672,286 287,675 382,375 2,236
Male hours 141,586 439,602 462,237 595,654 254,041 339,819 1,794
By Gender
Female hours 7,078 67,699 66,688 76,633 33,634 42,556 442
Under 30 hours 22,221 80,046 58,217 72,566 48,495 23,932 139
By Age” Ages 30-49 hours 99,609 348,936 378,120 463,654 180,319 282,360 975
50 and Over hours 26,834 78,319 92,588 135,421 58,861 76,083 477
Average Training Hours hours/person 2531 32.07 35.60 48.15 41.68 56.48 7.74
Total Training Investment Cost KRW million 5,249 5,040 4973 5,739 3,071 2,650 18
Male KRW million 1,636 1,795 4,389 5,151 2783 2,354 14.45
By Gender
Female KRW million 95 255 584 588 288 296 3.55
Under 30 KRW million 126 289 437 584 424 159 1.02
By Age? Ages 30-49 KRW million 1,228 1,341 3,359 3764 1794 1,961 9.10
50 and Over KRW million 376 422 1,176 1,388 853 530 5.20
Average Training Investment Cost KRW million/person 0.44 0.32 0.33 0.41 0.44 0.39 0.06

% Due to a lack of detailed data on training hours and training investment costs for some companies, the total of the detailed data differs from the total training hours and total training investment costs.

1) Excludes Hyundai Engineering & Steel industries data for 2025

2) Excludes Hyundai Eco Energy data for 2024 and Hyundai Engineering & Steel industries data for 2025,
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Number of Employees Receiving Regular Performance Reviews
2025
Category Unit
. . . . Hyundai Engineering & Hyundai Farm Land & . . . .
Hyundai E&C Hyundai Engineering Steel Industries Development Hyundai City Corporation Songdo Landmark City Hyundai Eco Energy
Percentage of En.lployees Receiving Regular % 100 100 100 100 100 100 _
Performance Reviews
Employee Engagement
2022 2023 2024 2025
Category Unit

Hyundai E&C Hyundai Engineering Hyundai E&C Hyundai Engineering Hyundai E&C Hyundai Engineering Hyundai E&C Hyundai Engineering

Average Engagement Score points 67.7 60.2 754 729 77.1 75.1 76.9 69.2
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Safety
2022 2023 2024 2025
Category Unit i i i i
Total  Hyundai E&C Hyundai Total  Hyundai E&C Hyundai Total  Hyundai E&C Hyundai Total  Hyundai E&C Hyundai
Engineering Engineering Engineering Engineering
Lost Time Injury Employee cases / million work hours 0.240 0.327 0.002 0.290 0.413 0.006 0.179 0.529 0.009 0.224 0.342 0.009
Frequency Rate (LTIFR)"  sypplier cases / million work hours 1.770 1.982 0.984 2.022 2.254 1168 24787 27797 1.489 3.225 3778 1.859
. Employee persons 0 0 0 0 0 0 1 1 0 0 0 0
Number of Fatalities
Supplier persons 6 3 3 6 3 3 4 2 2 8 3 5
% The 2025 accident rate is as of March 31, 2026, and is subject to change upon the finalization of industrial accident calculation results by the Ministry of Employment and Labor.
% Data from Hyundai E&C and Hyundai Engineering
1) Lost Time Injury Frequency Rate (LTIFR) = (Number of Lost-Time Injuries x 1,000,000 (hours)) / Total annual working hours
2) The data have been restated to reflect the addition of one occupational injury case reported by a partner company at a jointly contracted project.
Customer Satisfaction
Category Unit 2022 2023 2024 2025
Hyundai E&C Customer Quality Satisfaction points 81 81 84 86.3
Hyundai Engineering Contracting Client Satisfaction points 87 86 83 86
Human Capital Return on Investment (ROI)
Category Unit 2022 2023 2024 2025
Total Human Capital Investment Revenue” KRW million 21,239,082 29,651,357 32,670,268 31,062,912
Human Capital Investment Operating Expenses? KRW million 19,726,334 27,948,549 32,887,201 29,082,629
Employee-related Costs (Employee salaries)® KRW million 1,331,555 1,484,579 1,564,787 1,550,774
Human Capital ROI* - 214 215 0.86 2.28

1) Revenue based on the consolidated financial statements.
2) Operating expenses based on the consolidated financial statements.

3) Annual total salaries disclosed in the annual report
4) [Total human capital investment revenue

(Human capital investment operating expenses

Employee-related costs)] / Employee-related costs
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Governance

Board of Directors

2025
Category Unit . . . . Hyundai Engineering Hyundai Farm Land & Hyundai City Songdo Hyundai
HARIELC el iU & Steel Industries Development Corporation Landmark City Eco Energy
Total Number of Directors (on the BOD) persons 7 7 3 3 3 3 5
Executive Directors persons 3 3 1 1 1 1 1
Independent Directors persons 4 4 0 0 0 0 0
. » Other Non-Executive Directors persons 0 0 2 2 2 2 4
Board of Directors Composition
Percentage of Independent Directors % 57.14 57.14 0 0 0 0 0
Male persons 6 6 3 3 3 3 5
Board Diversity Gender Female persons 1 1 0 0 0 0 0
Female Ratio % 14.29 14.29 0 0 0 0 0
Board of Directors Operations  Independent Directors Attendance Rate % 97.92 96.42 =N
Average Board Tenure? years 16 35 =2

1) Not tracked due to the absence of independent directors.
2) Based on the shareholders’ meeting held in March 2026.
3) Not tracked

% Figures for individual items have been rounded to the nearest decimal place; therefore, the reported total may differ slightly from the sum of the individual items
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KSSB Index

KSSB No. 1 (General Requirements for Disclosure of Sustainability-related Financial Information)

Category Key Contents Page
The governance body(s) (which can include a board, committee or equivalent body charged with governance) or individual(s) responsible for oversight of sustainability-related risks and opportunities. 15, 28, 44, 56
How the responsibilities for sustainability-related risks and opportunities are reflected in the terms of reference, mandates, role descriptions, and other related policies applicable to that body(s) or individual(s). 29, 44, 56, 122
How the body(s) or individual(s) determines whether appropriate skills and competencies are available or will be developed to oversee strategies designed to respond to sustainability-related risks and opportunities. 28, 56, 118-119
How the body(s) or individual(s) is informed about sustainability-related risks and opportunities 28, 44, 56
How often the body(s) or individual(s) is informed about sustainability-related risks and opportunities 28, 44, 56
How the body(s) or individual(s) takes into account sustainability-related risks and opportunities when overseeing the entity’s strategy, its decisions on major transactions and its risk management processes and related policies. 29, 44, 56
Governance How the body(s) or individual(s) oversees the setting of targets related to sustainability-related risks and opportunities, and monitors progress towards those targets. 29, 44, 56
Management’s role in the governance processes, controls and procedures used to monitor, manage and oversee sustainability-related risks and opportunities 15, 29, 44, 57
Whether the role is delegated to a specific management-level position or management-level committee 15, 29, 44, 57
How oversight is exercised over that position or committee 15, 29, 44,57
Whether management uses controls and procedures to support the oversight of sustainability-related risks and opportunities 29, 44,57
How these controls and procedures are integrated with other internal functions. 22,29, 44,57
Sustainability-related risks and opportunities that could reasonably be expected to affect the entity’s prospects 18, 24, 30, 45, 58
Sustainapility— The time horizons(short, medium or long term) over which the effects of each of those sustainability-related risks and opportunities could reasonably be expected to occur 30, 45, 58
;e;?)tng:;;ind How the entity defines ‘short term’, ‘medium term’ and ‘long term’ 30, 45, 57-58
How these definitions are linked to the planning horizons used by the entity for strategic decision-making 57

Strategy

Business Model and
Value Chain

Strategy and
Decision-Making

Financial Position,
Financial
Performance, and
Cash Flows

Resilience

The current effects of sustainability related risks and opportunities on the entity’s business model and value chain

The anticipated effects of sustainability related risks and opportunities on the entity’s business model and value chain

Where in the entity’s business model and value chain sustainability-related risks and opportunities are concentrated

How the entity has responded to sustainability-related risks and opportunities in its strategy and decision-making

How the entity plans to respond to, sustainability-related risks and opportunities in its strategy and decision-making

Quantitative information on the progress against plans the entity has disclosed in previous reporting periods

Qualitative information on the progress against plans the entity has disclosed in previous reporting periods

Trade-offs between sustainability-related risks and opportunities that the entity considered

The effects of sustainability-related risks and opportunities on the entity’s financial position, financial performance and cash flows for the reporting period (current financial effects)

The anticipated effects of sustainability-related risks and opportunities on the entity’s financial position, financial performance and cash flows over the short, medium and long term(anticipated financial effects)

The sustainability—related risks and opportunities for which there is a significant risk of a material adjustment within the next annual reporting period to the carrying amounts of assets and liabilities reported in the related financial
statements

How the entity expects its financial position to change over the short, medium and long term, given its strategy to manage sustainability related risks and opportunities, taking into consideration
How the entity expects its financial position to change over the short, medium and long term, given its strategy to manage sustainability related risks and opportunities, taking into consideration
Investment and disposal plans, including plans the entity is not contractually committed to
Planned sources of funding to implement the strategy
How the entity expects its financial performance and cash flows to change over the short, medium and long term, given its strategy to manage sustainability-related risks and opportunities
Qualitative assessment of the resilience of the entity’s strategy and business model in relation to sustainability-related risks

Quantitative assessment of the resilience of the entity’s strategy and business model in relation to sustainability-related risks (where applicable)

30-34, 45-48, 58, 62-64
30-34, 45-48, 58, 62-64
17, 30-34, 45-48, 58, 62-64
24, 31-34, 46-48, 67-71
24, 31-34, 46-48, 67-71
43,55, 75-79
43,55, 75-79
29, 44, 56, 61
31-34, 46-48, 62-64
31-34, 46-48, 62-64
31-34, 46-48, 62-64
34,48, 64
34,48, 64
34,48, 64
64
66-74
66-74
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Category Key Contents Page

Processes and related policies the entity uses to identify, assess, prioritise and monitor sustainability-related risks 22, 36, 65
Inputs and parameters the entity uses 22,36, 65,75
Whether the entity uses scenario analysis to inform its identification of sustainability—related risks 75
How the entity uses scenario analysis to inform its identification of sustainability-related risks 75
How the entity assesses the nature, likelihood, and magnitude of the effects of those risks 22,36, 65
Whether the entity prioritises sustainability-related risks relative to other types of risk 36, 65

Risk Management

How the entity prioritises sustainability-related risks relative to other types of risk 36, 65
How the entity monitors sustainability-related risks 15,17, 22, 36, 50-51, 75
Whether the entity has changed the processes it uses compared with the previous reporting period 75
How the entity has changed the processes it uses compared with the previous reporting period 75

The processes the entity uses to identify, assess, prioritize, and monitor sustainability-related opportunities 15,17, 22, 36, 50-51, 75

The extent to which, and how, the processes for identifying, assessing, prioritising and monitoring sustainability-related risks and opportunities are integrated into and inform the entity’s overall risk management process 124

Metrics required by an applicable sustainability disclosure standard

Metrics uses for measure and monitor 59
Metrics uses to measure and monitor sustainability-related risks or opportunities 22-27
Metrics uses to measure and monitor the entity’s performance in relation to that sustainability-related risk or opportunity (including sustainability-related risks or opportunities and the entity’s performance in relation to them) 19,43, 55, 75-78
Information about the targets it has set to monitor progress towards achieving its strategic goals, and any targets it is required to meet by law or regulation 19,43,55,79
Metrics used to set the target and to monitor progress towards reaching the target 19,43,55,79
Specific quantitative target the entity has set or is required to meet 19,43, 55,79
Metrics and Targets
Specific qualitative target the entity has set or is required to meet 19,43
The period over which the targets applies 19,43,55,79
The base period from which progress is measured 60

Key milestones and interim targets 19, 43, 55, 60, 75

The entity’s performance against each sustainability-related target 19,43,55,79
Analysis of performance against each sustainability target, as well as trends or fluctuations in the entity’s performance 19,43,55,79

Revisions to sustainability targets and an explanation of those revisions 19
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KSSB No. 2 (Climate-related Disclosures)

Category Key Content Page
The governance body(s) (which can include a board, committee or equivalent body charged with governance) or individual(s) responsible for oversight of climate-related risks and opportunities. 56
How responsibilities for climate-related risks and opportunities are reflected in the terms of reference, mandates, role descriptions and other related policies applicable to that body(s) or individual(s) 56
How the body(s) or individual(s) determines whether appropriate skills and competencies are available or will be developed to oversee strategies designed to respond to climate related risks and opportunities 56
How the body(s) or individual(s) is informed about climate-related risks and opportunities 56
How often the body(s) or individual(s) is informed about climate-related risks and opportunities 56
How the body(s) or individual(s) takes into account climate related risks and opportunities when overseeing the entity’s strategy, its decisions on major transactions and its risk management processes and related policies 56
Governance How the body(s) or individual(s) oversees the setting of targets related to climate-related risks and opportunities, and monitors progress towards those targets 57
Management’s role in the governance processes, controls and procedures used to monitor, manage and oversee climate-related risks and opportunities 57
Whether the role is delegated to a specific management-level position or management-level committee 57
How oversight is exercised over that position or committee 57
How oversight is exercised over the specific management-level position or management-level committee responsible for monitoring, managing and overseeing climate-related risks and opportunities 57
Whether management uses controls and procedures to support the oversight of climate-related risks and opportunities 57
If management uses controls and procedures to support the oversight of climate-related risks and opportunities, describe how those controls and procedures are integrated with other internal functions. 57
Climate-related risks and opportunities that could reasonably be expected to affect the entity’s prospects 57-58
Whether the entity considers the risk to be a climate-related physical risk or climate-related transition risk 58
Climate-related Risks . . . . ) . .
and Opportunities The time horizons—short, medium or long term—over which the effects of each climate-related risk and opportunity could reasonably be expected to occur 58
How the entity defines ‘short term’, ‘medium term’ and ‘long term’ 57
How these definitions are linked to the planning horizons used by the entity for strategic decision-making 57
The current effects of climate-related risks and opportunities on the entity’s business model and value chain 57-58
Business Models and . . ) " . . .
Value Chains The anticipated effects of climate-related risks and opportunities on the entity’s business model and value chain 57-58
Where in the entity’s business model and value chain climate-related risks and opportunities are concentrated 57-58, 65
Current and anticipated changes to the entity’s business model, including its resource allocation, to address climate-related risks and opportunities 58, 66-74
Strategy Current changes to the entity’s business model, including its resource allocation, to address climate-related risks and opportunities 58
Anticipated changes to the entity’s business model, including its resource allocation, to address climate-related risks and opportunities 58
Current and anticipated direct mitigation and adaptation efforts 59
Strategy and Current and anticipated indirect mitigation and adaptation Efforts 59
Decision-Making Climate-related transition plan 60
How the entity plans to achieve any climate-related targets(including any greenhouse gas emissions targets) 59-60
Information about how the entity is resourcing, and plans to resource, the activities disclosed 61
Quantitative information about the progress of plans disclosed in previous reporting periods 59-60
Qualitative information about the progress of plans disclosed in previous reporting periods 59-60
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Category Key Content Page
The effects of climate-related risks and opportunities on the entity’s financial position, financial performance and cash flows for the reporting period (current financial effects) 62-64
The anticipated effects of climate-related risks and opportunities on the entity’s financial position, financial performance and cash flows over the short, medium and long term(anticipated financial effects) 62-64
Financial Position, ~ How climate-related risks and opportunities have affected its financial position, financial performance and cash flows for the reporting period 62-64
Financial The climate-related risks and opportunities for which there is a significant risk of a material adjustment within the next annual reporting period to the carrying amounts of assets and liabilities reported in the related financial statements 64
Performance, and  How the entity expects its financial position to change over the short, medium and long term, given its strategy to manage climate-related risks and opportunities, taking into consideration 61,64
Cash Flows Investment and disposal plans (including plans the entity is not contractually committed to 61, 64
Planned sources of funding to implement its strategy 61
How the entity expects its financial performance and cash flows to change over the short, medium and long term, given its strategy to manage climate-related risks and opportunities 64
Strategy ) B - .
The entity’s assessment of its climate resilience as at the reporting date 66-74
The implications of the entity’s assessment for its strategy and business model 66-74
The significant areas of uncertainty considered in the entity’s assessment of its climate resilience 74
Climate Resilience The entity’s capacity to adjust or adapt its strategy and business model to climate change over the short, medium and long term 74
How and when the climate-related scenario analysis was carried out 66, 70
Information about the inputs the entity used 66, 70
The key assumptions the entity made in the analysis 66, 70
The reporting period in which the climate-related scenario analysis was carried out 74
The processes and related policies the entity uses to identify, assess, prioritise and monitor climate-related risks 74-75
The inputs and parameters the entity uses 74-75
Whether the entity uses climate-related scenario analysis to inform its identification of climate-related risks 75
How the entity assesses the nature, likelihood and magnitude of the effects of those risks 75
How the entity uses climate-related scenario analysis to inform its identification of climate-related risks 74-75
. Whether the entity prioritises climate-related risks relative to other types of risk 74-75
Risk Management . S ) . . .
How the entity prioritises climate-related risks relative to other types of risk 74-75
How the entity monitors climate-related risks 75
Whether the entity has changed the processes it uses compared with the previous reporting period 75
How the entity has changed the processes it uses compared with the previous reporting period 75
The processes the entity uses to identify, assess, prioritise and monitor climate-related opportunities 74-75
The extent to which, and how, the processes for identifying, assessing, prioritising and monitoring climate-related risks and opportunities are integrated into and inform the entity’s overall risk management process. 74-75
Greenhouse gas emissions 75,152
Total Scope 1 emissions during the reporting period 75
Total Scope 2 emissions during the reporting period 75
Location-based Scope 2 emissions 75
Scope 1and Scope 2 emissions of consolidated entities 152
Metrics . Scope 1and Scope 2 emissions of associates, joint ventures, and non-consolidated subsidiaries -
and ;llTéte_Related Total Scope 3 emissions during the reporting period 75
Targets e The categories included within the entity’s measure of Scope 3 greenhouse gas emissions 152
Whether the “Greenhouse Gas Protocol Corporate Accounting and Reporting Standard” was applied in calculating greenhouse gas emissions 76
The approach used to measure the entity’s greenhouse gas emissions 76
The measurement approach, inputs and assumptions the entity uses to measure its greenhouse gas emissions 76
The reason why the entity has chosen the measurement approach, inputs and assumptions it uses to measure its greenhouse gas emissions 76
Any changes the entity made to the measurement approach, inputs and assumptions during the reporting period and the reasons for those change 76
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Category Key Content Page
Climate-related transition risks — Amount and percentage of assets or business activities vulnerable to climate-related transition risks 77
Climate-related physical risks — Amount and percentage of assets or business activities vulnerable to climate-related physical risks 77
Climate-related opportunities - Amount and percentage of assets or business activities aligned with climate-related opportunities 78
Capital deployment — Amount of capital expenditures, financing, or investments deployed towards climate-related risks and opportunities 77
Climate-Related Metrics Internal carbon prices 7
Explanation of whether and how the entity is applying a carbon price in decision-making 77
The price for each metric tonne of greenhouse gas emissions the entity uses to assess the costs of its greenhouse gas emissions 77
Remuneration 57
A description of whether and how climate-related considerations are factored into executive remuneration 57
The percentage of executive management remuneration recognised in the current period that is linked to climaterelated considerations 57
An entity shall disclose the quantitative and qualitative climate-related targets it has set to monitor progress towards achieving its strategic goals, and any targets it is required to meet by law or regulation, 59-60
including any greenhouse gas emissions targets.
The metric used to set the targets 59
The objective of the target 60
The part of the entity to which the target applies 60
The period over which the target applies 60
The base period from which progress is measured 60
Metrics and Any milestones and interim targets 60
Targets If the target is quantitative, whether it is an absolute target or an intensity target 60
How the latest international agreement on climate change, including jurisdictional commitments that arise from that agreement, has informed the target 60
Information about the entity’s approach to setting and reviewing each target, and how it monitors progress against each target 59
Whether the target and the methodology for setting the target has been validated by a third party 59-60
The entity’s processes for reviewing the target 57
Climate-Related Targets The metrics used to monitor progress towards reaching the target 59
Any revisions to the target and an explanation for those revisions -
Information about its performance against each climate-related target and an analysis of trends or changes in the entity’s performance 75-76,79
Each greenhouse gas emission target 59-60, 79
Which greenhouse gases are covered by the target 59
Whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the target 59,79
Whether the target is a gross greenhouse gas emissions target or a net greenhouse gas emissions target 60
Whether the target was derived using a sectoral decarbonization approach 79

The entity’s planned use of carbon credits to offset greenhouse gas emissions to achieve any net greenhouse gas emissions target -
The extent to which, and how, achieving any net greenhouse gas emissions target relies on the use of carbon credits -
Third-party scheme(s) will verify or certify the carbon credits -
The types of carbon credits -

Any other factors necessary for users of general purpose financial reports to understand the credibility and integrity of the carbon credits the entity plans to use -
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ESRS Index

Hyundai E&C reports its ESG performance and data for the period from January 1, 2025, to December 31, 2025, in accordance with the “Simplified EU Sustainability Reporting Standards (Simplified ESRS)” issued in November 2025. (Including certain information
for 2026)

ESRS 2. General Disclosures ESRS E2. Pollution
Disclosure Disclosure
Category Requirement Key Content Page Category Requirement Key Content Page
ESRS 2BP-1  Basis for preparation of the sustainability statement 2 Impacts, Risks, and ESRS E2-1 Policies related to pollution 82
Disclosure of information on Opportunities Management ESRS E2-2 Actions and resources related to pollution 85
General occupational safety anq health, quality i
ESRS2BP-2  Specific information if the undertaking uses phasing-in options mﬁZZZ?iZ:thmac?dﬂgaiéeeﬁgﬁgge . EoRS 20 Targelts relateld to polltion ) g
as material topics, through the Metrics and Targets ESRS E2-4 Pollution of air, water, and soil 85-86
Sustainability Report
— le of the administrati t and 8 bodies | ESRS E2-5 Substances of concern and substances of very high concern 85
ESRS 2 GOV-1 e .ro eo ee} ml.nlls rative, management, and supervisory bodies in 15, 120-121
relation to sustainability
Governance ESRS 2 GOV-2 Integration of sustainability-related performance in incentive schemes 15,19, 2:‘ ?;‘25155157‘ >, ESRS E3. Water _
o L Category Dlsc-losure Key Content Page
ESRS 2 GOV-3 Statement on due diligence 95-96, 107-108, 133 Requirement
ESRS 2 GOV-4 Risk management and internal controls over sustainability reporting 15,18 Impacts, Risks, and ESRS E3-1 Policies related to water 82
Opportunities Management _ ;
ESRS 2 SBM-1 Strategy, business model, and value chain 7214 pp g ESRS E3-2 Actions and resources related to water 86
_ ; _ ESRS E3-3 Targets related to water 91
Strategy ESRS 2 SBM-2 Interests and views of stakeholders 26-27 Metrics and Targets s o
) - . e ESRS E3- Water metrics 1,141
ESRS 2 SBM-3 Inte.ractlon of materlal.lmpa.cts, risks, and opportunities with strategy and 30-34, 45-48, 57-74
business model, and financial effects
i . Description of the process to identify and assess material impacts, risks o .
Impacts, R'Sks’_ . ESRS 21RO and opportunities and material information to be reported 22,65 ESRS E4. BIOdlverSIty and EcosyStems
and Opportunities o : - ; i Discl
Management ESRS 2ROy  Material impacts, risks, and opportunities and diclosure requirements 30. 45, 58, 169174 Category BaEslrs Key Content Page
included in the sustainability statement T Requirement
Strategy ESRS E4-1 Biodiversity and ecosystems transition plan -
ESRS E1. Climate Change Impacts, Risks, and ESRS E4-2 Policies related to biodiversity and ecosystems 87
S—— Opportunities Management  £sRs £4-3 Actions and resources related to biodiversity and ecosystems 89
Category Requirement Key Content Page . ESRS E4-4 Targets related to biodiversity and ecosystems 87,91
Metrics and Targets
ESRS E1-1 Transition plan for climate change mitigation 60 ESRS E4-5 Metrics related to biodiversity and ecosystem change 89
Strategy ESRS E1-2 Identification of climate-related risks and scenario analysis 66-71
ESRS E1-3 Resilience in relation to climate change 66-74 ESRS ES5. Resource Use and Circular Economy
Impacts, Risks, ESRS E1-4 Policies related to climate change mitigation and adaptation 82 Category Disclosure Key Content Page
and Opportunities i i ) i e i Requirement
Management ESRS E1-5 Actions and resources in relation to climate change mitigation and adaptation 60 Impacts, Risks, and ESRS E5-1 Policies related to resource use and circular economy 8
ESRS E1-6 Targets related to climate change 60,79 Opportunities Management ESRS E5-2 Actions and resources related to resource use and circular economy 83,90
ESRS E1-7 Energy consumption and mix 76,140 ESRS E5-3 Targets related to resource use and circular economy 91
Metrics and ESRSEI-8  Gross scope, 2, 3 GHG emissions 75139 Metrics and Targets ESRS E5-4 Resource inflows 141
Targets ESRS E1-9 GHG removals and GHG mitigation projects financed through carbon credits - ESRS E5-5 Resource outflows 91,141
ESRS E1-10 Internal carbon pricing 77

Anticipated financial effects from material physical and transition risks and potential

climate-related opportunities 62763

ESRS E1-11
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ESRS S1. Own Workforce ESRS S3. Affected Communities
Disclosure Disclosure
. Key Detail P . K nten P
Category Requirement ey Details age Category Requirement ey Content age
ESRS S1-1 Policies related to own workforce 35,93 ESRS S3-1 Policies related to affected communities 12
Impacts, Risks, . . . . Impacts, Risks, . » .
and Opportunities ESRS S1-2 Engagement with own Workforcg and workers' representatives, existence of 41,94,103 and Opportunities ESRS S3-2 Engagen??nt Wlth‘affected communities, existence of channels for affected -
channels for own workforce to raise concerns or needs and approaches to remedy communities to raise concerns or needs and approaches to remedy
Management Management
ESRS S1-3 Actions and resources related to own workforce 97-104 ESRS S3-3 Actions and resources related to affected communities m-15s
ESRS S1-4 Targets related to own workforce 105, 144 Metrics and Targets ESRS S3-4 Targets related to affected communities 15
ESRS S1-5 Characteristics of the undertaking’s employees 144
ESRS S1-6 Characteristics of non—employees in the undertaking’s own workforce 144 ESRS S4. Consumers and End-Users
ESRS S1-7 Collective bargaining coverage and social dialogue 103 Disclosure
Category . Key Content Page
ESRS S1-8 Diversity metrics 144 Requirement
ESRS S1-9 Adequate wages 93.96. 146 ESRS S4-1 Policies related to customers and end-users 49,128
T Impacts, Risks, ; .
Metrics and Targets ESRS S1-10 Social protection 100 and Opportunities ESRS S4-2 Engagement with consumers and end-users, existence of channels for consumers 5
and end-users to raise concerns or needs and approaches to remedy
ESRS S1-11 Persons with disabilities 144 Management i
ESRS S$4-3 Actions and resources related to customers and end-users 53-54
ESRS S1-12 Training and skills development metrics 97-98, 105, 147 .
Metrics and Targets ESRS S4-4 Targets related to customers and end-users 55
ESRS S1-13 Health and safety metrics 43,148
ESRS S1-14 Work-life balance metrics 146
ESRS S1-15 Remuneration metrics 146 ESRS G1. Business Conduct
ESRSSI-16  Incidents of discrimination and other human rights incid 94, 131, 151 Catego Disclosure Key Content Page
-16 ncidents of discrimination and other human rights incidents 131,15 gory Requirement y g
Impacts, Risks, ESRS G1-1 Policies related to business conduct 128
and Opportunities
ESRS S2. Workers in the Value Chain Management ESRS G1-2 Actions related to business conduct 129
Disclosure ESRS G1-3 Targets related to business conduct 128, 131
Category Requi Key Content Page
equirement M 4T ESRS G1-4 Metrics related to corruption or bribery 131, 151
B L : f etrics and Targets
Impacts, Risks ESRS 521 Policies related to workers in the value chain 107 ESRS G1-5 Metrics related to political influence, including lobbying activities 180
and Opportunities ESRS S2-2 Engagement .Wlth wgrkers in the value chain, existence of channels for workers in 41,109 ESRS G1-6 Metrics related to payment practices 130
the value chain to raise concerns or needs and approaches to remedy
Management
ESRS S2-3 Actions and resources related to workers in the value chain 106, 108-109
Metrics and Targets ESRS S2-4 Targets related to workers in the value chain 10
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GRI Standards 2021 Index

Standards Used

GRI Standard Used

Applicable GRI Sector Standards

GRI 1 Foundation 2021

As of the reporting date, the GRI Sector Standard for the construction industry applicable to Hyundai E&C had not been issued; therefore, the sector standard was not applied.

Hyundai E&C reports its ESG performance and data for the period from January 1, 2025, to December 31, 2025, in accordance with the GRI reporting approach. (Including certain information for 2026)

Universal Standards

[GRI 2: General Disclosures 2021]

Category No. Disclosure Page Category No. Disclosure Page

2-1 Organizational details 8, Annual report 435-436 2-16 Communication of critical concerns 120
Organization 2-2 Entities included in the organization’s sustainability reporting 152-161 2-17  Collective knowledge of the highest governance body 19
and reporting 2-3 Reporting period, frequency, and contact point 2 2-18  Evaluation of the performance of the highest governance body 122
practices Governance

2-4 Restatements of information 137 2-19  Remuneration policies 122

2-5 External assurance 2 2-20  Process to determine remuneration 122

2-6 Activities, value chain, and other business relationships 7-14 2-21  Annual total compensation ratio 122
Activities and i
workers 2-7 Employees 144,156 2-22  Statement on sustainable development strategy 6

2-8 Workers who are not employees 144, 156 2-23  Policy commitments 182

2-9 Governance structure and composition 17-18 Strategy 2-24  Embedding policy commitments 35, 39, 49, 82-83, 93, 107, 112,128,132

2-10  Nomination and selection of the highest governance body 17,121 policies and 2-25  Processes to remediate negative impacts 4,52, 94,109, 112, 149

2-1 Chair of the highest governance body 7 practices 2-26  Mechanisms for seeking advice and raising concerns 41, 52,109
Governance 2-12 Role of the highest governance body in overseeing the management of impacts 120 2-27  Compliance with laws and regulations 141,151

2-13  Delegation of responsibility for managing impacts 120 2-28  Membership associations 180

2-14  Role of the highest governance body in sustainability reporting 121 Stakeholder 2-29  Approach to stakeholder engagement 26-27

2-15  Conflicts of interest 117,119 engagement 2-30  Collective bargaining agreements 103
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Topic Specific Standards
[Material Topic Standards] Material Topic 3. Climate Change
Category No. Disclosure Page Category No. Disclosure Page
3-1 Process to determine material topics 22 GRI 3: Material Topics 2021 3-3 Management of material topics 24
GRI 3: Material Topics 2021 3-2 List of material topics 23 GRI 201: Financial implications and other risks and opportunities due to
Economic Performance 2016 2012 climate change 879
302-1 Energy consumption within the organization 76,140
Material Topic 1. Occupational Safety and Health GRI 302: Energy 2016 302-3 Energy intensity 76,140
Category No. Disclosure Page 302-4 Reduction of energy consumption 140
GRI 3: Material Topics 2021 3-3 Management of material topics 24 305-1 Direct (Scope 1) GHG emissions 75,139
403-1 Occupational health and safety management system 35 305-2 Energy indirect (Scope 2) GHG emissions 75,139
403-2 Hazard identification, risk assessment, and incident investigation 36, 38 GRI 305: Emissions 2016 305-3 Other indirect (Scope 3) GHG emissions 75,139
403-3 Occupational health services 37-42 305-4 GHG emissions intensity 139
403-4 :/orker participation, consultation, and communication on occupational 37-47 305-5 Reduction of GHG emissions 140
ealth and safety
GRI 403: Occupational 403-5  Worker training on occupational health and safety 37-42
Health and Safety 2018 403-6  Promotion of worker health 101-102
4037 I.Drevention ar.wd mitigati.on of. occupational health and safety impacts directly 2
linked by business relationships
403-8  Workers covered by an occupational health and safety management system 148
403-9 Work-related injuries 148
403-10  Work-related ill health 148
Material Topic 2. Quality Management
Category No. Disclosure Page
GRI 3: Material Topics 2021 3-3 Management of material topics 24
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[Non—-Material Topic Standards]
Category No. Disclosure Page Category No. Disclosure Page
101-1 Policies to halt and reverse biodiversity loss 87,91 401-1 New employee hires and employee turnover 144
101-2 Management of biodiversity impacts 87-89 GRI 401: Employment 2016 401-2 tBeer:eztrsaprg\;ld:ifg;ﬂl;tr;mfoer:ezloyees that are not provided to 97-104
GRI 101: Biodiversity 2024 101-4 Identification of biodiversity impacts 88 porary orp ploy
) b e 401-3 Parental leave 146
101-5 Locations with biodiversity impacts 88
o 404-1 Average hours of training per year per employee 147
101-7 Changes to the state of biodiversity 87-89 . - — -
GRI 404: 404-2 Programs for upgrading employee skills and transition assistance 97-100
Training and Education 2016 programs
- B Percentage of employees receiving regular performance and career
Category No. Disclosure Page 404-3 development reviews 148
GRI 201: 201-1 Direct economic value generated and distributed 138 GRI 405: Diversity and Equal 405-1 Diversity of governance bodies and employees 144,150
Economic Performance 2016 .
i i Opportunity 2016 405-2 Ratio of basic salary and remuneration women to men 144, 146
GRI 203: 203-1 Infrastructure investments and services supported 148 T
- . GRI 406: Non-discrimination . o . )
Indirect Economic Impacts 2016 203-2 Significant indirect economic impacts 113-115 2016 406-1 Incidents of discrimination and corrective actions taken 151
GRI 205: 205-2 Comr‘r;unication and training about anti-corruption policies and 129-130 GRI408: Child Labor 2016 408-1 Operations and suppliers at significant risk for incidents of child labor 95
: rocedures
Anti-corruption 2016 P GRI 409: Forced or Compulsory Operations and suppliers at significant risk for incidents of forced or
205-3 Confirmed incidents of corruption and actions taken 131, 151 Labor 2016 409-1 compulsory labor 95
GRI 206: Legal actions for anti-competitive behavior, anti-trust, and monopoly : Ri i
Anti-competitive Behavior 2016 206-1 practices 131 g:ci:r;s I;ggts of Indigenous -1 Incidents of violations involving rights of indigenous peoples 94-95
GRI 414: 414-1 New suppliers that were screened using social criteria 141
: Supplier Social Assessment 2016 414-2 Negative social impacts in the supply chain and actions taken 141
Category No. Disclosure Page
GRI 415: Public Policy 2016 415-1 Political contributions 151
301-1 Materials used by weight or volume 141 sub ated i b hes of i
GRI 301: i : . . . ubstantiated complaints concerning breaches of customer privacy
Materials 2016 301-2 Recycled input materials used 4 GRI 418: Customer Privacy 2016 4181 and losses of customer data 135
301-3 Reclaimed products and their packaging materials 141
303-1 Interactions with water as a shared resource 86
303-2 Management of water discharge-related impacts 141
GRI 303: 3033 Water withdrawal 141
Water and Effluents 2018
303-4 Water discharge 141
303-5 Water consumption 141
306-2 Management of significant waste-related impacts 90
306-3 Waste generated 141
GRI 306: Waste 2020
306-4 Waste diverted from disposal 141
306-5 Waste directed to disposal 141
GRI 308: Supplier Environmental 308-2 Negative environmental impacts in the supply chain and actions taken 10

Assessment 2016
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TCFD Index

Category TCFD Recommendations Page
a. Describe the board's oversight of climate-related risks and opportunities 56-57
Governance
b. Describe management’s role in assessing and managing climate-related risks and opportunities 56-57
a. Describe the climate-related risks and opportunities the organization has identified over the short, medium, and long term 57-74
Strategy b. Describe the impact of climate-related risks and opportunities on the organization’s businesses, strategy, and financial planning 57-74
c. Describe the resilience of the organization’s strategy, taking into consideration different climate-related scenarios, including a 2°C or lower scenario 66-74
a. Describe the organization’s processes for identifying and assessing climate-related risks 74-75
Risk Management b. Describe the organization’s processes for managing climate-related risks 74-75
c. Describe how processes for identifying, assessing, and managing climate-related risks are integrated into the organization’s overall risk management 74-75
a. Disclose the metrics used by the organization to assess climate-related risks and opportunities in line with its strategy and risk management process 59, 75-79
Metrics and Targets b. Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks 75
c. Describe the targets used by the organization to manage climate-related risks and opportunities, and performance against targets 79
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Topic Code Metric Description
Number of incidents of non-compliance with environmental permits, . i . . - . L - - .
IF-EN-160a.1 . As of 2025, there have been no confirmed violations of environmental laws and regulations resulting in a finalized administrative disposition against the Company.
standards and regulations
EnVIro.nmentaI Impacts To minimize the negative environmental impact throughout the entire project lifecycle, we conduct continuous monitoring, including I1SO 14001-based
of Project Development . . . . . . . . ; - ) ) ) . L :
IF-EN-160a.2 Discussion of processes to assess and manage environmental risks associated environmental impact assessments, to identify potential impacts on the surrounding environment prior to project commencement. Additionally, we implement
© with project design, siting and construction rigorous on-site environmental management through environmental management training and emergency drills. In 2025, we conducted site evaluations at 88
project sites and provided support for the initial setup of 21 newly established project sites.
IF-EN-250a1 Amount of defect- and safety-related rework costs IS 29)25, ﬂ;et;ﬁ)tgl fcost o: defeit repair Ilaslllttlfs |WaS;.1'18Z|trllllzn-vézszj;f::n theI l';tlllzattlon and reversal of the provision for defect repair liabilities on a consolidated
Structural Integrity & asis), and this information is transparently disclosed in Hyundai s nnual Report.
Safety IF-EN-250a.2 Total amount of monetary losses as a result of legal proceedings associated In 2025, there were 18 legal proceedings related to safety incidents and 11 legal proceedings related to defects during the reporting period. The total monetary losses
" with defect- and safety-related incidents resulting from these legal proceedings amounted to approximately 17.7 billion won.
Workforce Health & IF-EN-320a.1 (1) Total recordable incident rate (TRIR) and (2) fatality rate for (a) direct Safety management indicators are disclosed in detail through the occupational safety and health metrics (p. 43) and the sustainable management metrics and targets (p.
Safety " employees and (b) contract employees 19) sections of this report.
IF—EN-410a.1 Number of (1) commissioned projects certified to a third-party multi-attribute (1) In 2025, a total of 22 projects acquired new certifications for Green Building or LEED (22 Green Building Certifications and no dual certification with LEED).
Lifecycle Impacts © sustainability standard and (2) active projects seeking such certification (2) A total of 57 projects are in progress for Green Building or LEED certification (55 Green Building Certifications and 2 LEED Certifications).
of Buildings & . - . . . . . A ' - ) -
. . . ) To improve energy efficiency, we apply and operate high-performance insulation, high-efficiency lighting (LED), and solar power generation facilities during building
Infrastructure Discussion of process to incorporate operational-phase energy and water . o . . L . L : . . :
IF-EN-410a.2 . ) . . . . . design. Additionally, we strive to reduce water consumption by utilizing high—efficiency water-spraying equipment for dust suppression, and we have established a
efficiency considerations into project planning and design )
water reuse manual to enhance water usage management on-site.
IF~EN-410b.1 Amount of backlog for (1) hydrocarbon-related projects and (2) renewable (1) In 2025, 14 hydrocarbon-related projects (1 domestic, 13 overseas), representing an order backlog of 4.6512 trillion won (2) In 2025, 3 renewable energy-related
" energy projects projects (2 domestic, 1 overseas), representing an order backlog of 8.9 billion won
Climate Impacts of A t of backl llati iated with hyd bon-related
I . p IF-EN-410b.2 mpun of backlog cancefiations assocated with hydrocarbon-reiate In 2025, there are no canceled projects in this category.
Business Mix projects
A t of backlog fi — ject iated with climate ch
IF-EN-410b.3 m?igzzoz acklog for hon—energy projects assoclated with climate change In 2025, the order backlog for non—energy projects related to climate change mitigation is 3.1599 trillion won.
IF-EN=510a.1 (1) Number of active projects and (2) backlog in countries that have the 20 In 2025, the Company had five projects located in countries ranked among the bottom 20 in Transparency International’s Corruption Perceptions Index (CPI). (4 in
" lowest rankings in Transparency International's Corruption Perception Index Libya, 1in Myanmar; total order backlog: KRW 760.1 billion)
IF—EN-510a.2 Total amount of monetary losses as a result of legal proceedings associated In 2025, the Company has had a corporate fine (KRW 50 million) finalized due to a violation of the “Act on the Improvement of Urban Areas and Residential
" with charges of (1) bribery or corruption and (2) anti-competitive practices Environments” during the contractor selection process for the Banpo Jugong Apartment Unit 1 Reconstruction Project.
Business Ethics To ensure the effective operation of the Ethics & Compliance Management system, which is based on the “Ethics Charter and Code of Conduct” revised in 2020
_ - . . . as the top-level standard, we have established detailed compliance regulations for each of the five principles. As part of efforts to strengthen our compliance
Description of policies and practices for prevention of (1) bribery and . . . . . . ) . . . . .
) ) . Lo . o system, in 2021 we revised the Anti-Corruption Compliance Policy and the Business Partner Due Diligence Regulations, and established new internal regulations
IF-EN-510a.3  corruption, and (2) anti-competitive behaviour in the project bidding e o . . " . . . . . . ) . o
rocesses in five areas: Whistleblowing Policy and Procedure, Competition Compliance Policy, Anti-money Laundering and Counter-terrorism Financing Policy, Prohibition
P of Slavery and Human Trafficking, and Sanctions Compliance Policy. Furthermore, we are leading the way in fostering an anti-corruption management culture
through the operation of an ISO 37001-certified Anti-Bribery Management System
IF-EN-000.A  Number of active projects As of year-end 2025, 126 domestic and 53 overseas project sites were under construction,
Activity Metrics IF-EN-000.B Number of commissioned projects In 2025, 40 domestic and 5 overseas project sites were completed. (Based on the issuance of completion certificates and Taking-Over Certificates)
IF-EN-000.C  Total backlog As of 2025, the total order backlog stands at 95.0386 trillion won (on a consolidated basis), comprising 74.3293 trillion won in domestic orders and 20.7093 trillion won

in overseas orders.
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WEF Index
1. Principles of Governance 3. People
Category Report Content Page Category Report Content Page
Governing Purpose Setting Purpose 7 Diversity and Inclusion 93
lity of the G ing Bod . Pay Equality 146
Quality of the Governing Body Governance Body Composition 1n7-18 Dignity and equality
Wage level 122
Stakeholder engagement Material issues impacting stakeholders 23-25
Risk for Incidents of Child, Forced, or Compulsory Labor N/A
Anti-corruption 127-131 i
. . Health and well-being Health and Safety 28-43, 148
Ethical behavior
Protected ethics advice and reporting mechanisms 127 Skills for the future Training Provided 97-98, 105, 147
2. Planet 4. Prosperity
Category Reported Content Page Category Report Content Page
Risk and opportunity oversight Integrating risk and opportunity into business process 57-74 Absolute Number and Rate of Employment 144-145
TCFD implementation 56-79 Employment and wealth generation Economic Contribution 150
Climate change
Greenhouse gas(GHG) emissions 75 Financial Investment Contribution Annual report
Nature loss Land use and ecological sensitivity 88-89 Innovation of better products and services Total R&D Expenses($) 151
Freshwater availability Water consumption and withdrawal in water-stressed areas 86 Community and social vitality Total Tax Paid 138, Annual report
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UNGC

UNITED NATIONS GLOBAL COMPACT Ten Principles

Hyundai E&C actively supports the principles of the United Nations Global Compact (UNGC) and actively participates in UNGC activities. Furthermore, the Company is committed to upholding the Ten Principles through its policies and business activities.

Topic Code Principles Reporting Location and Description
- Businesses should support and respect the protection of internationally . . L Lo . i N . .
Principle 1 proclaimed human rights, and - As a member of the UN Global Compact, Hyundai E&C supports the “UN Guiding Principles on Business and Human Rights” and conducts its human rights
’ management activities in accordance with these principles.
Human Rights -In 2023, Hyundai E&C comprehensively revised its Human Rights Charter to express its commitment to protecting the human rights of all stakeholders, including
Principle 2 Businesses should make sure that they are not complicit in human rights employees, suppliers, and local communities.
abuses. - In August 2022, Hyundai E&C established the “Diversity and Inclusion Policy” to foster an organizational culture where diverse talents can think creatively and
embrace challenges.
Princiole 3 Businesses should uphold the freedom of association and the effective
P recognition of the right to collective bargaining,
Principle 4 Businesses should uphold the elimination of all forms of forced and - Hyundai E&C fosters constructive labor-management relations through cooperation and dialogue by operating a Labor-Management Council and holding regular
compulsory labour, . . . ; "
Labour meetings to discuss and make decisions on matters related to working conditions.
Principle 5 Businesses should uphold the effective abolition of child labor. + Hyundai E&C prohibits all forms of forced labor and child labor and does not tolerate discrimination based on gender, age, race, disability, or any other characteristic.
Princiole 6 Businesses should uphold the elimination of discrimination in respect of
P employment and occupation.
L Businesses should support a precautionary approach to environmental
Principle 7 challenges - Under its eco-friendly management vision of “Global Green One Pioneer,” Hyundai E&C responds to global environmental trends and regulatory developments
) A . by establishing and continuously improving environmental management policies that apply across its business operations, including distribution and logistics
. L Businesses should undertake initiatives to promote greater environmental Y . shing INUOUSIY Imp .VI 9 envi . 9 polc lpp y I . ust perations, includi g s u. I. 9ISUCS,
Environment Principle 8 responsibilit due diligence, M&A, and other key business partnerships, in order to respond to evolving global environmental trends and regulations. Additionally, through the
p. Y. — company-wide distribution of the Environmental Operations Guide Map in March 2023, Hyundai E&C standardized environmental management documentation and
Principle 9 Businesses should encourage the development and diffusion of incorporated newly enacted and revised environmental regulations.
environmentally friendly technologies.
+ Hyundai E&C revised its Anti-Corruption Compliance Regulations in 2021 and has conducted compliance due diligence on business partners since January 2022,
building stakeholder trust through Ethics & Compliance Management as a responsible corporate citizen.
. . Lo . . ) ) - Hyundai E&C conducts an annual “Ethical Management Pledge” campaign for all employees and provides ethics and compliance training by department, business
. . — Businesses should work against corruption in all its forms, including extortion . " L . . . ) . , o
Anti-Corruption Principle 10 unit, and position each year. The training covers domestic and international anti-corruption laws, as well as the company’s Anti-Bribery Management System and

and bribery.

related policies.

- Hyundai E&C operates a Cyber Audit Office to receive consultations and reports regarding violations of ethical management, including corruption-related issues,

and handles all reported matters in accordance with internal procedures while adhering to the principle of whistleblower protection.
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Greenhouse Gas Verification Statement I RQ \

Scope 1 and 2 greenhouse gas emissions from domestic sites of Hyundai E&C in 2025

This Assurance Statement has been prepared for Hyundai Engineering & Construction Co., Ltd.

Terms of Engagement

LRQA was commissioned by Hyundai Engineering & Construction Co., Ltd. (Hyundai E&C) to provide independent assurance A Tablel. Summary of GHG emissions (Unit: tCO,eq)

on its Greenhouse Gas (GHG) Inventory Report for the calendar year 2025(the report) against “the guidelines for target Scope of GHG emissions Year 2025

management” using “the verification guidelines for GHG emissions trading system”. The report relates to direct GHG emissions - —

and energy indirect GHG emissions. Direct GHG Emissions 15,859.368
Energy Indirect GHG Emissions 72,813.330

Management Responsibility Total GHG Emissions 88,670

LRQA's responsibility is Only to Hyundai E&C. LRQA disclaims any ”abi”ty or responSibi”ty to others as eXpIainEd in the end *There is a difference between greenhouse gas emissions, total emissions, and the sum of workplace emissions

footnote. The management of Hyundai E&C is responsible for preparing the report and for maintaining effective internal controls
over all the data and information within the report. Ultimately, the report has been approved by, and remains the responsibility of
Hyundai E&C.

LRQA’s Approach
LRQA’s assurance engagement has been carried out in accordance with our verification procedure using “the verification
guidelines for GHG emissions trading system” to reasonable level of assurance.

The following tasks were undertaken as part of the evidence gathering process for this assurance engagement:

- Visiting sites and auditing management system to control the data and records regarding GHG emissions and energy uses
- Interviewing the relevant persons responsible for managing and maintaining data and associated records
- Reviewing the historical data and information back to source for the calendar year 2025.

Level of Assurance & Materiality
The opinion expressed in this Assurance Statement has been formed on the basis of a reasonable level of assurance, and at the
materiality of the professional judgement of the verifier and at the materiality level of 5%.

LRQA’s Opinion

Based on LRQA’s approach, we believe that the report is prepared in accordance with “the guidelines for target management”
using “the verification guidelines for GHG emissions trading system” and the GHG emissions data in the Table 1 is materially
correct.

IL-HYOUNG LEE

LRQA

2F T Tower, 30, Sowol-ro 2-gil, Jung-gu, Seoul, 04637, Korea
LRQA Reference: SEO6051437

Dated: 30. May 2026

/)Wﬁ

(emissions rounded down at the workplace level are summed at the company level)

LRQA Group Limited, its affiliates and subsidiaries, and their respective officers, employees or agents are, individually and collectively,
referred to in this clause as 'LRQA'". LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense
caused by reliance on the information or advice in this document or howsoever provided, unless that person has signed a contract with the
relevant LRQA entity for the provision of this information or advice and in that case any responsibility or liability is exclusively on the terms and
conditions set out in that contract.

The Korean version of this Assurance Statement is the only valid version. LRQA assumes no responsibility for versions translated into other
languages.

This Assurance Statement is only valid when published with the report to which it refers. It may only be reproduced in its entirety.

Copyright © LRQA, 2022.
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Scope 1,2 and 3 greenhouse gas emissions from overseas sites of Hyundai E&C in 2025

This Assurance Statement has been prepared for Hyundai Engineering &
Construction Co., Ltd. in accordance with our contract.

Terms of engagement

LRQA was commissioned by Hyundai Engineering & Construction Co., Ltd. (Hyundai
Engineering & Construction) to provide independent assurance on its GHG
emissions inventory for the calendar year 2025 (here after referred to as “the report”)
against the assurance criteria below to a limited level of assurance and materiality
of 5% using ISO 14064-3:2019, ‘Specification with guidance for the verification and
validation of greenhouse gas statements’.

Our assurance engagement covered the domestic and overseas operations and
activities of Hyundai Engineering & Construction, and specifically the following
requirements:

- Evaluating conformance with World Resources Institute / World Business Council for
Sustainable Development Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard, revised edition”

- Evaluating conformance with Corporate Value Chain (Scope 3) Accounting and Reporting
Standard

- Bvaluating the accuracy and reliability of data and information for direct GHG emissions
(Scope 1) and energy indirect GHG emissions (Scope 2) in operations of overseas
construction sites?

- Evaluating the accuracy and reliability of data and information for other indirect GHG
emissions (Scope 3) in domestic and overseas construction sites.

The main activities of Hyundai Engineering & Construction include construction
of Infrastructure, building, housing and plant, and the GHG emissions have been
consolidated using operational control approach.

LRQA’s responsibility is only to Hyundai Engineering & Construction. LRQA disclaims
any liability or responsibility to others as explained in the end footnote. Hyundai
Engineering & Construction’s responsibility is for collecting, aggregating, analysing
and presenting all the data and information within the report and for maintaining
effective internal controls over the systems from which the report is derived.
Ultimately, the report has been approved by, and remains the responsibility of
Hyundai Engineering & Construction.

LRQA’s Opinion

Based on LRQA’s approach nothing has come to our attention that would cause us
to believe that Hyundai Engineering & Construction has not, in all material respects:

- Met the requirements above; and

- Disclosed accurate and reliable data and information as summarized in Table 1 below.

The opinion expressed is formed on the basis of a limited level of assurance and at the
materiality of 5%.

Note: The extent of evidence-gathering for a limited assurance engagement is less than for a
reasonable assurance engagement. Limited assurance engagements focus on aggregated data
rather than physically checking source data at sites. Consequently, the level of assurance obtained
in a limited assurance engagement is substantially lower than the assurance that would have been
obtained had a reasonable assurance engagement been performed.

LRQA’s approach

LRQA’s assurance engagements are carried out in accordance with our verification

procedure. The following tasks though were undertaken as part of the evidence

gathering process for this assurance engagement:

+ Interviewing key people of the organization responsible for managing GHG emissions data
and records;

- Reviewing processes related to the control of GHG emissions data and records;

- Reviewing whether GHG emissions have been calculated with parameters from recognized
sources;

- Visiting Hyundai Engineering & Construction’s head office and reviewing additional evidence
made available by Hyundai Engineering & Construction; and

- Verifying historical GHG emissions data and records at an aggregated level for the calendar
year 2025.

LRQA’s standards, competence and independence

LRQA implements and maintains a comprehensive management system that meets
accreditation requirements for ISO 14065 General principles and requirements
for bodies validating and verifying environmental information and ISO/IEC 17021
Conformity assessment — Requirements for bodies providing audit and certification
of management systems that are at least as demanding as the requirements of the
International Standard on Quality Control 1 and comply with the Code of Ethics for
Professional Accountants issued by the International Ethics Standards Board for
Accountants.

LRQA ensures the selection of appropriately qualified individuals based on
their qualifications, training and experience. The outcome of all verification and
certification assessments is then internally reviewed by senior management to ensure
that the approach applied is rigorous and transparent.

LRQA is Hyundai Engineering & Construction’s certification body for ISO 9001, ISO
14001, ISO 45001 and ISO 50001, and verification body for its GHG emissions. We
also provide Hyundai Engineering & Construction with a range of training services
related to management systems. The verification and certification assessments,
together with the training, are the only work undertaken by LRQA for Hyundai
Engineering & Construction and as such does not compromise our independence
or impartiality.

Byung-Gil Lim
LRQA Lead Verifier
On behalf of LRQA
2nd Floor, T Tower, 30, Sowol-ro 2-gil, Jung—gu, Seoul, Republic of Korea
LRQA reference: SEO6051437

Dated: 12 May 2026

LRQA

A Table 1. Summary of Hyundai Engineering & Construction Co., Ltd.,
GHG Emissions Inventory 2025

Scope of GHG emissions tCOz-eq
Direct GHG emissions (Scope 1) - overseas construction sites 96,154
Energy indirect GHG emissions (Scope 2, Location-based) - overseas construction sites 44,000
Energy indirect GHG emissions (Scope 2, Market-based) - overseas construction sites 43,674
Other Indirect GHG emissions (Scope 3)
- purchased goods & services — operation of construction equipment by subcontractors
. . : ) . ) 2,303,931
and production of construction materials purchased in domestic and overseas sites
- capital goods - production of electronic devices and home appliances purchased in 266
domestic and overseas sites
- fuel and energy related activities - upstream emissions of fuel and electricity
) ) . 40,798
purchased in domestic and overseas sites
- upstream transportation and distribution - transportation of ready-mix concrete in 41981
domestic sites and construction materials purchased in overseas sites ’
- waste generated in operations - treatment of waste generated from domestic 24
operations
- business travel - personal cars and trains in domestic travel, and international flights 3,730
- employee commuting — commuting to the headquarters by personal cars and buses 483
- use of sold products - use phase of residential, industrial, commercial and other
. L s ) ) . 2,972,031
service buildings and facilities constructed in domestic and overseas sites
- end-of-life treatment of sold products - end-of-life treatment of residential,
industrial, commercial and other service buildings and facilities constructed in 581,473
domestic and overseas sites
- investments - Scope 1and Scope 2 emissions of 23 companies in which Hyundai 40200

Engineering & Construction has shares

Note 1: Scope 2, Location based and Market based are defined in the GHG Protocol Scope 2 Guidance, 2015

LRQA Group Limited, its affiliates and subsidiaries, and their respective officers, employees or agents
are, individually and collectively, referred to in this clause as 'LRQA'. LRQA assumes no responsibility
and shall not be liable to any person for any loss, damage or expense caused by reliance on the
information or advice in this document or howsoever provided, unless that person has signed a
contract with the relevant LRQA entity for the provision of this information or advice and in that case
any responsibility or liability is exclusively on the terms and conditions set out in that contract.

The English version of this Assurance Statement is the only valid version. LRQA assumes no
responsibility for versions translated into other languages.

This Assurance Statement is only valid when published with the Report to which it refers. It may only
be reproduced in its entirety.

Copyright © LRQA, 2026.

) https://v rotocol.org

2) This assuran gagement excludes verification of Scope 1and 2 emissions for domestic operations in accordance
with our contract with Hyundai Engineering & Construction. Sco s for domestic
operations of Hyundai Engineering & Construction have been verified using onal control approach for
the same reporting period by LRQA in accordance with the guidelines on target management under GHG target
management system of Korea

gh
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Third-party Assurance Statement

To: The Stakeholders of Hyundai Engineering & Construction Co., Ltd.

Overview

The British Standards Institution (hereinafter referred to as the “Assurer”) was
requested to verify the 2026 Hyundai Engineering & Construction Sustainability
Report (hereinafter referred to as the “Report”). The Assurer is independent
to Hyundai Engineering & Construction and has no major operational financial
interest other than the assurance of the Report. This assurance opinion statement
is intended to provide information related to the assurance of the Hyundai
Engineering & Construction’ report relating to the environment, social and
governance (ESG) to the relevant stakeholders and may not be used for any other
purpose. This assurance opinion statement is prepared based on the information
presented by the Hyundai Engineering & Construction. The verification does not
extend beyond such information and is solely based on it. In performing such
verification, the Assurer has assumed that all such information is complete and
accurate.

Hyundai Engineering & Construction is responsible for managing the relevant
information contained within the scope of assurance, operating the relevant
internal control procedures, and for all information and claims contained in the
Report. Any queries that may arise by virtue of this independent assurance opinion
statement or matters relating to it should be addressed to Hyundai Engineering &
Construction only.

The Assurer is responsible for providing Hyundai Engineering & Construction’
management team with an independent assurance opinion containing professional
opinions derived by applying the assurance methodology to the scope specified,
and to provide the information to all stakeholders of Hyundai Engineering &
Construction. The Assurer will not, in providing this independent assurance opinion
statement, accept or assume responsibility (legal or otherwise) or accept liability for
or in connection with any other purpose for which it may be used, or to any person
or party by whom the independent assurance opinion statement may be read.

Scope
The scope of engagement agreed upon with Hyundai Engineering & Construction
includes the following:

- Report contents during the period from January 1st to December 31st 2025
included in the Report, some data of 2026 are included.

- Major assertion included in the Report, such as sustainability management policies
and strategies, goals, projects, and performance, and the Report contents related
to material issues determined as a result of materiality assessment.

- Appropriateness and consistency of processes and systems for data collection,
analysis and review.

- Confirmation of the Report's compliance with the AA1000 AccountAbility Four
Principles and, where applicable, the reliability of the sustainability performance
information contained within the Report, based on the type of sustainability
assurance performed in accordance with AA1000 AS v3.

The following contents were not included in the scope of assurance.

- Financial information in Appendix.
- Index items related to other international standards and initiatives other than the GRI.
- Other related additional information such as the website, business annual report.

Assurance Level and Type

The assurance level and type are as follows;

+ Moderate level based on AA1000 AS and Type 2 (confirmation to the four principles
as described in the AA1000 Accountability Principle 2018 and quality and reliability
of specific performance information published in the report.)

Description and Sources of Disclosures Covered

Based on the scope and methodology of assurance applied, the Assurer reviewed
the following disclosures based on the sampling of information and data provided by
Hyundai Engineering & Construction.

[Universal Standards]

2-1to 2-5 (The organization and its reporting practices), 2-6 to 2-8 (Activities and
workers), 2-9 to 2-21 (Governance), 2-22 to 2-28 (Strategy, policies and practices),
2-29 to 2-30 (Stakeholder engagement), 3-1to 3-3 (Material Topics Disclosures)

[Topic Standards]

101-1,2,4,5&7, 201-1&2, 203-1&2, 205-2&3, 2061, 301-1~3, 302-1,3&4, 303-1~5, 305~
1~5, 306-2~5, 308-2, 401-1~3, 403-1~10, 404-1~3, 405-18&2, 406-1, 408-1, 409-1,
4111, 414-1&2, 415-1, 418-1

Methodology

As a part of its independent assurance, the Assurer has used the methodology
developed for relevant evidence collection in order to comply with the verification
criteria and to reduce errors in reporting. The Assurer has performed the following
activities;

- Validation of the materiality assessment and internal analytical process for
determining assurance priorities, and a top-level review of issues that may be
raised by external stakeholders in the context of sustainability.

- Discussion with managers and representatives on stakeholder engagement.

- Review of the supporting evidence related to the material issues through interviews
with senior managers in the responsible departments.

- Verification of the sustainability strategy implementation process and supporting
systems, including the generation, collection, and reporting of data across
performance areas, as well as confirmation of the evidence supporting claims
presented in the report

- Assessment of Hyundai Engineering & Construction’ reporting and management
processes against the four principles of Inclusivity, Materiality, Responsiveness, and

bsi.

Impact as defined in the AA1000 Accountability Principles Standard (2018)

- On-site visit to Hyundai Engineering & Construction' headquarters to confirm
the effectiveness of data collection processes, internal control procedures, and
management practices

Limitations and Approach Used to Mitigate Limitations

The Assurer performed limited verification for a limited period based on the data
provided by Hyundai Engineering & Construction. It implies that the Assurer is
therefore subject to limitations relating to inherent risks that may exist without the
identification of material errors. The Assurer does not provide assurance on possible
future impacts that cannot be predicted or verified during the verification process
and any additional aspects related thereto.

Competency and Independence

British Standards Institution (BSI) is a leading global standards and assessment
body founded in 1901. BSI is an independent professional institution that
specializes in quality, health, safety, social and environmental management with
over 120 years history in providing independent assurance services globally.
No member of the assurance team has a business relationship with Hyundai
Engineering & Construction. The Assurer has conducted this verification
independently, and there has been no conflict of interest. All assurers who
participated in the assurance have qualifications as an AA1000AS assurer, have a
lot of assurance experience, and have in-depth understanding of the BSI Group's
assurance standard methodology.

Opinion Statement

The assurance was conducted by a team of sustainability report assurers in
accordance with the AAT1000 Assurance Standard v3. The Assurer planned and
performed the verification and collected sufficient evidence to explain Hyundai
Engineering & Construction” approach to the AA1000 Assurance Standard and to
provide confidence in its self-declaration of compliance with the GRI Standards.

On the basis of our methodology and the activities described above, it is our
opinion that the information and data included in the Report are accurate and
reliable and the Assurer cannot point out any substantial aspects of material with
mistake or misstatement. We believe that the economic, social and environment
performance indicators are accurate and are supported by robust internal control
processes.

Conclusions

The Report is prepared in accordance with the GRI Standards. (Reporting in
accordance with the GRI standards). A detailed review against the AA1000
AccountAbility Principles of Inclusivity, Materiality, Responsiveness and Impact and
the GRI Standards is set out as below.
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Inclusivity: Stakeholder Engagement and Opinion

Hyundai Engineering & Construction has identified employees, customers, partners,
local communities/NGOs, government/ media/associations, shareholders and
investors, as well as ESG experts and academia as its key stakeholders. The company
operates diverse communication channels and sets engagement cycles tailored to
each stakeholder group. Through its stakeholder engagement process, Hyundai
E&C gathers expectations and opinions from core stakeholder groups, integrates
the resulting key issues into sustainability-related decision-making, and the relevant
process is disclosed through the report.

Materiality: Identification and reporting of material sustainability topics
Hyundai Engineering & Construction has established a Double Materiality
Assessment process to identify issues that affect both sustainable management
and business operations. In developing its issue pool, the company considers its
sustainability strategy, ESG disclosure standards and evaluation indicators, media
analysis, industry benchmarking, and legal/regulatory reviews. From this pool,
the top 10 topics are assessed for both social and environmental impact (Impact
Materiality) and financial impact (Financial Materiality). Through this double
materiality assessment, three core material issues are selected and linked to the
company-wide risk management strategy. Hyundai E&C operates a management
framework designed to minimize potential negative impacts and maximize positive
outcomes in its business activities, and transparently discloses the results of this
process in its reports.

Responsiveness: Responding to material sustainability topics

and related impacts

Hyundai Engineering & Construction reports on the core material issues identified
through its Double Materiality Assessment via the “Material Issue Management
Status.” This disclosure covers business cases, business impacts, response strategies,
targets and achievements, as well as management KPIs related to each core material
issue. The company transparently publishes the performance outcomes associated
with these key material issues in its reports.

Impact: Impact of an organization’s activities

and material sustainability topics on the organization and stakeholders
Hyundai Engineering & Construction has established a process to identify and assess
the impacts of key material issues on the organization and its stakeholders. The
analyses of impacts, risks, and opportunities related to these key material issues are
utilized in decision-making for developing response strategies for each issue. This
process is disclosed through the company’s reports.

Findings and Conclusions Concerning the Reliability

and Quality of Specified Performance Information

Among the GRI Topic Standards, assurance Type 2 was conducted on the disclosures
related to energy consumption, waste treatment, and water usage at Hyundai
Engineering & Construction’s domestic business sites, as well as supplier selection
and evaluation, gender pay indicators including equal remuneration, number of
fatalities, and lost-time injury rate. The assurance was based on the information and

data provided by the reporting organization. To verify the reliability and accuracy
of the information, interviews were conducted with the responsible departments
to review internal control procedures related to data processing, validation, and
management. Sampling was applied to confirm data accuracy. Through these
procedures, no errors or intentional misstatements were identified in the sustainability
performance information disclosed in the report.

The reporting organization manages sustainability performance information
through reliable internal control procedures, and the sources and derivation
processes of the reported results can be traced. Any errors or unclear expressions
identified during the assurance process were corrected prior to the publication
of the report, and the assurance provider confirmed the final published report
reflecting these corrections.

- GRI Topic Standards: 201-182, 205-2&3, 2061, 302-1, 303-3~5, 305-1~5, 306-2~5,
308-1&2, 401-1&3, 403-1~10, 4051, 414-182

Recommendations and Opportunity for Improvement
The Assurer provides the following observations to the extent that they do not affect
the assurance opinion;

+Hyundai Engineering & Construction has introduced a five-step board
performance evaluation system, which includes both self-assessment and
independent third-party evaluation, in order to strengthen board independence
and enhance the objectivity of decision-making. This initiative is considered a
positive factor in improving the credibility of corporate governance. Going forward,
it will be important to further reinforce transparency in governance practices
and stakeholder trust by disclosing, in greater detail, the key improvement areas
identified through board performance evaluations, the corresponding follow-up
actions, future tasks, and the status of their implementation.

+ Hyundai Engineering & Construction is expanding its disclosure of non-financial
information, including that of major subsidiaries, in alignment with global reporting
standards such as IFRS and ESRS. This initiative is positively assessed from the
perspective of responding to global regulatory requirements. However, to further
enhance data consistency across subsidiaries, it is necessary to standardize
calculation criteria and data collection methodologies, supported by a systematic
framework. In addition, by establishing an internal control system that ensures the
accuracy and completeness of consolidated non—-financial data, the company can
further strengthen the reliability of ESG data governance.

GRI-Reporting

Hyundai Engineering & Construction has self-declared compliance with GRI
Standards. Based on the data and information provided by Hyundai Engineering &
Construction, the Assurer confirmed that the Report is prepared in accordance with
the GRI Standards, and confirmed there are no errors in the disclosures related to the
Universal Standards and Topic Standards Indicators. No sector standard is applied.

bsi.
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Membership in Associations

Hyundai E&C has a management system in place for public policy engagement and trade association memberships. Under this system, the company monitors all trade associations, industry initiatives, and other associations of which it is a member or to which it
provides support, and continuously reviews their climate policy positions and activities to assess whether they are aligned with the Paris Agreement. This reviewing and monitoring process applies across all countries and regions in which Hyundai E&C operates,
including domestic business sites and all overseas subsidiaries.

If a material misalignment with the Paris Agreement is identified, the matter is reported to management, and Hyundai E&C applies a clear framework for addressing misalignments between the climate change policy positions of trade associations and its own Paris
Agreement-aligned climate position. Appropriate measures may include raising concerns with the relevant association, withdrawing support, reconsidering membership, or withdrawing from the non-compliant association. As of December 2025, the associations
of which Hyundai E&C is a member or to which it provides support are as follows, and no association was identified as having materially violated or been materially misaligned with the Paris Agreement during the reporting period.

Memberships in Associations as of 2025

Construction Association of Korea Korea Nuclear Society Korean Institute of Fire Science & Engineering Construction Industry KOSHA 18001 Council

International Contractors Association of Korea (ICAK) The Korea Railway Industry Association Korea PropTech Forum Korea Environment Construction Association (KECA)

The Society of Air-Conditioning and Refrigerating Engineers of Korea

(SAREK) The Korean Institute of Landscape Architecture (KILA)

The Federation of Korean Industries (FKI) Advanced Nuclear Reactor Research Association of Korea (ANRAK)

The Seoul Chamber of Commerce and Industry

Korea Federation of Construction Contractors (KFCC)

Korea Enterprises Federation (KEF)

Korea Plant Industries Association (KOPIA)

Korea Atomic Industrial Forum (KAIF)
Korea Housing Association(KHA)

Korea Electrical Contractors Association (KECA)
Korea Nuclear Association for International Cooperation (KNA)

UN Global Compact Network Korea

Korea Information and Communications Contractors Association (KICA)
Korean Fire Protection Association (KFPA)

Korea Listed Companies Association

Korea Exchange Co., Ltd. (KRX)

Korea Fair Competition Federation (KFCF)
The Korean Society of Airport (KOSAP)

Korea Association for Fusion Energy and Accelerator Technology
(KAFAT)

Korea Wind Energy Industry Association

Korea Ports & Harbours Association
Korea Industrial Technology Association (Koita)

Korea Advertisers Association (KAA)
Korea Engineering and Consulting Association (KENCA)

Construction Vision Forum (CVF)

buildingSMART KOREA

Korea Association of Construction and Transportation New Technologies

(KCNA)
Korean National Committee on Large Dams (KNCLD)

Korea Remodeling Association (KRA)

Korean Institute of Construction Safety (KICS)

Korea Military Suppliers Association

Korea Road Association (KROAD)

Korean Radioactive Waste Society

Korea Developer Association (KODA)
The Korean Institute of Electrical Engineers (KIEE)

Korea Association for Construction Quality (KACQ)
Korean Geotechnical Society

KOREA IR SERVICE (KIRS)

Korea Building Materials Association
Korea Electrical Engineers Association (KEEA)

Korean Tunnelling and Underground Space Association

Construction Safety Manager Committee

The Korean Institute of llluminating and Electrical Installation Engineers
Korean Geothermal Energy Society

Korea Mech. Const. Contractors Association, Seoul Metropolitan
Chapter

Korea Association of Construction Engineering & Management
(KACEM)

Construction Health Council
Construction Equipment Safety Council
The Korean Institute of Electrical and Electronic Material Engineers

Korean Institute of Information & Telecommunication Facilities
Engineering

HanPaek Economic Cooperation Forum (HPF)

Korea Aggregates Association (AAK)

Korean Concrete Institute (KCl)

Management System for Association Activities"

Hyundai E&C supports the goals of the Paris Agreement and publicly states its position on climate change-related public policies in alignment with the Paris Agreement. The company also participates in science-based greenhouse gas reduction policy
initiatives. To ensure transparency and accountability, membership fees for climate-related associations are managed in accordance with Hyundai E&C’s internal association management policies.

Hyundai E&C has established a governance framework for public policy engagement with clear accountabilities up to the senior executive level. The company participates in key decision—-making and policy activities of climate-related trade associations,
industry associations, and organizations, and continuously reviews whether such activities are aligned with the objectives of the Paris Agreement. Hyundai E&C also engages in technical exchanges with local companies in overseas markets and jointly
implements community contribution programs with relevant industry associations and organizations. Activities that are not aligned with the objectives of the Paris Agreement are subject to continuous monitoring, and concerns are raised where appropriate.
Hyundai E&C also reports on the climate policy positions and activities of its trade associations, where relevant.

ubsidiaries, based on a management system with clear accountabilities up to the senior executive level

1) Association activities are managed not only at domestic business sites but also across all jurisdictions where Hyundai E&C operates, including all oversea



2026 HYUNDAI E&C Sustainability Report OVERVIEW

MATERIAL TOPIC

ENVIRONMENTAL SOCIAL GOVERNANCE APPENDIX 181

Report Preparation

Organization of the Sustainability Steering Committee

Hyundai E&C Consolidated Organization of the Sustainability Steering Committee

Category Department Name Category Department Name
Sustainability Team Hyundai Engineering Sustainability Management Team
IR Group
IR Team Hyundai Engineering & Steel Industries Finance & Accounting Planning Team
Security Management Group Security Response Team Hyundai City Corporation Management Support Team
Infrastructure Planning Group Infrastructure Management & Admin Team Songdo Landmark City Financial Management Team
Building & Housing Works Planning Group Building & Housing Works Management & Admin Team Hyundai Farm Land & Development Business Management Team
Plant Planning Group Plant Management & Admin Team Hyundai Eco Energy Administration Team
NewEnergy Planning Group NewEnergy Planning Team
Safety Planning Group Safety Planning Team
Safety Execution Support Group Environmental Management Team
Quality Management Group Quality Planning Team
New-Biz Development & Investment Group New-Biz Strategy Planning Team
Global Marketing Support Group Global Strategy & Planning Team
R&D Planning Group R&D Strategy Team
Pl Strategy Group Pl Cooperation & Risk Management Team
Legal Affairs Group Compliance Team
Public Relations Group PR Planning Team
Business Support Group Administration Team
HR Management Group Talent Growth Team
Business Planning Group Strategy Intelligence Team
Work Innovation Center Culture Design Lab

Auditing Group Auditing Strategy & Planning Team
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ESG Policies and Standards

Click on Policies and Standards to view more details.

Environmental Management Policy
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Fair Compensation Policy
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Supplier Code of Conduct
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Supply Chain ESG Management Policy
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Community Policy
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Governance

Corporate Governance Charter

Corporate Governance Report

Regulations of the Board of Directors

HDEC Regulations for
Fair Trade Compliance Program (CP)

Competition Compliance Policy

Whistleblowing Policy and Procedure

Anti-trust Policy

Anti—corruption Compliance Policy

Anti-money Laundering & Counter-terrorism
Financing (AML/CTF) Policy

Sanctions Compliance Policy

Personal Data Processing Policy /
Legal Disclaimer
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https://en.hdec.kr/downloadfile/HDEC_Environmental_Management_Policy_2306.pdf
https://en.hdec.kr/downloadfile/HDEC_Biodiversity_Protection_Policy_2306.pdf
https://en.hdec.kr/downloadfile/HDEC_Deforestation_Prevention_Policy.pdf
https://en.hdec.kr/downloadfile/Hyundai_E&C_Declaration_on_Coal_Exit.pdf
https://en.hdec.kr/downloadfile/Safety_Health_Management_Policy_ENG.pdf
https://en.hdec.kr/downloadfile/HDEC_Ethics_Charter_&_Code_of_Conduct_E.pdf
https://en.hdec.kr/downloadfile/HDEC_Human_Rights_Charter_(Rev.3)_E.pdf
https://en.hdec.kr/downloadfile/HDEC_Diversity_&_Inclusion_Policy.pdf
https://en.hdec.kr/downloadfile/Anti-Slavery%20and%20Human%20Trafficking%20Policy.pdf
https://en.hdec.kr/downloadfile/Fair_Compensation_Policy_E.pdf
https://www.hdec.kr/downloadfile/HDEC_Supplier_Code_of_Conduct_2306.pdf
https://en.hdec.kr/downloadfile/HDEC_Supply_Chain_ESG_Management_Policy.pdf
https://en.hdec.kr/downloadfile/[Hyundai_E&C]Community_Policy.pdf
https://www.hdec.kr/downloadfile/HDEC_Corporate_Governance_Charter_E.pdf
https://englishdart.fss.or.kr/dsbh001/main.do?rcpNo=20260601801354
https://en.hdec.kr/downloadfile/Regulations_of_the_BoD_and_Committees.pdf
https://www.hdec.kr/downloadfile/%ED%98%84%EB%8C%80%EA%B1%B4%EC%84%A4%EA%B3%B5%EC%A0%95%EA%B1%B0%EB%9E%98%EC%9E%90%EC%9C%A8%EC%A4%80%EC%88%98%ED%94%84%EB%A1%9C%EA%B7%B8%EB%9E%A8%EC%9A%B4%EC%98%81%EA%B7%9C%EC%A0%95.pdf
https://en.hdec.kr/downloadfile/HDEC_Competition_Compliance_Policy.pdf
https://en.hdec.kr/downloadfile/HDEC_Whistleblowing_Policy_&_Procedure.pdf
https://en.hdec.kr/downloadfile/Anti-Trust_Policy_E.pdf
https://en.hdec.kr/downloadfile/Anti-Corruption%C2%A0Policy_&_Procedures_E.pdf
https://www.hdec.kr/downloadfile/HDEC_Sanctions_Compliance_Policy.pdf
https://www.hdec.kr/downloadfile/HDEC_AML_%26_CTF_Policy.pdf
https://en.hdec.kr/en/etc/policy.aspx
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Glossary

The definitions provided on this page were developed with reference to various international and domestic standards and official documents, including the UN Global Compact (UNGC), the GHG Protocol, the Global Reporting Initiative (GRI), and the Ministry

of Environment’s Operational Guidelines for the Greenhouse Gas Emission Trading System.

Management activities in which a company pursues long-term corporate value alongside the environmental and societal

e sustainability as a whole

ESG

(Environment, Social, Governance) Key factors for evaluating a company’s sustainability and non-financial value

A process of simultaneously assessing the significance of sustainability issues from two perspectives:

RZelbISlaterialivassess et (D the impact on a company’s financial performance and @ the impact the company has on the environment and society

I&Zite;rﬂ.ﬂsé?ury IR ey The number of lost-time injuries requiring at least one day away from work per million hours worked

Occupational lliness Frequency

Rate(OIFR) The number of occupational ilinesses per million hours worked

An industrial safety indicator representing the number of worker fatalities due to industrial accidents, expressed as a rate

Accident Fatality Rate per 10,000 workers

Total Recordable Injury Rate(TRIR) The number of total recordable injuries and illnesses per 200,000 hours worked (Total Recordable Incident Rate)

Efforts to fundamentally reduce the causes of climate change by reducing or absorbing (removing) greenhouse gas (GHG)

Climate Mitigation -
emissions

Efforts to adjust social, economic, and environmental systems so that they can minimize damage and adapt to climate

Sl rlaed change that is already occurring or will occur in the future

The amount of carbon dioxide (CO.) or other greenhouse gases (GHG) released into the atmosphere as a result of human

Carbon Emissions / activities (e.g., energy use, industrial processes, transportation, etc.)

Greenhouse Gas Emissions % Emissions of greenhouse gases (carbon dioxide, methane, nitrous oxide, hydrofluorocarbons ;J(:rﬂ.umm arbons, sulfur hexafluoride,
and nitrogen trifluoride) are expressed as carbon dioxide equivalents (CO:e), converted to the equivalent of carbon dioxide, the
primary greenhouse gas

Achieving a “net zero” status by offsetting the total amount of greenhouse gases emitted through human activities against

Carizem Ml the amount absorbed or removed

NDC

(Nationally Determined Contributions) Greenhouse gas reduction targets voluntarily set by each country under the Paris Agreement

Risks that may result in direct damage due to the impact of climate events (such as typhoons, floods, torrential rains, and

Physical risk droughts), geological events, or changes in the ecological balance

Risks arising from misalignment between an organization’s or investor’s strategies and management and the changing

Transition risk ; A .
regulatory, policy, or social environment

Scope 1 greenhouse gas emissions Greenhouse gases emitted directly from facilities owned or operated by a company
Scope 2 greenhouse gas emissions Indirect greenhouse gas emissions associated with the purchase and consumption of electricity, steam, heat, or cooling.

All indirect greenhouse gas emissions occurring throughout the value chain, including both upstream and downstream

Scope 3 greenhouse gas emissions -
emissions

BAU(Business As Usual) Greenhouse gas emissions projected if current trends continue without additional policy changes or mitigation measures

A method for quantitatively analyzing the environmental impact of a product throughout its entire life cycle, from raw

LCACHEICCIEIES S Snen) material extraction to manufacturing, distribution, use, and disposal

The amount of greenhouse gas emissions (CO:—eq) per unit of activity (e.g., revenue, production volume, energy

Catbonliptensity consumption) generated during a company’s production and operations

IEA The International Energy Agency (IEA), an autonomous intergovernmental organization established within the framework
(International Energy Agency) of the Organisation for Economic Co-operation and Development (OECD).

Natural assets (such as soil, water, air, biodiversity, and ecosystem services) that provide value, directly or indirectly, to

Natural capital : .
human economic activities

A condition in which demand for freshwater exceeds the available supply in the regions where a company operates. A

Water str . - L -
ater stress higher value indicates greater competition for available freshwater resources

The practice of prioritizing and purchasing environmentally friendly and resource-efficient products and services by

S HUETE ST considering their environmental impact when making purchasing decisions

Sustainable products and services

Supply Chain

Affected Communities
IPCC(Intergovernmental Panel on
Climate Change)

Emissions Trading System

Paid Allocation

Free Allocation

Paris Agreement

Internal Carbon Pricing

SBTi(Science-Based Targets Initiative)
RE100
EAC(Energy Attribute Certificate)

Resource Circulation

D&l(Diversity & Inclusion)

IFRS S1, S2

KSSB(Korea Sustainability Standards
Board)

ESRS(European Sustainability
Reporting Standards)

Taxonomy

GRI(Global Reporting Initiative)

SASB(Sustainability Accounting
Standards Board)

TCFD(Task Force on Climate-related
Financial Disclosure)

TNFD(Task Force on Nature-related
Financial Disclosure)

UN SDGs
(UN Sustainable Development Goals)

UNGC(UN Global Compact)

WEF Stakeholder Capitalism Metrics

Products or services designed to have a positive environmental and social impact, in accordance with the EU Taxonomy
and K-Taxonomy standards

All activities and processes carried out by companies with which an organization has direct business relationships and that
provide products or services used in the development of the organization's own products and services.

People or groups living or working in areas that have been or may be impacted by a company’s business activities
Intergovernmental Panel on Climate Change

A market-based greenhouse gas reduction system in which a country or government sets a total allowable limit (cap)
on greenhouse gas emissions, allocates allowances to companies (or emitters) either for free or for a fee, and allows
companies to buy and sell emission allowances among themselves

An allocation system in which companies subject to the emissions trading scheme must purchase a certain percentage of
their total emission allowances through auctions or other means at a cost

A system in which the government distributes emission allowances free of charge to companies subject to the emissions
trading scheme based on specific criteria

A global agreement on Climate Change adopted at the 21st Conference of the Parties (COP21) to the United Nations
Framework Convention on Climate Change in 2015

A system in which companies voluntarily set an internal “carbon cost (price)” for their own carbon emissions and use it as a
reference when evaluating the value of business projects or making investment decisions

Science-Based Targets Initiative
A global voluntary initiative to transition 100% of corporate electricity to renewable energy
A certificate verifying the production of 1 MWh of renewable energy

The transition from a linear model of resource production, consumption, and disposal to a circular model in which
resources are reused through activities such as reuse and recycling.

A management and organizational culture strategy aimed at respecting diversity and realizing inclusion within an
organization

International sustainability disclosure standards established by the International Sustainability Standards Board (ISSB)
under the IFRS Foundation, consisting of IFRS S1 General Requirements for Disclosure of Sustainability-related Financial
Information and IFRS S2 Climate-related Disclosures.

Korea Sustainability Standards Board (the body responsible for establishing Korea’s sustainability disclosure standards)

European Sustainability Reporting Standards

A system for defining and classifying ‘sustainable economic activities’

Global sustainability reporting initiative

An organization that identifies financially material ESG topics by industry and provides industry-specific reporting standards.

Climate-related financial disclosure task force

Nature-related financial disclosure task force

The 17 global Sustainable Development Goals adopted by the UN General Assembly in 2015 to be achieved by 2030
A global initiative in which companies voluntarily commit to supporting and implementing the UN’s 10 principles across four
key areas: human rights, labor, the environment, and anti-corruption

Global standards developed by the World Economic Forum (WEF) to enable companies to consistently measure and
disclose non-financial performance from a stakeholder capitalism perspective
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For more detailed information regarding this report, please contact the following.

Hyundai E&C IR Group Sustainability Team

75 Yulgok-ro, Jongno—gu, Seoul, Korea
Tel. 02-746-2935
E-mail. ch.ahn@hdec.co.kr | minlee57@hdec.co.kr
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